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164    CEDEFOP – STUDY VISITS

wl: Working language

Catalogue 2012/13
■	 Round 2/Phase 2/Antragsrunde 2/Turno 2: 01/03/2013 - 30/06/2013 
	 Deadline/délais/Bewerbungsschluss/plazo: 12/10/2012

Encouraging cooperation between the worlds of education, training and work
Encourager la coopération entre les mondes de l’éducation, de la formation et du travail
Favorecer la cooperación entre los mundos de la educación, la formación profesional y el trabajo

Transition from education and training to the world of work

	round	 group	 title of visit	 wl	 country	 date	 page

	 2	 131	 Vocational orientation in Germany: improving vocational choices	 EN	 Germany	 18/03/13 - 22/03/13	 172

	 2	 132	 Hobby schools and extracurricular activities as bridges between
			   pupils and their career choices	

EN	 Estonia	 18/03/13 - 22/03/13	 173

	 2	 133	 Training and certification of competences in vocational training	 EN	 Czech Republic	 15/04/13 - 19/04/13	 174

	 2	 134	 Vocational training system in the Azores: ultraperipheral regions	 EN	 Portugal	 15/04/13 - 19/04/13	 175

	 2	 135	 Accepting mentally-disabled youth	 EN	 Lithuania	 22/04/13 - 26/04/13	 176

	 2	 136	 Guidance and vocational counselling	 EN	 Poland	 23/04/13 - 26/04/13	 177

	 2	 137	 Traineeships in VET and an approach towards the labour market	 EN	 Portugal	 17/06/13 - 20/06/13	 178

Workplace learning

	round	 group	 title of visit	 wl	 country	 date	 page

	 2	 138	 Health and social care: education for employment and career
			   progression	

EN	 United Kingdom	 11/03/13 - 14/03/13	 179

	Integration of disadvantaged groups into the labour market

	round	 group	 title of visit	 wl	 country	 date	 page

	 2	 139	 Designing, delivering and marketing a programme of education 		
			   and training for disadvantaged groups	

EN	 United Kingdom	 01/05/13 - 03/05/13	 180

Increasing attractiveness of VET

	round	 group	 title of visit	 wl	 country	 date	 page

	 2	 140	 VET to develop cooperation between schools and the labour market 	 EN	 Italy	 18/03/13 - 22/03/13	 181
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Social partners’ contribution to lifelong learning	

	round	 group	 title of visit	 wl	 country	 date	 page

	 2	 141	 Older workers in companies and on the labour market	 EN	 Germany	 13/05/13 - 17/05/13	 182	

Cooperation between education and training institutions, enterprises and local communities	
Coopération entre les établissements d’enseignement et de formation, les entreprises et les communautés 
locales

	round	 group	 title of visit	 wl	 country	 date	 page

	 2	 142	 Innovation, industry and education in a regional perspective	 EN	 Belgium	 18/03/13 - 22/03/13	 183

	 2	 143	 Offrir des formations adaptées aux besoins du territoire et des
			   apprenants	

FR	 France	 18/03/13 - 22/03/13	 184

	 2	 144	 EU dimension of VET to respond to labour market needs	 EN	 Turkey	 08/04/13 - 12/04/13	 185

	 2	 145	 Preparing graduates for the world of work	 EN	 United Kingdom	 09/04/13 - 11/04/13	 186 

	 2	 146	 Approaching schools and enterprises: how to improve quality of VET	 EN	 Spain	 23/04/13 - 26/04/13	 187 

	 2	 147	 Vocational education in cooperation with kindergartens, schools
			   and organisations	

EN	 Estonia	 06/05/13 - 10/05/13	 188 

	 2	 148	 How cooperation between NGOs, schools and SMEs contribute to
			   vocational training	

EN	 Turkey	 13/05/13 - 17/05/13	 189 

	 2	 149	 Un partenariat local afin de créer des parcours culturels pour tous
			   les élèves	

FR	 France	 13/05/13 - 16/05/13	 190 

	 2	 150	 How can social partners, authorities and schools cooperate to
			   improve VET in Romania	

EN	 Romania	 14/05/13 - 17/05/13	 191 

	 2	 151	 ‘Services to business’: a new approach to meeting employers’ needs	 EN	 United Kingdom	 15/05/13 - 17/05/13	 192 

	 2	 152	 Valuable contribution of partnerships to education	 EN	 Turkey	 20/05/13 - 24/05/13	 193 

	 2	 153	 Increasing students’ employability skills in partnership with employers	 EN	 United Kingdom	 22/05/13 - 24/05/13	 194 

	 2	 154	 Sustainable agriculture - Challenges and opportunities for
			   vocational schools	

EN	 Germany	 10/06/13 - 14/06/13	 195
 

	 2	 155	 Integrating senior citizens into the learning community	 EN	 Poland	 11/06/13 - 14/06/13	 196 

	 2	 156	 Cooperation between the worlds of education and work	 EN	 Italy	 17/06/13 - 21/06/13	 197 

New skills for new jobs

	round	 group	 title of visit	 wl	 country	 date	 page

	 2	 157	 Training, skills and green jobs: learning for sustainability	 EN	 Spain	 09/04/13 - 12/04/13	 198

	 2	 158	 Using creativity for promoting social awareness in the
			   school/labour market relationship.	

EN	 Portugal	 21/05/13 - 24/05/13	 199

			 

	Fostering entrepreneurship and employability	
Fomentar el espíritu emprendedor y la empleabilidad

	round	 group	 title of visit	 wl	 country	 date	 page

	 2	 159	 El programa de emprendimiento en el sistema educativo de Galicia	 ES	 España	 13/03/13 - 15/03/13	 200

	 2	 160	 Promoting entrepreneurship and start-ups in Switzerland	 EN	  Switzerland	 03/06/13 - 07/06/13	 201

	 2	 161	 Entrepreneurship and villages: employment and social ties in
			   remote rural areas	

EN	 France	 04/06/13 - 07/06/13	 202
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Supporting initial and continuous training of teachers, trainers and education and training institutions’ 
managers
Soutenir la formation initiale et continue des enseignants, des formateurs et des chefs d’établissements 
d’enseignement et de formation
Unterstützung der Erstausbildung und Weiterbildung von Lehrkräften, Ausbildern und Leitern von Einrichtungen 
der allgemeinen und beruflichen Bildung

	
Quality assurance mechanisms in schools and training institutions	

	round	 group	 title of visit	 wl	 country	 date	 page

	 2	 162	 Developing learners’ potential for the 21st century global economy	 EN	 United Kingdom	 04/03/13 - 08/03/13	 203

	 2	 163	 Assessment in primary, secondary and higher education	 EN	 Greece	 11/03/13 - 15/03/13	 204

	 2	 164	 Linking activities - Strategies for quality development in general
			   education	

EN	 Germany	 22/04/13 - 26/04/13	 205

	 2	 165	 School evaluation as a path towards its development	 EN	 Poland	 22/04/13 - 26/04/13	 206

	 2	 166	 Quality in-service teacher training	 EN	 Spain	 22/04/13 - 26/04/13	 207

	 2	 167	 Adult education: validation of former learning and assessing
			   progress and achievement	

EN	 Norway	 22/04/13 - 26/04/13	 208

	

Teachers’ and trainers’ initial training, recruitment and evaluation	
Formation initiale, recrutement et évaluation des enseignants et formateurs

	round	 group	 title of visit	 wl	 country	 date	 page

	 2	 168	 Professeurs et formateurs: études des systèmes européens de
			   sélection, formation et évaluation	

FR	 Espagne	 11/03/13 - 15/03/13	 209

	 2	 169	 The teaching profession, teacher education and basic education	 EN	 Finland	 18/03/13 - 22/03/13	 210

	 2	 170	 Devising and managing a training programme for teachers	 EN	 France	 18/03/13 - 22/03/13	 211

	 2	 171	 Supporting a starting-out teacher	 EN	 Hungary	 15/04/13 - 19/04/13	 212

Teachers’ and trainers’ continuing professional development and career opportunities	
Berufliche Weiterentwicklung von Lehrkräften und Ausbildern und Karrieremöglichkeiten

	round	 group	 title of visit	 wl	 country	 date	 page

	 2	 172	 Teachers training for improving learners’ literacy and numeracy	 EN	 Ireland	 12/03/13 - 15/03/13	 213

	 2	 173	 Teaching entrepreneurship: training and support	 EN	 Belgium	 26/03/13 - 29/03/13	 214

	 2	 174	 Professional profile of teachers today	 EN	 Spain	 08/04/13 - 12/04/13	 215

	 2	 175	 How to help disadvantaged students achieve success at school	 EN	 Poland	 22/04/13 - 25/04/13	 216

	 2	 176	 Recruiting, developing and qualifying school management	 EN	 Germany	 22/04/13 - 26/04/13	 217

	 2	 177	 Verbesserung der allgemeinen und beruflichen Lehrerausbildung
			   und deren Wahrnehmung von aussen	

DE	 Polen	 06/05/13 - 10/05/13	 218

	 2	 178	 New skills for old jobs: recycling and upcycling training for the
			   fashion industry	

EN	 Portugal	 15/05/13 - 17/05/13	 219

Leadership and management in schools and training providers

	round	 group	 title of visit	 wl	 country	 date	 page

	 2	 179	 How to catch EU standards in education	 EN	 Turkey	 24/06/13 - 28/06/13	 220
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 Promoting acquisition of key competences throughout the education and training system	

Encourager l’acquisition de compétences clés dans tout le système d’éducation et de formation	
Förderung des Erwerbs von Schlüsselkompetenzen im gesamten System der allgemeinen und beruflichen Bildung	
Promover la adquisición de competencias clave en el sistema educativo y de formación profesional

Increasing literacy and numeracy levels

	round	 group	 title of visit	 wl	 country	 date	 page

 	 2	 180	 Improving schools and education systems in a Norwegian region
			   through cooperation	

EN	 Norway	 22/04/13 - 26/04/13	 221 

Language teaching and learning	
Sprachunterricht und Spracherwerb
Enseñanza y aprendizaje de idiomas

	round	 group	 title of visit	 wl	 country	 date	 page

	 2	 181	 The future of CLIL	 EN	 Italy	 04/03/13 - 08/03/13	 222 

	 2	 182	 Developing young learners’ communicative competences in a
			   foreign language	

EN	 Poland	 04/03/13 - 08/03/13	 223 

	 2	 183	 Be creative: how to relate language competences to visual arts	 EN	 Italy	 11/03/13 - 15/03/13	 224 

	 2	 184	 Sprache macht Menschen zu Menschen	 DE	 Tchechei	 11/03/13 - 15/03/13	 225 

	 2	 185	 Language learning and teaching methods in a multilingual country	 EN	  Switzerland	 01/04/13 - 05/04/13	 226 

	 2	 186	 Improving early, billingual and trilingual language teaching	 EN	 Netherlands	 08/04/13 - 12/04/13	 227 

	 2	 187	 State-run language schools in Spain: communicative skills for
			   everyone	

EN	 Spain	 15/04/13 - 18/04/13	 228 

	 2	 188	 El Programa de Centros Bilingües de la Comunidad de Madrid	 ES	 España	 15/04/13 - 19/04/13	 229 

	 2	 189	 Language learning spaces: diversity and transversality	 EN	 Spain	 22/04/13 - 26/04/13	 230 

	 2	 190	 Trilingual framework in Basque education	 EN	 Spain	 22/04/13 - 26/04/13	 231 

	 2	 191	 The ABC of plurilingualism in Andalucía	 EN	 Spain	 06/05/13 - 10/05/13	 232 

	 2	 192	 Improving foreign language learning with innovative methods	 EN	 Spain	 13/05/13 - 17/05/13	 233 

	 2	 193	 Teaching a vocation in a foreign language for use in future work	 EN	 Poland	 03/06/13 - 07/06/13	 234 

	 2	 194	 Language teaching as a key to promote professional skills and
			   improve cultural integration	

EN	 Italy	 10/06/13 - 14/06/13	 235
 

	 2	 195	 Languages in primary school – The story so far	 EN	 United Kingdom	 17/06/13 - 21/06/13	 236 

Use of ICT in learning	
Utilisation des TIC dans l’apprentissage

	round	 group	 title of visit	 wl	 country	 date	 page

 	 2	 196	 Studying English via distance or e-learning	 EN	 Spain	 04/03/13 - 08/03/13	 237

	 2	 197	 Regional and local innovation in secondary schools through ICT	 EN	 Denmark	 06/03/13 - 08/03/13	 238

	 2	 198	 Science and ICT: a new way to teach science	 EN	 Italy	 11/03/13 - 15/03/13	 239

	 2	 199	 Arts et culture numériques: les enjeux pour l’école	 FR	 France	 26/03/13 - 29/03/13	 240

	 2	 200	 Improving vocational education through ICT and language skill
			   development	

EN	 Spain	 08/04/13 - 11/04/13	 241

	 2	 201	 Designing technology-enriched educational environments	 EN	 Turkey	 06/05/13 - 10/05/13	 242
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	 2	 202	 Developing creativity through use of ICT in learning and teaching	 EN	 Poland	 06/05/13 - 10/05/13	 243

	 2	 203	 Supporting teachers with technology-improved learning	 EN	 Croatia	 20/05/13 - 24/05/13	 244

	 2	 204	 University of the third age - Experience of distance education	 EN	 Slovakia	 21/05/13 - 24/05/13	 245

	 2	 205	 L’école et les TIC en zone rurale: enjeux, intérêts, perspectives	 FR	 France	 27/05/13 - 31/05/13	 246

	 2	 206	 ICT deployment and implementation in the educational system	 EN	 Spain	 03/06/13 - 07/06/13	 247

	 2	 207	 IC3T (information and communication technology for teacher trainers)	 EN	 Bulgaria	 24/06/13 - 28/06/13	 248

Education for entrepreneurship
Bildung für unternehmerische Kompetenz

	round	 group	 title of visit	 wl	 country	 date	 page

	 2	 208	 Das fächerübergreifende Unterrichtsprinzip ‘Entrepreneurship
			   Education’	

DE	  Österreich	 04/03/13 - 08/03/13	 249

	 2	 209	 Cultivating innovative minds and brave hearts - How schools can
			   foster tomorrow’s entrepreneurs	

EN	 Sweden	 18/03/13 - 22/03/13	 250

Education for active citizenship and sustainable development	
Éducation pour une citoyenneté active et un développement durable	
Erziehung zur aktiven Bürgerschaft und zur nachhaltigen Entwicklung

	round	 group	 title of visit	 wl	 country	 date	 page

	 2	 210	 Approaches to intercultural and civic competences in early
			   childhood education	

EN	 Germany	 11/03/13 - 15/03/13	 251 

	 2	 211	 Embedding environmental education into the curriculum	 EN	 France	 18/03/13 - 22/03/13	 252 

	 2	 212	 New approaches to raising young people sense of responsibility	 EN	 Germany	 08/04/13 - 12/04/13	 253 

	 2	 213	 Ressources locales et éducation - Formation au développement
			   durable	

FR	 France	 08/04/13 - 12/04/13	 254 

	 2	 214	 Towards an innovative health education curriculum: theory and
			   practice	

EN	 Cyprus	 08/04/13 - 12/04/13	 255 

	 2	 215	 Raising awareness of protection of the environment	 EN	 Greece	 22/04/13 - 26/04/13	 256 

	 2	 216	 Education for active citizenship and sustainable development in
			   schools	

EN	 Ireland	 23/04/13 - 26/04/13	 257 

	 2	 217	 Bildung für nachhaltige Entwicklung, zukunftsorientiertes Denken	 DE	  Österreich	 13/05/13 - 17/05/13	 258 

	 2	 218	 Promoting European volunteering for humanitarian and development
			   issues	

EN	  France	 27/05/13 - 31/05/13	 259 

Developing creativity in learning and teaching	
Développement de la créativité dans l’apprentissage et l’enseignement	
Entwicklung von Kreativität im Bereich Lernen und Lehre

	round	 group	 title of visit	 wl	 country	 date	 page

 	 2	 219	 Better school design for better, safe and creative learning	 EN	  Turkey	 08/04/13 - 12/04/13	 260 

	 2	 220	 How cities can innovate education	 EN	  Portugal	 08/04/13 - 12/04/13	 261 

	 2	 221	 Expérimentation de l’approche orientante	 FR	 Belgique	 13/05/13 - 15/05/13	 262 

	 2	 222	 Kunst und Kultur in der Schulausbildung und im Studium	 DE	 Slovakei	 20/05/13 - 24/05/13	 263 

	 2	 223	 Web-based tools for flexible, innovative and creative teaching and
			   learning	

EN	 Spain	 17/06/13 - 21/06/13	 264 
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Learning mathematics and science

	round	 group	 title of visit	 wl	 country	 date	 page

	 2	 224	 Development of key competences in mathematics and science	 EN	 Bulgaria	 11/03/13 - 15/03/13	 265 

	 2	 225	 Cross-curricular application of mathematics for 4-to-16 year-olds
			   in England	

EN	 United Kingdom	 11/03/13 - 15/03/13	 266 

	 2	 226	 Outdoor science: using the natural world for teaching science	 EN	 United Kingdom	 18/03/13 - 22/03/13	 267 

	 2	 227	 Teaching natural science in practical and experimental learning settings	 EN	  Denmark	 17/04/13 - 19/04/13	 268 

Promoting social inclusion and gender equality in education and training, including integration of migrants
Favoriser l’intégration sociale et l’égalité entre les genres dans l’éducation et la formation, notamment 
l’intégration des migrants

Personalised learning approaches
Approches d’apprentissage personnalisées

	round	 group	 title of visit	 wl	 country	 date	 page

	 2	 228	 Garantir à tous les élèves la réussite scolaire et une insertion
			   professionnelle	

FR	 France	 18/03/13 - 22/03/13	 269 

	 2	 229	 Developing competences of learning support teachers: key for
			   inclusive teaching	

EN	 Italy	 08/04/13 - 12/04/13	 270 

	

Measures to prevent early school leaving
Mesures visant à prévenir l’abandon scolaire

	round	 group	 title of visit	 wl	 country	 date	 page

	 2	 230	 Tackling early school-leaving	 EN	 Netherlands	 11/03/13 - 14/03/13	 271 

	 2	 231	 Preventing early leaving from high school	 EN	 France	 18/03/13 - 22/03/13	 272 

	 2	 232	  Je n´aime pas l´école, je n’aime pas étudier… Que faire?	 FR	 Portugal	 15/04/13 - 19/04/13	 273 

	 2	 233	 Retaining young people in education and training	 EN	 Sweden	 15/04/13 - 19/04/13	 274 

	 2	 234	 Student retention in VET and high schools – How to prevent
			   student drop-outs	

EN	 Denmark	 06/05/13 - 10/05/13	 275 

	
Equal opportunities for disadvantaged groups	
Égalité des chances pour les groupes défavorisés

	round	 group	 title of visit	 wl	 country	 date	 page

	 2	 235	 My new me	 EN	 Slovenia	 04/03/13 - 08/03/13	 276

	 2	 236	 School inclusion for migrant children: a networking approach	 EN	 Italy	 18/03/13 - 22/03/13	 277

	 2	 237	 Mieux accueillir les élèves ne maîtrisant pas la langue de scolarisation	 FR	 France	 18/03/13 - 22/03/13	 278 

	 2	 238	 Accueil d’un public scolaire défavorisé	 FR	 France	 19/03/13 - 22/03/13	 279 

	 2	 239	 S’adapter et différencier: l’individualisation des parcours scolaires	 FR	 France	 08/04/13 - 12/04/13	 280 

	 2	 240	 Steps toward inclusion and social cohesion	 EN	 Spain	 22/04/13 - 26/04/13	 281 

	 2	 241	 Schools of inclusion: access to mainstream education for Roma
			   children	

EN	 Bulgaria	 13/05/13 - 17/05/13	 282 

	 2	 242	 Join us at sunrise: mainstreaming education for students with
			   special needs	

EN	 Turkey	 13/05/13 - 15/05/13	 283 
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	 2	 243	 Challenges for education and teacher training of the Roma	 EN	 Hungary	 13/05/13 - 17/05/13	 284 

	 2	 244	 Implementation of special education: opportunities and challenges	 EN	 Turkey	 20/05/13 - 24/05/13	 285 

	 2	 245	 Awareness of being together through preventing discrimination	 EN	 Turkey	 03/06/13 - 05/06/13	 286 

	 2	 246	 Including underrepresented groups in VET	 EN	 Germany	 10/06/13 - 14/06/13	 287 

	 2	 247	 Integration of ethnic minorities into Gateshead schools	 EN	 United Kingdom	 17/06/13 - 21/06/13	 288 

	 2	 248	 Community cohesion in schools	 EN	 United Kingdom	 17/06/13 - 21/06/13	 289 

Developing strategies for lifelong learning and mobility
Concevoir des stratégies pour l’éducation et la formation tout au long de la vie et la mobilité
Entwicklung von Strategien für lebenslanges Lernen und Mobilität

Cadres nationaux et sectoriels de certifications liés au CEC

	round	 group	 title of visit	 wl	 country	 date	 page

 	 2	 249	 Modularisation de l’enseignement qualifiant: la certification par
			   unité d’apprentissage	

FR	 Belgique	 13/05/13 - 17/05/13	 290

Tools to promote transparency of qualifications and mobility of citizens	

	round	 group	 title of visit	 wl	 country	 date	 page

 	 2	 250	 Improving students’ cultural awareness and mobility	 EN	 Poland	 03/06/13 - 07/06/13	 291

Reforms in national education and training systems

	round	 group	 title of visit	 wl	 country	 date	 page

 	 2	 251	 Economic downturn as catalyst for promoting education reforms	 EN	 Latvia	 20/05/13 - 24/05/13	 292 

Developing links between VET and higher education

	round	 group	 title of visit	 wl	 country	 date	 page

 	 2	 252	  Bolstering attractiveness of VET in Malta	 EN	 Malta	 20/05/13 - 24/05/13	 293

 
Increasing adult participation in education and training	

	round	 group	 title of visit	 wl	 country	 date	 page

	 2	 253	 Adult education in Spain: a look at Galicia	 EN	 Spain	 08/04/13 - 12/04/13	 294 

	 2	 254	 An answer to a challenge: innovation in adult education	 EN	 Spain	 13/05/13 - 17/05/13	 295 

Orientation tout au long de la vie pour l’apprentissage et le travail

	round	 group	 title of visit	 wl	 country	 date	 page

	 2	 255	 Les professionnels développent la qualité en orientation	 FR	 France	 09/04/13 - 12/04/13	 296 

	 2	 256	 Pôle Emploi: articuler des missions complémentaires «orientation
			   et emploi»	

FR	 France	 10/06/13 - 13/06/13	 297 
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Learning mobility in education and training	
Mobilität zu Lernzwecken in der allgemeinen und beruflichen Bildung

	round	 group	 title of visit	 wl	 country	 date	 page

	 2	 257	 Effektive Motivation von Arbeitgebern zur Teilnahme an
			   Mobilitätsprojekten	

DE	 Ungarn	 22/04/13 - 26/04/13	 298

	 2	 258	 Increasing attractiveness of VET through Leonardo da Vinci mobility	 EN	 Romania	 20/05/13 - 24/05/13	 299

Visits by sector
Visites par secteur
Besuche nach Sektoren
Visitas por sectores
									         	
	 	 Round 2 (group number)

Accommodation and food service activities		  200

Agriculture, forestry and fishing		  154

Arts, entertainment and recreation		  158, 222

Human health and social work activities		  135, 138, 235

Manufacturing		  144, 148, 178

Visit for high-level decision-and policy-makers

	   The following visit will be organised by the host institution in cooperation with the European Commission to address specifically
   policy- and decision-makers in education and training to transfer and share experience:

	round	 group	 title of visit	 wl	 country	 date	 page

	 2	 146	 Approaching schools and enterprises: how to improve quality of VET	 EN	 Spain	 23/04/13 - 26/04/13	 187 
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Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
In Germany, more than 7 % of an age cohort leave school without a degree and plenty do 
not proceed to proper training or apprenticeship. At the same time, many companies are no 
longer able to fill their training places. To deal with the situation, policy established a ‘chain’ 
of different measures to provide individual support in the vocational orientation process and 
development of necessary skills during school days.
One core element is the ‘vocational orientation programme’ funded by the Federal Ministry 
of Education and Research (BMBF) and implemented by the Federal Institute for Vocational 
Education and Training (BIBB). It combines competence assessment and practical 
experience in at least three occupational fields.

What?
Participants will learn about:
• 	�VET in Germany, including the ‘dual’ system and regional and federal cooperation 

mechanisms guiding youngsters in vocational decisions;
• 	composition and impact of the vocational orientation programme;
• 	different competence assessment methods;
• 	collaboration among schools, vocational training centres and enterprises;
• 	qualification and training of trainers; 
• 	the impact of vocational orientation on demography. 

How?
Participants will:
• 	�visit vocational training centres and other institutions involved in vocational orientation and 

education;
• 	meet politicians, directors of training centres and other stakeholders;
• 	participate in workshop exercises and competence assessment methods;
• 	discuss different topics of vocational orientation and guidance. 

Whom?
• 	Company training managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	human resource managers,
• 	owners/managers of SMEs,
• 	pedagogical or guidance advisers,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of employers’ organisations,
• 	representatives of local, regional and national authorities,
• 	representatives of trade unions,
• 	researchers.

Transition from education and training to the world of work  

Vocational orientation in Germany:
improving vocational choices 

Round 2

18/3/2013-22/3/2013 
Cologne, Germany

Group No: 131

Working language:
English

Number of places: 16
Minimum required: 8

Type of visit:
VET

Organiser(s):

SENA Katarzyna 
Nationale Agentur Bildung 
für Europa beim BiBB EU-
Studienbesuchsprogramm 
Robert-Schuman-Platz 3 
Bonn, 53175 
Tel. +49-228- 107 16 47 
Fax +49-228- 107 29 64 
Email: Sena@bibb.de 
Website: www.bibb.de

KUNERT Carolin 
Federal Institute for Vocational 
Education and Trainng (BIBB) 
Robert-Schuman-Platz 3 
Bonn, 53175 
Tel. +49-228 107 13 18 
Fax +49-228 107 29 73 
Email: Kunert@bibb.de 
Website: www.bibb.de 

WWW.
www.bibb.de – www.bibb.de/berufsorientierung 

Keywords:

•  apprenticeship

•  key competences

•  social inclusion
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Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
Lack of workers in some parts of the labour market and a surplus in others reflect career 
choices people make. It is important to help young people choose the best possible career 
and more attention should be paid to extracurricular activities. Waldorf (Steiner) education 
based on alternative pedagogic philosophy and innovative approaches has proved its 
success in developing creativity as a key factor when choosing the right career.
Hobby schools enable young people to discover what skills and talents they have and which 
activities they enjoy. Tallinn extracurricular school of arts ‘Kullo’ is the biggest hobby school 
in Estonia, offering non-formal education and many innovative ideas that could also be used 
in regular schools and career counselling. We want to share experience and examples of 
good practice in non-formal education. 

What?
Participants will learn about: 
• 	positive aspects of non-formal and alternative education for pupils choosing careers;
• 	�non-formal and alternative approaches with priority on supporting every talent with a 

humanistic approach.

How?
Participants will:
• 	�visit extracurricular schools of arts, hobby centres, Waldorf/Steiner schools and vocational 

training institutions;
• 	meet career counselling experts for pupils and teachers working in extracurricular education.

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	pedagogical or guidance advisers,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
Õppelähetuse korraldamise ajendas erialavaliku teema lastel ja noortel. Kui tuleb peale 
põhikooli või keskkooli teha valik mingi ameti kasuks, siis kuidas seda kõige paremini teha 
ja kuidas sellele kaasa aidata läbi huvikoolide ja alternatiivset pedagoogikat pakkuvate 
õppeasutuste, et kõik inimesed jõuaksid ametite juurde, milles nad ka andekad on. 

Transition from education and training to the world of work  

Hobby schools and extracurricular activities 
as bridges between pupils and their career 
choices  

Round 2

18/3/2013-22/3/2013 
Tallinn, Estonia

Group No: 132

Working language:
English

Number of places: 15
Minimum required: 5

Type of visit:
Mixed

Organiser(s):

IDLA Andres 
Tallinn Extracurricular School of Arts 
Kullo 
Mustamäe tee 59 
Tallinn, 10621 
Tel. +372 504 97 48 
Email: idlaandres@gmail.com 
Website: www.kullo.ee 

WWW.
www.tallinn.waldorf.ee – www.kullo.ee – www.loodusjatehnika.ee
www.waldorfkool.info/ – www.nnm.ee/ – www.haridus.ee – www.rajaleidja.ee
www.innove.ee 

Keywords:

•  extra-curricular activities

•  innovative approaches

•  young people
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Transition from education and training to the world of work  

Training and certification of competences in 
vocational training 

Round 2

15/4/2013-19/4/2013 
Prague, Czech Republic

Group No: 133

Working language:
English

Number of places: 12
Minimum required: 7

Type of visit:
VET

Organiser(s):

SVOBODOVÁ Eva 
Asociace vyšších odborných škol/ 
Association of Vocational Colleges 
Dušní 17 
Praha 1, 110 00 
Tel. +420- 325 61 01 73 
Fax +420- 325 61 42 92 
Email: sev@post.cz 
Website: www.asociacevos.cz 

Keywords:

•  key competences

•  transparency of qualifications

•  �work placement

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
The organiser, the Association of Vocational Colleges in the Czech Republic, was founded in 1997 
and lists 113 vocational colleges. The association looks after the interests and development of 
colleges which represent a very specific form of education in the tertiary sphere. A significant part 
of study is practical vocational education either in the classroom or in work placements. With higher 
demand for college graduates their studies have been complemented with additional vocational 
courses. Regular certification in colleges and external courses will be the target of the visit. 
The association wants to present best examples of vocational education and graduates who 
are easily ‘grabbed’ by the labour market, as they are the best equipped with theoretical 
knowledge, manual skills and practical working experience. 

What?
Participants will learn about:
• 	vocational colleges in the Czech Republic;
• 	�acitivities of the Association of Vocational Colleges: how to raise education levels 

and standards in tertiary professional schools, how activities are coordinated, what 
methodological support is provided;

• 	�qualifications demanded by employers such as higher language skills, latest skills in 
professional areas (gastronomy, medicine, arts, industrial technologies);

• 	cooperation between schools, public and private sector organisations.

How?
Participants will:
• 	visit regional or national offices coordinating and supporting vocational education;
• 	�attend classes and meet teachers and students in selected schools in Prague and 

surroundings;
• 	visit training classrooms and work places. 

Whom?
• 	Directors of guidance centres,
• 	directors of validation or accreditation centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres.

Short description in the host country’s language:
Asociace vyšších odborných škol (AVOŠ) byla založena v roce 1997 s cílem sjednocovat 
a koordinovat úsilí vyšších odborných škol při řešení problémů, s nimiž se při své běžné 
činnosti setkávají. AVOŠ napomáhá rozvíjet spolupráci se zaměstnavatelskou sférou a 
vzájemně si vyměňovat poznatky z praktické výuky a podporovat tak její odborný charakter. 
Předkládaný projekt studijní návštěvy chce představit vybrané vyšší odborné školy v Praze 
a okolí a zaměřit se na způsoby zajišťování praktické výuky, ale též kurzů, které doplňují 
základní studijní program. Pozornost bude rovněž věnována certifikaci těchto kurzů i studia 
na vyšších odborných školách obecně. Cílem studijní návštěvy je také diskuse o adekvátnosti 
praktických dovedností získaných během studia pro budoucí profesní kariéru.

WWW.
www.hsvos.cz – www.vosherecka.cz – www.podskalska.cz – www.zas-me.cz
www.asociacevos.cz – www.nuv.cz – www.nuov.cz 
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Round 2

15/4/2013-19/4/2013 
Ponta Delgada, São Miguel, 

Azores, Portugal

Group No: 134

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
Mixed

Organiser(s):

MARQUES Isabel 
MEP - Escola Profissional da Santa 
Casa da Misericórdia de Ponta Delgada 
Campo de São Francisco s/n 
Ponta Delgada, 9500-153 
Tel. +351-296 30 64 20 
Fax +351-296 30 64 28 
Email: �isabel.marques@mep-

escolaprofissional.com
Website: �www.mep-escolaprofissional.com 

MEDEIROS Catarina 
MEP-Escola Profissional da Santa Casa 
da Misericórdia de Ponta Delgada 
Campo de São Francisco s/n 
Ponta Delgada, 9500-153 
Tel. +351-296 30 64 20 
Fax +351-296 30 64 28 
Email: �geral@mep-escolaprofissional.com
Website: �www.mep-escolaprofissional.com 

Keywords:

•  apprenticeship

•  entrepreneurship

•  �validation of non-formal and 
informal learning

Transition from education and training to the world of work  

Vocational training system in the Azores: 
ultraperipheral regions 

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
Vocational training is important in the Azores, as an ultraperipheral region struggling to 
be integrated into the world. Sao Miguel is a small island in the Azores Archipelago in the 
middle of the Atlantic ocean trying to overcome its geostrategical position using technology 
and preparing young students for vocational work. The host institution Escola Profissional da 
Santa Casa da Misericórdia de Ponta Delgada (MEP) is a vocational school that prepares 
its students for the world of work through social activities in local society. 

What?
Participants will learn about:
•	 vocational training approaches to minimise ultraperipheral effects;
•	 competences in science and technology; 
•	 different ways of apprenticeship;
•	 local entrepreneurship. 

How?
Participants will:
•	� visit vocational, secondary schools, University of the Azores (entrepreneurship centre) and 

technological parks;
•	� visit validation and accreditation centres and a local institution that supervises all vocational 

schools; 
•	� meet directors of education and vocational training institutions, guidance centres and head 

teachers and teacher trainers;
•	 observe students practising specific projects and professions. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	directors of validation or accreditation centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
Esta visita de estudo subordinada ao tema “Sistema de Ensino Profissional: Regiões 
Ultraperiféricas” visa essencialmente demonstrar como a Região Autónoma dos Açores 
luta para se integrar no mundo através do Ensino Profissional.
S. Miguel é uma das ilhas deste arquipélago situado no meio do oceano atlântico que 
tenta ultrapassar esta localização geográfica, usando tecnologia e preparando os jovens 
estudantes para o mundo do trabalho. A MEP-Escola Profissional da Santa Casa da 
Misericórdia de Ponta Delgada, instituição anfitriã, é uma destas escolas que prepara os 
seus formandos para o mundo do trabalho através de formação profissional na área social 
e pessoal. 

WWW.
www.mep-escolaprofissionalcom – www.azores.gov.pt
www.redevalorizar.azores.gov.pt – www.uac.pt 
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Transition from education and training to the world of work  

Accepting mentally-disabled youth 

Round 2

22/4/2013-26/4/2013 
Panevėžys, Lithuania

Group No: 135

Working language:
English

Number of places: 15
Minimum required: 6

Type of visit:
Mixed

Organiser(s):

TREBIENĖ Lina 
Youth Day Center 
Kranto str. 16 
Panevėžys, LT-35173 
Tel. 00370 61 19 66 68 
Fax 00370 45 58 25 98 
Email: dienos_centras@yahoo.com 
Website: www.pjdc.lt/english/ 

Keywords:

•  �low skilled

•  �social inclusion

•  �special needs

Human health and social work activities  

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
Lifelong learning (LLL) and integration into the labour market of learners with special needs 
is a top issue in Lithuania and other EU countries. Infrastructure of formal education for these 
learners is well developed in most countries. But what can mentally-disabled youngsters do 
after their education? Panevėžys youth day centre in Lithuania provides day activities for 
disabled young adults with physical and intellectual impairment. These activities include small 
work tasks, arts, sports, IT, informal education and social care. Being officially approved as 
a methodical centre of social work with mentally-disabled learners we are very motivated to 
solve the key problem of mentally-disabled students – transition to the labour market and 
social inclusion.

What?
Participants will learn about:
• 	�possibilities of LLL and best examples of transition into the labour market of learners with 

special needs;
• 	methods and tools used in formal and informal education for mentally-disabled learners;
• 	different viewpoints in defining interest and abilities of learners with mental retardation. 

How?
Participants will:
• 	visit special education institutions for mentally-disabled learners; 
• 	�visit day occupation centres and an independent living house for mentally-disabled 

youngsters; 
• 	meet local authorities and discuss policies;
• 	�attend a lecture about LLL and independent life system in Lithuania for learners with 

mental retardation; 
• 	�share and discuss best examples of LLL and integration into the labour market of learners 

with special needs in their countries. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	head teachers, teacher trainers,
• 	human resource managers,
• 	owners/managers of SMEs,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of employers’ organisations,
• 	representatives of local, regional and national authorities,
• 	researchers.

Short description in the host country’s language:
Galimybė proto negalios jaunimui mokytis visą gyvenimą ir sėkmingai integruotis į darbo rinką 
yra labai aktuali tema. Ar proto negalios jaunuolis gali įsidarbinti, turėti poreikius atitinkančią 
veiklą, sėkmingai integruotis į visuomenę? Mes motyvuoti padėti neįgaliam jaunimui spręsti 
didžiausias nūdienos problemas: integruotis į darbo rinką, turėti profesiją, gauti žemos 
kvalifikacijos darbą; gauti darbo asistento pagalbą, išeiti iš namų dienos metu; integruotis 
į visuomenę, turėti lygias galimybes. Pažintinio vizito metu tikimės dalintis patirtimi su kitų 
šalių specialistais, kurti naujus mechanizmus, užtikrinančius lygias galimybes proto negalios 
jaunimui. 

WWW.
www.pjdc.lt/english/ – www.socmin.lt/index.php?66043300
www.socmin.lt/index.php?1009885970 – www.ldb.lt/en/Information/Pages/default.aspx 
www.smm.lt/en/index.htm 
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Transition from education and training to the world of work  

Guidance and vocational counselling  

Round 2

23/4/2013-26/4/2013 
Torun, Poland

Group No: 136

Working language:
English

Number of places: 12
Minimum required: 8

Type of visit:
VET

Organiser(s):

WRZEŚNIEWSKA Joanna 
Kujawsko-Pomorska Wojewódzka 
Komenda Ochotniczych Hufców Pracy 
Poznańska 11/13 
Toruń, 87-100 
Tel. +48- 566 54 70 68 
Fax +48- 566 52 96 19 
Email: j.wrzesniewska@ohp.pl 
Website: �www.kujawsko-pomorska.

ohp.pl 

Keywords:

•  lifelong guidance

•  �work placement

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
OHP (Ochotnicze Hufce Pracy - the Voluntary Labour Corps) is a government agency 
covering all of Poland. The organiser is one of 16 district headquarters of OHP, located 
in Torun and carrying out State tasks in education, training, upbringing and employment 
of youth. We offer basic services for the labour market. We act as a job agency, organise 
training, guidance and vocational counselling. All our services are addressed at young 
people, less than 25 years old. During the visit we would like to exchange tools and methods 
of vocational counselling with participants and show them work carried out by Polish 
institutions related to the labour market and employment policies. 

What?
Participants will learn about:
• 	local and regional examples of good practice to support employability of young people;
• 	qualifications and duties of vocational counsellors in Poland;
• 	differences in a career counsellor’s job according to client groups;
• 	tools and methods of vocational counselling;
• 	comparison of tasks of vocational counsellors in other countries. 

How?
Participants will:
• 	visit vocational schools, university, office, training centre and other local institutions;
•	 meet vocational counsellors;
• 	have group discussions with other participants. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities,
• 	researchers.

Short description in the host country’s language:
Tematem wizyty studyjnej jest doradztwo i poradnictwo zawodowe, zaś celem możliwość 
analizowania i doskonalenia pracy doradcy zawodowego oraz wymiana doświadczeń. 
Wizyta odbędzie się w dniach 23-26 kwietnia 2013 roku w Toruniu. Organizatorem jest 
Kujawsko-Pomorska Wojewódzka Komenda Ochotniczych Hufców Pracy w Toruniu. 

WWW.
www.kujawsko-pomorska.ohp.pl – www.biurokarier.umk.pl/eng
www.wup.torun.pl/ciipkz/index.php – www.pup.torun.pl/strona-45-Poradnictwo_.html 
www.prosperus.com.pl – www.torun.pl/portal/index.php?lang=en 
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Transition from education and training to the world of work 

Traineeships in VET and an approach towards 
the labour market 

Round 2

17/6/2013-20/6/2013 
Fátima, Portugal

Group No: 137

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
VET

Organiser(s):

FERNANDES Sérgio 
INSIGNARE - Associação de Ensino e 
Formação 
Rua Santa Teresa de Ourém, Ap. 107 
Ourém, 2494-909 
Tel. +351-249 53 06 30 
Fax +351-249 53 06 39 
Email: gfe@insignare.pt 
Website: www.insignare.pt 

Keywords:

•  �apprenticeship

•  entrepreneurship

•  work placement

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
Portugal is facing an increase in unemployment. This is especially important among young 
adults. Ourém teaching and training association Insignare owns two vocational schools and 
a continuous validation training centre. In Insignare vocational schools students develop their 
hard skills, and time spent in a company increases during the study process. People from 
organisations are invited to talk to students, which helps to develop of their entrepreneurial 
skills during the course and afterwards to find a job or create their own. INSIGNARE also 
helps students to apply for a State programme that funds their integration into a company. 
Ourém municipality has a lower unemployment rate than the rest of the region. It is still 
increasing and a significant percentage suffers from seasonality. It is therefore important to 
provide people with the right mix of hard and soft skills to increase their employability. 

What?
Participants will learn about: 
• 	school integration into labour market;
• 	�traineeship process under four dimensions: preparation, accompanying, evaluation, 

insertion;
• 	improving quality of internships; 
• 	successful integration of trainees into daily company activities;
• 	increasing efficiency of trainees in business. 

How?
Participants will:
• 	visit companies with students involved in a traineeship; 
•	 meet students, tutors and school traineeship organisers;
• 	visit companies where alumni work and assess their career evolution;
• 	visit a business association and incubation centre. 

Whom?
• 	Company training managers and human resource managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	owners/managers of SMEs,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of employers’ organisations,
• 	representatives of trade unions.

Short description in the host country’s language:
A organização da Visita de Estudo seguirá uma abordagem vertical focada em quatro 
grandes temas:
1. 	� Preparação –necessidades do Mercado de Trabalho; perfis profissionais e sociais 

dos alunos por ano curricular; o mesmo local de estágio de ano anterior ou novo; as 
expetativas dos alunos; as expetativas das empresas; o “casamento” empresa-aluno.

2. 	� Acompanhamento – as visitas; as dificuldades dos alunos; as dificuldades das empresas; 
a valorização do papel do Tutor.

3. 	� Avaliação – o relatório do aluno; o relatório da empresa; a ponderação na nota final do curso;
4. 	� Inserção – o apoio da Escola na procura de emprego; apoio do Estado na criação do 

posto de trabalho; apoio ao empreendedorismo. 

WWW.
www.insignare.pt – www.aciso.pt 
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Workplace learning  

Health and social care: education for 
employment and career progression  
 

Round 2

11/3/2013-14/3/2013 
Leicester, England,

United Kingdom

Group No: 138

Working language:
English

Number of places: 12
Minimum required: 8

Type of visit:
VET

Organiser(s):

AUTON Ruth 
Leicester, Leicestershire & Rutland 
Workforce Development Team 
Fosse House, Grove Park, Enderby 
Leicester, LE19 1SX 
Tel. +44(0) 11 62 95 71 81 
Email: ruth.auton@lcr.nhs.uk 
Website: �www.eastmidlandsworkforce.

nhs.uk 

Keywords:

•  �adult learning

•  apprenticeship

•  �national qualifications 
frameworks

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
Leicester health and social care community is committed to helping adults and young people 
to consider caring as a career. With a growing elderly population and people living with  
long-term illness we need to attract local people into care employment. Partners work closely 
to ensure accredited education/learning is delivered to meet employer needs and provide 
career progression. Local NHS (national healthcare system) organisations are keen to share 
their experience and demonstrate how investing in our workforce improves patient care. 

What?
Participants will learn about:
• 	working in partnership to provide preemployment training;
• 	using the qualification credit framework to plan funded education pathways;
• 	engaging training providers to deliver flexible quality accredited training
• 	supporting apprentices to achieve success and gain employment;
• 	developing a workforce to be competent and qualified;
• 	clear progression routes from vocational education to higher education. 

How?
Participants will visit :
• 	South Leicestershire College which delivers preemployment programme/apprenticeships;
• 	�university hospitals of Leicester and a social care home which deliver vocational education 

to health workers;
• 	observe palliative and end-of-life care provision and educational provision to support staff;
• 	�explore progression into higher education from a vocational learning background at 

Northampton university;
• 	visit National Apprentice Service to observe how they support employers and young people. 

Whom?
• 	Company training managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	owners/managers of SMEs,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of employers’ organisations.

WWW.
www.apprenticeships.org.uk – www.nhscareers.nhs.uk
www.leicestershospitals.nhs.uk – www.leicspt.nhs.uk 

Human health and social work activities  
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Integration of disadvantaged groups into the labour market  

Designing, delivering and marketing a 
programme of education and training for 
disadvantaged groups 

Round 2

1/5/2013-3/5/2013 
Reading, England,

United Kingdom

Group No: 139

Working language:
English

Number of places: 12
Minimum required: 8

Type of visit:
Mixed

Organiser(s):

STACEY Linda 
Reading College 
Kings Road 
Reading, RG1 4HJ 
Tel. +44118 955 46 48 
Email: �linda.stacey@reading-college.

ac.uk
Website: www.reading-college.ac.uk 

Keywords:

•  disadvantaged groups

•  �key competences

•  low skilled

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
The UK government has developed a range of policies aimed at promoting employability of 
unemployed and economically inactive people. Many providers, including Reading College 
have developed short-and longer-term employability interventions to put these policies into 
practice: some focusing on a quick return to work and some on human capital development 
targeting personal development in a much broader sense. 
The definition of employability skills has now moved beyond communication and interpersonal 
skills to encompass a much wider range of skills such as learning and study, body language, 
numeracy, literacy, teamworking, problem-solving, decision-making, critical thinking and 
information gathering. The focus of employability is now on building strong relationships 
with industry and employers, governments and training providers. This visit aims to inspire 
and inform; providing examples of quality, innovation and creativity in skills training where 
the UK is a market leader. 

What?
Participants will learn about:
• 	key competences viewed from the perspectives of different stakeholders;
• 	coaching and mentoring initiatives;
• 	�strategies to increase motivation and confidence and develop communication skills of young 

people. 

How?
Participants will:
• 	meet project workers, employers, theorists, practitioners and students;
• 	�observe multiagency projects at the forefront of delivering employability skills in a deprived 

area;
• 	�visit further and higher education centres involved in integrating disadvantaged groups into 

employment. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities.

WWW.
www.reading-college.ac.uk; – www.employeevolunteering.co.uk;
www.audit-commission.gov.uk/nationalstudies/localgov/againsttheodds/Pages/default.aspx
http://educationandskills.cbi.org.uk/employability_policy/what-are-employability-skills/
http://tlp.excellencegateway.org.uk/tlp/xcurricula/employability/ 
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Increasing attractiveness of VET  

VET to develop cooperation between schools 
and the labour market 

Round 2

18/3/2013-22/3/2013 
Turin, Italy

Group No: 140

Working language:
English

Number of places: 15
Minimum required: 5

Type of visit:
VET

Organiser(s):

ZAN Maddalena 
Associazione La casa degli insegnanti 
Via Gaudenzio Ferrari 1 
Torino, 10124 
Tel. +39-011 861 36 45 
Fax +39-011 861 36 00 
Email: poggiezan@alice.it 
Website: www.lacasadegliinsegnanti.it 

Keywords:

•  apprenticeship

•  �innovative approaches

•  learning to learn

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
VET is an important sector in our region and town. It covers a wide range of industries that 
have been the main sector for jobs for years to other fields, such as tourism, cooking and 
wine, arts, etc. We have good examples of VET and have developed our competences over 
the years. During the past 20 years, VET has prepared people for new jobs in different and 
new fields to overcome the crisis that has affected the industry sector in the same period. 
La casa degli Insegnanti is an association created in 2008 and run by teachers and heads 
of institutions. Members are teachers and head teachers, experts in school organisation, 
school curricula and teacher training. It offers courses, organises conferences and working 
groups for teachers in different fields of education.

What?
Participants will learn about:
• 	initiatives to improve VET in different fields of secondary education;
• 	methods and tools used by teachers focused on school labs for students’ training;
• 	�apprenticeships offered such as alternation between school and work for 15 to 17 year-old 

students and placements for 17 to 19 year-olds; 
• 	how theory and practice help prepare young people for work; 
• 	�examples of cooperation between vocational schools and enterprises to offer young 

people a working experience while they attend school and support their integration into 
the labour market.

How?
Participants will:
• 	visit secondary schools that show examples of good practice on VET;
• 	observe teachers at work and students in the classroom;
•	 meet teachers and students to share experiences;
• 	visit the area around Turin where there are good examples of VET;
• 	visit exhibitions on arts and crafts, wine cellars and take part in a slow food experience. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	directors of validation or accreditation centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities,
• 	representatives of trade unions,
• 	researchers.

Short description in the host country’s language:
La visita di studio vuole mettere a fuoco l’importanza della formazione professionale in vari 
ambiti, specialmente quelli più legati al territorio (turismo, arte, viticulture, cucina…). Vuole 
altresì evidenziare la nuova importanza delle competenze sviluppate nella tradizione, che 
per molti anni sono state offuscate dallo sviluppo industriale. 

WWW.
www.lacasadegliinsegnanti.it 
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Social partners’ contribution to lifelong learning  

Older workers in companies and on the 
labour market 

Round 2

13/5/2013-17/5/2013 
Düsseldorf, Germany

Group No: 141

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
Mixed

Organiser(s):

LANGE Jürgen 
Arbeit und Leben DGB/VHS NW e.V. 
Mintropstr. 20 
Düsseldorf, 40215 
Tel. +49-211 938 00 31 
Fax +49-211 938 00 25 
Email: lange@aulnrw.de 
Website: www.aulnrw.de 

Keywords:

•  �adult learning

•  �older workers

•  �social partners

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
Because of demographic change new models for human resources development and job 
structures in companies are needed to cope with the age and health of the workforce. They 
also need to consider existing qualifications and innovative ability of companies. On the 
labour market older workers have significant problems in finding new jobs. Hence, there are 
new challenges for employees, companies, social partners and politicians. In North Rhine-
Westphalia and especially in the Ruhr area various initiatives have been developed. 
Arbeit und Leben is an institution for adult education supported by the German Federation 
of Trade Unions (Deutscher Gewerkschaftsbund – DGB NRW) and the Association of Adult 
Education Centres (Volkshochschule - VHS) in the state of North Rhine-Westphalia.

What?
Participants will learn about:
• 	social partners’ contribution to lifelong learning of older workers; 
• 	�change processes within companies to implement measures to ensure a balanced age 

mix and capacity to innovate;
• 	�models for labour policy and staffing policy which cope with demographic processes in 

companies;
• 	active employment policy and development of new fields of activity for the older workforce. 

How?
Participants will:
• 	meet representatives of social partners, foundations, research institutes;
• 	�visit a steel producer and talk to representatives from both the workforce and the employer 

about qualifications of older employees;
• 	visit a DASA exhibition with focus on health protection of older workers; 
• 	�meet representatives from a network (institutions for qualifications, consultants and public 

institutions). 

Whom?
• 	Company training managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	human resource managers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of employers’ organisations,
• 	representatives of local, regional and national authorities,
• 	representatives of trade unions.

Short description in the host country’s language:
Im Rahmen des demografischen Wandels müssen innerbetrieblich im Rahmen von 
Personalpolitik und Organisationsentwicklung Modelle zur alters- und gesundheitsgerechten 
Arbeitsgestaltung entwickelt werden, die zugleich den Erhalt und Ausbau der vorhandenen 
Qualifikationen und betriebliche Innovationsfähigkeit einbeziehen. Auf dem Arbeitsmarkt 
haben ältere Arbeitnehmer große Probleme. Daraus ergeben sich neue Herausforderungen 
für ArbeitnehmerIinnen, Unternehmen, Tarifparteien und Politik. In Nordrhein-Westfalen und 
insbesondere im Ruhrgebiet sind dazu verschiedenste Initiativen entwickelt worden. 

WWW.
www.bibb.de – www.inqa.de – www.demotrans.de – www.dgb.de – www.igmetall.de
www.bertelsmann-stiftung.de – www.proage-online.de 
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Cooperation between education and training institutions, enterprises and local communities 

Innovation, industry and education in a 
regional perspective 

Round 2

18/3/2013-22/3/2013 
Brussels, Belgium

Group No: 142

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
VET

Organiser(s):

GEETJENS Johan
Department of Education and Training 
Koning Albert II-laan 15 
Brussels, 1210 
Tel. +32- 25 53 98 84 
Fax +32- 25 53 96 40 
Email: johan.geetjens@ond.vlaanderen.be 
Website: �www.ond.vlaanderen.be/

English/ 

DE VULDER Ilse
Department of Education and Training 
Koning Albert II-laan 15 
Brussels, 1210 
Tel. +32- 25 53 98 84 
Fax +32- 25 53 96 40 
Email: ilse.devulder@ond.vlaanderen.be 
Website: �www.ond.vlaanderen.be/

English/ 

Keywords:

•  �innovative approaches

•  �social partners

•  �work placement

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
The Bruges Communiqué introduces future challenges for VET in the EU. In Flanders 
regional technological centres (RTCs) have a significant role in realising these goals.  
RTCs are taking measures in:
	 - increasing attractiveness of VET;
	 - providing innovative equipment to learners;
	 - stimulating work-based and workplace learning;
	 - easing the transition from education and training to the world of work;
	 - creating opportunities for improved cooperation between VET institutions and enterprises.
These challenges correspond to many of the short-term deliverables EU Member States have 
to accomplish. Combinating responsibilities and the bottom-up structure of the organisation 
makes RTCs extraordinary.

What?
Participants will learn about:
• 	the structure and activities of regional technological centres;
• 	innovation and technology in education;
• 	cooperation education/business/social partners/public employment service;
•	 workplace learning and internships of teachers and learners. 

How?
Participants will:
• 	�meet actors and stakeholders (coordinators, social partners, school directors, teachers, 

civil servants, etc);
• 	visit RTC network (responsible for coordinating projects relevant for the whole of Flanders);
• 	observe several projects coordinated by an RTC ;
• 	visit an RTC and a competence centre of VDAB (public employment service). 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	pedagogical or guidance advisers,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of employers’ organisations,
• 	representatives of local, regional and national authorities,
• 	researchers.

Short description in the host country’s language:
De Regionale Technologische Centra zijn netoverschrijdende samenwerkingsverbanden 
tussen het onderwijs en het bedrijfsleven die op provinciaal niveau acties ondernemen 
op vlak van infrastructuur, leerlingenstages en bedrijfsstages/nascholing voor 
leerkrachten. Ze hebben in 2011 een nieuwe beheersovereenkomst met de overheid 
afgesloten en staan voor heel wat uitdagingen op het snijvlak onderwijs-arbeidsmarkt.  
De organisatie van deze week beoogt deelnemers te introduceren in de dagelijkse werking 
van de RTC door hen onder te dompelen en te betrekken bij de vraagstukken en projecten 
waarmee de RTC dag in dat uit bezig zijn. Zowel heden, verleden als mogelijke toekomstige 
ontwikkelingen en uitdagingen voor de RTC plaatsen we in de schijnwerpers. 

WWW.
www.ond.vlaanderen.be/english – www.ond.vlaanderen.be/rtc
www.rtcoostvlaanderen.be – www.rtclimburg.be – www.rtc-antwerpen.be
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Coopération entre les établissements d’enseignement et de formation,
les entreprises et les communautés locales 

Offrir des formations adaptées aux besoins du 
territoire et des apprenants

Catégorie thématique: 
Encourager la coopération entre les mondes de l’éducation, de la formation et du travail 

Pourquoi? 
Pour construire l’Aquitaine de demain, notre région mène une politique de développement 
de l’emploi visant à répondre aux besoins socio-économiques et à favoriser le retour à 
l’emploi des jeunes et adultes par des actions de formation. Dans ce contexte, la Fédération 
Régionale des Maisons familiales rurales (MFR) représentant 25 établissements, travaille 
avec son environnement, les entreprises et les autorités territoriales pour offrir et conduire 
des formations par alternance (sanitaire et sociale, commerce, tourisme, agriculture…) en 
adéquation avec les besoins du territoire et les attentes des apprenants. 

QUOI? 
Le participant découvrira: 
• 	comment répondre aux attentes du territoire en tissant des liens avec les acteurs locaux;
• 	�comment être à l’écoute des entreprises pour proposer des formations cohérentes avec 

les réalités professionnelles;
• 	�comment créer un contexte de concurrence responsable entre acteurs de formation pour 

des formations pertinentes;
• 	�les atouts des formations nées d’un partenariat durable établissement/entreprise/acteurs 

territoriaux;
• 	l’alternance pour réussir les formations. 

COMMENT? 
Le participant:
• 	�visitera 3 centres de formation qui proposent des formations par alternance pour jeunes 

et adultes en adéquation avec les besoin du territoire;
• 	rencontrera des apprenants (jeunes et adultes), des acteurs du territoire, des entreprises;
• 	observera des pratiques en lien avec la conduite de formation par alternance;
• 	participera à des débats, tables rondes avec des directeurs et formateurs.

POUR QUI? 
• 	Responsables de la formation professionnelle en entreprise,
• 	�directeurs d´institutions, de centres ou d´établissements prestataires d´enseignement et de 

formation professionnels,
• 	directeurs de centres d΄orientation,
• 	inspecteurs d΄enseignement et de formation professionnels,
• 	professeurs principaux, formateurs d΄enseignants,
• 	chefs de départements,
• 	responsables des ressources humaines,
• 	propriétaires/administrateurs de PME,
• 	représentants de chambres de commerce/d΄industrie/d΄artisanat,
• 	représentants de réseaux et d΄associations d΄enseignement et de formation,
• 	représentants de services éducatifs, d΄agences pour l΄emploi ou de centres d΄orientation,
• 	représentants d΄organisations d΄employeurs,
• 	représentants des autorités locales, régionales et nationales,
• 	représentants des syndicats,
• 	chercheurs.

Numéro de groupe: 143

Phase 2

18/3/2013-22/3/2013
Bordeaux, France

Langue de travail: 
Français 

Nombre de places: 12
Minimum requis: 6

Type de visite: 
EFP

Organisateur(s): 

GALLAIS Sèverine 
Fédération Régionale des Maisons 
Familiales Rurales Aquitaine-Limousin 
23 avenue du Mirail – Bat E 
Artigues-près-Bordeaux, 33370 
Tel. +33- 5 56 68 39 38 
Fax +33- 5 56 68 39 26 
Email: severine.gallais@mfr.asso.fr 
Website: www.prends-lair-en-mfr.com 

WWW.
www.mfr-aquitaine-limousin.com – www.mfr.asso.fr
http://aquitaine.fr/politiques-regionales/formation-apprentissage/formation-apprentissage.html 
www.mfr.asso.fr/education.../repondre-aux-besoins-locaux.pdf
http://youtube/54bGjVmFipA 

Mots clés: 

•  besoins de compétences

•  formation des adultes

•  �partenaires sociaux
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Cooperation between education and training institutions,
enterprises and local communities 

EU dimension of VET to respond
to labour market needs 

Round 2

8/4/2013-12/4/2013 
Izmir, Turkey

Group No: 144

Working language:
English

Number of places: 16
Minimum required: 8

Type of visit:
VET

Organiser(s):

USTUN Dr. Suleyman 
Odemis Vocational and Technical High 
School 
Atatürk Mahallesi Ulus Meydanı
No: 12 Ödemiş 
Izmir, 35750 
Tel. +90 23 25 45 29 93 
Fax +90 23 25 45 21 57 
Email: 165933@odemiseml.k12.tr 
Website: www.odemiseml.k12.tr 

Keywords:

•  �disadvantaged groups

•  �European qualifications 
framework (EQF)

•  �quality assurance

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
The western part of Turkey, especially Izmir, has very big industrial areas, which need 
thousands of qualified workers. To meet these needs, professional competences of young 
workers and VET students must be improved. 
Ödemiş Industrial and Technical High School, the host institution, is the most successful school 
providing training in engineering and sustainable technologies for young people aged 14+. It 
has a strong link with the work environment and is positioned strategically for developing Küçük 
Menderes industrial area. Our school provides tailored training for engineering technicians. 
Qualifications are offered to suit academic and practical requirements of employers and 
students, and to provide access to higher education. 

What?
Participants will learn about:
• 	cooperation between school and the sector and how to improve it; 
• 		�how a VET school takes advantage of the industrial and agricultural capacity of Küçük 

Menderes industrial area; 
• 	embedding skills training into industrial practice;
• 	benefits of work-based learning. 

How?
Participants will:
• 	�meet social partners in the industrial sector responsible for continuous vocational training, 

teachers, trainers, students; 
• 	visit local vocational centres, schools and colleges; 
• 	�see in-company training practice provided at enterprises in the Küçük Menderes industrial 

area. 

Whom?
• 	Educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	owners/managers of SMEs,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of trade unions.

Short description in the host country’s language:
Mesleki ve Teknik eğitimde okulun sanayinin ihtiyaçlarına cevap vermedeki yeterliliğini ve 
okul sanayi işbirliğini artırmak için yapılan bu ev sahipliği organizasyonu için gerekli altyapı 
okulumuzda mevcuttur. Okulumuz çeşitli Avrupa Birliği projelerinde yeterli deneyime sahiptir. 
Bu yapılacak olan ev sahipliği organizasyonunda güçlü sosyal partnerlerimiz mevcuttur. 
Ödemiş Organize Sanayi Bölgesinin güçlü bir yapısı olması ve Mesleki eğitime Ödemiş 
ve cevresinde yoğun talep olması organizasyonda bizleri güçlü kılmaktadır. İzmir Yaşar 
Üniversitesi, Ankara Gazi Universitesi, Ödemiş Organize Sanayi Bolgesi, Ödemiş Ticaret 
Odası ile karşılıklı imzalanan protokoller ve gerçekleştirilen Mesleki fuar,sergi,panel, kurs ve 
seminer faaliyetleri ile bizleri bolgede etkili kılmaktadır. 

WWW.
www.odemiseml.k12.tr – www.odemis.bel.tr – odemis.meb.gov.tr 

Manufacturing  



186    CEDEFOP – STUDY VISITS

Cooperation between education and training institutions, enterprises and local communities

Preparing graduates for the world of work 

Round 2

9/4/2013-11/4/2013 
Birmingham, England,

United Kingdom

Group No: 145

Working language:
English

Number of places: 12
Minimum required: 8

Type of visit:
Mixed

Organiser(s):

SQUIRES George 
Birmingham City University 
City Centre Campus, Millennium Point, 
Curzon Street 
Birmingham, B4 7XG 
Tel. +44(0) 12 12 02 24 55 
Fax +44(0) 12 13 31 54 01 
Email: george.squires@bcu.ac.uk 
Website: www.bcu.ac.uk 

MCGUINESS Ruth 
Birmingham City University 
City Centre Campus, Millennium Point, 
Curzon Street 
Birmingham, B4 7XG 
Tel. +44(0) 12 12 02 24 44 
Email: ruth.mcguiness@bcu.ac.uk 
Website: www.bcu.ac.uk 

Keywords:

•  �entrepreneurship

•  �key competences

•  �skill needs

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
Birmingham City University (BCU) has a history of developing and delivering learning 
programmes with emphasis on employability and entrepreneurship skills so graduates are well 
prepared for the world of work. The faculty of technology, engineering and the environment 
is especially strong in this area, having formed links with major global organisations and 
industry bodies, enabling delivery of learning programmes which have technical competences 
and business skills to enable graduates to find suitable employment. 
We want to showcase partnerships of the university with businesses to deliver employability 
skills for graduates through initiatives such as knowledge transfer partnerships (KTPs), 
academy programmes and embedding vocational skills into learning programmes.

What?
Participants will learn about:
• 	partnerships between higher education institutions (HEIs) and businesses;
• 	�partnerships between HEIs and industry training bodies to deliver learning programmes 

that meet skill needs of relevant industries;
• 	�links between HEIs and professional bodies to develop accredited learning programmes 

that ensure appropriate competences of graduates;
• 	involvement of local government in shaping the nature of HEIs. 

How?
Participants will:
• 	�meet key decision-makers at BCU and local council, representatives of industry bodies, 

staff and students;
• 	visit a company involved in a KTP, a local council and a technical college. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	heads of departments,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of employers’ organisations.

WWW.
www.bcu.ac.uk – www.ktponline.org.uk – www.worcester.gov.uk 
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Cooperation between education and training institutions, enterprises and local communities 

Approaching schools and enterprises: how to 
improve quality of VET  

Round 2

23/4/2013-26/4/2013 
Alicante, Spain

Group No: 146

Working language:
English

Number of places: 15
Minimum required: 7

Type of visit:
VET

Organiser(s):

MELGAREJO ROMERO Cristobal 
IES Valle de Elda and ECXMO. 
Ayuntamiento de Elda 
Carretera de Sax, 37 
Elda - Alicante, 03600 
Tel. 0034 966982323 
Fax 0034 966982461 
Email: 03014812@edu.gva.es 
Website: www.iesvalledeelda.es 

Keywords:

•  entrepreneurship

•  skill needs

•  �social partners

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
Poor quality of VET leads to high unemployment of school-leavers, because their knowledge 
is not matched to qualifications demanded by employers. Teachers at VET schools are not 
well informed of new trends because VET is often organised independently from the labour 
market. Improving quality of VET is a priority of Spanish educational policy. Encouraging 
cooperation between VET schools and the most innovative enterprises in the production 
sector is a measure that should be taken. The visit will be organised in cooperation with the 
education government in Valencia community, town hall of Elda (Alicante) and the chamber 
of commerce in Alicante. 

What?
Participants will learn about:
• 	political strategies to increase quality and relevance of VET to labour market needs; 
• 	�agreement between regional government and employers associations to fund training 

courses and mobility as a measure for quality improvement of VET;
• 	�cooperation between VET schools and enterprises to develop quality training programmes 

to focus on labour markets needs; 
• 	mobility programmes for work practices;
• 	accreditation of professional competences. 

How?
Participants will:
• 	�meet officials from the innovation, quality and training unit of the Department of Education 

of the Generalitat Valenciana;
• 	meet officials of the Valencian Institute of Professional Qualifications; 
• 	visit OHIM, European agency for trademarks and designs located in Alicante; 
• 	visit the chamber of commerce of Alicante and social partners;
• 	visit the integrated vocational training centre in Elda. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	representatives of employers’ organisations,
• 	representatives of local, regional and national authorities,
• 	representatives of trade unions.

Short description in the host country’s language:
Se mostrarán estrategias de innovación y mejora de la calidad de la formación profesional 
para que ésta sea eficaz y se adecúe a las necesidades del mercado de trabajo, teniendo 
en cuenta que éste está sujeto a drásticos cambios y la crisis es el principal escenario 
que se van a encontrar nuestros futuros titulados. Para lograrlo la principal herramienta 
es la conexión con los sectores productivos más inovadores y creativos, ofrececiendo una 
Formación en Centros de trabajo o prácticas profesionales de calidad tanto en España como 
en países de la Unión Europea. 

WWW.
www.iesvalledeelda.es 

This visit is organised by the host institution in cooperation with the European 
Commission addressing specifically policy- and decision-makers in education and training 
to transfer and share experience
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Cooperation between education and training institutions, enterprises and local communities 

Vocational education in cooperation with 
kindergartens, schools and organisations  

Round 2

6/5/2013-10/5/2013 
Narva, Estonia

Group No: 147

Working language:
English

Number of places: 15
Minimum required: 5

Type of visit:
VET

Organiser(s):

VEIDENBAUM Riina 
Narva Vocational Training Centre 
Kreenholmi 45 
Narva, 20104 
Tel. +372 526 36 88 
Fax +372 356 93 70 
Email: riina.veidenbaum@nvtc.ee 
Website: www.nvtc.ee 

Keywords:

•  �leadership and management

•  social partners

•  �young people

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
Each year Narva vocational training centre organises special events to promote different 
jobs needed in society. Our teachers and students meet kindergarten children aged 5 to7 
to introduce different occupations. Good cooperation between vocational training centres, 
kindergartens, local communities and enterprises is essential to prepare good specialists for 
the labour market. Narva vocational training centre, provides training in 29 different study 
fields, including construction, energy, financial services, information technology, commerce, 
light industry, mechanics, catering and service, with an average of 1 300 students enrolled 
and 146 people employed. 

What?
Participants will learn about:
• 	�cooperation possibilities between educational institutions, companies and the local 

community to promote occupations; 
• 	methods and tools used in vocational guidance;
• 	examples of good practice. 

How?
Participants will:
• 	visit vocational training centres, kindergartens, basic and secondary schools, organisations;
• 	�discuss the role of vocational training providers in helping youth make decisions for their 

studies and careers;
• 	observe teachers’ work in the classroom and participate in e-lectures. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	owners/managers of SMEs,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
Narva Kutseõppekeskuse õppelähetuse korraldamise motivaatoriks on meie igapäevane 
tegevus, mida tahame jagada kolleegidega erinevate maade kutseõppeasutustest. Peame 
oluliseks adekvaatse info jagamist meie siht- ja huvigruppidele. Meie positiivsed kogemused 
koostööst lasteaedadega ja asutustega, kogemused üldhariduskoolidega julgustavad meid oma 
teadmisi jagama. Õppelähetuse korraldamise lisaväärtuseks loeme vestlusringides saadavaid 
kogemusi õppelähetusel osalejatelt. Õppelähetuse koolipoolsel korraldajal on positiivsed 
kogemused 2006.a. ja 2010.a. õppelähetustest ja tahe korraldada õppelähetus kolleegidele. 
Õppelähetuse ajal saavad osalejad ülevaate Narva KÕK, siht- ja huvigruppidega toimivast 
koostööst kui kooli turundamise olulisest valdkonnast.

WWW.
www.nvtc.ee/eng – www.narvamuuseum.ee/?lang=eng 
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Cooperation between education and training institutions,
enterprises and local communities 

How cooperation between NGOs, schools
and SMEs contribute to vocational training

Round 2

13/5/2013-17/5/2013 
Ankara, Turkey

Group No: 148

Working language:
English

Number of places: 18
Minimum required: 8

Type of visit:
VET

Organiser(s):

TEZCAN Mehmet 
Ostim Vocational Training Center 
100. Yil Bulvari Sonu Ostim Stad 
Karsisi 
Ankara, 06370 
Tel. +90 31 23 54 77 77 
Fax +90 31 23 54 77 78 
Email: tezcanmehmet@hotmail.com 
Website: www.ostimmem.com 

Keywords:

•  �European qualifications 
framework (EQF)

•  �transparency of qualifications

•  �validation of non-formal and 
informal learning

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
Vocational training and qualifications of pupils become more important in difficult times. In 
Turkey, there is a board working on recognition of qualifications gained through informal or 
non-formal learning. There is also a special policy on having national qualifications referenced 
to the European qualifications framework (EQF). Our vocational centre practises national 
methods and instruments of recognising and validating informal learning. Such centres have 
strong cooperation with the labour market and are placed in the heart of industrial regions, 
for which they train students. We would like to present our centre that delivers training in 
engineering and sustainable technologies for young people aged 14+. 

What?
Participants will learn about: 
• 	current status of recognition of non-formal and informal learning in the manufacturing sector;
• 	benefits of training based on labour market needs and work-based learning;
• 	providing certificates/diplomas for recognised qualifications; 
• 	structures and working mechanisms of NGOs working in VET. 

How?
Participants will:
• 	�visit local vocational centres and schools; NGOs that contribute to vocational training in 

our country;
• 	�meet representatives of companies in the industrial region and local, regional and national 

authorities. 

Whom?
• 	Company training managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	directors of validation or accreditation centres,
• 	heads of departments,
• 	owners/managers of SMEs,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of employers’ organisations,
• 	representatives of local, regional and national authorities,
• 	representatives of trade unions.

Short description in the host country’s language:
Ülkemizde sanayinin AB normlarında gelişebilmesi, ancak İşletmelerin, Avrupa işgücü 
standartlarında, kalifiye eleman ihtiyacının karşılanabilmesiyle doğru orantılıdır. Bu Kapsamda, 
Avrupa Birliğine üye ve aday Ülkelerin Mesleki Eğitim kurumları, Sivil Toplum Kuruluşları, 
Kobiler, Mesleki Kuruluşlar arasında mesleki eğitimin geliştirilmesi, yaygınlaştırılması 
konusunda İşbirliğini zorunlu kılmıştır. AB Müktesebatı ve Lizbon Stratejilerinin en önemli 
konularından olan Avrupa İşgücü Piyasasında çalışabilecek, gerekli yeterliliğe sahip kaliteli 
kalifiye eleman yetiştirilmesi için çalışmalarımız sürdürülecektir. 

WWW.
www.ostimmem.com – www.yenimahallehem.com. – yenimahalle.mem.gov.tr
www.emge.com.tr – www.eptim.com.tr 

Manufacturing  
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Coopération entre les établissements d’enseignement et de formation,
les entreprises et les communautés locales 

Un partenariat local afin de créer des 
parcours culturels pour tous les élèves 

Catégorie thématique: 
Encourager la coopération entre les mondes de l’éducation, de la formation et du travail 

Pourquoi? 
Dans le département du Lot-et-Garonne, un partenariat particulier permet une meilleure 
connaissance et exploitation des ressources éducatives locales et régionales dans le cadre 
de l’éducation artistique et culturelle. 
Dans le cadre d’une expérimentation menée depuis deux ans, chaque élève de 12 à 16 
ans au collège La plaine dispose d’un «parcours culturel» qui lui permet de se sensibiliser 
à tous les champs culturels par la rencontre des œuvres et des artistes ainsi que par la 
fréquentation de lieux culturels.
Ce projet s’articule avec les enseignements disciplinaires et/ou interdisciplinaires.

QUOI? 
Le participant découvrira:
• 	la politique nationale dans le domaine de l’éducation artistique et culturelle;
• 	�la manière dont la collectivité départementale et l’Inspection académique y répondent en 

proposant un outil adapté aux scolaires; 
• 	�l’adaptation de cet outil aux différents niveaux scolaires et aux réformes des programmes 

nationaux; 
• 	�différents modèles de parcours culturels et leur intérêt pédagogique (ouverture culturelle 

et transdisciplinarité).

COMMENT? 
Le participant:
• 	�rencontrera les partenaires de la convention éducative qui est à l’origine des parcours 

culturels: Conseil général, Éducation Nationale, collectivités, associations locales;
• 	�visitera des établissements qui s’appuient fortement sur les offres de la convention 

éducative;
• 	découvrira comment sont élaborés les parcours culturels;
• 	observera les acteurs en activité: élèves, enseignants et professionnels du monde culturel;
• 	�assistera à une représentation théâtrale qui est la production finale de plusieurs ateliers 

artistiques.

POUR QUI? 
• 	�Directeurs d´institutions, de centres ou d´établissements prestataires d´enseignement et 

de formation professionnels,
• 	professeurs principaux, formateurs d΄enseignants,
• 	conseillers pédagogiques ou d΄orientation,
• 	représentants de réseaux et d΄associations d΄enseignement et de formation,
• 	�représentants de services éducatifs, d΄agences pour l΄emploi ou de centres d΄orientation,
• 	représentants des autorités locales, régionales et nationales.

Numéro de groupe: 149

Phase 2

13/5/2013-16/5/2013 
Agen, France

Langue de travail: 
Français 

Nombre de places: 12
Minimum requis: 6

Type de visite: 
Enseignement général 

Organisateur(s): 

NICOLON Philippe 
Collège La plaine 
rue des cerisiers 
Lavardac, 47230 
Tel. +33 553 65 51 98 
Fax +33 553 65 14 16 
Email: philippe.nicolon@ac-bordeaux.fr 
Website: www.collegelaplaine.free.fr 

WWW.
www.collegelaplaine.free.fr/ – www.cg47.fr/fr/nos-missions/culture-et-patrimoine.html 

Mots clés: 

•  besoins de compétences

•  �programmes d’études et de 
formation

•  �sensibilité et expression 
culturelles
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Cooperation between education and training institutions, enterprises and local communities 

How can social partners, authorities and 
schools cooperate to improve VET in Romania 

Round 2

14/5/2013-17/5/2013 
Bucharest, Romania

Group No: 150

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
VET

Organiser(s):

LĂCĂTUŞ Ruxandra 
General Union of Romania’s 
Industrialists – U.G.I.R. 
2-4 Cristian Popisteanu Street, Sector 1 
Bucureşti, 010024 
Tel. +40 02 13 11 79 68 
Fax +40 02 13 11 79 68 
Email: ruxandra.lacatus@ugir.ro 
Website: www.ugir.ro 

Keywords:

•  �social partners

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
Constant changes in legislation and reforms of the education and training system lead to 
new arrangements for governance in schools and in relations with the community. As social 
partners are becoming more involved in education and professional training, the General 
Union of Romania’s Industrialists has obtained good results in cooperation with relevant 
authorities and VET schools as well as with other social partners.The purpose of this visit is 
to explore models and initiatives of cooperation among social partners, public authorities and 
VET institutions for the community’s benefit and to share successful practices. 

What?
Participants will learn about:
• 	involvement and responsibility of social partners in vocational education and training;
• 	mechanisms of cooperation between social partners, authorities and schools;
• 	�efforts of social partners, authorities and schools to adapt and function effectively, for the 

community’s benefit;
• 	examples of good practice in VET. 

How?
Participants will:
• 	meet representatives of national authorities in charge of vocational education and training;
• 	visit and observe vocational education institutions in the Bucharest - Ilfov region;
• 	meet social partners’ representatives;
• 	meet managers who have created strong partnerships with schools and enterprises;
• 	talk to representatives of employers involved in education projects. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	human resource managers,
• 	owners/managers of SMEs,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of employers’ organisations,
• 	representatives of local, regional and national authorities,
• 	representatives of trade unions.

Short description in the host country’s language:
Uniunea Generală a Industriaşilor din România, este o confederaţie patronală reprezentativă 
la nivel naţional cu sediul în Bucureşti.
Având în derulare proiectul strategic naţional „PASII FPI – parteneriate active şcoală-
intreprindere pentru îmbunătăţirea formării profesionale iniţiale” finanţat prin Fondul Social 
European, confederaţia patronală UGIR doreşte să împărtăşească experienţa sa în acest 
domeniu. Scopul vizitei este acela de a explora modele şi iniţiative de cooperare între 
partenerii sociali, autorităţile publice şi instituţiile de învăţământ tehnic şi profesional în 
beneficiul comunităţii locale şi de a împărtăşi practicile de succes în domeniul.

WWW.
www.edu.ro – www.tvet.ro – www.anofm.ro – www.cnfpa.ro – www.ucecom-spiruharet.ro
http://colegiulviilor.3x.ro/ – www.cnslr-fratia.ro/ – www.unibuc.ro/en/ 
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Cooperation between education and training institutions, enterprises and local communities 

‘Services to business’: a new approach to 
meeting employers’needs 

Round 2

15/5/2013-17/5/2013 
Guildford, England,

United Kingdom

Group No: 151

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
VET

Organiser(s):

WALKER Peter 
Guildford College Group 
Stoke Road 
Guildford, GU1 1EZ 
Tel. +441483 44 87 09 
Email: pwalker@guildford.ac.uk 
Website: www.guildford.ac.uk 

Keywords:

•  innovative approaches

•  skill needs

•  social partners

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
Businesses are facing a challenging environment while the working population is experiencing 
high levels of redundancy and unemployment. Our young school leavers are coming onto a job 
market where opportunities are limited and having the right skills is more important than ever.  
Guildford College Group has established a ‘services to business’ operation which engages 
directly with employers on a business to business (B2B) basis. Working with other institutions 
and consortia, the group is able to meet the needs of employers, assist people into work 
and to change careers as well as work effectively to meet both local and regional agendas. 
The group is pleased to share solutions it developed to move from being a traditional public 
sector college providing only on-campus education to students to establishing an effective 
training and education service to both business and the community.

What?
Participants will learn about:
• 	�developing a business unit within the institution to work with employers in a style they 

understand;
• 	cooperation between the college, local community and business sector;
• 	�establishing a flexible approach to leadership and management courses delivery both on 

and off campus;
• 	embedding a change in culture within the college. 

How?
Participants will:
• 	visit local training venues providing VET;
• 	�meet directors and staff of training institutions, representatives of Sector Skills and local 

businesses. 

Whom?
• 	Company training managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	heads of departments,
• 	human resource managers,
• 	owners/managers of SMEs,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities.

WWW.
www.guildford.ac.uk – www.bis.gov.uk/ – www.apprenticeships.org.uk/
www.ukces.org.uk/ourwork/sector-skills-councils 
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Cooperation between education and training institutions, enterprises and local communities 

Valuable contribution of partnerships
to education  

Round 2

20/5/2013-24/5/2013 
Mersin, Turkey

Group No: 152

Working language:
English

Number of places: 15
Minimum required: 5

Type of visit:
Mixed

Organiser(s):

YASAR KAVAS Hamide 
National Education Directorate of 
Mersin Province 
Dumlupinar Mah. Adnan Menderes 
Bulvari 
Mersin, 33130 
Tel. +90 324 3291481 
Fax +90 324 3273519 
Email: ab33@meb.gov.tr 
Website: http://mersin.meb.gov.tr 

KUHU Burak Selim 
National Education Directorate of 
Mersin Province 
Dumlupınar Mah. Adnan Menderes 
Bulvarı 
Mersin, 33130 
Tel. +90 324 3291481 
Fax +90 324 3273518 -19 
Email: ab33@meb.gov.tr 
Website: http://mersin.meb.gov.tr 

Keywords:

•  �innovative approaches

•  �leadership and management

•  �social partners

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
Our visit will show successful practices of cooperation between educational institutions, 
schools and the social partners as well as VET initiatives. Through partnerships of 
government and private institutions at local and national levels as well as international LLP 
projects, educational projects to raise the image and attractiveness of general and vocational 
education have been developed. 

What?
Participants will learn about:
• 	Turkish VET system: structure, practice, modernisation, board of stakeholders;
• 	initiatives of the local authority to promote and help improve VET;
• 	examples of good practice of cooperation between institutions and social partners;
• 	the role of schools in implementing innovative solutions. 

How?
Participants will:
• 	visit different educational establishments and organisations; 
• 	�meet teachers, heads of schools, university teachers, policy-makers, managers, counsellors, 

students, employers, employees, consultants, trainers, coordinators;
• 	discuss strong and weak points of implementation; 
• 	share information about education and training in their countries. 

Whom?
• 	Company training managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	owners/managers of SMEs,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of employers’ organisations,
• 	representatives of local, regional and national authorities,
• 	researchers.

Short description in the host country’s language:
Milli Eĝitim Bakanlığı adına ilimizdeki tüm örgün ve yaygın eğitimi yürüten ve denetleyen 
Müdürlük olduğumuzdan mevcut başarılı işbirliklerinin altını çizmeyi, desteklemeyi ve hayat 
boyu öğrenmeye aktif katılımı arttırmada olası fırsatlara liderlik etmeyi planlıyoruz. Çalışma 
ziyaretimizde ,özellikle mesleki eğitim olmak üzere mevcut genel ve mesleki eğitim durumu 
ve ildeki rolleri ve uygulamalarını göstermeyi planlamaktayız. 

WWW.
http://mersin.meb.gov.tr/en – www.mersin.gov.tr/ – www.mtso.org.tr/ – www.mtosb.org.tr/ 
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Cooperation between education and training institutions, enterprises and local communities 

Increasing students’ employability skills in 
partnership with employers 

Round 2

22/5/2013-24/5/2013 
Plymouth, England,

United Kingdom

Group No: 153

Working language:
English

Number of places: 12
Minimum required: 8

Type of visit:
Mixed

Organiser(s):

COLEMAN Lianne 
City College Plymouth 
Kings Road 
Plymouth, PL1 5QG 
Tel. +441752 30 53 91 
Fax +441752 30 51 23 
Email: lcoleman@cityplym.ac.uk 
Website: www.cityplym.ac.uk 

ROBBIE Sharron 
City College Plymouth 
Kings Road 
Plymouth, PL1 5QG 
Tel. +441752 30 58 96 
Fax +441752 30 51 23 
Email: srobbie@cityplym.ac.uk 
Website: www.cityplym.ac.uk 

Keywords:

•  �entrepreneurship

•  skill needs

•  �work placement

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
There are high and increasing numbers of young people not in employment, education or 
training (NEETs). Plymouth has lower than average incomes, low levels of education and a 
high percentage of youth unemployment. Young people do not have the right skills to find 
employment and at the same time, local businesses cannot find employees with the right 
skills to meet their workforce needs. There is a definite mismatch between the skills required 
and the unemployed labour available.
City College Plymouth is a large general further education college with a wide range of strong, 
productive links and partnerships with local employers and other organisations supporting work-
based activities. It runs many initiatives on business start-ups and entrepreneurship to increase 
students’ opportunities to gain employment and/or self-employment. The college will share its 
experience of running innovative partnership activities for young people and employers. 

What?
Participants will learn about:
• 	�initiatives to increase students’ employability skills and improve their work experience and 

work readiness, for example, a knowledge exchange project, business incubation units for 
student entrepreneurs; 

• 	�methods of working with employers to transfer knowledge and ensure training needs are 
met to build their workforce.

How?
Participants will:
• 	�visit the college’s workspace employability centre and observe its training and activities;
• 	�meet local business start-up organisations, employment agencies supporting young 

people into work and local employers supporting employability initiatives. 

Whom?
• 	Company training managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	head teachers, teacher trainers,
• 	owners/managers of SMEs,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of education and training networks and associations,
• 	representatives of employers’ organisations.

WWW.
www.cityplym.ac.uk – www.outsetplymouth.co.uk – www.workinglinks.co.uk
www.workingknowledge.org.uk
www.education.gov.uk/16to19/qualificationsandlearning/workexperience 
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Cooperation between education and training institutions,
enterprises and local communities 

Sustainable agriculture - Challenges
and opportunities for vocational schools  

Round 2

10/6/2013-14/6/2013 
Goeppingen, Germany

Group No: 154

Working language:
English

Number of places: 15
Minimum required: 7

Type of visit:
VET

Organiser(s):

SCHADER Karl 
Justus-von-Liebig-Schule Goeppingen 
Christian-Grueninger-Str. 12 
Goeppingen, 73035 
Tel. 0049 716 16 13 00 
Fax 0049 71 61 61 31 26 
Email: ka.schrader@t-online.de 
Website: www.jvl-gp.de 

Keywords:

•  apprenticeship

•  entrepreneurship

•  �teachers’ and trainers’ 
competences

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
The market for organic food is increasing by 1 to 5 % annually. The EU is planning to raise 
the sales share of organic farms. To achieve this aim well-trained specialists are necessary. 
How can vocational schools contribute in cooperation with private enterprises? It is the aim 
of this visit to discuss these questions and compare the situation with other EU countries 
and identify potential common solutions.
Goeppingen (near Stuttgart) is situated near the central offices of the two most important 
organic farming associations in southern Germany. Additionally, two of the biggest 
manufacturers of natural cosmetics and homoeopathic medicines are close by, as well as 
many organic farms.
The host is a vocational school (focus on horticulture and floristic) very experienced in 
planning and managing training programmes for foreign teachers and representatives of 
education.

What?
Participants will learn about:
• 	the dual vocational system in Germany (focus on agriculture);
• 	innovative topic-related lessons and current teaching materials;
• 	examples of cooperation between private enterprises and vocational schools; 
• 	integration of EU political targets into the curriculum of vocational schools. 

How?
Participants will:
• 	visit vocational schools and organic farms and talk to teachers and training instructors;
• 	share experiences with members of organic farming associations;
• 	talk to politicians about funding for organic farming;
• 	get an overview of teaching material;
• 	�meet with an organic farming consultant and representatives of an authority responsible 

for creation of curricula for vocational schools.

Whom?
• 	Company training managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of employers’ organisations,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
Der Markt für ökologisch erzeugte Lebensmittel ist eines der wenigen Wachstums-Segmente 
im deutschen Lebensmittelmarkt. Ökologische Anbaumethoden spielen jedoch im Unterricht 
an beruflichen Schulen häufig nur eine geringe Rolle. In der EU wird angestrebt, den 
Umsatzanteil ökologisch wirtschaftender Betriebe zu erhöhen. Dazu sind gut ausgebildete 
Fachkräfte nötig. Welchen Beitrag kann die berufliche Bildung dazu leisten? 

WWW.
www.bioland.de – www.demeter.de – www.bundesprogramm-oekolandbau.de
www.oekolandbau.de – www.naturkost.de – www.bmelv.de – www.gaissmayer.de 
www.wala.de – www.weleda.de 

Agriculture, forestry and fishing  
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Cooperation between education and training institutions, enterprises and local communities

Integrating senior citizens into the learning 
community 

Round 2

11/6/2013-14/6/2013 
Łosice, Poland

Group No: 155

Working language:
English

Number of places: 12
Minimum required: 8

Type of visit:
Mixed

Organiser(s):

PARAFIAŃCZUK Jadwiga 
Towarzystwo Przyjaciół Ziemi Łosickiej 
Berka Joselewicza 13 
Łosice, 08-200 
Tel. +4883 359 03 82 
Email: �tpzl@onet.pl;
	 zenek_i_jadzia@o2.pl
Website: www.tpzl.info 

Keywords:

•  �adult learning

•  key competences

•  social inclusion

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
Towarzystwo Ziemi Łosickiej (Łosice Land Association) is an organisation working for the 
benefit of the local community. Our main task is to promote senior citizens’ activities, including 
inhabitants of rural areas. By integrating senior citizens into educational activities we improve 
their personal development and enable them to gain new competences. We use the human 
capital of senior citizens to create educational programmes based on local tradition and 
history. In our educational activities for the benefit of senior citizens we cooperate with local 
entrepreneurs, authorities and other organisations. 

What?
Participants will learn about:
• 	the role of adult education in the local community;
• 	participation of local public and private institutions in adult education;
• 	�examples of Grundvig and LdV projects regarding cooperation between schools and local 

community. 

How?
Participants will:
• 	visit schools and other educational institutions;
•	 meet local authorities
• 	observe volunteers at work;
• 	participate in local cultural events. 

Whom?
• 	Head teachers, teacher trainers,
• 	human resource managers,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
Celem wizyty jest podzielenie się doświadczeniami na temat tego, jak włączyć większą część 
społeczeństwa lokalnego, od dzieci począwszy na aktywnych emerytach skończywszy , w 
rozwój regionu tak, by zaowocowało to lepszym poziomem życia w małych miejscowościach 
w Polsce i Europie. Wykorzystujemy potencjał osób starszych do tworzenia programów 
Edukacyjnych opartych na lokalnej tradycji i historii. 

WWW.
www.tpzl.info 
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Cooperation between education and training institutions, enterprises and local communities  

Cooperation between the worlds of education 
and work 

Round 2

17/6/2013-21/6/2013 
Pisa, Italy

Group No: 156

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
Mixed

Organiser(s):

SABATINI Carla 
Nkey srl 
via Pacinotti, 2 
Santa Croce Sull’arno-pi, 56029 
Tel. +39-0571 36 69 80 
Fax +39-0571 36 77 55 
Email: sabatini@nkey.it 
Website: www.nkey.it 

Keywords:

•  �entrepreneurship

•  skill needs

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
The aim of the visit is to show how different bodies in the educational sector work in synergy 
with small and medium-sized enterprises (SMEs) to develop labour competitiveness and 
help young students to fight unemployment. We want to discuss with other European 
colleagues the importance of offering new and innovative subjects because of continuous 
changes in technology and the economy and how to respond to these needs by observing 
the world of work and updating continuously the didactical offer. We will have the opportunity 
to develop further knowledge from participants’ experiences and build partnerships with 
European colleagues to develop future projects. 

What?
Participants will learn about: 
• 	how we promote and manage courses; 
• 	�how the chamber of commerce and educational organisations collaborate with the world 

of work;
• 	�how labour market requirements are taken into consideration when planning an educational 

offer; 
• 	�how we deal with courses for entrepreneurial training, mainly in hi-tech sectors, with particular 

focus on creation of new businesses. 

How?
Participants will: 
• 	visit the Nkey educational centre; 
• 	talk to representatives of local employers’ organisations dealing with vocational training; 
• 	�visit the chamber of commerce and university departments to see how collaboration with 

the world of work is developed; 
• 	visit enterprises and local enterprise association; 
•	 meet teachers of educational institutions using effective collaboration with enterprises. 

Whom?
• 	Company training managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	human resource managers,
• 	owners/managers of SMEs,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
Nkey è un centro di formazione che coopera con varie realtà toscane appartenenti al mondo 
del lavoro e della formazione. Con la crisi economica globale i centri di formazione e le 
scuole devono condurre una continua ricerca di programmi didattici innovativi per fornire 
un valore aggiunto alla formazione tradizionale da dare ai nostri dei giovani e ai lavoratori. 
La Nkey è una struttura flessibile che si pone come punto di incontro tra scuola e mondo 
del lavoro per sviluppare attraverso una rete di collaborazioni internazionali una ricerca 
sostenibile e al passo con i tempi. La decisione di organizzare una visita di studio è perché 
crediamo nella crescita comune attraverso la condivisione di buone pratiche, il rafforzamento 
delle competenze alla varie sollecitazioni. 

WWW.
www.asev.it – www.coesoempoli.it/ – www.comune.santacroce.pi.it – www.cscs.it
www.forium.it – www.pi.camcom.it – www.provincia.pisa.it 
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New skills for new jobs 

Training, skills and green jobs: learning for 
sustainability 

Round 2

9/4/2013-12/4/2013 
Malaga, Spain

Group No: 157

Working language:
English

Number of places: 12
Minimum required: 6

Type of visit:
Mixed

Organiser(s):

MARTINEZ VILLAR Alberto 
FOREM-A (Foundation for training and 
employment) 
Madre de Dios 14 
Málaga, 29190 
Tel. +34 952 21 11 03 
Fax +34 952 21 11 07 
Email: a.martinez.forem@gmail.com 
Website: �www.foremandalucia.es/

ingles 

Keywords:

•  entrepreneurship

•  skill needs

•  sustainable development

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
Without suitable skills, potential to provide a greener future for necessary employment 
growth cannot be realised. 
There is a current need to incorporate environmental awareness within society as a whole 
but also into particular occupations and professional practices related to the environment 
and the entire system of production. 
It is necessary to tackle changes in educational systems essential for sustainable 
development (SD) and environmental education (EE); and also to look at equally essential 
changes that must be made to training for employment. Ecology and economy are common 
subjects of debate and it is important to train for green jobs. 

What?
Participants will learn about:
• 	new approaches, skills, competences and qualifications related to green jobs;
• 	pedagogical tools and didactic aspects of learning for sustainable development;
• 	innovation in cooperation between educational centrs and green jobs;
•	� sharing innovation and best practices for integrating sustainable development into VET 

centres. 

How?
Participants will:
• 	visit educational institutions, foundations and other business centres and trade unions;
• 	�meet representatives of local and regional educational authorities, directors, teachers, 

decision-makers and students;
• 	�discuss new opportunities and the ethos required for environmental sustainability as well 

as key concepts. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of employers’ organisations,
• 	representatives of local, regional and national authorities,
• 	representatives of trade unions,
• 	researchers.

Short description in the host country’s language:
Es necesario incorporar una cultura ambiental en la sociedad en general y en particular en las 
ocupaciones y prácticas profesionales que contribuyen a su inclusión, tanto en yacimientos de 
empleo relacionados con el Medio Ambiente, como en el sistema productivo en su conjunto. 
Es necesario abordar los cambios desde la perspectiva del sistema educativo, tanto desde 
la práctica de una educación ambiental para la sostenibilidad, como en la formación que 
prepara para el empleo. Las oportunidades creadas con la implementación de las nuevas 
cualificaciones ayudarán a crear empleo en áreas de economía verde, tales como energías 
renovables, gestión de residuos, depuración de aguas, agricultura ecológica, aprovechamiento 
forestal y educación ambiental, en las que Forem trabaja desde hace años. 

WWW.
www.greeneconomycoalition.org – www.foremandalucia.es – www.ilo.org/skills
www.unesco.org/en/esd
www.desd.org ec.europa.eu/environment/eussd ecoforman.blogspot.com 



CATALOGUE 2012/13    199

New skills for new jobs  Arts, entertainment and recreation  

Using creativity for promoting social 
awareness in the school/labour market 
relationship.  

Round 2

21/5/2013-24/5/2013 
Lisbon, Portugal

Group No: 158

Working language:
English

Number of places: 14
Minimum required: 8

Type of visit:
VET

Organiser(s):

PACÍFICO José 
ETIC- Technical School of Image and 
Communication 
Rua D. Luís I, 6 
Lisbon, 1200-151 
Tel. 00351213 94 25 50 
Fax 00351213 97 84 21 
Email: jose_pacifico@etic.pt 
Website: www.etic.pt 

BRONZE Susana 
ETIC – Technical School of Image and 
Communication 
Rua D. Luís I, 6 
Lisbon, 1200-151 
Tel. 00351213 94 25 50 
Fax 00351213 97 84 21 
Email: susana_bronze@etic.pt 
Website: www.etic.pt 

Keywords:

•  �key competences

•  �skill needs

•  work placement

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
ETIC is a professional technical school of image and communication providing training 
in animation, graphic design, interior design, multimedia, photography, video, sound, 
production, journalism and acting. 
It implements a training strategy with different kinds of work experience. This strategy aims 
at developing students’ social awareness and technical skills realising institutional films, 
advertising campaigns, websites, etc. and keeping quality products at low cost to social 
institutions. The school promotes partnerships that cover several social institutions and 
usually involve different training areas in a multidisciplinary production team.
This visit aims to draw attention to the need for developing social conscience as part of 
students’ curriculum in creative fields. Our aim is to show how creative work is socially 
useful, relevant and credible. 

What?
Participants will learn about: 
• the relationship between school and the labour market; 
• methodologies for development of students’ social conscience;
• development of students’ technical and professional skills through creative work. 

How?
Participants will: 
• visit companies in the image and communication field;
• visit social institutions with experience in creative work projects developed by students;
• watch project presentations. 

Whom?
• Directors of education and vocational training institutions, centres or providers,
• directors of guidance centres,
• head teachers, teacher trainers,
• heads of departments,
• pedagogical or guidance advisers,
• representatives of education and training networks and associations,
• representatives of educational services, labour offices or guidance centres,
• representatives of local, regional and national authorities,
• researchers.

Short description in the host country’s language:
A ETIC – Escola Técnica de Imagem e Comunicação é uma escola de ensino técnico e 
profissional que lecciona cursos nas áreas criativas, como Design, Design de Interiores, 
Multimedia, Fotografia, Vídeo, Som, Animação, Comunicação, Jornalismo e Representação. 
A visita tem como objectivo alertar para a importância do desenvolvimento de uma 
consciência social, enquanto parte integrante do curriculum individual dos alunos das áreas 
criativas. A ETIC propõe dar a conhecer as suas boas práticas neste campo, mostrando 
como o trabalho criativo é socialmente útil, relevante e credível. 

WWW.
www.etic.pt – www.epi.edu.pt 
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Fomentar el espíritu emprendedor y la empleabilidad  

El programa de emprendimiento en el 
sistema educativo de Galicia. 

Organizador(es): 

RODRIGUEZ BUJAN Jesús 
Consejería de educación, Subdirección 
de Orientación Profesional y Relación 
con las empresas, Xunta de Galicia 
Edificio Administrativo San Caetano s/n 
Santiago De Compostela, 15781 
Tel. 0034 981546546 
Fax 0034 881999509 
Email: sbujan@edu.xunta.es 
Website: www.edu.xunta.es/fp 

Turno 2 

13/3/2013-15/3/2013 
Santiago de Compostela, 

España

Número de grupo: 159

Lengua de trabajo: 
Español

Número de plazas: 12
Número minimo requerido: 5

Tipo de visita: 
Mixto 

Las palabras clave: 

•  �enfoques innovadores

•  espíritu emprendedor

•  �integración en el mercado 
laboral

Categoría de temas: 
Favorecer la cooperación entre los mundos de la educación, la formación profesional y el 
trabajo 

¿POR QUÉ? 
Galicia tiene un déficit importante de emprendedores. La sociedad gallega parece reacia a 
optar por el emprendimiento como salida profesional. Por ello, la Consejería de Educación 
ha desarrollado un programa educativo destinado a fomentar y promover la adquisición de 
cualidades emprendedoras, con la finalidad de estimular, desde las edades más tempranas, 
las habilidades y conocimientos necesarios para emprender, apoyar al alumnado para 
poner en marcha sus proyectos e ideas innovadoras de negocio, aprovechando a su vez 
cualquier otra iniciativa que lleven adelante otros organismos e instituciones por medio de 
la coordinación. Durante la visita, nos gustaría compartir nuestras experiencias y analizar el 
grado en el que este programa ha permitido el desarrollo de las capacidades emprendedoras 
en nuestro sistema educativo. 

¿QUÉ? 
Los participantes aprenderán acerca de:
•	� proyecto educativo en Galicia destinado a promover el espíritu emprendedor  

EDUEMPRENDE;
• 	�iniciativas y prácticas docentes que tienen lugar en los centros integrados de formación 

profesional;
• 	el marco normativo y las ofertas formativas dirigidas a la población adulta;
• 	�actividades y programas que tienen lugar en la educación secundaria obligatoria y el 

bachillerato. 

¿CÓMO? 
Los participantes:
• 	�conocerán profesores y orientadores responsables de proyectos dirigidos a promover el 

emprendimiento;
• 	�conocerán alumnos que han participado en los diferentes proyectos educativos del 

programa FP PLUS para el emprendimiento en el nivel de la formación profesional; 
• 	�visitarán centros integrados de formación profesional que cuentan con viveros de empresa, 

y observarán el procedimiento de asesoramiento en el diseño del plan empresarial;
• 	�intercambiarán ideas y experiencias en los encuentros con profesores y orientadores 

participantes en el proyecto. 

¿PARA QUIÉN? 
• 	Responsables de formación en empresas,
• 	directores de instituciones y centros de educación y formación profesional,
• 	directores de centros de orientación,
• 	inspectores de educación y formación profesional,
• 	directores de instituciones de enseñanza, formadores de profesores,
• 	asesores pedagógicos u orientadores,
• 	representantes de redes y asociaciones de educación y formación profesional,
• 	representantes de servicios educativos, oficinas de empleo o centros de orientación,
• 	representantes de organizaciones empresariales.

WWW.
www.edu.xunta.es/fp – www.bicgalicia.org – www.igape.es 
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Fostering entrepreneurship and employability  

Promoting entrepreneurship and start-ups in 
Switzerland 

Round 2

3/6/2013-7/6/2013 
Berne, Switzerland

Group No: 160

Working language:
English

Number of places: 15
Minimum required: 6

Type of visit:
Mixed

Organiser(s):

SEOANE Cristina 
ch Foundation for federal co-operation 
Dornacherstrasse 28A 
Solothurn, 4501 
Tel. +41- 32 346 18 84 
Fax +41- 32 34618 02 
Email: studyvisits@chstiftung.ch 
Website: �www.ch-go.ch/

studienbesuche 

DOVÉ Claire 
ch Foundation for federal co-operation 
Dornacherstrasse 28A 
Solothurn, 4501 
Tel. +41- 323 46 18 92 
Fax +41- 32 346 18 02 
Email: studyvisits@chstiftung.ch 
Website: �www.ch-go.ch/

studienbesuche 

Keywords:

•  �entrepreneurship

•  innovative approaches

•  young people

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
In terms of innovation from young entrepreneurs, Switzerland compares well with other 
European countries. It is a frontrunner in the European start-up scene, thanks to its extremely 
enterprise-friendly environment.
The study visit will look at the key traits of entrepreneurship and present practical examples 
of businesses and funding bodies. It will also introduce means and methods of assessment. 
While focusing mainly on the technology sector and product innovation, participants will also 
look at entrepreneurial activity and social enterprises. 

What?
Participants will learn about:
• 	historical shift in the notion of enterprise in Switzerland;
• 	cooperation projects between higher education establishments and businesses;
• 	technology transfer processes, instruments and methods;
• 	support, mentoring and training programmes and special incentives for young start-ups;
• 	new developments and Swiss innovations in the technology and product sectors;
• 	successful young Swiss companies and social enterprises.  

How?
Participants will:
• 	visit research institutes and companies;
• 	meet young entrepreneurs;
• 	meet mentors, advisors and training employers;
• 	engage in discussions with experts and political decision-makers;
• 	visit social enterprises. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	owners/managers of SMEs,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of employers’ organisations,
• 	representatives of local, regional and national authorities,
• 	researchers.

WWW.
www.ch-go.ch/studienbesuche 
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Fostering entrepreneurship and employability  

Entrepreneurship and villages: employment 
and social ties in remote rural areas 

Round 2

4/6/2013-7/6/2013 
Limoges, France

Group No: 161

Working language:
English

Number of places: 12
Minimum required: 4

Type of visit:
Mixed

Organiser(s):

DUQUENNE Luc 
I2er - Institut Européen de 
l’Entreprenariat Rural 
Maison des Initiatives 
Cendrieux, 24380 
Tel. +33 553 03 73 62 
Fax +33 553 04 48 96 
Email: luc.duquenne@i2er.eu 
Website: www.i2er.eu 

Keywords:

•  �social and civic competences

•  social inclusion

•  sustainable development

Category of themes:
Encourage cooperation between the worlds of education, training and work 

Why?
Unemployment, isolation, newcomers, competitiveness, aging population or inadequate 
social policies are now jeopardising European rural areas. In villages of the Périgord-
Limousin region, innovative entrepreneurial measures to improve personal and social 
wellbeing are becoming key elements to sustainability, providing support for effective 
and constructive participation in social and working life, in particular by generating self-
employment. Promoting entrepreneurship and maintaining strong links as village survival 
strategy is a challenge which the host organisation wishes to share experience and views. 

What?
Participants will learn about:
• 	�how social networks where individuals connect through friendship, kinship, exchanges of 

services and goods become engines for local economy opportunities;
• 	policies, public/private initiatives and pedagogical tools to develop self-employment;
• 	result of research on entrepreneurship;
• 	�how to tackle rural entrepreneurship in a European context and with individual and 

environmental approaches: considering the person as a whole and uniqueness of each 
socioeconomic environment. 

How?
Participants will:
• 	�talk to experts, decision-makers and researchers from public institutions, local authorities, 

local development agencies and training centres;
• 	participate in entrepreneurship training and exchanges on good practices;
• 	observe how rural inhabitants and newcomers cope with rural life through self-employment;
• 	discuss rural entrepreneurs’ success stories. 

Whom?
• 	Company training managers, human resource managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres, validation or accreditation centres,
• 	head teachers, teacher trainers,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities,
• 	researchers.

Short description in the host country’s language:
Les enjeux sociaux, économiques, environnementaux et alimentaires ont progressivement 
amené le thème de la pauvreté des zones rurales au cœur des débats. En France, cette 
pauvreté prend de multiples visages. Chômage, difficultés pour les agriculteurs et artisans à 
lutter contre le modèle économique et productiviste en vigueur, difficultés d’intégration pour 
les nouveaux arrivants, faibles revenus chez les retraités, isolement, politiques sociales 
inadéquates. Lors de cette visite d’étude, l’i2er propose d’échanger autour de certaines 
mesures entrepreneuriales sociales et innovantes développées au cœur du Périgord-
Limousin et devenues élément clé pour la survie de ses communautés rurales. 

WWW.
www.i2er.eu/ – http://ec.europa.eu/social/main.jsp?catId=104&langId=en
www.ecotec.com/idele/
http://jentreprends-et-jaime-ca.typepad.com/mon_weblog/2007/04/mime_mthode_din.html
www.entrepreneuriat.com/actualites-de-lacademie/detail/?tx_ttnews%5Btt_
news%5D=193&tx_ttnews%5BbackPid%5D=5&cHash=15951273e29c60e17e55e51ed17ae632 
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Quality assurance mechanisms in schools and training institutions  

Developing learners’ potential for the 21st 
century global economy

Round 2

4/3/2013-8/3/2013 
Cardiff, Wales,
United Kingdom

Group No: 162

Working language:
English

Number of places: 16
Minimum required: 8

Type of visit:
General education 

Organiser(s):

PRUSKI Sharon 
Neath Port Talbot CBC 
Baglan Education & Training Centre, 
Elmwood Road 
Port Talbot, Wales SA12 8TF 
Tel. +44- 16 39 76 39 87 
Email: s.pruski@npt.gov.uk 
Website: www.npt.gov.uk 

NAPIERALLA Karl 
Neath Port Talbot CBC 
Port Talbot Civic Centre 
Port Talbot, SA13 1PJ 
Tel. +441639 76 33 93 
Fax +441639 76 37 88 
Email: k.napieralla@npt.gov.uk 
Website: www.npt.gov.uk 

Keywords:

•  disadvantaged groups

•  key competences

•  quality assurance

Category of themes:
Support initial and continuous training of teachers, trainers and education and training 
institutions’ managers 

Why?
Wales aspires to provide world-class education services to develop young people for the 
challenges of the 21st century global economy. The Welsh government, with the Association of 
Directors of Education in Wales (ADEW) and key partners aim to raise standards for all learners in 
Welsh schools. Wales government with ADEW aims to build a culture of challenge, intervention 
and support, contributing to expected outcomes of raising standards for all pupils in Wales.  
ADEW, the professional group of local authority officers has a track record in advising the 
Welsh government on strategic development and delivery of education in schools in Wales. 
Consequently, ADEW as host organisation is able to draw upon Wales-wide examples of 
effective practice in schools, school improvement teams and local education authorities.

What?
Participants will learn about:
• 	the school effectiveness framework (SEF) and system leadership;
• 	strategies and approaches to improve literacy and numeracy levels across Wales;
• 	�development of education consortia working across the four regions in Wales to support 

implementation of Welsh education policy;
• 	quality assurance processes to improve standards for learners in Wales. 

How?
Participants will:
• 	visit primary and secondary schools;
•	� meet learners, education professionals and school leadership teams, Estyn education 

inspectorate and systems leaders who have developed government policy and the SEF;
• 	�take part in a conference on quality assurance including workshops with leading education 

researchers, Wales Local Government Association, schools standards unit staff, Estyn 
(Inspectorate for education and training) and Welsh Assembly Government officials and 
policy-makers to discuss how policy is developed, implemented and monitored. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of validation or accreditation centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities,
• 	researchers.

WWW.
www.sefwales.co.uk/sef-p2-home.htm – www.adew.org.uk
www.wlga.gov.uk/english/adew/ – www.swamwac.org/sef/index.asp – www.wales.gov.uk 
www.learningobservatory.com
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Quality assurance mechanisms in schools and training institutions  

Assessment in primary, secondary and higher 
education  

Round 2

11/3/2013-15/3/2013 
Corfu, Greece

Group No: 163

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
General education 

Organiser(s):

PANAGIARI Maria 
IKY 
1 Makri St. & Dion. Areopagitou 
Athens, 11742 
Tel. +30- 2103726398
Fax +30- 2103221263 
Email: studyvisits@iky.gr
mpanagiari@iky.gr 
Website: www.iky.gr 

Keywords:

•  �quality assurance

•  student assessment

•  �teachers’ and trainers’ 
qualifications

Category of themes:
Support initial and continuous training of teachers, trainers and education and training 
institutions’ managers 

Why?
Assessment has always been a delicate and controversial issue and has undergone 
remarkable changes over the years in the Greek educational system. There are different 
approaches to primary, secondary and higher education. Secondary schools especially 
use strict exams for candidates to enter university. It would be of great interest and value 
to compare different systems in other European countries. We would like to present the 
portfolio, school/institution self-assessment and evaluation methods of school advisors and 
managers of education and analyse them with specific examples. 

What?
Participants will learn about:
• 	types of tests Greek students take in various subjects; 
• 	objectives of testing, assessment techniques and frequency of test administration;
• 	exchange information on the different testing systems in European countries;
• 	discuss efficiency of the system and the role of teachers in supporting learners;
• 	portfolio assessment, self-assessment in schools and the university testing framework;
• 	evaluation criteria of school advisors and managers of education. 

How?
Participants will:
• 	visit schools of primary, secondary and higher education and review test samples;
• 	join colleagues teaching the same subject to discuss assessment techniques;
• 	talk to education specialists and school advisors involved in certification through testing;
• 	have the opportunity to present their own teaching reality;
• 	experience how the portfolio and self-assessment framework are implemented in schools. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers.

Short description in the host country’s language:
Η προτεινόμενη Επίσκεψη Μελέτης αποσκοπεί στην κριτική παρουσίαση του 
συστήματος αξιολόγησης στην πρωτοβάθμια, δευτεροβάθμια και τριτοβάθμια 
εκπαίδευση των κρατών μελών. Οι συμμετέχοντες θα επισκεφθούν σχολεία όλων των 
δομών, θα συζητήσουν με εκπαιδευτικούς, συμβούλους, μαθητές, θα ενημερωθούν 
για τον τρόπο αξιολόγησης σε διάφορα μαθήματα με έμφαση στον τρόπο διεξαγωγής 
και αξιολόγησης των εισαγωγικών εξετάσεων στη τριτοβάθμια εκπαίδευση, αλλά 
και για τον τρόπο που λειτουργεί η αυτοαξιολόγηση του εκπαιδευτικού έργου στα 
σχολεία και το portfolio γλωσσών. Θα έχουν την ευκαιρία να παρουσιάσουν τη δομή 
του εξεταστικού συστήματος της χώρας τους, να συγκρίνουν στόχους και πρακτικές 
που έχουν υιοθετηθεί σε κάθε χώρα της Ευρώπης και να υποβάλουν προτάσεις για 
τη βελτίωση των συστημάτων αυτών. 

WWW.
www.pi-schools.gr – www.eduportal.gr/index.php – www.ealta.eu.org – www.inca.org.uk 
www.kee.gr – www.aea-europe.net – www.minedu.gov.gr
www.pi-schools.gr/content/index.php?esson_id=5&ep=72&c_id=1349 
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Quality assurance mechanisms in schools and training institutions  

Linking activities - Strategies for quality 
development in general education

Round 2

22/4/2013-26/4/2013 
Stuttgart, Germany

Group No: 164

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
General education

Organiser(s):

BLANK Stephan 
Landesinstitut für Schulentwicklung 
(State Institute for School 
Development) 
Heilbronner Strasse 172 
Stuttgart, 70197 
Tel. +49-711 664 21 301 
Fax +49-711 664 22 099 
Email: stephan.blank@ls.kv.bwl.de 
Website: www.ls-bw.de 

Keywords:

•  �evaluation (school or 
institution)

•  �quality assurance

Category of themes:
Support initial and continuous training of teachers, trainers and education and training 
institutions’ managers 

Why?
Different forms of quality assurance, such as internal and external evaluation, standards for 
education and standardised comparative tests have been implanted in schools. It is essential 
for development of schools quality that varying procedures are adjusted and linked intelligently. 
The State Institute for Educational Development in Stuttgart is the authority responsible for 
quality development in schools and curriculum work in the state of Baden-Wuerttemberg. The 
institute designs instruments for quality assurance and supports schools in realising activities. 
We would like to exchange experiences with representatives from other countries and build 
up a network for further cooperation. 

What?
Participants will learn about:
• 	different procedures of school development;
• 	�how internal and external evaluation helps schools to optimise their work and how the 

State Institute supports them;
• 	how central comparative tests can be used for instruction development;
• 	how external evaluation can be helpful for quality development;
• 	how to establish regional educational networks and partnerships;
• 	�how quality of instruction and school can be supported by linking evaluation and 

comparative tests. 

How?
Participants will:
• 	see examples of linking different activities of school development;
• 	observe activities of school and instruction development in situ;
• 	visit institutions of general education. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of validation or accreditation centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	representatives of education and training networks and associations.

Short description in the host country’s language:
An baden-württembergischen Schulen wurden verschiedene Maßnahmen zur 
Qualitätssicherung eingeführt, etwa Selbst- und Fremdevaluation, Bildungsstandards sowie 
Vergleichsarbeiten. Von entscheidender Bedeutung für die schulische Qualitätsentwicklung 
sind die sinnvolle Verknüpfung und die Abstimmung dieser verschiedenen Aktivitäten.
Als zentrale Einrichtung für die Qualitätsentwicklung, für die Bildungsplanarbeit und für 
innovative Projekte im Bereich Unterricht in Baden-Württemberg konzipiert das Landesinstitut 
für Schulentwicklung Instrumente der Qualitätssicherung und unterstützt Schulen bei der 
Umsetzung von Maßnahmen. 

WWW.
www.baden-wuerttemberg.de/en/learning/86214.html
www.kmk.org/information-in-english/the-education-system-in-the-federal-republic-of-
germany.html – www.ls-bw.de 
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WWW.
www.pcen.pl – www.ore.edu.pl 

Quality assurance mechanisms in schools and training institutions  

School evaluation as a path towards its 
development 

Category of themes:
Support initial and continuous training of teachers, trainers and education and training 
institutions’ managers 

Why?
Our institution is a regional State government administration unit. Its main task is pedagogical 
supervision over educational activity of all types of schools. Recently many changes have 
taken place. We have introduced new solutions for supervision in a good quality system project 
to raise the quality of schools’ work. We will acquaint participants with the Polish system of 
supervision that embraces support, evaluation and control and implemented tools and platform 
for external evaluation. We want to exchange opinions on the competences necessary to 
exercise pedagogical supervision and education developments in the European Union. 

What?
Participants will learn about:
• 	aims of superintendency of education in Poland;
• 	pedagogical supervision;
• 	organisation of support, control, internal and external evaluation of schools;
•	 methods and implementations of evaluation;
• 	innovative solutions in the Subcarpathian Voivodeship;
• 	competences of people exercising pedagogical supervision;
• 	school evaluation in participants’ countries. 

How?
Participants will:
• 	meet inspectors responsible for support, control and evaluation;
•	 meet headmasters and other actors in education;
• 	visit schools;
• 	take part in a conference, debates and presentations;
• 	discuss school evaluations in other countries.  

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	pedagogical or guidance advisers,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
Kuratorium Oświaty sprawuje nadzór pedagogiczny nad szkołami. Celem jest podnoszenie 
efektów nauczania. W związku z reformą nadzoru wdrożyliśmy rozwiązania organizacyjne, 
wprowadziliśmy nowe narzędzia kontroli i ewaluacji zewnętrznej. Zapoznamy gości z 
polskim systemem obejmującym wspomaganie, ewaluację i kontrolę, podzielimy się wiedzą 
i doświadczeniem. Podejmiemy dyskusję o tym jakiego nadzoru potrzebują europejskie 
szkoły dla podnoszenia jakości pracy i wpływu ewaluacji na efekty kształcenia. Podejmiemy 
temat kompetencji osób prowadzących nadzór jak również kierunków rozwoju oświaty w 
UE. Liczymy, że wizyta będzie cennym doświadczeniem, poszerzy profesjonalną wiedzę 
uczestników. 

Round 2

22/4/2013-26/4/2013 
Rzeszow, Poland

Group No: 165

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
Mixed

Organiser(s):

STASICKA Hanna 
Kuratorium Oświaty 
Grunwaldzka 15 
Rzeszów, 35-959 
Tel. +48-017 867 11 04 
Fax +48-017 867 19 54 
Email: h_stasicka@op.pl 
Website: www.ko.rzeszow.pl 

Keywords:

•  �evaluation (school or 
institution)

•  quality assurance
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Quality assurance mechanisms in schools and training institutions  

Quality in-service teacher training  

Category of themes:
Support initial and continuous training of teachers, trainers and education and training 
institutions’ managers 

Why?
The aim of this Visit is to show actions and measures established by the Council of Education, 
Training and Employment in the region of Murcia in terms of quality in education and teacher 
training. We are working on quality certification in our teacher training centres and have 
obtained the ISO 9001 certificate of quality since 2008. 

What?
Participants will learn about:
• 	�different aspects of the Spanish educational system and teacher training network, as the 

main goal of the visit will be quality;
• 	implementation of quality resources in teacher training centres. 

How?
Participants will:
• 	visit the council of education teacher training service;
• 	visit two teacher training centres as examples of good practice;
• 	�visit three educational centres: primary school, secondary school and vocational training 

centre. 

Whom?
• 	Head teachers, teacher trainers,
• 	heads of departments.

Short description in the host country’s language:
Durante la Visita de Estudio se explicará el sistema de formación permanente del profesorado 
que la Consejería de Educación, Formación y Empleo desarrolla en la Región de Murcia.
Se abordará de manera especial: el estudio de la red de formación del profesorado, el 
proceso de calidad de los Centros de Profesores y Recursos por el cual han conseguido el 
certificado ISO 9001.
Se realizarán visitas al Servicio de Formación del Profesorado, a los Centros de Profesores 
y Recursos de Murcia y Cartagena y a centros de Primaria, Secundaria (FQM) y Formación 
Profesional (ISO 9000), facilitando el intercambio de experiencias entre los asistentes.

WWW.
www.educarm.es – www.cprmurcia1.com – www.cprcartagena.com 

Round 2

22/4/2013-26/4/2013 
Murcia, Spain

Group No: 166

Working language:
English

Number of places: 12
Minimum required: 6

Type of visit:
General education

Organiser(s):

IGLESIAS CARBONELL Mª Luisa 
Consejería de Educación, Formación 
y Empleo 
Gran Vía Escultor Salzillo, nº 32. 4ª 
planta 
Murcia, 30005 
Tel. +34- 968 36 22 61 
Fax +34- 968 36 53 62 
Email: mluisa.iglesias@carm.es 
Website: www.educarm.es 

Keywords:

•  �quality assurance

•  �teachers’ and trainers’ 
competences

•  �teachers’ and trainers’ 
qualifications
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Quality assurance mechanisms in schools and training institutions  

Adult education: validation of former learning 
and assessing progress and achievement 

Round 2

22/4/2013-26/4/2013 
Oslo, Norway

Group No: 167

Working language:
English

Number of places: 14
Minimum required: 6

Type of visit:
Mixed

Organiser(s):

HAUGLAND Bjørg 
Oslo voksenopplæring - Sinsen 
Lørenveien 11 
Oslo, 0512 
Tel. +47- 23 46 67 00 
Fax +47- 23 46 67 01 
Email: �bjorg.haugland.ovo@ude.oslo.

kommune.no
Website: www.sinsen.oslovo.no 

Keywords:

•  adult learning

•  migrants and minorities

•  �validation of non-formal and 
informal learning

Category of themes:
Support initial and continuous training of teachers, trainers and education and training 
institutions’ managers 

Why?
Many adults have not finished secondary or upper secondary education and are former drop-
outs. They may need vocational rehabilitation, more education in special programmes, etc. 
Also, over past years, Norway has received many new immigrants. 
Assessment for learning helps adults to succeed in education. The authorities in Oslo offer a 
wide range of education of different types and at different levels for adults. Oslo VO Sinsen 
provides lower and higher upper secondary education and a wide range of vocational education 
certificate courses. 

What?
Participants will learn about:
•	 adult education in Oslo and Norway;
•	 approaches to testing adults;
•	 validation of formal, non-formal and informal learning; 
•	 implementation of flexible learning pathways and assessment for learning;
•	 using libraries/open learning areas and senior tutors in the learning process. 

How?
Participants will:
•	 visit adult education units offering basic learning in Norwegian for immigrants;
•	 visit an adult education centre for formal vocational education; 
•	 visit an adult education centre for formal education preparing for university;
•	 meet teachers, assessors and students who have gone through a validation process;
•	 observe assessment for learning;
•	 discuss and share best practice. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of validation or accreditation centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers.

WWW.
www.sinsen.oslovo.no – www.oslovo.no 
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WWW.
www.educaragon.org – www.educacion.es – www.todofp.es 

Formation initiale, recrutement et évaluation des enseignants et formateurs  

Professeurs et formateurs: études des 
systèmes européens de sélection, formation 
et évaluation 

Phase 2

11/3/2013-15/3/2013 
Zaragoza, Espagne

Numéro de groupe: 168

Langue de travail:
Français

Nombre de places: 15
Minimum requis: 8

Type de visite:
Mixte

Organisateur(s):

SALAMÉ SALAME Juan 
Servicio Provincial de Educación, 
Universidad, Cultura y deporte - 
Inspección de Educación 
Juan Pablo II, 20 
Zaragoza, 50071 
Tel. 0034 976 71 64 10 
Fax 0034 976 71 64 11 
Email: jsalame@aragon.es 
Website: www.educaragon.org 

Mots clés:

•  �compétences des enseignants 
et formateurs

•  �qualification des enseignants 
et formateurs

•  �statut des enseignants et 
formateurs

Catégorie thématique: 
Soutenir la formation initiale et continue des enseignants, des formateurs et des chefs 
d’établissements d’enseignement et de formation 

Pourquoi?
Les différents systèmes éducatifs européens ont tendance à se rapprocher. Les étapes de 
la formation des étudiants et les différents dispositifs tels que Erasmus, Europass et autres 
indiquent que les domaines de formation deviennent plus étroits tandis que les liens entre 
les différents systèmes se resserrent.
Afin de faciliter les échanges entre professionnels de l’éducation et de la formation 
professionnelle au niveau européen, il nous semble important d’analyser les critères d’accès 
aux formations universitaires de type Master d’éducation et les systèmes de formation et 
d’évaluation des enseignants et autres professionnels de l’éducation. 
En Espagne, un débat est ouvert sur le changement des critères d’accès des étudiants au 
Master d’éducation. Saragosse, capitale de l’Aragon,  est le siège administratif des autorités 
éducatives. L’Inspection de l’éducation, qui organise et accueille cette visite, est responsable 
de la coordination et de la supervision du processus de sélection des étudiants en vue du 
Master d’éducation.

QUOI? 
Le participant découvrira:
•	� le système éducatif espagnol et le cadre légal relatif aux enseignants et autres 

professionnels de l’enseignement;
•	 les critères de sélection pour l’accès au Master d’enseignement;
•	� la formation initiale et continue et le système d’évaluation des enseignants et autres 

professionnels de l’enseignement;
•	 la réalité de l’emploi.

COMMENT? 
Le participant:
•	 visitera des établissements scolaires et des centres de formation des enseignants;
•	� rencontrera des experts du Master d’éducation, des inspecteurs et enseignants membres 

du jury des concours et des responsables départementaux et régionaux de l’Éducation 
aragonaise;

•	� participera à une réunion avec des représentants de l’association nationale des inspecteurs 
et une représentation syndicale d’enseignants;

•	 présentera la situation en vigueur dans son pays.

POUR QUI? 
• 	�Directeurs d´institutions, de centres ou d´établissements prestataires d´enseignement et 

de formation professionnels,
• 	inspecteurs d΄enseignement et de formation professionnels.

Brève description dans la langue du pays d’accueil: 
Pretendemos analizar los diferentes sistemas de formación, selección y evaluación de 
los docentes y de otros profesionales que actúan en los centros educativos. Para ello, 
presentaremos el sistema educativo español y seguiremos todo el itinerario de formación 
de los docentes y otros profesionales. De la comparación analítica de nuestros diversos 
sistemas, intentaremos encontrar los puntos comunes que deberían facilitar los intercambios 
entre nuestro profesorado en el marco europeo.
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Teachers’ and trainers’ initial training, recruitment and evaluation

The teaching profession, teacher education 
and basic education 

Round 2

18/3/2013-22/3/2013 
Joensuu, Finland

Group No: 169

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
General education

Organiser(s):

SOKKA-MEANEY Eija Liisa 
University Teacher Training School 
University of Eastern Finland 
Joensuu Campus P.O.Box 111 
Joensuu, 80101 
Tel. +358- 132 51 22 34 
Fax +358- 132513322 
Email: eija.sokka-meaney@uef.fi 
Website: http://jnor.joensuu.fi 

Keywords:

•  school environment

•  �teachers’ and trainers’ 
competences

•  �teachers’ and trainers’ 
qualifications

Category of themes:
Support initial and continuous training of teachers, trainers and education and training 
institutions’ managers 

Why?
The aim of the visit is to give participants a general view of Finnish teacher education for 
general education, practice teaching and teacher training schools. It will include an introduction 
to the Finnish education system and special features including its success in the programme 
for international student assessment, PISA. Participants will become familiar with the teacher 
training curriculum and main aims of teacher training and the ways in which these are realised. 
They will also learn about the principles and practices of teaching guidance.
The host institution, University of Eastern Finland, Joensuu campus has a strong orientation 
to teacher training. In the Finnish teacher training system, university teacher training schools 
play pivotal role in teaching practice. The university teacher training school is situated in the 
campus area.

What?
Participants will learn about:
• 	Finnish teacher education, teaching practice, teaching qualifications; 
• 	Finnish teacher trainings schools and their role in teacher education;
• 	the strengths of Finnish education;
• 	the Finnish educational system and its special features;
• 	the reasons for Finland’s successful performance in PISA.

How?
Participants will:
• 	visit Joensuu university teacher training school and its campus;
• 	visit one or two other schools;
• 	�meet local teachers and teacher trainers as well as teacher students and representatives of 

the faculty of education;
• 	meet school pupils and students of different age groups and class levels; 
• 	observe teaching and discuss with teachers and student teachers.

Whom?
• 	Educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of local, regional and national authorities,
• 	researchers.

Short description in the host country’s language:
Tavoitteena on luoda yleiskuva suomalaisesta yleissivistävän koulun opettajankoulutuksesta, 
opetusharjoittelusta sekä harjoitteluista. Samalla esitellään suomalaista koulutusjärjestelmää 
ja sen erityispiirteitä sekä keskustellaan Suomen hyvän menestymisen taustoista PISA-
arvioinneissa.
Osallistujille esitellään suomalaisen opettajankoulutuksen opetussuunnitelmien yleispiirteitä 
sekä opetusharjoittelusuunnitelmien keskeiset tavoitteet ja toteuttamismuodot. Tutustutaan 
opetusharjoittelun ohjauksen periaatteisiin sekä keskeisiin ohjauskäytänteisiin.
Osallistujat tapaavat paikallisia opettajankouluttajia, harjoittelukoulun opettajia ja muita 
opettajia.
Ohjelmaan liittyy opetuksen ja opetusharjoittelun seuraamista ja keskustelua 
opettajaopiskelijoiden kanssa harjoittelukoulussa. 

WWW.
http://jnor.joensuu.fi – www.uef.fi 
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Teachers’ and trainers’ initial training, recruitment and evaluation  

Devising and managing a training programme 
for teachers 

Round 2

18/3/2013-22/3/2013 
Poitiers, France

Group No: 170

Working language:
English

Number of places: 15
Minimum required: 7

Type of visit:
General education

Organiser(s):

CHAPU Jean Claude 
Ecole Supérieure de l’Education 
Nationale (ESEN) 
Boulevard des frères Lumière – 
Téléport 2 – BP 72000 
Futuroscope Chasseneuil, 86963 
Tel. +33 (0) 5 49 49 25 34 
Fax + 33 (0) 5 49 49 26 08 
Email: �jean-claude.chapu@education.

gouv.fr
Website: http://www.esen.education.fr 

Keywords:

•  �curriculum

•  �teachers’ and trainers’ 
competences

•  �teachers’ and trainers’ 
qualifications

Category of themes:
Support initial and continuous training of teachers, trainers and education and training 
institutions’ managers 

Why?
One of the missions of the Ministry of Education is to cater for quality and efficiency of teacher 
training. This lies at the heart of current reform of teachers training in France. 
ESEN – the National College for Education Management – devises and implements initial 
and continuing training courses for the French Ministry of Education’s administrative and 
educational executive staff. It is also a national reference centre for digital resources and its 
role includes fostering use of ICT in education.
We will present our activities and products and current reform of teacher training. We 
will exchange experience on designing, implementing and assessing teacher training 
programmes. 

What?
Participants will learn about:
• 	�how the teacher training programme (initial and continuous training, assessment, appointment 

to a permanent post, retraining) is devised and managed;
• 	how teachers themselves feel about this programme;
• 	�how teacher training programmes are devised and managed in participants’ countries and 

what results are obtained;
• 	possibly having several points of view (the user, school authorities, economic leaders). 

How?
Participants will:
• 	attend conferences by executives of the Ministry of Education;
• 	work in groups to analyse, reflect, compare and share ideas;
• 	�exchange experience with ESEN’S students (administration and pedagogical managerial 

staff in continuing training) wishing to engage in European partnerships;
• 	meet teachers, training managers and directors of adult education centres;
• 	reflect on new prospects shared by participants. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	human resource managers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
Opérateur du Ministère, l’Ecole Supérieure de l’Education Nationale, située sur le pôle de 
formation du site du Futuroscope, souhaite encourager des échanges et des confrontations 
de points de vue sur la conception et le pilotage du programme de formation des enseignants 
entre cadres français en formation et cadres européens.
Le participant à la visite d’étude découvrira le système de formation français et la réforme en 
cours et l’organisation de la formation dans les différents pays européens participant à la visite. 
L’emploi du temps sera partagé entre présentations des différents programmes de formation, 
groupes d’analyse et de réflexion et rencontres de cadres et d’enseignants. 

WWW.
www.esen.education.fr – www.eduscol.education.fr – www.education.gouv.fr
www.cndp.fr 
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Teachers’ and trainers’ initial training, recruitment and evaluation 

Supporting a starting-out teacher 

Round 2

15/4/2013-19/4/2013 
Szombathely, Hungary

Group No: 171

Working language:
English

Number of places: 15
Minimum required: 5

Type of visit:
General education  

Organiser(s):

N. TÓTH Ágnes
University of West Hungary 
Department of Education
4. Károlyi Gáspár square
Szombathely, 9700
Tel. +36-30 959 45 72
Fax +36-94 504-404
Email: tagnes@mnsk.nyme.hu
Website: �www.uniwest.hu/index.

php/458/?&L=4 

V. SZALAI Zsuzsanna
University of West Hungary 
Department of Education
4. Károlyi Gáspár square
Szombathely, 9700
Tel. +36-30 600 38 60
Fax +36-94 504-496
Email: szalai.zsuzsa@pszk.nyme.hu
Website: �www.uniwest.hu/index.

php/458/?&L=4 

Keywords:

•  �teachers’ and trainers’ 
competences

•  �teachers’ and trainers’ 
qualifications

Category of themes:
Support initial and continuous training of teachers, trainers and education and training 
institutions’ managers 

Why?
Common research projects are in progress to improve the effectiveness of education in 
Hungary. In accordance with European trends, development of teachers’ competences in 
teacher training is key in reform of the Hungarian educational system. The University of 
West Hungary was the first to develop a system which connects initial teacher education to 
teachers’ continuous professional development. The system operates in close cooperation 
with the Teacher Education Institute and other partner schools, under guidance of the Regional 
Pedagogical Service and Research Centre. We believe it can be interesting in a wider European 
context, so we would like to get acquainted with results achieved in participants’ countries. 

What?
Participants will learn about:
• 	initial teacher training;
• 	the induction system at the University of West Hungary;
• 	effective pedagogical practice;
• 	teachers’ roles and competences;
• 	conflict management practices;
• 	reflective thinking in pedagogy;
• 	importance of continuous professional development. 

How?
Participants will:
• 	attend teacher training lectures and seminars at the University of West Hungary;
• 	meet future and practising teachers;
• 	visit primary and secondary schools and observe teachers’ work in the classroom;
• 	observe a discussion session between co-trainer and trainee. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	researchers.

Short description in the host country’s language:
A tanulmányút célja, hogy bemutassa a Nyugat-magyarországi Egyetem pedagógusképzési, 
és továbbképzési gyakorlatát. A résztvevők megismerkednek a tanári kompetenciák 
fejlesztésével a hallgatók és a kezdő tanárok körében, szemináriumokon és előadásokon 
kapnak képet a helyi gyakorlatról, meglátogatják az egyetem különböző intézeteit. Lehetőségük 
lesz arra, hogy tanórákon vegyenek részt általános és középiskolákban, valamint az egyetem 
gyakorló iskolájában, de bepillantást nyerhetnek a mentortanár és hallgató közös munkájába 
is. A résztvevők természetesen lehetőséget kapnak a tapasztalatok megvitatására és arra, 
hogy bemutassák a témában intézményi, vagy nemzeti szinten elért eredményeiket. 

WWW.
www.uniwest.hu/index.php/458/?&L=4 
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Teachers’ and trainers’ continuing professional development and career opportunities

Teachers training for improving learners’ 
literacy and numeracy 

Round 2

12/3/2013-15/3/2013 
Dublin, Ireland

Group No: 172

Working language:
English

Number of places: 12
Minimum required: 7

Type of visit:
Mixed 

Organiser(s):

D’ARCY Ivanna 
Léargas 
189 Parnell Street 
Dublin, 1 
Tel. +353-1 887 12 58 
Fax +353-1 873 13 16 
Email: idarcy@leargas.ie 
Website: www.leargas.ie 

Keywords:

•  �key competences

•  �quality assurance

•  �teachers’ and trainers’ 
competences

Category of themes:
Support initial and continuous training of teachers, trainers and education and training 
institutions’ managers 

Why?
In July 2011, the national strategy, ‘Literacy and numeracy for learning and life 2011-20’, 
was launched by the Department of Education and Skills. It aims to improve literacy and 
numeracy standards among children and young people in the education system. Teachers and 
trainers initial and continuous professional development (CPD) play a key role in this strategy 
as teachers and trainers provide high quality education and training. Their CPD cultivates 
development of competences to promote quality learning and caters for the priority of literacy 
and numeracy. 
This visit is hosted by Léargas, the national agency for managing the lifelong learning 
programme in Ireland. 

What?
Participants will learn about:
• 	the national strategy, ‘Literacy and numeracy for learning and life 2011-20’;
• 	initial teacher education; 
• 	�development, implementation, assessment and evaluation of CPD courses in literacy and 

numeracy for those in formal education and those involved in lifelong learning; 
• 	�innovative programmes developed for teachers and trainers and their impact on students 

and learners. 

How?
Participants will: 
• 	discuss the topic with policy-makers and education specialists;
• 	visit education and training providers;
•	 meet learners, trainers and training providers. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities,
• 	researchers.

WWW.
www.education.ie – www.leargas.ie – www.teachingcouncil.ie 
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Teachers’ and trainers’ continuing professional development and career opportunities 

Teaching entrepreneurship: training and 
support 

Round 2

26/3/2013-29/3/2013 
Brussels, Belgium

Group No: 173

Working language:
English

Number of places: 14
Minimum required: 5

Type of visit:
Mixed

Organiser(s):

SCHRAM Paul 
Departement Onderwijs en Vorming 
Dienst Beroepsopleiding 
Koning Albert II-laan 15 
Brussels, 1210 
Tel. +32-2 553 88 96 
Fax +32-2 553 88 45 
Email: �paul.schram@ond.vlaanderen.

be
Website: www.ond.vlaanderen.be/dbo 

Keywords:

•  entrepreneurship

•  �key competences

•  �teachers’ and trainers’ 
competences

Category of themes:
Support initial and continuous training of teachers, trainers and education and training 
institutions’ managers 

Why?
Qualified teachers and trainers with an entrepreneurial mindset and the right competences 
are needed to promote entrepreneurship in schools. For many years, DBO, an agency of the 
Flemish Department of Education and Training, offers teachers and trainers the possibility 
to develop their entrepreneurial competences by organising workshops, training sessions, 
information markets, study visits and even practical training in cooperation with enterprises, 
financial institutions and employers’ organisations. DBO also supports teachers by offering free 
teaching and course material, e-learning material and by organising school competitions. 

What?
Participants will learn about:
• 	bridge projects between schools and enterprises;
• 	ready-to-use tools, teaching material, methods and games;
• 	examples of school competitions;
• 	e-support for teachers;
• 	results of the Proleron project (teachers professionalisation on entrepreneurship);
• 	�cooperation with VLEW (teachers organisation), enterprises, employer’s organisations, 

financial institutes. 

How?
Participants will:
• 	meet teachers and trainers and visit secondary schools;
• 	attend presentations of good practices;
• 	observe the use of e-support platforms for teachers;
• 	take part in an entrepreneurial quest in the centre of Brussels;
• 	learn more about international projects;
• 	have the opportunity to look into detailed business plans submitted for school competitions. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of employers’ organisations,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
Wil je ondernemerschap en het zelfstandig beroep als mogelijke beroepskeuze op school 
promoten en stimuleren, dan heb je leraren nodig die over ondernemerschapscompetenties 
beschikken. DBO bouwde heel wat ervaring op in het organiseren van workshops, studiedagen, 
infosessies en stages voor leraren rond de verschillende aspecten van ondernemen. Dit 
gebeurt in nauwe samenwerking met werkgeversorganisaties, financiële instellingen, bedrijven 
en federaties. DBO ondersteunt ook leraren door het gratis ter beschikking stellen van tools, 
les- en cursusmateriaal, e-learningtoepassingen en wedstrijdformules. Via dit bezoek willen 
we onze ervaringen en goede praktijkvoorbeelden op dit vlak delen. Bovendien willen we de 
eindresultaten en bevindingen van het succesvolle EU-project Proleron tonen. 

WWW.
www.omoo.be – www.rys.be – www.europapreneur.info
www.ond.vlaanderen.be/dbo – www.competento.be 
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Teachers’ and trainers’ continuing professional development and career opportunities 

Professional profile of teachers today 

Round 2

8/4/2013-12/4/2013 
Malaga, Spain

Group No: 174

Working language:
English

Number of places: 12
Minimum required: 8

Type of visit:
Mixed

Organiser(s):

RUIZ Maria Dolores 
Centro del Profesorado de Málaga (In-
service Teacher Training Centre) 
c/Noé, 3 
Malaga, 29007 
Tel. 0034 951 92 42 07 
Fax 0034 95 23 32 40 92 
Email: marilo@cepmalaga.com 
Website: www.cepmalaga.com 

SAENZ Juana Maria 
Centro del Profesorado de Málaga (In-
service Teacher Training Centre) 
c/Noé, 3 
Malaga, 29007 
Tel. 0034 951 92 42 09 
Fax 0034 952 33 40 92 
Email: jmsaenz@cepmalaga.com 
Website: www.cepmalaga.com 

Keywords:

•  status of teachers and trainers

•  �teachers’ and trainers’ 
competences

Category of themes:
Support initial and continuous training of teachers, trainers and education and training 
institutions’ managers 

Why?
It is necessary for education to keep up to date with the fast changes society is experiencing. 
We consider permanent training of teachers to make them capable of meeting our future 
citizens’ education needs extremely important.
The Teacher´s Training Centre in Málaga is a good example stet how official organisations 
deal with all the changes in contemporary Europe. Málaga is a place where teachers are 
trained in specific issues such as interculturality, bilingualism, equal opportunities, new 
technologies, environment, innovation projects, workshops, etc. 

What?
Participants will learn about:
• 	how teacher training centres are organised in Andalucía and their main objectives;
•	� organisation of training activities and how we provide teachers with information and 

materials;
• 	benefits that schools acquire when developing projects or plans;
• 	�how European programmes are integrated in to different projects, such as e-twinning, 

Comenius, etc;
• 	our educational system and differences and similarities of training in participants’ countries. 

How?
Participants will:
• 	�visit ‘Centro del profesorado de Málaga’ and different schools according to their interests (pre-

primary, primary, secondary, arts, vocational training studies, languages and music schools);
• 	meet head teachers, heads of studies and different members of the educational community;
• 	participate in workshops to exchange experiences of teacher training;
• 	observe our educational network. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres.

Short description in the host country’s language:
Durante la visita se mostrará cómo se realiza la formación del profesorado en el Centro del 
Profesorado de Málaga desde donde se procederá a:
• 	Explicar las líneas prioritarias de la Consejería de Educación.
• 	�Exponer los planes y proyectos educativos: Plurilingüismo, Interculturalidad, Planes de 

Autoevaluación y Mejora, etc.
• 	�Mostrar las distintas vías de formación que ofrece el Centro del Profesorado para 

desarrollar esos planes y proyectos.
• 	�Crear debates sobre las distintas vías de formación en los sistemas educativos de los 

países representados.
• 	�Establecer lazos de comunicación para realizar un proyecto de colaboración entre distintas 

instituciones europeas. 

WWW.
www.eurydice.org/ – www.cepmalaga.com/ 
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Round 2

22/4/2013-25/4/2013 
Gdansk, Poland

Group No: 175

Working language:
English

Number of places: 12
Minimum required: 8

Type of visit:
Mixed

Organiser(s):

NADRATOWSKA-PTAK Joanna 
The Centre of Continuing Education 
/ Teachers’ Continuing Education 
Institution 
ul. Augustyńskiego 1 
Gdańsk, 80-819 
Tel. +48 583 01 29 00 
Fax +48 583 05 27 29 
Email: okun@okun.gda.pl 
Website: www.okun.gda.pl 

Keywords:

•  digital competence

•  �special needs

•  �teachers’ and trainers’ 
competences

Teachers’ and trainers’ continuing professional development and career opportunities 

How to help disadvantaged students achieve 
success at school 

Category of themes:
Support initial and continuous training of teachers, trainers and education and training 
institutions’ managers 

Why?
The host institution is an in-service teacher training centre. The visit intends to improve 
teacher competences for educating students with special needs. Nowadays teachers face 
many new challenges, identifying different types of disabilities at schools. We want to face 
this challenge by taking advantage of the latest achievements in special pedagogy by sharing 
experiences and exchanging best practice with educators from different countries.
Our methodological advisors have valuable experience in working with disadvantaged 
students. Participants will learn about innovative and successful practices and policies, as 
well as to be able to present their own experience. We will pay special attention to use of 
ICT for students requiring an individual approach. 

What?
Participants will learn about:
• 	common challenges in dealing with problems of disadvantaged students;
• 	new innovative methods and tools for special needs students’ education;
• 	�new approaches, methodologies and other countries’ achievements in special needs 

education. 

How?
Participants will:
• 	�visit schools and observe lectures and workshops in a classroom and individual or group 

therapeutic sessions;
• 	meet teachers and exchange views and experiences;
• 	talk to teacher trainers and teachers–advisers;
• 	attend training sessions for teachers about working with pupils with special needs. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	head teachers, teacher trainers,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations.

Short description in the host country’s language:
OKUN organizując różnorodne formy szkoleniowe wychodzi naprzeciw potrzebom 
nauczycieli. Staramy się sprostać wymaganiom przed jakimi stoi współczesna szkoła.
Obecnie w szkole szczególne znaczenie ma umiejętność pracy z uczniami o specjalnych 
potrzebach edukacyjnych oraz zorganizowanie systemu nauczania, który będzie uwzględniał 
ich indywidualne potrzeby.
Celem wizyty studyjnej jest stworzenie możliwości poznania innowacyjnych metod pracy z 
uczniami z grup defaworyzowanych oraz wymiany informacji i doświadczeń związanych z 
tą tematyką.
Program wizyty przewiduje sesje szkoleniowe, wizyty w szkołach i obserwację zajęć oraz 
spotkania z kadrą. Ponadto proponujemy ciekawy program kulturalny. 

WWW.
www.men.gov.pl – www.univ.gda.pl – http://dzieckowsieci.fdn.pl/
www.niepelnosprawni.gov.pl/ 



CATALOGUE 2012/13    217

Teachers’ and trainers’ continuing professional development and career opportunities 

Recruiting, developing and qualifying school 
management 

Round 2

22/4/2013-26/4/2013 
Bremen, Germany

Group No: 176

Working language:
English

Number of places: 15
Minimum required: 7

Type of visit:
Mixed

Organiser(s):

FABISCH Werner 
Schulzentrum an der Grenzstrasse, 
Bremen 
Grenzstr. 90 
Bremen, 28217 
Tel. 0049 42 13 61 56 35 
Fax 0049 421 36 15 96 40 
Email: �werner.fabisch@

schulverwaltung.bremen.de
Website: www.sz-grenzstrasse.de 

RUNGE Manfred 
Schulzentrum an der Grenzstrasse, 
Bremen 
Grenzstr. 90 
28217, Bremen 
Tel. 0049 42 13 61 56 35 
Fax 0049 421 36 15 96 40 
Email: �manfred.runge@

schulverwaltung.bremen.de
Website: www.sz-grenzstrasse.de 

Keywords:

•  �autonomy (school or 
institution)

•  �leadership and management

•  �quality assurance

Category of themes:
Support initial and continuous training of teachers, trainers and education and training 
institutions’ managers 

Why?
To improve performance of schools, schools are given more autonomy by government 
authorities to enable them to recognise and make use of development potential. Growing 
autonomy of schools leads to changing tasks, functions and structures and presents a 
new challenge for management of schools. The age structure in many schools can cause 
problems in recruitment of qualified personnel for school management. This visit wants to 
explore strategies and develop solutions to qualify personnel in school management to meet 
future challenges. 

What?
Participants will learn about:
• 	measures for personnel development in Bremen´s schools;
• 	defining new requirements for school managers and developing a specific job profile;
• 	how to identify and promote future school managers;
• 	determining strategies and requirements for sustainable personnel development;
• 	benefiting from the experience of other sectors of the economy in personnel development. 

How?
Participants will:
• 	�visit schools and discuss individual measures of personnel development with the head of 

school / heads of departments;
• 	�visit relevant institutions such as chamber of commerce, companies, teacher training centre, 

University of Bremen. 

Whom?
• 	Company training managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	human resource managers,
• 	pedagogical or guidance advisers.

Short description in the host country’s language:
Neue Anforderungen verändern die Rolle von Führungskräften in Schulen. Neue 
Führungsfähigkeiten und –kompetenzen müssen erworben werden. 
Gerade die Leistungsfähigkeit der mittleren Führungsebene ist ein entscheídender, 
leider oft vernachlässigter Aspekt erfolgreicher Arbeit in Schulen. Daneben führt die 
zunehmende Eigenverantwortlichkeit von Schulen zu einer deutlichen Erweiterung und 
inhaltlichen Veränderung des Aufgabenfeldes von Schulleitung und damit der erforderlichen 
Qualifikationen und Kompetenzen.
Zu klären ist daher, welches Anforderungsprofil an Führungskräfte in Schulen heute besteht, 
mit welchen Maßnahmen geeignete Führungskräfte gewonnen werden können und wie die 
Förderung und Qualifizierung schulischer Führungskräfte gestaltet werden kann. 

WWW.
www.bildung.bremen.de – www.lis.bremen.de – www.sz-grenzstrasse.de 
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Berufliche Weiterentwicklung von Lehrkräften und Ausbildern und Karrieremöglichkeiten 

Verbesserung der allgemeinen und beruflichen 
Lehrerausbildung und deren Wahrnehmung 
von aussen 

Themenbereiche:
Unterstützung der Erstausbildung und Weiterbildung von Lehrkräften, Ausbildern und Leitern 
von Einrichtungen der allgemeinen und beruflichen Bildung 

WARUM?
Wir möchten die Lern- und Ausbildungsqualität der Lehrerausbildung mit Hilfe moderner 
Lerntechniken und neuer Technologien vorstellen und zeigen, wie sie die Berufswahl von 
Schulabsolventen beinflusst. Lehrkräfte müssen sich Herausforderungen stellen können, die mit 
der wachsenden Autonomie der allgemeinen und beruflichen Bildung der Lernenden einhergehen. 
Modernes Schulmanagement und enge Zusammenarbeit von Führungskräften im 
Bildungswesen ermöglichen die Durchsetzung hoher Qualitätsstandards - in ganz Europa. 
Wir wollen zeigen, dass man Herausforderungen im Bereich der Ausbildung von Lehrern und 
Ausbildern nur lösen kann, wenn man sie in einen europäischen Kontext stellt. Wir möchten 
diesen Kontext in Bezug auf eine mögliche Berufswahl aufzeigen, Vergleiche anstellen und 
den Stellenwert neuer Technologien erörtern. 

WAS?
Die Teilnehmer werden Folgendes lernen:
• 	�wie die Qualität und Effektivität der Lern- und Ausbildungssysteme als wichtiges Element 

bei der Berufswahl von Schulabsolventen verbessert werden kann;
• 	�wie neue Lernmethoden und Techniken ausgearbeitet werden und auf jeder Schulstufe 

bei der Berufswahl von Schulabsolventen in unserer Region eingesetzt werden;
• 	wie neue Qualifikationen und Lehrkompetenzen der Lehrkräfte entwickelt werden; 
• 	wie wir Berufe im Bereich der Lehre und des lebenslangen Lernens attraktiver gestalten;
• 	�was wir tun, um die Qualifikationen, Kompetenzen und die Mobilität der Lehrkräfte und 

Ausbilder anzuheben. 

WIE?
Die Teilnehmer werden:
• 	�Praxisbeispiele kennenlernen und analysieren, die die Qualität und Effektivität der  

Lern- und Ausbildungssysteme bei der Berufswahl von Schulabsolventen verbessern;
• 	�neue polnische Lerntechniken und Lernmethoden für einzelne Schulsysteme in Theorie 

und Praxis als EU-Systeme kennenlernen;
• 	�durch Besuche, geplante Konferenzen usw. einen Vergleich mit anderen europäischen 

Schulsystemen anstellen. 

WER?
• 	Leiter von Bildungs- und Berufsbildungseinrichtungen und -anbietern,
• 	Bildungs- und Berufsbildungsinspektoren,
•	 Schulleiter, Lehreraus- und -fortbildner,
• 	Bildungs- oder Berufsberater,
• 	Vertreter von Bildungs- und Berufsbildungsnetzwerken und -vereinigungen,
• 	Vertreter von Bildungsdienstleistern, Arbeitsämtern/-agenturen oder Beratungszentren.

Kurze Beschreibung des Besuches in der Sprache des gastgebenden Landes:
Przedstawimy funkcjonowanie placówek oświatowych , organizacji samorządowych oraz ośrodki 
kształcenia nauczycieli kształcących na poszczególnych szczeblach edukacji. akcentując jakość 
nauczania dających nowe umiejętności i kompetencje przydatne w regionie oraz EU 
Ukażemy sposób zarządzania i finansowania szkolnictwa publicznego , społecznego i pry-
watnego oraz szkolenie podnoszące kwalifikacje nauczycieli Ukażemy konieczność podno-
szenia jakości pracy w szkołach , ich promowania w regionie z celu zwiększanie atrakcyjności 
nauczania i szkolenia ukazując nowoczesne formy i techniki nauczania pozwalające na 
ustawiczny rozwój młodzieży i nauczycieli.

WWW.
www.powiat.szczecinek.pl – www.szczecinek.pl – www.psnt.edu.pl – www.cen.edu.pl 

Antragsrunde 2

6/5/2013-10/5/2013 
Szczecinek, Poland

Gruppennummer: 177

Arbeitssprache:
Deutsch

Anzahl der Teilnehmerplätze: 15
Erforderliche Mindestanzahl: 5

Art des Besuches:
Gemischt 

Organisator(en):

SKOCZYLAS Piotr 
Gimnazjum Nr 1 im. Zjednoczonej 
Europy 
ul. Armii Krajowej 29 
Szczecinek, PL78400 
Tel. +48- 943747908 
Fax +48- 943743505 
Email: euroskok@wp.pl 
Website: www.gim1_szczecinek.glt.pl 

PAWELSKI Leszek 
Polnische Kreativleherrvereinigung 
Kołobrzeska 4B/5 
Szczecinek, 78 - 400 
Tel. 0048 663 06 37 42 
Email: euroskok@wp.pl 
Website: www.psnt.edu.pl 

Schlüsselwörter:

•  �Allgemeines und berufliches 
Bildungsniveau

•  �Kompetenzen von Lehrkräften 
und Ausbildern

•  �Qualifikationen von Lehrkräften 
und Ausbildern
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Category of themes:
Support initial and continuous training of teachers, trainers and education and training 
institutions’ managers 

Why?
Textile and clothing industry is of great importance for economic development of our country. 
However, fashion is a very demanding sector, with a need for constant updating of methods, 
techniques and knowledge. Facing these demands, specialised training centres need to be 
attentive to market needs. As a training centre dedicated to the fashion industry, Modetex’s 
ultimate challenge is constanting to upgrade trainers’ know-how. As knowledge delivery is 
a dynamic issue, constant update of methodologies and teaching techniques becomes a 
priority and new skills for old traditional jobs in fashion have to be developed. 

What?
Participants will learn about:
•	 national changes in vocational education and training in the textile and clothing industry; 
•	 trainers’ ‘recycling’: vocational training teaching methods and pedagogical concerns; 
•	� trainers’ ‘upcycling’: new solutions and competences to deliver knowledge of traditional 

techniques. 

How?
Participants will: 
• 	visit vocational teaching classes in technical areas;
• 	�meet national experts and representatives from textile and clothing associations and 

institutions providing teacher training;
• 	meet trainers and education managers from training organisations. 

Whom?
• 	Company training managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	directors of validation or accreditation centres,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	owners/managers of SMEs,
• 	pedagogical or guidance advisers,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of education and training networks and associations.

Short description in the host country’s language:
O MODATEX, enquanto centro de abrangência nacional, ambiciona ser o centro de formação 
de referência para a criação de valor no cluster da Moda em Portugal. A experiência 
acumulada ao longo dos anos no relacionamento com as empresas revela-se como uma 
mais-valia que visa contribuir para a melhor coordenação estratégica e operacional da 
formação no sector, respondendo mais eficazmente às necessidades de qualificação, 
aperfeiçoamento e reconversão das pessoas e das organizações, bem como, apoiar 
tecnicamente e de forma próxima todos os players do sector. Para atingir este objectivo, é 
fundamental a constante actualização dos seus recursos humanos, com especial atenção ao 
seu núcleo de formadores, e ás suas competências técnicas e pedagógicas, fundamentais 
para assegurar a continuidade. 

Teachers’ and trainers’ continuing professional
development and career opportunities

New skills for old jobs: recycling and 
upcycling training for the fashion industry  
 

Round 2

15/5/2013-17/5/2013 
Lisbon, Portugal

Group No: 178

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
VET

Organiser(s):

NEVES Ana Cristina 
MODATEX 
R. Professor Reinaldo dos Santos, 
Lote 1510 
Lisboa, 1500-505 
Tel. 00351217 71 31 00 
Fax 00351217 71 31 20 
Email: cristina.neves@modatex.pt 
Website: www.modatex.pt 

WWW.
www.modatex.com 

Keywords:

•  status of teachers and trainers

•  �teachers’ and trainers’ 
competences

•  �teachers’ and trainers’ 
qualifications

Manufacturing  
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Category of themes:
Support initial and continuous training of teachers, trainers and education and training 
institutions’ managers 

Why?
Ordu is situated in one of the most disadvantaged regions of Turkey according to standards 
set by the Turkish Ministry of National Education. The Provincial Directorate of National 
Education in Persembe is a public institution working under the Ministry of National Education 
and is responsible for management of all education and training activities in the region. 
We would like to show improvements in our schools for teachers, students, parents, 
principals and decision-makers following our involvement in LLP projects (Leonardo, 
Comenius, Grundtvig, Youth in action). Our directorate ensures that educational institutions 
in the region use these projects to improve quality of education and find solutions to ongoing 
problems. We would also like to learn how this system works in different EU countries and 
how key competences in formal and non-formal education are developed. 

What?
Participants will learn about: 
• 	positive effects of LLP partnership projects in Turkish schools; 
• 	school development and management teams’ work on quality of education; 
• 	cooperation with parents concerning basic educational values; 
• 	examples of good practice from participants’ countries. 

How?
Participants will: 
• 	visit VET schools, general education schools and universities; 
• 	meet head teachers, teachers and pupils, parents, local educational authorities, other staff; 
• 	observe teachers in class; 
• 	share experience and identify good practice.

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities,
• 	researchers.

Short description in the host country’s language:
Bu çalışma ziyareti ile eğitimde kaliteyi Avrupa Birliği standartlarını nasıl yakalarız sorusunun 
izini sürerek, bölgemizde bu konuyla ilgili örnek teşkil edebilecek iyi uygulamaları paylaşarak 
anahtar yeterlilikler, AB bireysel ve kurumsal hibe araçları (Comenius-Grundtvig-Leonardo-
YIA)ile eğitimde yakalanan kalitenin ortaya konulması ve paylaşılması hedeflenmektedir. 

Leadership and management in schools and training providers  

How to catch EU standards in education  

Round 2

24/6/2013-28/6/2013 
Ordu, Turkey

Group No: 179

Working language:
English

Number of places: 16
Minimum required: 5

Type of visit:
Mixed

Organiser(s):

ARIK Bulent 
Ordu Persembe District Directorate of 
National Education 
Hükümet Binasi Kat:3 Perşembe 
Ordu, 52750 
Tel. 0090 45 25 17 00 72 
Email: �arik_bulent@yahoo.com; 

192269@meb.k12.tr; 
Website: www.persembe-meb.gov.tr/ 

WWW.
www.meb.gov.tr/ – http://ordu.gov.tr/ – www.gazi.edu.tr/ – www.ua.gov.tr/ 

Keywords:

•  �lifelong learning programme

•  parents involvement

•  quality assurance
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Increasing literacy and numeracy levels  

Improving schools and education systems in 
a Norwegian region through cooperation 

Round 2

22/4/2013-26/4/2013 
Leirvik, Norway

Group No: 180

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
General education

Organiser(s):

ENERSTVEDT Jan 
Forum for oppvekst i Sunnhordland 
Sveiogata 
Sveio, 5550 
Tel. +47- 53748091 
Fax +47- 53748001 
Email: �jan.enerstvedt@sveio.kommune.

no
Website: www.fos-sunnh.no 

Keywords:

•  �key competences

•  �learning outcomes

•  �teachers’ and trainers’ 
competences

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
Sunnhordland is a region between Bergen and Stavanger which consists of many small 
municipalities. Facing the same educational challenges, six municipalities decided to 
cooperate on educational issues. The forum for Oppvekst i Sunnhordland (FOS) was 
established to help solve common challenges in the region. The idea is that cooperating at 
regional level leads to better results than each municipality working alone. The organisation 
provides both in-service training and further education for teachers and initiates measures 
to improve the quality of education. 
The visit will present the advantages of regional cooperation as well as show various 
methods used to solve pedagogical challenges in the region. 

What?
Participants will learn about: 
•	� cooperation of municipalities to improve literacy and other basic skills at different levels of 

the education system; 
•	� improving in-service training and further education of heads of schools, teachers and pre-

school personnel; 
•	 our approach to individual assessment; 
•	 methods and tools to support the above. 

How?
Participants will: 
• 	�visit and observe different activities in a kindergarten, schools and a university college in 

three municipalities; 
• 	meet representatives of local and regional authorities. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities,
• 	researchers.

Short description in the host country’s language:
Under opphaldet i Sunnhordland blir det informasjon om det norske skulesystemet, besøk i 
barnehage, grunnskule og vidaregåande skule i tre av samarbeidskommunane. Siste dagen 
er det også besøk på Høgskulen Stord/Haugesund for å få orientering om lærarutdanning 
og førskulelærarutdanning. Deltakarane vil og få sjå Sunnhordland og oppleva den 
vakre naturen. Kultur og kjennskap til lokale tradisjonar vil og stå på kjøreplanen under 
opphaldet. 

WWW.
www.fos-sunnh.no 
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Round 2

4/3/2013-8/3/2013 
Pavia, Italy

Group No: 181

Working language:
English

Number of places: 15
Minimum required: 5

Type of visit:
General education

Organiser(s):

HENIN Alberto 
Rete CLIL della Provincia di Pavia - 
ITIS “Cardano” 
via Verdi 19 
Pavia, 27100 
Tel. 0039 03 82 30 28 01 
Fax 0039 03 82 30 31 60 
Email: direzione@iticardano.it 
Website: www.cardano.pv.it 

Keywords:

•  �content and language 
integrated learning (CLIL)

•  �education and training 
attainment

•  �teachers’ and trainers’ 
competences

Language teaching and learning  

The future of CLIL 

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
In Italy, CLIL is becoming more and more important to the point where national school reform 
has made CLIL teaching compulsory in secondary high schools from 2013/14. Pavia has 
more than 10 years’ experience of CLIL teaching. A network of 11 high schools was founded 
four years ago to promote and foster CLIL teaching in our province. Training courses for 
teachers and educators, conferences, seminars and workshops were organised. Up to now 
1000 students and more than 50 teachers have been involved in CLIL. ITIS Cardano and 
Rete CLIL della Provincia di Pavia are ready to share a wealth of ideas, materials and 
proposals with participants. 

What?
Participants will learn about: 
• 	assessment and evaluation tools of CLIL; 
• 	�how teachers select and adapt CLIL materials for students’ language competences, 

knowledge and cognitive structure;
• 	integrating ICT and Web 2.0 tools into CLIL teaching; 
• 	improving cooperation between students through peer teaching and peer assessment; 
• 	implementation of scaffolding techniques in CLIL through use of ICT. 

How?
Participants will:
• 	have access to our wide database of CLIL units and modules;
• 	observe CLIL teaching in the classroom;
•	 meet CLIL experts and university professors;
• 	interact with students and teachers in CLIL laboratory tests. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	researchers.

Short description in the host country’s language:
Questa visita di studio intende fare il punto sulla situazione delle sperimentazioni CLIL oggi 
in atto per fare emergere le migliori pratiche e dare la possibilità a insegnati, educatori, 
ricercatori in genere di confrontarsi e di capire quale futuro possa avere il CLIL nei vari 
sistemi educativi. 

WWW.
www.aeclil.eu – www.progettolingue.net – www.lend.it – www.tieclil.org 
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Language teaching and learning  

Developing young learners’ communicative 
competences in a foreign language 

Round 2

4/3/2013-8/3/2013 
Warsaw, Poland

Group No: 182

Working language:
English

Number of places: 12
Minimum required: 6

Type of visit:
General education 

Organiser(s):

KOTARBA-KAŃCZUGOWSKA Marta 
Maria Grzegorzewska Academy of 
Special Education, Department of Early 
Childhood Education 
Szczęśliwicka 40 
Warsaw, 02-353 
Tel. +48 225 89-36-20 
Email: m.kotarba@onet.eu 
Website: www.aps.edu.pl 

Keywords:

•  �communication in foreign 
languages

•  �curriculum

•  �language skills

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
European policy stresses the need to ensure quality of intercultural language education 
as early as possible. Unfortunately, foreign language teaching for young learners is 
accompanied by many concerns and misunderstandings. On the one hand, early learning 
provides good knowledge of a foreign language and has a positive impact on attitudes to 
other languages and cultures. Simultaneously, the early start – in itself – does not guarantee 
better results than later learning. Children who interact successfully in a foreign language 
(knowing just a few words from the pre-school period) at the start of compulsory language 
learning at school, often do not show progress -or even retreat - in developing their speaking 
skills. There is a research project undertaken by the department of early childhood education 
(Academy of Special Education in Warsaw) which deals with these issues. 

What?
Participants will learn about:
• 	�strategies teachers use to develop communicative competence in foreign languages at 

kindergarten and primary school (grades I-III);
• 	national curricula for early language learning;
• 	�innovative approaches to organising early language teaching and developing communicative 

competence of students. 

How?
Participants will:
• 	visit authorities responsible for national language policy;
• 	observe teachers and children at kindergarten and in classroom settings; 
• 	�discuss psychological, pedagogical and organisational issues of early foreign language 

teaching. 

Whom?
• 	Head teachers, teacher trainers,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	researchers.

Short description in the host country’s language:
Kwestii wczesnego nauczania języków obcych towarzyszy wiele obaw i nieporozumień. 
Z jednej strony, wczesne nauczanie gwarantuje dobrą znajomość języka obcego i ma 
pozytywny wpływ na stosunek do innych języków i kultur. Jednocześnie wczesny start - sam 
w sobie - nie gwarantuje lepszych wyników niż późny. Można zaobserwować, że dzieci w 
wieku przedszkolnym, które z powodzeniem komunikują się w języku obcym, znając tylko 
kilka słów, na początku nauki języka w szkole nie wykazują dalszych postępów. W Katedrze 
Pedagogiki Małego Dziecka APS prowadzony jest projekt badawczy, który zajmuje się tymi 
kwestiami. Chcielibyśmy wymienić się doświadczeniami z innymi krajami europejskimi. 

WWW.
www.aps.edu.pl 
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Language teaching and learning  

Be creative: how to relate language 
competences to visual arts 

Round 2

11/3/2013-15/3/2013 
Rome, Italy

Group No: 183

Working language:
English

Number of places: 15
Minimum required: 6

Type of visit:
General education

Organiser(s):

PERILLI Adealide Iulia 
Liceo Artistico “Via di Ripetta” 
via di Ripetta, 218 
Roma, 00186 
Tel. 0039 03 20 38 16 
Fax 0039 063 21 37 96 
Email: liceoripetta@liceoripetta.it 
Website: www.liceoripetta.it 

Keywords:

•  �content and language 
integrated learning (CLIL)

•  innovative approaches

•  key competences

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
The artistic liceo ‘Via di Ripetta’ has a long tradition rooted in the centre of Rome. The 
school represents excellence among the formative agencies in its way of coping with current 
educational challenges. It promotes innovative didactic strategies and shares ideas and 
good practices for further LLP projects to develop students’ creativity and critical thinking 
competences. In particular, we have started some pilot experiments with CLIL approach: 
empowering Language 2 (English) through study of visual arts (painting, architecture, 
sculpture, drawing, graphic and design). 

What?
Participants will learn about:
• 	new methodologies that integrate English and visual arts;
• 	new educational interactive resources for CLIL and visual arts;
• 	�initiatives to study English through some pilot CLIL class experiments (English and visual 

arts);
• 	�the ways we use the CLIL approach and its results both in terms of Language 2 learning 

and motivation for students, teachers and local entrepreneurs;
• 	how teachers collaborate and prepare experiments with CLIL in their classrooms. 

How?
Participants will:
• 	�visit the ‘Artistic Liceo’ and participate in classes experimenting CLIL in English and visual 

arts;
• 	explore design of new curriculum, programme implementation and planning scheme;
• 	visit various schools and exchange experiences with other participants on CLIL;
• 	�meet teachers, coordinators and principals responsible for planning and organising CLIL 

and lifelong learning programmes;
• 	�share ideas on CLIL and work with an e-learning platform for dissemination at European 

level.

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	directors of validation or accreditation centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
Il Liceo Artistico “Via di Ripetta”, situato nel centro di Roma, vanta una lunga tradizione di 
collaborazione con le Istituzioni culturali e artistiche limitrofe. L’Istituto si presenta come una 
realtà d’eccellenza nell’ambito delle istituzioni formative per l’attivazione di progetti pilota 
di innovazione in sinergia con il Ministero dell’Istruzione, dell’Università e della Ricerca, il 
Ministero dei Beni Culturali, l’Accademia di Belle Arti, il Museo Nazionale delle Arti del XXI 
secolo, l’Accademia di S.Luca, l’Archivio di Stato, la Galleria Nazionale d’Arte Moderna . In 
particolare l’Istituto mira a promuovere l’innovazione di strategie didattiche e la costruzione 
di buone pratiche di metodologia CLIL per integrare e rafforzare l’apprendimento della lingua 
Inglese e delle Arti visive. 

WWW.
www.liceoripetta.it 
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Sprachunterricht und Spracherwerb  

Sprache macht Menschen zu Menschen 

Themenbereiche:
Förderung des Erwerbs von Schlüsselkompetenzen im gesamten System der allgemeinen 
und beruflichen Bildung 

WARUM?
In der heutigen globalisierten Welt erhöht das Beherrschen von wenigstens zwei Fremdsprachen 
erheblich die Auswahlmöglichkeiten auf dem Arbeitsmarkt. Gute Sprachkenntnisse sind auch 
eine der wichtigsten Voraussetzungen der sozialen Eingliederung für die Jugendlichen mit 
Migrationshintergrund.
In Prag haben viele Institutionen ihren Sitz, die sich mit dem Thema fremdsprachliche 
Kompetenz und damit verbundener Problematik beschäftigen und Erfahrung haben.
Auf unserem achtjährigen Gymnasium werden moderne Methoden des 
Fremdsprachenunterrichts angestrebt. Wir möchten gerne neue Erfahrungen auf diesem 
Gebiet auf allen Ausbildungsstufen austauschen und verschiedene methodische Ansätze 
und Motivierungsmittel beim Fremdsprachenunterricht mit dem Schwerpunkt auf Ausbildung 
der künftigen Fremdsprachenlehrer vorstellen. 

WAS?
Die Teilnehmer werden Folgendes lernen:
• 	staatliche Politik des Fremdsprachenunterrichts in Tschechien;
• 	�Aufgaben des Schulträgers in Tschechien und Unterstützung des Fremdsprachenunterrichts 

durch das Prager Stadtamt;
• 	�Ausbildungssystem und didaktische Vorbereitung der künftigen Fremdsprachenlehrer an 

der Pädagogischen Fakultät der Karlsuniversität in Prag. 

WIE?
Die Teilnehmer werden:
• 	�das Schulministerium besuchen und einen Vortrag über die Staatspolitik im Bereich des 

Fremdsprachenunterrichts hören;
• 	�im Prager Rathaus empfangen werden und mehr über die Zusammenarbeit von Schulen 

und deren Trägern erfahren;
• 	�am Unterricht der Fremdsprachendidaktik an der Karlsuniversität teilnehmen und die 

Aufgaben des Fremdspracheninstitutes kennen lernen. 

WER?
• 	Leiter von Bildungs- und Berufsbildungseinrichtungen und -anbietern,
•	 Bildungs- und Berufsbildungsinspektoren,
• 	Schulleiter, Lehreraus- und -fortbildner,
• 	Abteilungsleiter,
• 	Bildungs- oder Berufsberater,
• 	Vertreter von örtlichen, regionalen und nationalen Behörden.

Kurze Beschreibung des Besuches in der Sprache des gastgebenden Landes:
V dnešním globalizovaném světě znalost alespoň dvou cizích jazyků dramaticky zvyšuje uplat-
nění na mezinárodním trhu práce. Zároveň dobrá znalost českého jazyka je jeden z důležitých 
předpokladů úspěšného začlenění mladých migrantů do společnosti. Výuka cizích jazyků v 
rámci celoživotního vzdělávání se stala nezbytnou součástí českého vzdělávacího systému.
Cílem studijní návštěvy je získání a výměna zkušeností v oblasti výuky cizích jazyků ve všech 
stupních vzdělávání, a to i v oblasti přípravy budoucích učitelů cizích jazyků, způsobů motivace 
k výuce cizích jazyků, inovativních metod v jazykovém vzdělávání, podpory vzdělávání v této 
oblasti ze strany státu a zřizovatelů škol. Zaměříme se také na možnosti úspěšného začleňování 
mladých cizinců do systému českého školství. 

WWW.
www.msmt.cz/areas-of-work – www.meta-os.cz/pic/ – www.pedf.cuni.cz/?lang=en 

Antragsrunde 2

11/3/2013-15/3/2013 
Prag, Tschechien

Gruppennummer: 184

Arbeitssprache:
Deutsch

Anzahl der Teilnehmerplätze: 12
Erforderliche Mindestanzahl: 7

Art des Besuches:
Allgemeine Bildung 

Organisator(en):

VOLDÁNOVÁ Jitka 
Malostranské gymnasium 
Josefská 7 
Praha 1, 11800 
Tel. +420- 257 28 94 42 
Fax +420- 257 28 94 60 
Email: voldanova.jitka@malgym.cz 
Website: www.malgym.cz 

Schlüsselwörter:

•  Fremdsprachliche Kompetenz

•  �Soziale Eingliederung

•  �Sprachkenntnisse
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Language teaching and learning  

Language learning and teaching methods in a 
multilingual country 

Round 2

1/4/2013-5/4/2013 
Berne, Switzerland

Group No: 185

Working language:
English

Number of places: 15
Minimum required: 6

Type of visit:
Mixed

Organiser(s):

SEOANE Cristina 
ch Foundation for federal co-operation 
Dornacherstrasse 28A 
Solothurn, 4501 
Tel. +41- 32 346 18 84 
Fax +41- 32 34618 02 
Email: studyvisits@chstiftung.ch 
Website: �www.ch-go.ch/

studienbesuche 

DOVÉ Claire 
ch Foundation for federal co-operation 
Dornacherstrasse 28A 
Solothurn, 4501 
Tel. +41- 323 46 18 92 
Fax +41- 32 346 18 02 
Email: studyvisits@chstiftung.ch 
Website: �www.ch-go.ch/

studienbesuche 

Keywords:

•  �communication in foreign 
languages

•  �key competences

•  �language skills

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
Language plays an essential role in producing and conveying knowledge. As experience and 
studies have proved, linguistic diversity is conducive to high-quality work and, as such, is 
considered a core skill for being competitive on the job market. Switzerland has a long tradition 
of promoting multilingualism. Linguistic diversity is a fact of everyday life and a major asset. 
Switzerland has four official languages (German, French, Italian and Rhaeto-Romanic), 
which are spoken in four linguistic regions. While these regions correspond by and large to 
cantonal borders, there are some cantons where two or even three languages have official 
language status. These unique Swiss traits are embodied in the country’s language policy.
How Switzerland approaches providing multilingual education in a linguistically diverse 
country is the subject of this study visit. 

What?
Participants will learn about:
• 	the importance of multilingualism in knowledge production and transfer;
• 	the language policy of the Swiss State and cantons; 
•	 methods and instruments for learning a foreign language;
• 	projects to promote language in early childhood;
• 	bilingual teaching methods;
• 	methods of evaluating language skills;
• 	training and further education models for teachers;
• 	innovative didactic approaches to promoting multilingualism. 

How?
Participants will:
• 	visit language centres and research institutes;
• 	become familiar with schools and experience teaching methods on site;
•	 meet children, young people and adults who are attending language lessons;
• 	engage in discussions with experts and political decision-makers;
• 	become familiar with new instruments and teaching materials. 

Whom?
• 	Company training managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	directors of validation or accreditation centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities,
• 	representatives of trade unions,
• 	researchers.

WWW.
www.ch-go.ch/studienbesuche 
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Language teaching and learning  

Improving early, billingual and trilingual 
language teaching 

Round 2

8/4/2013-12/4/2013 
The Hague and Leeuwarden, 

the Netherlands

Group No: 186

Working language:
English

Number of places: 14
Minimum required: 6

Type of visit:
General education 

Organiser(s):

DAYUS-BROUWER Judith
European Platform internationalising 
education 
P.O. Box 1007 
Haarlem, 2001BA 
Tel. +31- 235 53 11 50 
Fax +31- 235 42 71 74 
Email: studyvisits@epf.nl 
Website: www.europeesplatform.nl 

Keywords:

•  �communication in foreign 
languages

•  �curriculum

•  �language skills

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
Since the early 1990s, when the official curriculum reduced the number of hours for lan-
guage teaching, several innovations have been introduced into the Dutch school system, for 
example, bilingual education in more than 120 secondary schools, where pupils are taught 
both in English (50%) and Dutch (50%). More and more primary schools (600 today) start 
teaching English, French and German at the age of four. The objective of the visit is to inform 
participants about the most recent developments in language learning in the Netherlands. 

What?
Participants will learn about:
• 	initiatives that support early language learning in primary schools;
• 	�content and language integrated learning (CLIL) and reinforced language learning in sec-

ondary schools;
• 	a trilingual approach in Frisian, the second official language of the Netherlands;
• 	�use of e-twinning, the online community for schools in Europe, to improve early language 

learning. 

How?
Participants will:
• 	visit the Ministry of Education and municipalities with a role in education;
• 	visit primary and secondary schools and a regional education centre;
• 	observe classes and talk to teachers and pupils.

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	representatives of education and training networks and associations,
• 	representatives of local, regional and national authorities.

WWW.
www.tweetaligonderwijs.nl – www.europeesplatform.nl/vvto – www.etwinning.nl 
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Language teaching and learning  

State-run language schools in Spain: 
communicative skills for everyone 

Round 2

15/4/2013-18/4/2013 
Corunna, Spain

Group No: 187

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
Mixed

Organiser(s):

ALDAO LINARES Susana 
EOI A Coruña 
Pepín Rivero, 1 
A Coruña, 15011 
Tel. 0034 981145075 
Fax 0034 981279116 
Email: eoi.corunha@edu.xunta.es 
Website: www.eoicoruna.org 

Keywords:

•  �communication in foreign 
languages

•  lifelong learning programme

•  �teachers’ and trainers’ 
competences

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
In Spain there is a network of public institutions (Escuelas Oficiales de Idiomas (EOIs) – 
State-run language schools) which promote a lifelong learning programme that allows many 
people from different walks of life to update their competences in foreign languages. 
Coruña is a coastal town visited by thousands of tourists every year, attracted by its mild 
weather, food and kind people. It is also one of the most important cities in Galicia, where 
government has started a programme towards bilingualism in primary and secondary 
education. Our EOIs provide training courses to help primary and secondary school teachers 
reach their goals in the classrooms. 

What?
Participants will learn about:
• 	�implementation of the common European framework of references for languages 

(CEFR);
• 	the non-compulsory school system of EOIs: syllabus, organisation, languages involved;
• 	how to fulfil different people’s needs and demands in updating their skills;
• 	resources for foreign language learning lessons;
• 	�strengthening ties in working life through specific and refresher courses in a lifelong 

learning context;
• 	integrating ICT into foreign language lessons (moodle, skype) and European actions. 

How?
Participants will:
• 	observe teachers’ and students’ work in the classroom and interact with them;
• 	visit other similar institutions and secondary schools with bilingual programmes;
• 	exchange information on new ideas, projects, problem-solving. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	directors of validation or accreditation centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
En la Europa global del siglo XXI el conocimiento de varias lenguas extranjeras es 
fundamental para la mayor parte de los ciudadanos de la UE. Las Escuelas Oficiales de 
Idiomas son un referente en el sistema educativo español porque ofrecen una educación 
pública de calidad a un amplio sector de la población (desde los 14 años en adelante) con 
un precio asequible. 
Con esta visita nos gustaría ser la carta de presentación de este tipo de institución 
académica, altamente desconocida en otros países de nuestro entorno. 
Nos sentimos orgullosos de poder ofrecer este tipo de formación a aquellos que quieren 
mejorar sus competencias lingüísticas y a los que por circunstancias varias no han tenido 
la oportunidad de aprender idiomas en el pasado y quieren hacerlo en algún momento de 
su vida. 

WWW.
www.eoicoruna.org – www.edu.xunta.es/web/node/2534 
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Enseñanza y aprendizaje de idiomas  

El Programa de Centros Bilingües de la 
Comunidad de Madrid

Organizador(es): 

VIVANCOS MACHIMBARRENA Ana 
Dirección General de Mejora de la 
Calidad de la Enseñanza 
Gran Vía, 20, 5ª planta 
Madrid, 28013 
Tel. +34 91-7201123 
Fax +34 91-7201244 
Email: ana.vivancos@madrid.org 
Website: www.madrid.org 

SANTOS MACIAS Soledad 
Dirección General de Mejora de la 
Calidad de la Enseñanza 
Gran Vía, 20, 5ª planta 
Madrid, 28013 
Tel. 0034 91-7201310 
Fax 0034 91-7201264 
Email: soledad.santos@madrid.org 
Website: www.madrid.org 

Turno 2 

15/4/2013-19/4/2013 
Madrid, España

Número de grupo: 188

Lengua de trabajo: 
Español

Número de plazas: 12
Número minimo requerido: 6

Tipo de visita: 
Educación general 

Las palabras clave: 

•  �aprendizaje integrado de 
contenidos e idiomas (AICI)

•  �comunicación en lenguas 
extranjeras

•  �enfoques innovadores

Categoría de temas: 
Promover la adquisición de competencias clave en el sistema educativo y de formación 
profesional 

¿POR QUÉ? 
La Consejería de Educación de la Comunidad de Madrid, con el fin de mejorar la competencia 
en lengua inglesa del alumnado, inició en 2004 el Programa de Bilingüismo en 26 colegios.
Desde entonces ha seguido implantando progresivamente el Programa en colegios e 
institutos de su territorio hasta alcanzar los 340 centros actuales.
Los alumnos de los primeros colegios bilingües han completado la Educación Primaria y 
cursan 2º de Secundaria en los 64 nuevos Institutos Bilingües.
La Dirección General de Mejora de la Calidad de la Enseñanza, organizadora de esta visita, 
tiene entre sus competencias la planificación, el desarrollo y la gestión del Programa de 
Bilingüismo, por lo que está en condiciones óptimas de ofrecer información y formación de 
primera mano al respecto. 

¿QUÉ? 
Los participantes aprenderán acerca de:
• 	la selección de los Centros del Programa (colegios e Institutos);
• 	el profesorado; habilitación lingüística; formación de entrada y continua;
• 	el alumnado (niveles, grupos);
• 	organización de los centros;
• 	los auxiliares de conversación;
• 	hermanamientos con centros extranjeros;
• 	la evaluación externa del Programa. 

¿CÓMO? 
Los participantes:
• 	�asistirán a una presentación inicial del Programa de Bilingüismo por parte de los 

responsables y asesores docentes de la Dirección General de Mejora de la Calidad de la 
Enseñanza;

• 	visitarán centros bilingües (colegios e Institutos);
• 	observarán prácticas docentes;
• 	�tendrán la oportunidad de preguntar e intercambiar impresiones con los agentes del Pro-

grama (Directores / coordinadores / profesorado, auxiliares de conversación, alumnado, 
gestores,). 

¿PARA QUIÉN? 
• 	Directores de instituciones y centros de educación y formación profesional,
• 	inspectores de educación y formación profesional,
• 	directores de instituciones de enseñanza, formadores de profesores,
• 	jefes de departamento,
• 	asesores pedagógicos u orientadores,
• 	investigadores.

WWW.
www.madrid.org – www.educa.madrid.org/portal/c/portal/layout?p_l_id=7939.1
www.educa2.madrid.org/web/aicole 
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Language teaching and learning  

Language learning spaces: diversity and 
transversality  

Round 2

22/4/2013-26/4/2013 
Barcelona, Spain

Group No: 189

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
General education 

Organiser(s):

VIDAL SALVADOR Joana 
Generalitat de Catalunya Departament 
d’Ensenyament 
Via Augusta 202-222 
Barcelona, 08021 
Tel. +34- 935516900 ext.3790 
Fax +34- 932 41 53 30 
Email: jvidal@xtec.cat 
Website: www.xtec.cat/pap 

Keywords:

•  �content and language 
integrated learning (CLIL)

•  language skills

•  �social and civic competences

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
Catalonia (Spain) has two official languages (Calatan and Spanish). Plurilingualism is an aim 
in our educational system, for developing professional, social and academic expectations. 
Our main challenge is to help students to develop a plural identity by accepting many 
contextual languages, as a pathway towards social cohesion in diversity. To reach EU 2020 
aims, Catalonia is developing specific programmes for reading and implementing CLIL 
approaches to language teaching.
We have developed several projects for inclusion, community building and cultural interaction 
through language learning.
The Department of Ensenyament in Catalonia has increased resources for this project and 
deals with language learning in both formal and non-formal environments.

What?
Participants will learn about:
•	 language policies, projects and programmes;
• 	�initiatives to improve the language of instruction to ease social inclusion and increase 

professional expectations of learners; 
• 	�singular experiences and good practices of induction language classes for newcomers 

(such as immigrants);
• 	CLIL language learning and ICT. 

How?
Participants will:
• 	visit both primary and secondary schools in multilingual contexts;
• 	observe innovative and collaborative projects with ICT resources and strategies; 
• 	observe students’ and teachers’ work; 
•	  meet and interact with expert teachers, advisers and project coordinators.

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of educational services, labour offices or guidance centres.

Short description in the host country’s language:
El Departament d’Ensenyament prioriza el aprendizaje de lengua y contenidos (AICLE) 
para promover el éxito escolar. La competencia lectora, la comunicación oral y el uso de 
tecnologías digitales constituyen ejes temáticos significativos en el Proyecto Lingüístico 
Plurilingüe de los centros escolares. El aprendizaje de lenguas, autóctonas y extranjeras, 
busca la convivencia en la diversidad, con el desarrollo de clases en las lenguas de origen, 
vinculadas al proyecto de Convivencia. Se mostrarán buenas prácticas en la enseñanza 
plurilingüe, en las políticas educativas inclusivas y de proyectos globales para el desarrollo 
de las competencias básicas y la mejora de la competencia comunicativa y lingüística, que 
facilitan la inclusión de todo el alumnado y la mejora de sus expectativas. 

WWW.
www.xtec.cat – www.xtec.cat/pap – www.edu3.cat – http://phobos.xtec.cat/pluriling
www.xtec.cat/lic/ 
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Language teaching and learning 

Trilingual framework in Basque education 

Round 2

22/4/2013-26/4/2013 
Bilbao, Spain

Group No: 190

Working language:
English

Number of places: 16
Minimum required: 6

Type of visit:
General education 

Organiser(s):

CASADO Martín 
Inspectorate Service 
Gran Via 85. 
Bilbao, 48011 
Tel. +34- 946 64 00 27 
Fax +34- 946 64 16 84 
Email: bilbaostudyvisit@gmail.com 
Website: www.studyvisitbilbao.tk 

ITURGAITZ Begoña 
Leioako Berritzegune 
Langileria, 106. 
Leioa, 48940 
Tel. 0034 94 4040808 
Fax 0034 94 6569333 
Email: bilbaostudyvisit@gmail.com 
Website: www.studyvisitbilbao.tk/ 

Keywords:

•  �communication in foreign 
languages

•  �content and language 
integrated learning (CLIL)

•  �teachers’ and trainers’ 
competences

WWW.
www.studyvisitbilbao.tk/ – www.hezkuntza.ejgv.euskadi.net/r43-2722/en – www.isei-ivei.net 

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
As a bilingual community we are fully aware of the importance of good language teaching 
practices. For the past 15 years different programmes have been implemented focused on 
two main methodological approaches: CLIL and language-integrated curriculum . 
As a result, and after implementation of a new curriculum in 2007, the Basque education 
department promoted the trilingual framework in 2010, currently piloted in 108 schools at 
primary and secondary levels. This new policy considers the following issues: in-service 
teacher training, external assessment process and coherent language practices.
Teacher centres and the inspectorate service are the host organisations. 

What?
Participants will learn about:
• 	the Basque education system and language policy;
• 	�the role of school management, School 2.0 and European exchange programmes in 

implementing the trilingual framework;
• 	the leading roles played by teacher centres, inspectorate service and office of evaluation;
• 	good practices in primary and secondary schools;
• 	language policies in other participant countries. 

How?
Participants will:
• 	attend talks given by education authorities and experts;
• 	�meet advisers, inspectors and staff from the evaluation office involved in the trilingual 

framework;
• 	observe teachers in the classroom in a range of schools;
•	 meet pupils, teachers and management units;
• 	share and exchange experiences with European colleagues. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers.

Short description in the host country’s language:
Siendo una Comunidad bilingüe, en Euskadi se han desarrollado programas para la 
enseñanza de Lenguas durante 25 años, algunos con reconocimiento internacional. El 
Departamento de Educación lanzó en 2010 el Marco Trilingüe, desarrollado en 108 centros 
de Ed. Primaria y Secundaria. Se busca ofrecer un marco conceptual y metodológico para el 
aprendizaje integrado de lengua y contenido en las dos lenguas de instrucción y una tercera 
lengua extranjera, basado en tres ejes: formación del profesorado, procesos de evaluación 
externos y prácticas de aula coherentes y coordinadas. 
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Language teaching and learning  

The ABC of plurilingualism in Andalucía 

Round 2

6/5/2013-10/5/2013 
Cordoba, Spain

Group No: 191

Working language:
English

Number of places: 18
Minimum required: 8

Type of visit:
General education

Organiser(s):

BLAZQUEZ RUZ Francisco Javier 
CEP “Luisa Revuelta” Córdoba-Spain 
(Teachers Training Center) 
Doña Berenguela Street 2 
Cordoba, 14006 
Tel. 0034 957 35 24 89 
Fax 0034 957 35 25 11 
Email: �fcoj.blazquez.ext@

juntadeandalucia.es
Website: 

WWW.
www.juntadeandalucia.es/educacion/ – www.juntadeandalucia.es/averroes/
www.cepcordoba.org 

Keywords:

•  �communication in foreign 
languages

•  digital competence

•  �teachers’ and trainers’ 
competences

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
The Andalusian Regional Ministry of Education has made a huge effort since the beginning 
of the past decade to create a network of bilingual schools, realising the importance of 
foreign languages for future generations. After several pilot projects, the Andalusian plan 
for promoting plurilingualism was launched in 2005, allowing schools to become bilingual, 
mainly in three different languages: English, French and German. Schools wanting to offer 
bilingual education have had the opportunity to become involved in this plan.
As a result, more than 800 schools in Andalusia (of which 84 in Cordoba) carry out linguistic 
projects based on plurilingualism.
Educative training services are also highly committed to provide these schools and staff with 
maximum facilities and pedagogical background to make them better teachers and better 
schools. 

What?
Participants will learn about:
• 	general notions of the Andalusian plan for promoting plurilingualism;
• 	�internal organisation of bilingual schools, curriculum, CLIL methodology, integrated 

language curricula, innovative and good practices;
• 	�complementary actions: language study grants for students and teachers, immersion and 

exchange programmes;
• 	implementation of the European language portfolio. 

How?
Participants will:
• 	visit teacher training centres working for the bilingual plan;
• 	meet and talk to teachers and trainers in bilingual schools;
• 	discuss plurilingualism projects and resources in a local training centre;
• 	discuss experience of plurilingualism in their countries, regions or schools. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	researchers.

Short description in the host country’s language:
El Plan de Fomento del Plurilingüismo en Andalucía ha supuesto una auténtica revolución 
educativa para un gran número de centros en todas las provincias. Desde su inicio en 2005 
ha permitido que más de 800 centros suscriban y desarrollen diferentes tipos de programas 
lingüísticos en más de una lengua. De ellos, cerca de un centenar se encuentran en 
nuestra provincia, en la que más de 10.000 alumnos, 320 profesores, 6 Escuelas Oficiales 
de Idiomas y casi un centenar de Auxiliares lingüísticos desarrollan su labor durante el 
presente curso, cifras que se incrementan cada año.
La Visita de Estudio dará una visión sobre esta realidad en la que los Centros de Profesorado 
desempeñan una labor crucial. 
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Language teaching and learning  

Improving foreign language learning with 
innovative methods

WWW.
www.beclil.com/index_eng.htm – www.cn4clil.eu – www.isabelperez.com/clil.htm 

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
Communication in foreign languages is the first key competence of the Spanish 
curriculum. Content language-integrated learning (CLIL) is heavily supported by the 
European Commission as one of the best methods to improve foreign language learning 
and plurilingualism. The Regional Education Administration in Asturias is developing an 
innovative programme in infant, primary, secondary and vocational schools on teaching 
foreign languages through content in bilingual classes and in schools with an integrated 
Spanish – English curriculum. We will demonstrate in-service training of teachers of non-
linguistic subjects since our institution is in charge of planning in-service teacher training 
and editing support materials. 

What?
Participants will learn about:
• 	the most innovative CLIL methods being developed in the region;
• 	the special in-service teacher training plan;
• 	the impact on increasing motivation and improving foreign language competence, etc;
• 	�the integrated language curriculum project; (school policy where similar strategies are 

used to teach and learn all languages, including mother tongue). 

How?
Participants will:
• 	visit infant, primary, secondary, vocational schools with CLIL projects;
• 	observe lessons of different subjects and talk to teachers and students;
• 	�discuss the regional strategy with responsible people in the Regional Education 

Administration. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
En la visita se mostrarán iniciativas de la Administración Educativa de Asturias en la 
Enseñanza y Aprendizaje de Lenguas Extranjeras: Programa Bilingüe, enseñanza 
precoz de lenguas, uso de las TIC, experiencias piloto para la mejora de la competencia 
comunicativa a través de un planteamiento global de enseñanza de lenguas, Enseñanza 
Integrada de Contenidos y Lenguas (CLIL) en las Secciones Bilingües y en el Proyecto de 
Currículo Integrado español-inglés. Se mantendrán conversaciones / reflexiones con los 
responsables y se visitarán centros de Educación Infantil, Primaria, Secundaria y Formación 
Profesional que desarrollan CLIL y Centros de Formación del Profesorado. Se potenciará 
la contribución que los participantes hagan al tema desde sus conocimientos y experiencia 
profesional. 

Round 2

13/5/2013-17/5/2013 
Oviedo, Spain

Group No: 192

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
General education 

Organiser(s):

CORTEJOSO Mª Pilar 
Consejería de Educación y Ciencia 
(Regional Education Authority) 
Plaza de España, 5 
Oviedo, PRINCIPADO DE ASTURIAS 
33007 
Tel. +34- 985 10 86 35 
Fax +34- 985 10 86 15 
Email: �pilar.cortejosohernandez@

asturias.org
Website: www.educastur.princast.es 

ZAPICO Fernando 
Consejería de Educación y 
Universidades 
Plaza de España, 5 
Oviedo, Asturias, 33007 
Tel. 0034 985 
Fax 0034 985 
Email: Fernando.Zapico@asturias.org 
Website: www.educastur.princast.es 

Keywords:

•  �communication in foreign 
languages

•  �content and language 
integrated learning (CLIL)

•  �teachers’ and trainers’ 
competences



234    CEDEFOP – STUDY VISITS

Language teaching and learning  

Teaching a vocation in a foreign language for 
use in future work  

Round 2

3/6/2013-7/6/2013 
Wodzislaw Slaski, Poland

Group No: 193

Working language:
English

Number of places: 12
Minimum required: 6

Type of visit:
VET

Organiser(s):

BANCZYK Edyta 
ZESPÓŁ SZKÓŁ EKONOMICZNYCH 
IM. OSKARA LANGEGO 
ul. Szkolna 1 
Wodzisław Śląski, 44-300 
Tel. +48 324 55 60 45 
Email: ebanczyk@hotmail.com 
Website: www.ekonomik.wodzislaw.pl 

Keywords:

•  �communication in foreign 
languages

•  language skills

•  learners’ mobility

WWW.
www.cke.edu.pl – www.ekonomik.wodzislaw.pl – www.podn.wodzislaw.pl 

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
Improving quality and attractiveness of VET is a priority of Polish educational policy. Our 
school has a lot of experience in teaching vocational subjects. It prepares students for 
specific jobs (such as hotelier, chef, waiter, economist, trader, shop assistant, IT specialist, 
etc). Every vocational subject includes vocational English lessons in addition to regular 
foreign language lessons. The school takes part in Comenius and Leonardo Da Vinci 
projects, so our students need to use a foreign language freely. Integrated language skills 
and competences are keys for success in any labour market. We want to present our ways 
of teaching and compare them to European ideas on how to prepare students for future 
jobs. 

What?
Participants will learn about:
• 	international and national strategies for VET;
• 	�changes in competence requirements of VET teachers and challenges for teacher 

education;
• 	strategies to integrate teaching and learning of language and content successfully;
• 	programmes to encourage and improve learners’ mobility. 

How?
Participants will:
• 	visit local vocational centres, schools and colleges;
• 	visit companies providing training for students;
• 	observe teachers’ work;
•	 meet guidance counsellors;
• 	exchange information, experiences and share good practices. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of chambers of commerce/ industry/crafts.

Short description in the host country’s language:
W dzisiejszym świecie znajomość przynajmniej jednego języka obcego to absolutna 
konieczność. Umiejętność posługiwania się językiem branżowym otwiera uczniom 
możliwości znalezienia pracy zarówno na rynku krajowym jak i zagranicznym. Jesteśmy 
szkołą z doświadczeniem w nauczaniu języka zawodowego oraz przedmiotów zawodowych. 
Proponujemy kształcenie w dziewięciu zawodach technika oraz w dwóch klasach szkoły 
zawodowej. Nasi uczniowie odbywają praktyki w instytucjach krajowych jak również 
zagranicznych. Chcemy podzielić się naszym doświadczeniem, zaprezentować i poznać 
przykłady dobrych praktyk i rozwiązań, które wpłyną na podniesienie atrakcyjności i 
efektywności kształcenia zawodowego. 
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Language teaching and learning  

Language teaching as a key to promote profes-
sional skills and improve cultural integration 

WWW.
www.unistrada.it 

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
Reggio Calabria - through the Università per Stranieri, Italy’s only southern university for 
foreigners - has gained an increasingly important role in multicultural exchanges, taking full 
advantage of its position at the centre of the Mediterranean region. Visiting our institution 
- engaged in teaching Italian as a foreign language and in training teachers of Italian for 
foreigners - will be an opportunity to compare ideas and experiences about competences, 
encourage international cooperation and exchanges with other institutions and share 
techniques about teaching Italian and training Italian and foreign teachers. This visit will 
allow participants to learn how our teaching, training and learning system works, interacting 
with our region and local community. 

What?
Participants will learn about: 
• 	methods and tools used in training teachers of the Italian language; 
• 	training methodology for foreigners to become teachers of Italian; 
• 	strategies and guidelines for teaching Italian to foreign students;
• 	foreign students’ integration, reception and incentives through scholarships;
• 	how to improve intercultural education in language courses. 

How?
Participants will: 
• 	visit the university and meet students, teachers and trainees;
• 	meet local and regional authorities and educational representatives; 
• 	�observe lectures of Italian language, refresher and training courses for Italian and foreign 

teachers; 
• 	participate in conferences and workshops on promoting language teaching centres; 
• 	establish agreements for students and teachers’ exchanges;
•	 share experiences and good practices 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of local, regional and national authorities,
• 	researchers.

Short description in the host country’s language:
L’Università per Stranieri si è consolidata come centro di diffusione dell’italiano e anche 
come strumento per l’integrazione e la formazione dei migranti, nell’ottica di una cultura 
dell’accoglienza e del mutuo incontro tra popoli. Inoltre, essa ospita un corso di Laurea 
per “Docenti di Italiano” ed uno in “Operatore sociale pluridisciplinare”, che attirano ex-
studenti dei corsi di italiano che desiderano completare la propria formazione ottenendo un 
titolo universitario. La visita mira a far conoscere le metodologie didattiche e di formazione 
dei docenti adottate dall’Università e a condividere metodi didattici, strategie organizzative, 
progetti di cooperazione con altri centri europei. 

Round 2

10/6/2013-14/6/2013 
Reggio Calabria, Italy

Group No: 194

Working language:
English

Number of places: 15
Minimum required: 5

Type of visit:
General education 

Organiser(s):

STILO Serena 
Università per Stranieri “Dante 
Alighieri” 
via del Torrione, 95 
Reggio Calabria, 89125 
Tel. +39-0965 31 25 93 
Fax +39-0965 32 36 37 
Email: stilo@unistrada.it 
Website: www.unistrada.it 

MORABITO Stefano 
Università per Stranieri “Dante 
Alighieri” 
via del Torrione, 95 
Reggio Calabria, 89125 
Tel. +39-0965 31 25 93 
Fax +39-0965 32 36 37 
Email: morabito@unistrada.it 
Website: www.unistrada.it 

Keywords:

•  �communication in foreign 
languages

•  intercultural education

•  �language skills
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Language teaching and learning  

Languages in primary school –
The story so far

WWW.
www.cumbria.ac.uk – www.primarylanguages.org.uk 

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
The UK has both a lot to offer and a lot to learn in early language learning. Policy and 
projects on language learning in primary schools continue to evolve and develop, resulting 
in some innovative approaches and solutions.
The North West of England offers opportunities and contexts in which to experience the 
challenges and successes of introducing, sustaining and developing language learning in 
primary schools.
The University of Cumbria is the largest provider of initial teacher education in the UK. 
Colleagues have extensive experience of language teacher education projects at regional, 
national and international levels, and experience of attending and hosting study visits. 

What?
Participants will learn about:
• 	�strategies used in development and introduction of the entitlement to language learning in 

UK primary schools at local authority, teacher education, school and classroom levels;
• 	�progress and challenges so far to introduce foreign language learning into the UK primary 

curriculum;
• 	�plans for future embedding, development and sustainability of foreign language learning 

in primary schools.

How?
Participants will:
• 	�visit schools and institutions specialising in initial teacher education for early language 

learning;
• 	�meet learners, trainee and experienced teachers, school leaders, teacher educators, 

consultants and inspectors involved in the primary language project;
• 	�share experiences, ideas and solutions to support successful early language learning. 

Whom?
• 	Educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of local, regional and national authorities.

Round 2

17/6/2013-21/6/2013 
Carlisle, England,
United Kingdom

Group No: 195

Working language:
English

Number of places: 14
Minimum required: 8

Type of visit:
General education 

Organiser(s):

GILVEY Alison 
University of Cumbria 
Fueshill Street 
Carlisle, CA1 2HH 
Tel. +44- 12 28 61 62 16 
Fax +44- 12 28 61 62 49 
Email: alison.gilvey@cumbria.ac.uk 
Website: www.cumbria.ac.uk 

Keywords:

•  curriculum

•  language skills

•  �teachers’ and trainers’ 
competences
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Use of ICT in learning  

Studying English via distance or e-learning 

WWW.
http://ceedcv.edu.gva.es/ – http://ceedcv.edu.gva.es/el_ceed/centros_asociados 
www.edu.gva.es/eva/es/fp_distancia.htm – www.edu.gva.es/ocd/areaord/val/ivaded.htm 

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
The Centro Específico de Educación a Distancia de la Comunidad Valenciana (CEEDCV) 
is the only State-run distance learning centre for adults in the region which offers, apart 
from primary and secondary education, educational programmes and vocational training 
plus internships in companies. Our learners include people at risk of social exclusion, or 
already excluded from society, immigrants, unemployed and those wishing to secure a job 
or improve their CVs. Our centre tries to provide them with vocational training qualifications 
to help them enter the labour market.
The CEEDCV plays a major role and has huge experience in use of ICT in all its programmes 
and teaching practice and subjects. 

What?
Participants will learn about:
•  	the current state of distance learning in the Valencian community and rest of the country;
• 	�strategies used to encourage use of ICT and foreign language learning for adults in 

e-learning and distance-learning;
• 	�new challenges in distance learning for adults: virtual classrooms for adults learning in 

different programmes: A-levels, vocational studies. 

How?
Participants will:
• 	attend a presentation on the current state and strategies used in distance learning for adults;
• 	visit our school and associated institutions;
• 	take part in a meeting about European projects in which our school is involved;
• 	observe e-learning practices carried out in a distance learning school;
• 	share ideas about foreign language e-learning. 

Whom?
• 	Company training managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
La visita pretende ofrecer una oportunidad de conocer un centro de educación a distancia 
para adultos desde la perspectiva del aprendizaje permanente. Asimismo, es una oportunidad 
para compartir y mostrar métodos de enseñanza que utilizan las nuevas tecnologías de la 
información y la comunicación en el aprendizaje de lenguas y otras disciplinas.

Round 2

4/3/2013-8/3/2013 
Valencia, Spain

Group No: 196

Working language:
English

Number of places: 12
Minimum required: 5

Type of visit:
Mixed

Organiser(s):

MORENO MESENGUER Pablo 
CEEDcv. MISERICORDIA (VALENCIA) 
C/ Casa de la Misericordia, 34 
Valencia, 46114 
Tel. 0034 963794362 
Fax 0034 963831856 
Email: 46025799@edu.gva.es 
Website: www.ceedcv.es 

ORTIZ BALLESTER Elena 
CEEDcv. MISERICORDIA (VALENCIA) 
C/ Casa de la Misericordia, 34 
Valencia, 46114 
Tel. 0034 963794362 
Fax 0034 963831856 
Email: 46025799@edu.gva.es 
Website: www.ceedcv.es 

Keywords:

•  �adult learning

•  �communication in foreign 
languages

•  digital competence
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Use of ICT in learning  

Regional and local innovation in secondary 
schools through ICT  

Round 2

6/3/2013-8/3/2013 
Gladsaxe, Denmark

Group No: 197

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
General education 

Organiser(s):

LJUNGBO JENSEN Sofie 
Gladsaxe Gymnasium International 
Coordinator 
Buddinge Hovedgade 81 
Søborg, 2860 
Tel. 45 39 56 31 62 
Email: sl@gladgym.dk 
Website: www.gladgym.dk 

KRARUP STEENSEN Eva 
Gladsaxe Gymnasium 
Buddinge Hovedgade 81 
Søborg, 2860 
Tel. 45 39 56 31 62 
Email: ek@gladgym.dk 
Website: www.gladgym.dk 

Keywords:

•  �digital competence

•  �innovative approaches

•  �learning to learn

WWW.
www.gladgym.dk 

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
Innovative use of ICT in learning contributes to meeting the requirements of a knowledge-
based society. At Gladsaxe upper secondary school, application of ICT in learning has 
been a top priority. Our school is an active participant in a regional ICT collaboration 
team (six upper secondary schools with approximately 500 teachers and 5000 students).  
Gladsaxe upper secondary school has experience in projects focusing on reaching curricular 
goals in science and languages and stimulating interdisciplinary cooperation through 
practical use of ICT. Use of ICT is reflected both in pedagogical practice in each project, 
related to the academic subject, and in students’ digital products resulting from projects. We 
would like our experience to serve as a forum for exchange of ideas and inspiration.

What?
Participants will learn about:
• 	organisation and coordination of regional and local collaboration groups;
• 	implementation of initiatives;
• 	�new approaches to ICT to improve students’ motivation, creativity, activity and communication 

skills. 

How?
Participants will:
• 	visit two upper secondary schools;
•	 meet local experts with practical experience in developing and using ICT innovatively; 
• 	meet students involved in projects, teachers;
• 	observe teachers’ use of ICT in the classroom. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
Gladsaxe Gymnasium har lokalt haft IT i undervisningen som indsatsområde, og punktet 
prioriteres højt, både pædagogisk og økonomisk. Gladsaxe Gymnasium deltager aktivt i det 
regionale IT-fællesskab med 6 gymnasier i regionen. IT-fællesskabet var indledningsvis et 
driftsfællesskab, men har i de seneste år været udvidet til nu i høj grad at være strategisk 
pædagogisk udviklingssamarbejde. Udbyttet af samarbejdet har været meget stort, da det 
har faciliteret og inspireret den praktiske brug af IT samt sikret gennemførelse af lokale 
initiativer i undervisningen. Studiebesøget vil byde på præsentationer af organisering og 
koordinering af samarbejdet regionalt og lokalt, besøg på to skoler i IT-fællesskabet, lokale 
eksperters erfaringer med praksis. 
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Use of ICT in learning  

Science and ICT: a new way to teach science 

Round 2

11/3/2013-15/3/2013 
Vimercate, Italy

Group No: 198

Working language:
English

Number of places: 15
Minimum required: 5

Type of visit:
General education 

Organiser(s):

PORTA Marina 
Liceo Scientifico “A. Banfi” 
via Adda, 6 
Vimercate (mb), 20059 
Tel. +39-039 685 22 63 
Fax +39-039 608 08 05 
Email: marina.porta@gmail.com 
Website: www.liceobanfi.brianzaest.it 

Keywords:

•  �competences in science and 
technology

•  digital competence

•  learning to learn

WWW.
www.liceobanfi.brianzaest.it – www.liceobanfi.brianzaest.it/europa/ 

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
Vimercate is a town near Milan where universities, schools and organisations are involved in 
using ICT in education and training. There are many examples of good practice in different 
types of education (formal, informal, non-formal) that can be shared in environmental 
education and active citizenship. 
Liceo Banfi uses multimedia learning objects composed of text, video and other digital 
material through e-learning platforms, wiki, blogs and cooperative learning to motivate 
students and increase their interest in environmental issues. 
The aim of the visit is to assess the impact of urbanisation in the area. Presentations and 
discussions will be used to prepare a ‘reportage’ on environmental protection that will be 
made available on the school’s electronic platform. 

What?
Participants will learn about:
• 	initiatives to improve use of ICT in education and training;
• 	cooperative learning in teaching science and education for active citizenship;
•	 methods, tools and strategies used in teaching science through ICT; 
• 	improving digital, social and language skills;
• 	how to develop sustainable behaviour and increase awareness of environmental issues. 

How?
Participants will:
• 	visit schools and centres for education and training of adults;
•	 meet teachers, headmasters, representatives of local education authorities;
• 	attend a workshop and lectures on topics related to science and culture. 

Whom?
• 	Company training managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	directors of validation or accreditation centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of local, regional and national authorities,
• 	researchers.

Short description in the host country’s language:
Questa visita nasce dall’esperienza di come l’uso delle ICT possa aumentare la motivazione 
dei discenti: questi strumenti sono diffusi anche in istituti che usano le ICT sia per 
l’insegnamento disciplinare sia per l’integrazione delle fasce più deboli. Il Liceo “Banfi” si 
è proposto come centro di raccordo perché crede profondamente nella cooperazione, nel 
confronto e nel dialogo tra popoli di diverse regioni europee. Lo scambio di esperienze 
in ambito tecnologico migliorerà le buone pratiche già in uso e si costituirà un importante 
network. Il progetto mira a valutare l’impatto dell’urbanizzazione sul territorio implementando 
da una parte la cultura ecologia, dall’altra l’incontro di culture diverse che per analogia e 
confronto può stimolare il dibattito della protezione naturale. 



240    CEDEFOP – STUDY VISITS

Utilisation des TIC dans l’apprentissage  

Arts et culture numériques: les enjeux pour 
l’école 

Phase 2

26/3/2013-29/3/2013 
Marseille, France

Numéro de groupe: 199

Langue de travail:
Français

Nombre de places: 15
Minimum requis: 5

Type de visite:
Mixte

Organisateur(s):

BREDA Isabelle 
CRDP 
31 Bd d’Athènes 
Marseille, 13232 
Tel. +33- 491 14 13 12 
Fax +33- 491 14 13 00 
Email: �isabelle.breda@crdp-aix-

marseille.fr
Website: www.orme-multimedia.org 

Mots clés:

•  �approches innovantes

•  �compétences des enseignants 
et formateurs

•  �sensibilité et expression 
culturelles

Catégorie thématique: 
Encourager l’acquisition de compétences clés dans tout le système d’éducation et de 
formation 

Pourquoi?
Le CRDP d’Aix-Marseille, centre régional de documentation pédagogique, organise depuis 
17 ans des rencontres nationales (Orme 2.13 en 2013) réunissant 2500 experts des TIC, 
travaillant dans et pour l’enseignement primaire et secondaire. En 2013, avec Marseille-
Provence, capitale européenne de la culture, ces rencontres porteront sur le numérique 
comme outil de création, de diffusion et de médiation des arts et de la culture. En quoi le 
numérique modifie-t-il l’éducation artistique et l’action culturelle, dans les attentes comme 
dans les pratiques, dans le temps scolaire ou péri-scolaire? Avec cette visite d’étude, le 
CRDP propose d’échanger sur cette question et montrer certains usages pédagogiques des 
TIC, dispositifs de médiation et ressources numériques dans le domaine culturel. 

QUOI? 
Le participant découvrira:
• 	des usages pédagogiques des TIC dans les domaines artistiques et culturels;
• 	�les politiques éducatives et de médiation culturelle au niveau national et leur application 

régionale; 
• 	�des ressources numériques éducatives culturelles à destination des enseignants et des 

élèves.

COMMENT? 
Le participant:
• 	�participera aux rencontres Orme 2.13 en assistant aux débats, aux ateliers, aux 

démonstrations;
• 	�rencontrera des opérateurs culturels de niveau national tels que le Musée du Louvre, la 

Bibliothèque Nationale de France, l’Institut National l’Audiovisuel;
• 	�rencontrera des enseignants, des responsables d’éducation et des politiques publiques, des 

entreprises du multimédia éducatif, pendant Orme 2.13 et lors de rendez-vous dédiés;
• 	�aura la possibilité de contribuer aux ateliers de Orme 2.13 en apportant son propre 

témoignage;
• 	�visitera une exposition d’œuvres numériques proposée dans le cadre de Orme 2.13 et sa 

médiation culturelle.

POUR QUI? 
• 	�Directeurs d´institutions, de centres ou d´établissements prestataires d´enseignement et 

de formation professionnels,
• 	inspecteurs d΄enseignement et de formation professionnels,
• 	professeurs principaux, formateurs d΄enseignants,
• 	conseillers pédagogiques ou d΄orientation,
• 	représentants de réseaux et d_=84associations d΄enseignement et de formation,
• 	représentants des autorités locales, régionales et nationales,
• 	chercheurs.

WWW.
www.orme-multimedia.org 
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Use of ICT in learning  

Improving vocational education through ICT 
and language skill development  

Round 2

8/4/2013-11/4/2013 
Granada, Spain

Group No: 200

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
VET

Organiser(s):

SACRAMENTO MUÑOZ Jaime 
Delegación Provincial de Educación de 
Granada 
Gran Vía, 56 
Granada, 18001 
Tel. 0034 958029001 
Fax 0034 958029112 
Email: �isabel.perez.torres.ext@

juntadeandalucia.es
Website: �www.juntadeandalucia.es/

educacion/ 

PEREZ TORRES Isabel 
Delegación Provincial de Educación de 
Granada 
Gran Vía, 56 
Granada, 18001 
Tel. 0034 958029001 
Fax 0034 958029112 
Email: �isabel.perez.torres.ext@

juntadeandalucia.es
Website: �www.juntadeandalucia.es/

educacion/ 

Keywords:

•  �communication in foreign 
languages

•  digital competence

Accommodation and food service activities  
  

WWW.
www.hurtadodemendoza.es/ – http://iespedrojimenezmontoya.es/
www.juntadeandalucia.es/averroes/~18009377/ – www.ies-acci.com/ 

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
Many Andalusian schools have been immersed in two programmes in the past decade. 
One is use of information technology in the classroom and the other is the plurilingual 
programme that involves teaching different subjects in a foreign language through CLIL 
(content and language-integrated learning) methodology. Some VET schools in Granada 
province in tourism, administration and finances, have experienced successful results in 
both programmes. Integrating both learning languages and digital competences in any 
labour market is obviously important. 

What?
Participants will learn about:
•	 computer-based approaches to teaching and learning in vocational education;
•	 strategies to integrate teaching and learning languages and content successfully;
•	 examples of good practice in using information technology in different vocational learning 
contexts, particularly in tourism, administration and finance sectors.  

How?
Participants will:
•	 meet experts in both ICT and CLIL, in vocational education and training;
•	 discuss examples of how to improve ICT skills and languages;
•	 visit VET schools;
•	 observe good practices in the classroom;
•	 exchange information, experiences and share good practices. 

Whom?
•	 Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of local, regional and national authorities,
• 	researchers.

Short description in the host country’s language:
En la última década un gran número de centros educativos andaluces se ha visto inmerso en 
una doble experiencia. Una de estas es el programa que implica el uso de las tecnologías de 
la información en el aula y el otro es el programa Plurilingüe que implica que la enseñanza 
de distintas materias en una lengua extranjera y con un enfoque metodológico AICLE 
(aprendizaje integrado de contenido y lengua extranjera). En particular algunos centros 
educativos de formación profesional de la provincia de Granada llevan experimentando 
ambos programas con buenos resultados. Es obvia la importancia de la integración de 
ambos aspectos, la competencia digital y el aprendizaje de lenguas para la inserción en el 
mercado laboral. 
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Use of ICT in learning  

Designing technology-enriched educational 
environments 

Round 2

6/5/2013-10/5/2013 
Istanbul, Turkey

Group No: 201

Working language:
English

Number of places: 12
Minimum required: 5

Type of visit:
General education

Organiser(s):

KERT Serdar Bahadir 
Yildiz Teknik University 
Davutpasa Campus Education Faculty 
A-1015 Davutpasa Esenler 
Istanbul, 34220 
Tel. 0090 21 23 83 48 49 
Fax 0090 21 23 83 48 08 
Email: sbkert@yildiz.edu.tr 
Website: www.sbkert.com 

Keywords:

•  �digital competence

•  innovative approaches

•  �young people

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
Our department has created and managed new technological tools and methods for schools 
and other educational institutions for 10 years. Our department is currently managing two 
important projects supported by the national career development programme for young 
researchers run by the Scientific and Technological Research Council of Turkey and our 
university. We believe that sharing our experience will help to identify new aspects and lead 
to effective cooperation in future. 

What?
Participants will learn about:
• 	methods and tools used in educational processes;
• 	new approaches to online educational environments;
•	 managing projects related to technology-enriched environments. 

How?
Participants will:
• 	�visit a primary school in Istanbul, educational organisations, a company developing online 

educational tools; 
• 	participate in an international educational conference;
• 	meet academics working on educational technology. 

Whom?
• 	Company training managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	human resource managers,
• 	representatives of education and training networks and associations,
• 	researchers.

Short description in the host country’s language:
Yıldız Teknik Üniversitesi Bilgisayar ve Öğretim Teknolojileri Eğitimi Bölümü olarak, yıllardır 
yeni teknolojilerin eğitim ortamlarına entegrasyonu yoluyla eğitimin kalitesini ve verimliliğini 
artırmaya yönelik çalışmalar sürdürmekteyiz. Bu çerçevede, gerek bölüm olarak bireysel 
bazda, gerek sivil toplum kuruluşları ile gerekse özel sektör ve kamu kuruluşları ile ortak 
çalışmalar sayesinde yeni ürünler ve metotlar geliştirme çabası içerisindeyiz. 2011 yılı itibari 
ile bölümümüz öğretim elamanları TUBITAK Ulusal Genç Araştırmacı Kariyer Geliştirme 
Programı (3501) ve Yıldız Teknik Üniversitesi Bilimsel Araştırma Projeleri Koordinatörlüğü 
desteği ile iki farklı proje yürütmektedir. 

WWW.
www.yildiz.edu.tr/en/ – www.uzem.yildiz.edu.tr/ – www.sem.yildiz.edu.tr/
www.tegv.org/en – www.bilgikurdu.net/ 
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Use of ICT in learning  

Developing creativity through use of ICT in 
learning and teaching 

Round 2

6/5/2013-10/5/2013 
Kielce, Poland

Group No: 202

Working language:
English

Number of places: 15
Minimum required: 5

Type of visit:
General education 

Organiser(s):

ŁYSAK Krzysztof 
Świętokrzyskie In Service Teachers 
Training Centre 
Piłsudskiego 42 
Kielce, 25-431 
Tel. +48 41 36 24 54 81 43 
Fax +48 413 62 48 99 
Email: krzysztof.lysak@scdn.pl 
Website: www.scdn.pl 

KRZAK - BORKOWSKA Izabela 
Świętokrzyskie In Service Teachers 
Training Centre 
Piłsudskiego 42 
Kielce, 25-431 
Tel. +48- 413 62 78 60 
Fax +48- 41 362 48 99 
Email: Izabela.krzak@interia.pl 
Website: www.scdn.pl 

Keywords:

•  �adult learning

•  digital competence

•  �teachers’ and trainers’ 
competences

WWW.
www.scdn.pl 

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
The visit is compatible with regional policy. In 2011, the Marshall’s Office equipped 105 
schools in Swiętokrzyskie Voivodeship with interactive boards. Our centre in Kielce is going 
to host the visit as we are running a project called ‘the teacher of the 21st century’, with 
about 1400 teachers involved. The project aims to increase teachers’ ICT competences and 
develop their knowledge in this area. In 2012, the second phase of the project will start. Our 
teacher training centre wants to show participants how trainers work with interactive boards 
and share its experience of ICT and new solutions to education. 

What?
Participants will learn about:
• 	initiatives to improve the educational system in Swietokrzyskie Voivodeship;
• 	methods and tools used by teachers during work with interactive boards;
• 	ways of solving difficulties with introducing interactive boards to schools;
• 	how development of ICT competences helps to improve quality of education. 

How?
Participants will:
• 	attend presentations on use of interactive boards;
• 	meet stakeholders in the teacher of the 21st century project;
• 	talk to teachers and trainers;
• 	exchange experiences on working with interactive boards in their countries. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	pedagogical or guidance advisers.

Short description in the host country’s language:
Uczestnicy wizyty będą mieli możliwość poznania sposobu rozwijania warsztatu pracy i 
kształcenia kompetencji ICT przez nauczycieli województwa świętokrzyskiego. Jako firma 
wprowadzamy innowacyjne formy nauczania i chcemy się nimi podzielić jak również 
nauczyć się czegoś nowego od innych. Uczestnicy wizyty będą mogli zapoznać się ze 
sposobami wykorzystania i etapami wdrażania tablic interaktywnych w szkołach na terenie 
województwa świętokrzyskiego. Wspólnie spędzony czas pozwoli nam na wymianę 
doświadczeń w zakresie rozwijania kompetencji ICT u nauczycieli. Wartością dodaną wizyty 
będzie poznanie przez uczestników tradycji i obyczajów regionu Świętokrzyskiego. 
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Supporting teachers with technology-
improved learning 

Use of ICT in learning  

Round 2

20/5/2013-24/5/2013 
Zagreb, Croatia

Group No: 203

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
Mixed

Organiser(s):

KUČINA SOFTIĆ Sandra 
University of Zagreb - University 
Computing Centre 
Josipa Marohnića 5 
Zagreb, 10000 
Tel. +385 16 16 51 72 
Fax +385 16 16 55 59 
Email: sskucina@srce.hr 
Website: http://www.srce.unizg.hr 

Keywords:

•  digital competence

•  innovative approaches

•  �teachers’ and trainers’ 
competences

WWW.
www.srce.unizg.hr/homepage
www.srce.unizg.hr/homepage/products-services/education/e-learning-centre/
www.unizg.hr/homepage/ 

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
In response to new demands of today’s society and modernisation of education, 
implementation of ICT has become a standard component of many university courses and 
has spread to general education. In implementing e-learning, educational institutions need 
to provide appropriate, high quality and sustainable support for teachers and learners. 
The university computing centre (SRCE) of the University of Zagreb is an expert centre for 
education and support in ICT applications. The e-learning centre at SRCE has experience 
in providing and maintaining e-learning tools and technologies as well as in organising 
support and training in e-learning for users, especially teachers. SRCE has participated in 
international projects in information technology for more than 30 years.

What?
Participants will learn about:
• 	organised support for e-learners and use of ICT in education;
• 	examples of good practice in user support;
• 	policies for e-learning implementation;
• 	practical methods and tools for technology-improved learning;
• 	potential of ICT for teaching and learning processes. 

How?
Participants will:
• 	visit educational institutions, e-learning centre, university computing centre;
• 	observe technology-improved learning in schools;
•	 meet teachers, deans, ICT specialists, experts;
• 	take part in a workshop/seminar on organised support for technology-improved learning;
• 	share and discuss experiences.

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of validation or accreditation centres,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
Važan segment u implementaciji ICT i tehnologija e-učenja u obrazovanju je podrška 
korisnicima u korištenju tih alata i tehnologija. Sveučilišni računski centar Sveučilišta u 
Zagrebu (Srce) pruža praktičnu, savjetodavnu i obrazovnu podršku članovima akademske 
i istraživačke zajednice u korištenju ICT-a. Centar za e-učenje u Srcu pruža mogućnost 
korištenja i održavanja alata i tehnologija kao i organiziranu podršku korisnicima u e-učenju. 
Cilj studijskog posjeta je sudionicima pokazati kako organizirati podršku korisnicima i koje 
alate i tehnologije koristiti za unaprjeđenje nastave te zajedno promišljati i diskutirati na ovu 
temu u cilju stjecanja novih saznanja i prakse. 
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Use of ICT in learning 

University of the third age - Experience of 
distance education 

Round 2

21/5/2013-24/5/2013 
Zvolen, Slovakia

Group No: 204

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
General education 

Organiser(s):

SELECKÝ Erik 
Technical University in Zvolen, Centre 
for Continuing Education 
T.G.Masaryka 24 
Zvolen, 960 53 
Tel. +421- 45 520 61 98 
Email: selecky@vsld.tuzvo.sk 
Website: www.tuzvo.sk/cdv 

Keywords:

•  �adult learning

•  innovative approaches

•  �older workers

WWW.
www.tuzvo.sk/en/cdv – www.cdv.uniba.sk/index.php?id=2259 

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
The ageing population in Slovakia creates a need to strengthen support for education of 
adults. The Technical University in Zvolen responded to the increased interest in lifelong 
learning and established the University of the Third Age (U3A). To become more flexible 
and efficient in providing education for seniors age of 50+, the U3A developed, thanks to its 
valuable 20-year experience, new approaches and methods based on use of information 
and communication technologies (ICT). Discussion on the strengths and weaknesses of 
supporting education through use of ICT, presentation of examples of good practice and 
comparison of various approaches to adult education are the main goals of our visit that we 
would like to share with participants. 

What?
Participants will learn about:
• 	management of U3A in different regions in Slovakia (Bratislava, Zilina, Zvolen);
• 	use and benefits of distance education for students of U3A;
• 	examples and advantages of distance learning.

How?
Participants will:
• 	meet management of U3A (Bratislava, Zilina, Zvolen);
• 	discuss with students of U3A the advantages of distance learning;
• 	try out ICT instruments used in distance education;
• 	visit a university and take part in lectures and activities at U3A. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	head teachers, teacher trainers,
• 	representatives of education and training networks and associations.

Short description in the host country’s language:
Univerzita tretieho veku pri Technickej univerzite vo Zvolene má viac ako 20 ročnú tradíciu. 
S nástupom nových zručností v oblasti IKT vytvárajú aj študenti U3V tlak na zlepšujúcu sa 
podporu vzdelávania. Dištančná podpora študentov U3V je nová forma vzdelávania, ktorú 
študenti vítajú. Študenti si nájdu v systéme prednášky, prezentácie, diskusie. Chceli by sme 
sa podeliť o skúsenosti s dištančnou metódou vzdelávania s kolegami z EÚ a zvýrazniť 
možnosť podpory vzdelávania v staršom veku, ale aj pre znevýhodnené skupiny. 
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Utilisation des TIC dans l’apprentissage  

L’école et les TIC en zone rurale: enjeux, 
intérêts, perspectives 

Phase 2

27/5/2013-31/5/2013
Privas, France

Numéro de groupe: 205

Langue de travail:
Français

Nombre de places: 12
Minimum requis: 6

Type de visite:
Enseignement général 

Organisateur(s):

ZANONI Marc 
Education nationale, inspection 
académique de l’Ardèche, IEN Aubenas 2 
15 Avenue de Sierre 
Aubenas, 07200 
Tel. 0033 475 35 68 33 
Fax 0033 475 35 68 34 
Email: marc.zanoni@ac-grenoble.fr 
Website: www.ac-grenoble.fr/ia07 

Mots clés:

•  apprendre à apprendre

•  �compétences des enseignants 
et formateurs

•  �évaluation (école ou 
établissement)

Catégorie thématique: 
Encourager l’acquisition de compétences clés dans tout le système d’éducation et de 
formation 

Pourquoi?
Les écoles françaises rurales ont bénéficié d’un programme gouvernemental d’équipement 
numérique en 2009. Quatre-vingt-douze écoles ardéchoises ont été équipées de tableaux 
numériques interactifs, d’ordinateurs portables et ont été formées à l’usage de ces 
matériels.
D’autres établissements ont profité de ce plan pour s’équiper et utiliser les outils numériques 
au quotidien.
L’Inspection académique de l’Ardèche souhaite évaluer les effets et la pertinence de cet 
équipement sur les apprentissages des élèves, partager cette évaluation, échanger et 
s’enrichir de l’expérience de nos partenaires européens.

QUOI? 
Le participant découvrira :
• 	�les différents usages des TIC, dont les tableaux numériques, dans les écoles et collèges 

ruraux;
• 	�les points forts, les limites, et les effets de ce programme sur les apprentissages des 

élèves et la formation des maîtres;
• 	les perspectives, les évolutions et les prolongements possibles. 

COMMENT? 
Le participant:
• 	observera le travail des enseignants et des élèves en classe, dans différentes disciplines;
• 	�rencontrera des enseignants, des conseillers pédagogiques, des inspecteurs et des 

responsables de collectivités locales;
• 	�contribuera par son expérience à enrichir l’analyse de la situation et les perspectives à 

court et moyen terme de cette opération. 

POUR QUI? 
• 	�Directeurs d´institutions, de centres ou d´établissements prestataires d´enseignement et 

de formation professionnels,
• 	inspecteurs d΄enseignement et de formation professionnels,
• 	professeurs principaux, formateurs d΄enseignants,
• 	conseillers pédagogiques ou d΄orientation,
• 	chercheurs.

WWW.
http://ardecol.inforoutes.fr/lve/ – http://primtice.education.fr/
http://eduscol.education.fr/pid25652/numerique.html 
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WWW.
www.xtec.cat – www.edu365.cat – www.edu365.cat/crea – www.edu3.cat 

Use of ICT in learning  

ICT deployment and implementation in the 
educational system 

Round 2

3/6/2013-7/6/2013 
Barcelona, Spain

Group No: 206

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
General education 

Organiser(s):

VIDAL SALVADOR Joana 
Generalitat de Catalunya Departament 
d’Ensenyament 
Via Augusta 202-222 
Barcelona, 08021 
Tel. +34- 935516900 ext.3790 
Fax +34- 932 41 53 30 
Email: jvidal@xtec.cat 
Website: www.xtec.cat/pap 

VIVANCOS I Marti 
DEPARTAMENT D’ENSENYAMENT DE 
LA GENERALITAT DE CATALUNYA 
Via Augusta, 202 
Barcelona, 08021 
Tel. 0034 93 551 69 00 ex 3963 
Fax 0034 93 241 53 41 
Email: jvivanco@xtec.cat 
Website: www.xtec.cat/pap

Keywords:

•  �communication in foreign 
languages

•  digital competence

•  �intercultural education

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
ICT tools have become extremely relevant as a means to achieve outstanding digital as well 
as communicative competence.
During this visit, we will analyse policies followed in Catalonia on the implementation of ICT 
tools in the educational system, and see how this deployment has helped to improve digital 
competence among students. Combinating curriculum development, creativity, collaboration 
(class-group-pair work), and ICT tools are the ingredients for introducing this methodology 
into a system. 

What?
Participants will learn about:
• 	�policies adopted by the department of education to introduce ICT tools into the educational 

system;
• 	initiatives in schools to use ICT tools to foster creativity and collaborative learning;
• 	assessment of the learning process in a 2.0 environment;
• 	state-of-the-art practices: benefits and drawbacks;
• 	�ways of fostering digital competence: learning communities, collaborative learning systems, 

repositories, social and open software;
• 	national level teacher training policies. 

How?
Participants will:
• 	visit primary and secondary schools involved in ICT projects;
• 	visit institutions responsible for initial and in-service training for teachers;
•	 meet experts and discuss policies and visions;
• 	communicate with principals, teachers and pupils. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
La visita permitirá compartir políticas y actuaciones para optimizar el proceso de aprendizaje 
mediante el uso de las TIC en centros de primaria y secundaria europeos, como elemento 
clave para la adquisición de la competencia digital. Se analizará la formación continua 
del profesorado para la integración de las aplicaciones 2.0 en su práctica docente. Su 
rápido y fácil aprendizaje permite acercar al profesorado a su alumnado y acompañarlos 
en su crecimiento académico y cognitivo. En esta visita se expondrán propuestas teóricas, 
estudios, recursos, proyectos e iniciativas TIC en Cataluña. Los participantes visitarán 
centros educativos de primaria y secundaria y de formación del profesorado. Se compartirá 
la situación en los países representados y se debatirán perspectivas de futuro. 
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Use of ICT in learning  

IC3T (information and communication 
technology for teacher trainers) 

Round 2

24/6/2013-28/6/2013 
Sofia, Bulgaria

Group No: 207

Working language:
English

Number of places: 12
Minimum required: 8

Type of visit:
General education

Organiser(s):

VELKOVA Verzhiniya 
New Bulgarian University 
21, Montevideo blvd 
Sofia, 1618 
Tel. 00359 28 11 04 43 
Fax 00359 29 73 39 20 
Email: vvelkova@nbu.bg 
Website: www. nbu.bg 

WWW.
www.nbu.bg – www.nbu.bg/index.php?l=1008 

Keywords:

•  ��digital competence

•  �innovative approaches

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
The New Bulgarian University (NBU) is a private university dedicated to incorporating blended 
e-learning for languages successfully. The centre for foreign languages within NBU is a 
faculty offering language courses to students in eight languages. Among our priorities is to 
provide quality Internet-based learning. We organise regular in-house training for teachers. 
We learn from one another’s best practices as we recognise the need to constantly update 
our Internet-based teaching methods to meet the dynamics of life and students’ needs. 

What?
Participants will learn about:
• 	use of Moodle and Web 2.0 tools in pedagogically effective ways;
• 	developing e-learning content for blended learning;
• 	professional networking. 

How?
Participants will:
• 	share best practices and learn from one another’s experience;
• 	attend demonstration sessions where tutorials are delivered step by step;
• 	participate in practical hands-on sessions and learn while doing;
• 	explore the learning environment for themselves. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations.

Short description in the host country’s language:
Курсът, който Центърът по чужди езици, НБУ предлага е насочен към обучители на 
учители по чужд език, директори/мениджъри на центрове по чужди езици и всеки 
който се интересува от това как да използва интернет базирани платформи в ЧЕО. 
Ще се демонстрират нови и полезни идеи как да се работи още по-ефективно с 
Мудъл и Уеб 2.0, където онлайн сътрудничеството, съвместната работа и обмена 
между потребителите са от голямо значение. 
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Bildung für unternehmerische Kompetenz 

Das fächerübergreifende Unterrichtsprinzip 
“Entrepreneurship Education”  

Themenbereiche:
Förderung des Erwerbs von Schlüsselkompetenzen im gesamten System der allgemeinen 
und beruflichen Bildung 

WARUM?
In der schulischen Ausbildung in Tirol werden unternehmerische Kompetenzen vermittelt. 
Entrepreneurship Education ist in den kaufmännischen Schulen ein fächerübergreifendes 
Unterrichtsprinzip. Der Landesschulrat für Tirol ist die zuständige Behörde für alle 
berufsbildenden Schulen in Tirol und ist auch für Qualitätssicherung und Evaluierung 
verantwortlich. In Tirol gibt es ausgezeichnete berufsbildende Schulen. 

WAS?
Die Teilnehmer werden Folgendes lernen:
• 	in Schulen eingebettete Übungsfirmen;
• �	�„Unternehmerführerschein“, ein international anerkanntes Zertifikat zum Nachweis von 

Wirtschaftskompetenzen;
• 	Zusammenarbeit von Wirtschaft und Schule anhand von Ingenieurprojekten;
• 	Kooperationsmodelle zwischen Wirtschaft und Schule;
• 	beispielhafte Trainee – Programme in Unternehmen;
• 	�Businessplan Wettbewerb, während dieses internationalen Wettbewerbs entwickeln 

Schülergruppen Businessideen und Konzepte;
• 	�Marketingtrophy, während dieses Wettbewerbs entwickeln Schülergruppen 

Marketingkonzepte. 

WIE?
Die Teilnehmer werden:
• 	�verschiedene Schulen und Unternehmen besuchen, die sich in der Zusammenarbeit mit 

den Schulen für die Vermittlung unternehmerischer Kompetenz einsetzen;
• 	�in Form von Fachvorträgen die verschiedenen Möglichkeiten der Vermittlung von 

Entrepreneurship kennenlernen. 

WER?
• 	Bildungsbeauftragte in Unternehmen,
• 	Leiter von Bildungs- und Berufsbildungseinrichtungen und -anbietern,
• 	Leiter von Berufsberatungszentren,
• 	Bildungs- und Berufsbildungsinspektoren,
• 	Schulleiter, Lehreraus- und -fortbildner,
• 	Bildungs- oder Berufsberater,
• 	Vertreter der Industrie- und Handelskammern sowie der Handwerkskammern,
• 	Vertreter von Bildungs- und Berufsbildungsnetzwerken und -vereinigungen,
• 	Vertreter von Arbeitgeberorganisationen und Interessenvereinigungen,
• 	Vertreter von örtlichen, regionalen und nationalen Behörden,
• 	Vertreter von Arbeitnehmerorganisationen und Interessenvereinigungen.

Kurze Beschreibung des Besuches in der Sprache des gastgebenden Landes:
V dnešním globalizovaném světě znalost alespoň dvou cizích jazyků dramaticky zvyšuje uplat-
nění na mezinárodním trhu práce. Zároveň dobrá znalost českého jazyka je jeden z důležitých 
předpokladů úspěšného začlenění mladých migrantů do společnosti. Výuka cizích jazyků v 
rámci celoživotního vzdělávání se stala nezbytnou součástí českého vzdělávacího systému.
Cílem studijní návštěvy je získání a výměna zkušeností v oblasti výuky cizích jazyků ve všech 
stupních vzdělávání, a to i v oblasti přípravy budoucích učitelů cizích jazyků, způsobů motivace 
k výuce cizích jazyků, inovativních metod v jazykovém vzdělávání, podpory vzdělávání v této 
oblasti ze strany státu a zřizovatelů škol. Zaměříme se také na možnosti úspěšného začleňování 
mladých cizinců do systému českého školství. 

WWW.
www.lsr-t.gv.at – www.hak-imst.ac.at – www.eesi-impulszentrum.at 

Antragsrunde 2

4/3/2013-8/3/2013 
Innsbruck, Österreich

Gruppennummer: 208

Arbeitssprache:
Deutsch

Anzahl der Teilnehmerplätze: 15
Erforderliche Mindestanzahl: 8

Art des Besuches:
Berufsbildung

Organisator(en):

KOPPELSTÄTTER Andrea 
Landesschulrat für Tirol/Regional 
School Board of Tyrol 
Innrain 1 
Innsbruck, 6020 
Tel. +43-512 520 33-204 
Fax +43-512 520 33-342 
Email: a.koppelstaetter@lsr-t.gv.at 
Website: www.lsr-t.gv.at 

Schlüsselwörter:

•  �Allgemeines und berufliches 
Bildungsniveau

•  �Qualitätssicherung

•  Unternehmerische Kompetenz
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Education for entrepreneurship  

Cultivating innovative minds and brave 
hearts - How schools can foster tomorrow’s 
entrepreneurs 

Round 2

18/3/2013-22/3/2013 
Skelleftea, Sweden

Group No: 209

Working language:
English

Number of places: 12
Minimum required: 6

Type of visit:
Mixed

Organiser(s):

EDMAN Christina 
Skellefteå kommun, European Office 
Stadshuset/City Hall 
Skellefteå, 931 85 
Tel. +46-910 58 54 49 
Fax +46-910 73 70 55 
Email: christina.edman@skelleftea.se 
Website: www.skelleftea.se 

WWW.
www.skelleftea.se – www.ungentreprenor.se – http://destinationskelleftea.se/en/Destination 

Keywords:

•  ��entrepreneurship

•  �key competences

•  �young people

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
The northern part of Sweden is characterised by youth drain, mainly caused by high levels 
of unemployment among young people. Traditionally, young people in our region do not 
see entrepreneurship/self-employment as a natural alternative to employment. Skelleftea 
municipality has, for a long time, worked systematically to promote and develop a spirit of 
creativity and enterprise among pupils and young adults, with an aim to provide them with 
the necessary tools to find work in their home community.
The municipality of Skelleftea’s work on creativity and entrepreneurship has attracted 
great interest over the years at regional, national and international levels, and has been 
presented as examples of best practice in both national and international contexts. The work 
on creativity and enterprise in Vasterbotten schools is closely linked to the Research Centre 
for Enterprise Learning at Umea University. 

What?
Participants will learn about: 
• 	�practical examples of schools’ work to strengthen young people’s creativity and spirit of 

enterprise;
• 	methods and instruments used to promote entrepreneurship in schools and pre-schools; 
• 	�local and regional policy initiatives and strategies for promoting enterprise learning at 

schools and pre-schools;
• 	�spirit of entrepreneurship among children and teenagers throughout the entire school 

system in a medium-sized municipality in the northern part of Sweden. 

How?
Participants will:
• 	visit primary, secondary and vocational schools;
• 	�meet pupils and teachers working on innovations in the framework of young enterprise 

businesses;
• 	�meet policy-makers and school office executives, teacher trainers and researchers from a 

teacher training college and the Research Centre for Enterprise Learning at Umeå University. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	human resource managers,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of local, regional and national authorities,
• 	researchers.

Short description in the host country’s language:
Norra Sverige karaktäriseras av youth drain bl a pga hög ungdomsarbetslöshet. Av tradition 
har få ungdomar i vår region sett företagande som ett självklart alternativ till anställning, 
och det faktum att många ungdomar flyttar från orten riskerar att också utgöra en negativ 
påverkan på den lokala och regionala tillväxten. Skellefteå kommun har under en lång 
period arbetat på bred front med att systematiskt och strategiskt stimulera och utveckla 
barns kreativitet och företagsamhet, och därigenom ge dem verktyg för att lättare skaffa 
sig försörjning i sin hemkommun. En uttalad målsättning är att samtliga barn och elever i 
kommunens skolor, i åldrarna 1-19 år, under hela sin skolgång ska få möjlighet att utveckla 
såväl sin inre som yttre företagsamhet.
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Education for active citizenship and sustainable development  

Approaches to intercultural and civic 
competences in early childhood education 

Round 2

1/3/2013-15/3/2013 
Aurich, Germany

Group No: 210

Working language:
English

Number of places: 15
Minimum required: 7

Type of visit:
Mixed

Organiser(s):

SEINEN-SCHATZ Ulrike 
Europahaus Aurich, Deutsch-
Niederlaendische Heimvolkhochschule 
e.V. 
Von-Jhering-Str. 33 
Aurich, 26603 
Tel. +49 49 41 95 27 20 
Fax +49 49 41 95 27 27 
Email: �seinen-schatz@europahaus-

aurich.de
Website: www.europahaus-aurich.de 

Keywords:

•  �cultural awareness and 
expression

•  �intercultural education

•  social and civic competences

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
Life at present in Europe and even more in the future, makes high demands on children and 
on their professional educators.
The new generation has to find its way in an enlarged Europe, develop mobility across borders and 
at the same time handle multicultural diversity in their own countries. For professionals in early 
education, it is necessary to know methods to encourage cultural awareness and to exchange 
across national boundaries to strengthen steady professionalisation of early years education. 
Since 2009, our organisation has offered a wide range of training courses for early childhood 
educators on intercultural learning and democratic participation.

What?
Participants will learn about:
• 	�innovative approaches and methods for strengthening cultural awareness, intercultural 

competences and civic competences for children between three and eight years;
• 	how to give advice to pre-school institutions on LLP;
• 	develop recommendations for ‘European competence in early education’. 

How?
Participants will:
• 	�visit pre-school institutions (kindergarten, Krippe, Hort) involved in civic and intercultural 

education;
• 	see methods and practical tests for compatibility in early childhood;
• 	investigate initiatives for a pan-European network of early childhood educators. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	head teachers, teacher trainers,
• 	owners/managers of SMEs,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
Der Gedanke einer europäischen interkulturellen Bildung macht auch vor dem Kindergarten 
nicht halt. Die neue Generation soll sich in einem erweiterten Europa zurechtfinden, Mobilität 
über die Grenzen hinweg entwickeln und gleichzeitig mit der multikulturellen Vielfalt im 
eigenen Lande umgehen können. Für frühpädagogische Fachkräfte ist es notwendig, einen 
Austausch über nationale Grenzen hinweg zu stärken, um eine stetige Professionalisierung 
zu garantieren und um die gesellschaftliche Anerkennung des eigenen Berufsfeldes 
voranzutreiben. Unsere Institution führt seit 2009 ein viel beachtetes Modellprojekt zur 
Qualifizierung frühpädagogischer Fachkräfte für die europabezogene Bildung durch. 

WWW.
www.europakinder.org – www.verlagdasnetz.de – www.childrenineurope.org/
www.decet.org/ – www.kinderwelten.net/ 
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Education for active citizenship and sustainable development  

Embedding environmental education into the 
curriculum  

Round 2

18/3/2013-22/3/2013 
Castanet-Tolosan, France

Group No: 211

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
Mixed

Organiser(s):

RAYNAUD Sophie 
ENFA Toulouse 
2 route de Narbonne - BP 22687 
Castanet - Tolosan Cedex, 31326 
Tel. +33 561 75 34 63 
Fax +33 561 75 03 09 
Email: sophie.raynaud@educagri.fr 
Website: www.enfa.fr 

Keywords:

•  sustainable development

WWW.
http://ec.europa.eu/environment/youth/index_en.html 
http://ec.europa.eu/environment/youth/pdf/envedu_en.pdf 

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
Environmental education, a strategic topic at European level, has reached a significant point 
the past few years in southwestern France, particularly in Midi-Pyrenées, where national 
and regional policies are quite efficient and successful. The local context is conducive to 
the visit, which will encompass several presentations of various exemplary local projects. 
The école nationale de formation agronomique (ENFA) of Toulouse, host organisation, is 
a training institution for secondary school teachers in the green sector (agriculture, forestry 
and environment). 

What?
Participants will learn about :
• 	�environmental education policies in Europe, through exchanges of experience and 

observation of practical examples in Midi-Pyrenees;
• 	environmental education embedded in curricula in different European countries;
• 	�relationships between the school system, authorities and organisations involved in 

environmental education;
• 	new partnerships for future European projects. 

How?
Participants will:
• 	�visit local secondary, vocational and agricultural schools, most of which are involved in 

European projects;
• 	talk to teachers and students; 
• 	�attend presentations of pilot projects, involving the whole school community (teachers, 

staff, students, parents), to preserve the environment and prevent or repair damage to it; 
• 	meet with regional authorities and non-profit organisations. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	representatives of education and training networks and associations,
• 	researchers.

Short description in the host country’s language:
Le but de la visite est de donner aux participants une vision d’ensemble sur les récents 
développements de l’éducation à l’environnement dans le Sud-Ouest de la France et une 
occasion d’échanger sur les politiques menées dans leurs pays d’origine.
Visites de lycées et collèges autour de Toulouse, dont la plupart sont engagés dans des 
projets européens. 
Discussions avec les professeurs et les élèves. 
Présentation de projets-pilotes sur la thématique étudiée.
Présentation des programmes publics d’encouragement et d’incitation aux actions 
d’éducation à l’environnement. 
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Education for active citizenship and sustainable development  

New approaches to raising young people´s 
sense of responsibility  

Round 2

8/4/2013-12/4/2013 
Stuttgart, Germany

Group No: 212

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
Mixed

Organiser(s):

KUGLER Susanne 
Ministerium für Kultus, Jugend und 
Sport 
Königstraße 44 
Stuttgart, Baden-Württemberg 70173 
Tel. +49- 71 12 79 27 58 
Fax +49- 71 12 79 29 42 
Email: Susanne.Kugler@km.kv.bwl.de 
Website: www.kultusportal-bw.de 

NOACK Ingo 
Ministerium für Kultus, Jugend und 
Sport 
Schlossplatz 4 
Stuttgart, 70173 
Tel. +49-711 279 26 47 
Fax +49-711 279 29 42 
Email: ingo.noack@km.kv.bwl.de 
Website: www.km-bw.de 

Keywords:

•  �social and civic competences

•  sustainable development

•  �young people

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
The principle of sustainable development is one of five main aspects of the government of 
Baden-Württemberg (BW), which is currently composed of the Green Party and the Social 
Democrats. BW therefore set up a project (2011-14) for sustainable and global development 
in VET. 
The current project aims to support schools in strengthening young people’s characters 
and enable them to examine social, economic, political and environmental developments 
critically. They need to learn how to assess and comprehend the options in a global world 
in order to acquire the skills to manage future challenges in their professional and everyday 
lives.
One expected result of the visit is initiation of a European-wide project.

What?
Participants will learn about:
• 	implementation of education for sustainable development in vocational education;
• 	measuring competences gained through education for sustainable development;
• 	fostering cooperation and networks between schools and NGOs. 

How?
Participants will:
• 	see education of sustainable development in theory and practice as a principle in VET;
• 	discuss the outcome of the current project in BW;
• 	�discuss aspects of sustainable development with students, teachers and vocational 

trainers;
• 	�receive information, ideas and practical advice for implementing sustainable development 

in vocational education;
• 	�possibly visit the international fair for fair trade and globally responsible and sustainable 

trade in Stuttgart. 

Whom?
• 	Company training managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of education and training networks and associations,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
Das Prinzip der Nachhaltigkeit ist eine von fünf Leitlinien, an denen sich die Regierungsarbeit 
in den kommenden Jahren orientieren wird. Bildung für nachhaltige Entwicklung soll sich dabei 
als roter Faden durch alle Bildungspläne ziehen, im Leitbild aller Bildungseinrichtungen und 
in der Ausbildung aller Pädagogen/innen verankert werden. Durch den Studienbesuch lernen 
die Teilnehmer/innen Implementierungsmöglichkeiten von BNE in die schulische Bildung 
und Erziehung kennen. Im Mittelpunkt steht hierbei ein Projekt der Kultusministerkonferenz 
und des Bundesministeriums für wirtschaftliche Zusammenarbeit zur Umsetzung des 
Orientierungsrahmens für den Lernbereich Globale Entwicklung in der beruflichen Bildung. 

WWW.
www.kultusportal-bw.de – www.wir-ernten-was-wir-saeen.de/
www2.um.baden-wuerttemberg.de/servlet/is/22334 
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Éducation pour une citoyenneté active et un développement durable  

Ressources locales et éducation - Formation 
au développement durable 

Phase 2

8/4/2013-12/4/2013 
Agen, France

Numéro de groupe: 213

Langue de travail:
Français

Nombre de places: 12
Minimum requis: 7

Type de visite:
Mixte 

Organisateur(s):

DESSAGNE Denis 
Institut Universitaire de Formation des 
Maîtres, antenne d’Agen, Université 
Montesquieu-Bordeaux IV 
156 Avenue Jean Jaurès 
Agen, 47000 
Tel. 0033 553 68 41 54 
Fax 0033 553 68 41 55 
Email: secdir47@aquitaine.iufm.fr 
Website: �http://iufm.u-bordeaux4.fr/

accueil 

Mots clés:

•  �compétences des enseignants 
et formateurs

•  �compétences sociales et 
civiques

•  �développement durable

Catégorie thématique: 
Encourager l’acquisition de compétences clés dans tout le système d’éducation et de 
formation 

Pourquoi?
L’Institut Universitaire de Formation des Maîtres (IUFM) forme tous les enseignants (Master). 
L’éducation et la formation au développement durable sont des grands axes de la politique 
de l’IUFM d’Agen. Il offre deux parcours en Master: l’un dans le domaine de l’éducation 
pour former les futurs enseignants des écoles primaires, l’autre pour former des spécialistes 
du développement durable dans le domaine de la formation professionnelle (qui peuvent 
devenir des interlocuteurs d’enseignants à l’occasion de partenariats). La formation 
s’articule aux ressources locales grâce à des partenariats avec des structures de médiation. 
L’IUFM d’Agen est engagé dans un processus participatif destiné à atteindre, au niveau 
local, les buts de l’Agenda 21 (plan d’action signé par 173 chefs d’état lors du sommet de la 
Terre à Rio en 1992); il participe également au processus engagé par le Conseil Général de 
notre région, dans ce même contexte, autour des questions d’éducation et de formation. 

QUOI? 
Le participant découvrira:
• 	�l’intégration du développement durable en formation professionnelle des enseignants et 

des formateurs;
• 	�l’exploitation des ressources locales en éducation-formation au développement durable 

(E.D.D);
• 	�les partenariats avec des acteurs de différents horizons (collectivités territoriales, entreprises, 

associations); 
• 	l’utilisation des technologies de l’information et de la communication en E.D.D;
• 	l’évaluation d’une formation en E.D.D. 

COMMENT? 
Le participant:
• 	alternera visites de terrain et rencontres d’acteurs;
• 	�échangera avec des acteurs de l’éducation au développement durable: formateurs, médiateurs, 

chargés de projet;
• 	�visitera des structures d’éducation au développement durable (école labellisée «éco-

école», structures de médiation);
• 	échangera avec les étudiants en formation;
• 	�utilisera une plate-forme de mutualisation (créée et administrée par l’IUFM) pour le suivi 

et les échanges entre participants pendant et après la visite d’étude. 

POUR QUI? 
• 	Responsables de la formation professionnelle en entreprise,
• 	�directeurs d´institutions, de centres ou d´établissements prestataires d´enseignement et 

de formation professionnels,
• 	inspecteurs d΄enseignement et de formation professionnels,
• 	professeurs principaux, formateurs d΄enseignants,
• 	chefs de départements,
• 	conseillers pédagogiques ou d΄orientation,
• 	chercheurs.

WWW.
http://crdp.ac-amiens.fr/edd/ – http://iufm.u-bordeaux4.fr/accueil
www.cg47.fr/fr/le-conseil-general/lagenda-21.html – www.gensdegaronne.com/
www.education-developpement-durable.fr/ – www.eduscol.education.fr 
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Education for active citizenship and sustainable development  

Towards an innovative health education 
curriculum: theory and practice  

Round 2

8/4/2013-12/4/2013 
Nicosia, Cyprus

Group No: 214

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
General education 

Organiser(s):

IOANNOU Soula 
Ministry of Education and Culture 
Kimonos and Thoukididou 
Nicosia, 1434 
Tel. +357- 22 80 95 27 
Fax +357- 22 80 06 66 
Email: soulaioannou@cytanet.com.cy 
Website: �www.moec.gov.cy/agogi-

ygeias/ 

Keywords:

•  �curriculum

•  �health education

•  innovative approaches

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
The need for systematic introduction of health education programme in schools constitutes 
an engagement of the Ministry of Education and Culture in Cypriot educational reform. An 
innovative health education curriculum has been developed whose central goal is to activate 
students, parents and others within the community, to develop skills to work together and 
bring changes fruitful for their own and others’ health. Its emphasis is not on how to persuade 
the individual to change behaviour, but on how to equip individuals to collaborate, develop 
partnerships and create supportive environments conducive to health. The new curriculum 
was developed to help with its health promotion aspiration and prevent the individualistic 
perspective of health education. The study visit aims to enrich participants’ knowledge of 
theoretical perspectives of the new health education curriculum and observe examples of 
good practice. 

What?
Participants will learn about:
•	 the theoretical perspective of the new health education curriculum; 
•	 examples of good practice on promoting innovative approaches towards health education; 
•	 activating students, parents and others within the community;
•	� new approaches for collaboration, development of partnerships and creation of supportive 

environments conducive to health. 

How?
Participants will:
•	 visit urban/rural primary schools;
•	 observe classroom lessons;
•	 meet health education experts;
•	 visit the University of Cyprus and the Pedagogical Institute. 

Whom?
• 	Educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations.

WWW.
www.moec.gov.cy/agogi_ygeias/ 
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Round 2

22/4/2013-26/4/2013 
Corinth, Greece

Group No: 215

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
Mixed

Organiser(s):

PANAGIARI Maria 
IKY 
1 Makri St. & Dion. Areopagitou 
Athens, 11742 
Tel. +30- 2103726398
Fax +30- 2103221263 
Email: studyvisits@iky.gr
mpanagiari@iky.gr 
Website: www.iky.gr 

Keywords:

•  extra-curricular activities

•  �innovative approaches

•  social and civic competences

Education for active citizenship and sustainable development  

Raising awareness of protection of the 
environment  

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
Ill treatment of the environment resulting in degradation of our quality of life, raises the 
alarm to make us aware of the crucial need to help nature’s “soul” stay alive. Participants 
will get acquainted with innovative approaches and policies that constitute inspiring points 
of reference for initiatives and action in both formal and non-formal education. These 
practices, which promote development of young people’s key competences while joining 
extra-curricular activities, will help all age groups combine knowledge, skills and attitudes to 
attain personal fulfilment. 

What?
Participants will learn about:
• 	initiatives that raise awareness of the need to protect the environment;
• 	�innovative approaches that help children to learn easier and faster and trigger their interest 

and esteem; 
• 	practices that promote development of young people’s key competences; 
• 	�effective approaches that lead to development of social and civic competences and increase 

self-esteem of young people;
• 	activities that help to learn how to learn.

How?
Participants will:
• 	meet teachers and teacher-trainers who raise awareness of environmental issues;
• 	�visit primary and secondary schools that have implemented projects on environmental 

education;
• 	share effective methods leading to protection of the environment;
• 	visit an environmental museum;
• 	participate in ‘learning by doing’ environmental activities.

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations.

Short description in the host country’s language:
Η κακοποίηση του περιβάλλοντος που αναμφισβήτητα οδηγεί στην υποβάθμιση 
της ζωής μας, κρούει τον κώδωνα για την ανάγκη μέτρων που θα κρατήσουν την 
“ψυχή” της φύσης ζωντανή. Οι συμμετέχοντες θα ενημερωθούν για καινοτόμες 
προσεγγίσεις και πολιτικές που αποτελούν σημεία αναφοράς για πρωτοβουλίες και 
δράση που πρέπει να αναληφθεί τόσο στην τυπική όσο και στην μη τυπική εκπαίδευση 
για έμπρακτη συμμετοχή σε δραστηριότητες που οδηγούν στην αειφορία. Αυτές οι 
πρακτικές που προωθούν την ανάπτυξη των βασικών δεξιοτήτων νέων και ενηλίκων 
θα βοηθήσουν τους συμμετέχοντες να συνδυάσουν γνώση, δεξιότητες και στάση 
ζωής για να επιτύχουν την εκπλήρωση των προσωπικών τους στόχων. 

WWW.
www.fee-international.org – www.eepf.gr 
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Education for active citizenship and sustainable development  

Education for active citizenship and 
sustainable development in schools 

Round 2

23/4/2013-26/4/2013 
Dublin, Ireland

Group No: 216

Working language:
English

Number of places: 12
Minimum required: 7

Type of visit:
General education 

Organiser(s):

D’ARCY Ivanna 
Léargas 
189 Parnell Street 
Dublin, 1 
Tel. +353-1 887 12 58 
Fax +353-1 873 13 16 
Email: idarcy@leargas.ie 
Website: www.leargas.ie 

Keywords:

•  curriculum

•  social and civic competences

•  sustainable development

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
From 2005 to 2014 is the UN decade of education for sustainable development. Education 
is the foundation for sustainable social and economic development and active citizenship, 
allowing students to acquire the values, knowledge and skills required for a more sustainable 
future. Education for sustainable development is a comprehensive approach to teaching 
and learning. It includes key issues such as human rights, poverty reduction, sustainable 
living, environment, equality, corporate social responsibility and protection of cultures. In 
Ireland, schools offer a holistic approach to education for sustainable development and 
active citizenship that encourages critical thinking and responsible attitudes through the 
curriculum and through programmes and support provided by NGOs. 
This visit is hosted by Léargas, the national agency for managing the lifelong learning 
programme in Ireland. 

What?
Participants will learn about:
• 	principles of education for sustainable development and active citizenship;
• 	integration of sustainable development and active citizenship into the curriculum;
• 	support and programmes provided by NGOs to schools;
• 	�transition year, a school year dedicated to preparing and developing students as responsible, 

participative and autonomous members of society. 

How?
Participants will:
• 	discuss the topic with policy-makers, national experts and representatives of NGOs;
• 	visit schools and projects outside the classroom;
•	 meet students and teachers;
• 	observe innovative projects and classroom practice. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities,
• 	researchers.

WWW.
www.education.ie – www.leargas.ie – www.ecounesco.ie 
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Themenbereiche:
Förderung des Erwerbs von Schlüsselkompetenzen im gesamten System der allgemeinen 
und beruflichen Bildung 

WARUM?
Erziehung zur aktiven Bürgerschaft an Praxisbeispielen; Gestaltungskompetenz durch 
Umweltbildung im Unterricht erwerben; Ziel: aktive Unionsbürgerschaft
Fachwissen durch Referent/innen (Umweltbildung) und Praxisbeispiele von ÖKOLOG-Schulen 
kennen lernen: Umwelt – Energie - Gesundheit;
Austausch der Teilnehmer/innen zur Bildung für nachhaltige Entwicklung an Schulen auf 
europäischer Ebene.

WAS?
Die Teilnehmer werden Folgendes lernen: 
•	� ökologische, ökonomische und soziale Fragen der Gegenwart im Unterricht an Schulen 

implementieren;
• 	�kritisches und vernetztes Denken fördern – Themen diskutieren – Lösungsstrategien 

gemeinsam entwickeln – Kommunizieren, Konsens herstellen;
• 	�Unterrichtsmethoden kennen lernen: Teamarbeit – Partizipation - Qualitätskriterien für 

erfolgreichen Projektunterricht. 

WIE?
Die Teilnehmer werden: 
• 	�Vorträge zu den Themen Partizipation, Werteerziehung, Umwelt – und Gesundheitserziehung 

hören und sich an Diskussionen beteiligen;
• 	�das ÖKOLOG-Schulprogramm (derzeit 400 Schulen in Österreich, davon 100 in 

Niederösterreich) kennen lernen;
• 	ÖKOLOG-Schulen besuchen;
• 	�an Exkursionen teilnehmen (Obst- und Weinbau, ökologische Landwirtschaft) - Natur- und 

Kulturgüter in Wien, Krems und Umgebung besichtigen - die Landesregierung und den 
Landesschulrat für Niederösterreich in St. Pölten besuchen. 

WER?
• 	Leiter von Bildungs- und Berufsbildungseinrichtungen und -anbietern,
•	 Bildungs- und Berufsbildungsinspektoren,
• 	Schulleiter, Lehreraus- und -fortbildner,
• 	Bildungs- oder Berufsberater,
• 	Vertreter von Bildungs- und Berufsbildungsnetzwerken und -vereinigungen.

Erziehung zur aktiven Bürgerschaft und zur nachhaltigen Entwicklung  

Bildung für nachhaltige Entwicklung, 
zukunftsorientiertes Denken

WWW.
www.lsr-noe.gv.at/ – www.umweltbildung.at/ – www.umweltbildung.at/cgi-bin/cms/af.pl?navid=48
www.umweltbildung-noe.at/schule_oekolog.asp – www.bmukk.gv.at/schulen/unterricht/
prinz/umweltbildung.xml – http://ensi.bmukk.gv.at/ 

Antragsrunde 2

13/5/2013-17/5/2013 
Krems an der Donau, Austria

Gruppennummer: 217

Arbeitssprache:
Deutsch

Anzahl der Teilnehmerplätze: 15
Erforderliche Mindestanzahl: 7

Art des Besuches:
Allgemeine Bildung 

Organisator(en):

FIGL Ernst 
Landesschulrat für Niederösterreich 
Rennbahnstr. 29 
St. Pölten, 3109 
Tel. +432742 280 51 21 
Fax +432742 280 11 11 
Email: ernst.figl@lsr-noe.gv.at 
Website: www.lsr-noe.gv.at 

Schlüsselwörter:

•  �Allgemeines und berufliches 
Bildungsniveau

•  Lernkompetenz

•  �Nachhaltige Entwicklung
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Education for active citizenship and sustainable development  

Promoting European volunteering for 
humanitarian and development issues 

Round 2

27/5/2013-31/5/2013 
Seyssel, France

Group No: 218

Working language:
English

Number of places: 12
Minimum required: 7

Type of visit:
Mixed

Organiser(s):

MONEKOSSO Ticky 
Afromedianet 
4, rue du Vieux Pont 
Seyssel, 01420 
Tel. +33- 952 86 64 28 
Fax +33- 952 86 64 28 
Email: networking@afromedianet.com 
Website: www.afromedianet.com 

Keywords:

•  lifelong learning programme

•  social and civic competences

•  volunteering

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
France has developed a new concept of ‘social and solidarity-based economics (ESS)’, which 
combines social entrepreneurship and values of solidarity from civil society organisations, 
non governmental organisations, associations, foundations, cooperatives, and many other 
institutions from the non-profit sector. It respresents more than 10% of the wage mass, 9% 
of entreprises and more than 2 million employees. 
Under the lifelong learning programme, Afromedianet conducts a traineeship programme on 
cooperation and development for students and recent graduates seeking to pursue a career 
in international development and humanitarian work. Promoting cross-border volunteering 
as a means to engage young people translates the fundamental values of justice, solidarity, 
inclusion and citizenship upon which Europe is founded into action. 

What?
Participants will learn about:
• 	youth mobility and volunteering: adding value to European citizenship;
• 	professionalisation of the non-profit sector: challenges, successes and opportunities;
• 	validation of non-formal and informal learning through volunteering;
• 	�EU’s external relations: EU policies, cross-border and international volunteering as an 

expression of corporate social responsibility;
• 	EU funding programmes for humanitarian aid and volunteering.

How?
Participants will:
• 	�attend presentations on cross-border volunteering activities in Europe; 
• 	discuss volunteering and social and solidarity-based economy at interregional level;
• 	�improve openness and awareness that volunteering is positive for promoting European 

citizenship; 
• 	visit the United Nations and Red Cross museum.

Whom?
• 	Company training managers and human resource managers,
• 	directors of guidance centres,
• 	directors of validation or accreditation centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	pedagogical or guidance advisers,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities,
• 	researchers.

Short description in the host country’s language:
Afromedianet est une organisation non governmentale basée à Seyssel (France) et 
specialisée sur les droits de l’homme, les questions de development et les affaires 
humanitaires. Afromedianet acceuille de jeunes diplomés de l’enseignement supérieur pour 
des stages pratiques en cooperation et development. Cette visite d’étude a pour objectif 
de promouvoir le voluntariat des jeunes européens dans les affaires humanitaires et de 
development en regard des valeurs fondamentales de l’Union européenne que sont la 
justice sociale, la solidarité et la citoyennéte européenne. 

WWW.
www.afromedianet.com 
www.bpw.fr/fr/clubs/rhonealpes/agenda/evenement-55/l-entreprenariat-solidaire-et-social.
html – http://europa.eu/volunteering/ – www.eyv2011.eu/
www.unog.ch/virtual_tour/palais_des_nations.html – http://ec.europa.eu/citizenship/
eyv2011/doc/National%20report%20FR.pdf – www.francebenevolat.org/ 
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Developing creativity in learning and teaching 

Better school design for better, safe and 
creative learning 

Round 2

8/4/2013-12/4/2013 
Ankara, Turkey

Group No: 219

Working language:
English

Number of places: 12
Minimum required: 5

Type of visit:
Mixed

Organiser(s):

KUMDAKCI CAN Mehtap 
The Centre for EU Education and Youth 
Programmes 
Mevlana Bul. No:181 Balgat 
Ankara, 06520 
Tel. +90 31 24 09 61 87 
Fax +90 31 24 09 60 99 
Email: mcan@ua.gov.tr 
Website: www.ua.gov.tr 

Keywords:

•  �innovative approaches

•  parents involvement

•  school environment

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
Creativity will be a benchmark for professional success in the global economy. School design 
should nurture students to think creatively, apply critical thinking and problem-solving skills. 
The government launched a programme to review design of all State schools to improve 
teaching and learning and place educational institutions at the heart of communities. They 
initiated a study involving parents, staff and students as quality of education depends on 
students, teachers, parents, standards, discipline and motivation. Students, teachers, staff 
and the local community deserve to work, learn and play in pleasant conditions. Good 
facilities where young people can learn and grow are an important piece of the education 
puzzle and can give inspiration for creativity. 

What?
Participants will learn about:
• 	government strategy to improve the educational system and the State schools;
• 	initiatives to improve design of educational institutions in Ankara;
• 	�effect of a well-designed educational environment on educational aims; 
• 	how individual needs (special educational needs, disability) are met; 
• 	differences between State and private schools, including physical space; 
• 	cooperation of design teams with students and teachers/trainers for an optimal design. 

How?
Participants will:
• 	�visit State and private schools, higher education institutions’ campuses, historical educational 

buildings in and around Ankara; 
• 	�visit an ideal educational institution that considers lighting, energy, safety, technology, 

functionality and aesthetics; 
• 	meet representatives of the national authority and academics. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres and pedagogical or guidance advisers,
• 	head teachers, teacher trainers,
• 	owners/managers of SMEs,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of employers’ organisations and representatives of trade unions,
• 	researchers.

Short description in the host country’s language:
Çocuklara sunulan eğitim durumları kadar, eğitim ortamları da önemlidir. Çocukların içinde 
bulundukları çevre, yaptıkları etkinlikler ve gelişimleri birbiriyle yakından ilişkilidir. Fiziksel 
ortam; sosyal ve psikolojik yaşantıda, streste, kişisel ve grup hedeflerinde başarılı olmakta, 
bireyin sosyal etkileşimlerinde ve olumlu duygular geliştirmesinde önemli ölçüde etkilidir. 
Mimari olarak iyi düzenlenmemiş, aydınlatılmamış ve gri gibi renklerle renklendirilen mekanlar 
olumsuz yüz ifadelerine ve yaratıcılıktan uzak eğitim deneyimine neden olmaktadır. 

WWW.
www.better-building.eu/en/welcome
www.theage.com.au/national/education/better-designs-that-lead-to-better-learning-
20110225-1b8c7.html
www.guardian.co.uk/commentisfree/2010/jul/11/education-school-building-projects
www.oecd.org/document/41/0,3746,en_2649_35961311_8002921_1_1_1_1,00.html
www.communityplaythings.co.uk/resources/articles/better-building-design.html 
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Developing creativity in learning and teaching 

How cities can innovate education

Round 2

8/4/2013-12/4/2013 
S. João da Madeira, Portugal

Group No: 220

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
General education 

Organiser(s):

COSTA Nelson 
Município de S. João da Madeira 
Avenida da Liberdade, Fórum 
Municipal 
S. João Da Madeira, 3700-956 
Tel. +351- 256200200 
Fax +351- 256200214 
Email: nelsoncosta@cm-sjm.pt 
Website: www.cm-sjm.pt 

Keywords:

•  �competences in science and 
technology

•  extra-curricular activities

•  social partners

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
The city education project of São João da Madeira is an instrument of educational governance 
based on community participation and strategic planning in formal, non-formal and informal 
education. Within the project framework, different departments of city hall, non-governmental 
organisations, a museum, public libraries, health and police departments, enterprises and 
companies see themselves as educating agents and promote more than 40 programmes 
throughout the year. Our city is an active member of the International Association of 
Educating Cities. The visit aims at sharing ideas, experiences and best practices for further 
cooperation. 

What?
Participants will learn about:
• 	importance of partnerships for the success of education policy; 
• 	transformation of school culture, social and institutional relations;
• 	organisation of extracurricular activities;
• 	local practices in science education at kindergarten and primary schools;
• 	interactive education programmes provided by museums, libraries, exhibitions, enterprises;
• 	equal opportunities for socially disadvantaged children in access to general education. 
	
How?
Participants will:
• 	visit kindergartens and primary schools;
• 	observe teachers’ work in the classroom; 
•	 meet guidance counsellors working in disadvantaged areas;
• 	visit museums, libraries, exhibitions, enterprises;
• 	attend a workshop with Portuguese and foreign teachers and trainers from 16 cities;
• 	participate in daily meetings to discuss curriculum, experience and practice. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of local, regional and national authorities,
• 	researchers.

Short description in the host country’s language:
O Projeto Educativo Municipal de S. João da Madeira tem como parceiros escolas, instituições 
e empresas. Mais de 40 programas são organizados para todos os públicos, contribuindo 
para favorecer a criação de relações de cooperação Escola/Família, tratar o conhecimento 
de forma interdisciplinar e estimular atitudes de solidariedade para a construção de uma 
atitude democrática. A visita de estudo pretende contribuir para partilhar experiências entre 
diferentes atores, colocando os participantes em contacto com as escolas que recebem 
os projetos e as instituições que os organizam. Daremos um especial enfoque à educação 
artística e à ciência experimental nas EB1/JI, com tradição na comunidade. 

WWW.
www.projectoeducativomunicipal.wordpress.com
www.pequenoscientistassanjoanenses.wordpress.com
http://en.wikipedia.org/wiki/Education_in_Portugal – www.portugal.gov.pt/Portal/EN
www.pequenoscientistassanjoanenses.wordpress.com 
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Développement de la créativité dans l’apprentissage et l’enseignement  

Expérimentation de l’approche orientante 

Phase 2

13/5/2013-15/5/2013 
Saint Ghislain, Leuze et 

Soignies, Belgique

Numéro de groupe: 221

Langue de travail:
Français

Nombre de places: 12
Minimum requis: 6

Type de visite:
Mixte 

Organisateur(s):

ROSSI Bruno 
Direction Générale des Enseignements 
en Hainaut 
102, avenue général de Gaulle 
Mons, 7000 
Tel. 0032 65 38 26 09 
Email: bruno.rossi@hainaut.be 
Website: www.hainaut.be 

Mots clés:

•  �approches innovantes

•  �orientation tout au long de la 
vie

•  �validation des acquis non 
formels et informels

Catégorie thématique: 
Encourager l’acquisition de compétences clés dans tout le système d’éducation et de 
formation 

Pourquoi?
L’expérience d’approche orientante s’inscrit dans une campagne de revalorisation de l’en-
seignement qualifiant. L’ambition est de renverser l’image négative développée autour de 
cette filière – l’éducation et la formation professionnelle formelle pour élèves de 14 à 18 ans 
– en reconstruisant l’orientation scolaire. L’approche orientante vise à développer la maturité 
vocationnelle des élèves afin de leur permettre d’assumer leur choix d’orientation. Mais elle 
concerne aussi les méthodes destinées à aider les élèves à faire ce choix. L’orientation conçue 
comme une faculté de réflexion, d’autonomie et d’adaptation doit permettre aux jeunes de 
construire leur avenir, de réussir leur intégration sociale et leur épanouissement personnel.
La Province de Hainaut a amorcé avec l’appui de la Faculté de psychologie et des sciences 
de l’éducation de l’Université de Mons, une expérience d’approche orientante, un concept qui 
concerne l’ensemble de l’équipe pédagogique – enseignants et coordinateurs pédagogiques.
Cette visite sera l’occasion d’échanger sur de telles expérimentations.

QUOI? 
Le participant découvrira:
• 	l’expérimentation de l’approche orientante: instruire, socialiser et qualifier;
• 	le contexte global de la revalorisation de l’enseignement qualifiant;
• 	la participation de l’Université de Mons dans cette démarche. 

COMMENT? 
Le participant:
• 	�observera des cours (généraux, techniques et professionnels) délivrés dans des écoles 

pilotes de la Province de Hainaut pour étudiants en cursus scolaire selon les principes 
de l’approche orientante. Ces cours répondent à trois questionnements: comment donner 
du sens aux apprentissages, comment articuler motivation et apprentissage et comment 
inscrire le développement de carrière au cœur du processus scolaire.

• 	aura l’occasion d’échanger avec les personnes impliquées dans cette expérimentation. 

POUR QUI? 
• 	Responsables de la formation professionnelle en entreprise,
• 	�directeurs d´institutions, de centres ou d´établissements prestataires d´enseignement et 

de formation professionnels,
• 	directeurs de centres d΄orientation,
• 	inspecteurs d΄enseignement et de formation professionnels,
• 	conseillers pédagogiques ou d΄orientation,
• 	représentants de services éducatifs, d΄agences pour l΄emploi ou de centres d΄orientation,
• 	représentants des autorités locales, régionales et nationales,
• 	chercheurs.

WWW.
www.hainaut.be – www.humanitech.be 
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Entwicklung von Kreativität im Bereich Lernen und Lehre  

Kunst und Kultur in der Schulausbildung und 
im Studium 

Themenbereiche:
Förderung des Erwerbs von Schlüsselkompetenzen im gesamten System der allgemeinen 
und beruflichen Bildung 

WARUM?
In dieser Region der Slowakei (Ostslowakei) leben mehrere ethnische Minderheiten, die 
ihre Kultur pflegen und entwickeln. Die Aufgabe der Schule auf diesem Gebiet sollte sein, 
das Kulturerbe von Minderheiten nicht nur anzuerkennen, sondern auch zu fördern. Kosice 
ist seit vielen Jahren eine multikulturelle Stadt und wird im Jahr 2013 die europäische 
Kulturhauptstadt. Das Schulbezirksamt ist verantwortlich für die methodische Beratung und 
Weiterbildung der Schulleiter und Lehrer im Bezirk Kosice. 

WAS?
Die Teilnehmer werden Folgendes lernen: 
• 	Bedingungen der Entwicklung von Kreativität an verschiedenen Schultypen; 
• 	Arbeitsmethoden zur Entwicklung des Kulturbewusstseins an Schulen; 
• 	Methoden und Formen der interkulturellen Bildung; 
• 	wie die Kultur zur persönlichen Entwicklung beiträgt. 

WIE?
Die Teilnehmer werden: 
• 	verschiedene Schultypen und Kultureinrichtungen besuchen; 
• 	die Arbeit der Lehrer in den Klassenräumen beobachten; 
• 	Lehrer, Schüler und Studenten treffen. 

WER?
• 	Leiter von Bildungs- und Berufsbildungseinrichtungen und -anbietern,
• 	Bildungs- und Berufsbildungsinspektoren,
• 	Schulleiter, Lehreraus- und -fortbildner,
• 	Bildungs- oder Berufsberater,
• 	Vertreter von Bildungs- und Berufsbildungsnetzwerken und -vereinigungen,
• 	Vertreter von örtlichen, regionalen und nationalen Behörden.

Kurze Beschreibung des Besuches in der Sprache des gastgebenden Landes:
Na východnom Slovensku žije viacero národností, ktoré rozvíjajú svoju kultúru. Úlohou školy je 
nielen oboznamovať mladú generáciu s identickou kultúrou predkov, ale aj učiť deti a mládež 
kultúrne dedičstvo zachovávať a ďalej rozvíjať. Košice sú oddávna multikultúrnym mestom 
a v roku 2013 sa stanú európskym hlavným mestom kultúry. KŠÚ v Košiciach poskytuje 
metodické poradenstvo pre riaditeľov a učiteľov škôl Košického kraja. Účastníci návštevy 
spoznajú prácu učiteľov na rôznych školách, ich pracovné metódy pri rozvoji kultúrneho 
povedomia žiakov, ako aj pri rozvoji interkultúrnych kompetencií. Budú mať možnosť stretnúť 
sa s učiteľmi, žiakmi a študentmi a zúčastniť sa rôznych diskusií. Navštívia kultúrne inštitúcie 
ako aj kultúrne podujatia. 

WWW.
www.ksuke.sk – www.minedu.sk 

Antragsrunde 2

20/5/2013-24/5/2013 
Košice, Slowakei

Gruppennummer: 222

Arbeitssprache:
Deutsch

Anzahl der Teilnehmerplätze: 12
Erforderliche Mindestanzahl: 8

Art des Besuches:
Gemischt

Organisator(en):

MOCHNÁČOVÁ Helena 
Krajský školský úrad v Košiciach 
Zádielska 1 
Košice, 040 78 
Tel. +421-55 724 51 16 
Fax +421-55 724 54 37 
Email: mochnacova.helena@ksuke.sk 
Website: www.ksuke.sk 

Schlüsselwörter:

•  Interkulturelle Bildung

•  �Kulturbewusstsein und 
kulturelle Ausdrucksfähigkeit

•  �Schlüsselkompetenzen

Kunst, Unterhaltung und Erholung 
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Developing creativity in learning and teaching  

Web-based tools for flexible, innovative and 
creative teaching and learning  

Round 2

17/6/2013-21/6/2013 
Santiago of Compostela, 

Spain

Group No: 223

Working language:
English

Number of places: 16
Minimum required: 6

Type of visit:
Mixed

Organiser(s):

TRIGO MIRANDA Milagros 
CPI O Cruce/University of Santiago of 
Compostela 
Campo da Feira S/N 
Cerceda, A Coruña, 15185 
Tel. +34- 981 68 50 53 
Fax +34- 981685129 
Email: mtrigo@edu.xunta.es 
Website: �http://ejournal.eduprojects.

net/ 

CEBREIRO LOPEZ Beatriz 
CPI O Cruce/Universidad Santiago de 
Compostela 
Campo da Feira S/N 
Cerceda- A Coruña, 15185 
Tel. 0034 981685053 
Fax 0034 981685129 
Email: mtrigo@edu.xunta.es 
Website: �http://ejournal.eduprojects.

net/museo4 

Keywords:

•  �content and language 
integrated learning (CLIL)

•  digital competence

•  innovative approaches

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
In Santiago de Compostela, schools and university cooperate on students competences 
(eight competences), development of personalised learning, and assessment techniques 
to acquire key competences and integrate web-based tools into teaching and learning. 
Teaching strategies of the host institutions focus on implementing problem-solving, content 
and language integrated learning (CLIL) methodology and significant learning. They also 
include pedagogies for lifelong learning, updating assessment methods, developing an 
entrepreneurial mindset and strategies to evaluate learning outcomes. Host institutions have 
much experience in European projects and teacher training. 

What?
Participants will learn about:
• 	online training and support for teachers;
• 	e-learning content and collaborative project methodologies;
• 	�examples of best practice on e-learning materials, interactive multimedia content and 

collaborative learning;
• 	strategies to evaluate learning outcomes;
• 	how to select suitable e-learning software.  

How?
Participants will:
• 	�visit educational settings to observe use of web-based tools and how they are integrated 

into teaching and learning;
• 	meet teachers and talk to students about collaborative learning methodologies;
• 	discuss examples of good practice on e-learning material. 

Whom?
• 	Company training managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	directors of validation or accreditation centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
Los centros educativos deben contar con personas capacitadas para dinamizar y difundir la 
integración de herramientas digitales en el proceso de enseñanza-aprendizaje, ofrecer una 
enseñanza innovadora y creativa y conectar la enseñanza- aprendizaje con el mundo laboral. 
Los organizadores de esta visita han participado en proyectos de investigación y han 
desarrollado un modelo de e-learning. Los participantes aprenderán a: desarrollar 
competencias digitales, integrar herramientas web en la enseñanza-aprendizaje y conocer 
las mejores estrategias y metodologías, conectar la enseñanza con el mundo del trabajo. 
Se realizarán talleres para la alfabetización digital e integración de recursos TIC en la 
enseñanza, cursos para desarrollar mentes creativas, innovadoras y emprendedoras.

WWW.
http://europensemble.eu – http://centros.edu.xunta.es/cpiocruce/etm
http://centros.edu.xunta.es/cpiocruce/comeniusregio/ – http://efelcren.cesga.es 
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Learning mathematics and science 

Development of key competences in 
mathematics and science 

Round 2

11/3/2013-15/3/2013 
Sofia, Bulgaria

Group No: 224

Working language:
English

Number of places: 12
Minimum required: 8

Type of visit:
General education

Organiser(s):

SHUMANOVA Galya 
Centre for Control and Assessment of 
the Quality in Education 
Bul.”Tsarigradsko shose” 125, bl. 5 
Sofia, 1113 
Tel. +359- 2 970 56 64 
Fax +359- 2 870 20 62 
Email: g.shumanova@mon.bg 
Website: www.ckoko.bg 

Keywords:

•  �competences in science and 
technology

•  �mathematical competence

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
Bulgaria has a good tradition in mathematics and science education. This is confirmed 
by successful performance of Bulgarian students in international mathematics and 
science olympiads and forums. The host organisation is an institution associated with the 
development and application of models and mechanisms for monitoring and evaluating the 
quality of education. Participants will be introduced to models for monitoring and evaluating 
progress in students’s key competences in mathematics and science. 

What?
Participants will learn about:
• 	good practices of teaching mathematics and science in comprehensive schools;
• 	good practice of extracurricular activities in mathematics and science; 
• 	training students for olympiads and competitions;
• 	opinions and estimates of representatives of various educational institutions;
• 	models for monitoring and assessment. 

How?
Participants will:
• 	visit primary, general secondary schools, vocational secondary schools;
• 	observe teachers’ work in classrooms;
• 	talk to teachers and pupils;
• 	meet teachers from the university, developers, heads of schools and a local politician. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	directors of validation or accreditation centres,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres.

Short description in the host country’s language:
Учебната визита ще даде представа на участниците как се формират и развиват 
ключови компетенции по математика и природни науки в българските училища. 
Участниците ще се запознаят с моделите на мониторинг и оценка на напредъка във 
формирането на тези ключови компетенции у учениците, прилагани от ЦКОКУО.
Ще бъдат осигурени посещения и работни срещи в различни видове училища и 
образователни институции. Ще бъдат споделени добри практики на извънкласни 
форми на обучение и подготовка на изявени ученици за олимпиади и състезания. 

WWW.
www.ckoko.bg – www.mon.bg 
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Learning mathematics and science  

Cross-curricular application of mathematics 
for 4-to-16 year-olds in England 

Round 2

11/3/2013-15/3/2013 
Solihull, England, United 

Kingdom

Group No: 225

Working language:
English

Number of places: 12
Minimum required: 8

Type of visit:
General education 

Organiser(s):

WORRALL Clive 
Solihull Metropolitan Borough Council 
P.O. Box, Council House 
Solihull, B91 9QU 
Tel. +44(0) 12 17 04 66 29 
Fax +44(0) 12 17 04 80 65 
Email: cworrall@solihull.gov.uk 
Website: www.solihull.gov.uk/ 

Keywords:

•  �curriculum

•  innovative approaches

•  �key competences

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
In 2008, an independent review of mathematics teaching in early years settings and primary 
schools identified the need for increased focus on use and application of mathematics and 
in 2011 a world class mathematics education for all our young people recommended that 
children should also meet mathematics as often as possible when covering the rest of the 
curriculum as well as in other school activities. 
Schools in Solihull have a history of working creatively and innovatively to prepare children 
for life beyond school and Solihull has links with national organisations and companies that 
engage children in work and related learning and development of applied numeracy skills. 
Solihull local authority is a high-achieving authority in the heart of the country with excellent 
cultural and industrial links.

What?
Participants will learn about:
• 	initiatives to embed mathematics teaching and learning across the curriculum;
• 	�improved effectiveness of using and applying mathematics in primary and secondary 

education;
• 	how links with local industry and business have improved learning mathematics. 

How?
Participants will:
• 	�visit primary and secondary schools that have developed outstanding practice in using and 

applying mathematics;
• 	observe teachers’ working in the classroom and discuss impact of approaches;
• 	�meet local leaders of education and in-service trainers who have supported schools in 

developing their practices. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of employers’ organisations,
• 	representatives of local, regional and national authorities,
• 	researchers.

WWW.
www.education.gov.uk/publications/standard/Mathematics/Page1
www.ima.org.uk/viewItem.cfm?cit_id=383790 – www.nationalstemcentre.org.uk/ v
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Learning mathematics and science

Outdoor science: using the natural world for 
teaching science 

Round 2

18/3/2013-22/3/2013 
Grange-over-Sands, Cumbria, 

England, United Kingdom

Group No: 226

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
General education 

Organiser(s):

DAWSON Richard 
Field Studies Council (EE) Head Office 
Preston Montford Lane,
Montford Bridge 
Shrewsbury, SY4 1HW 
Tel. +44- 17 43 85 21 26 
Fax +44- 17 43 85 21 01 
Email: �richard@field-studies-council.

org
Website: www.field-studies-council.org 

Keywords:

•  �competences in science and 
technology

•  innovative approaches

•  �sustainable development

Category of themes:
Promote acquisition of key competences throughout the education and training system

Why?
Europe faces key issues of global importance: climate change, energy use and transport to 
name a few. The economic and social future of the EU rests on meeting these challenges. 
Science will play a key role in exploring and developing viable solutions. A recent report by 
the Association for Science Educators says there is compelling evidence of the wide-ranging 
benefits of science through fieldwork in natural environments. However, much teaching of 
science does not connect the learner to the real world. This visit will explore how, through 
outdoor learning, students can connect science taught in the classroom to the community 
science needs and showcase approaches to achieve this. 
The visit will take place at Castle Head Field Centre, in Cumbria. The Field Studies Council 
is one of Europe’s leading organisations promoting learning through the outdoor classroom 
and has recently established a Life Sciences Centre, which offers inspirational access to 
workplace science for both teachers and students. 

What?
Participants will learn about:
• 	outdoor learning approaches to teaching science; 
• 	how local science experiments can link to issues of regional and global significance; 
• 	use of effective teamwork in scientific investigation; 
• 	use of assessment for learning in monitoring student progression. 

How?
Participants will:
• 	�observe education programmes that demonstrate differing approaches to outdoor science 

and where students can take part in real science research; 
• 	experience first-hand practical outdoor science activities; 
• 	meet practitioners and policy-makers from the UK; 
• 	reflect upon and assess current methods and share good practice. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers.

WWW.
www.field-studies-council.org – www.lotc.org.uk – www.britainsenergycoast.com/
www.ase.org.uk/resources/outdoor-science 
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Learning mathematics and science  

Teaching natural science in practical and 
experimental learning settings 

Round 2

17/4/2013-19/4/2013 
Høje Taastrup, Denmark

Group No: 227

Working language:
English

Number of places: 16
Minimum required: 10

Type of visit:
General education 

Organiser(s):

HØJMAN JENSEN Torben Bo 
Høje Taastrup Kommune 
Gadehaveskolen 
Gadehavegårdsvej 1 
Høje Taastrup, 2630 
Tel. 45 43 35 22 70 
Email: gadehaveskolen@htk.dk 
Website: www.gadehaveskolen.dk 

Keywords:

•  �competences in science and 
technology

•  �innovative approaches

•  young people

Category of themes:
Promote acquisition of key competences throughout the education and training system 

Why?
In Denmark, focus on innovative practices in natural science and technology teaching started 
with establishing public schools with science profiles. The host school, Gadehaveskolen, is 
one such school. Our ambition is to increase students’ key competences through hands-on 
and cross-curricular approaches, which put students’ natural curiosity and creativity into 
play. Acquiring and applying transversal competences, students should develop a sense of 
initiative to become active and entrepreneurial citizens. 

What?
Participants will learn about:
• 	innovative learning environments;
• 	new approaches to organising science learning;
• 	�initiatives to improve science teaching, including use of hands-on projects in biology, 

natural science and physics in collaboration with external natural science centres;
• 	�experience of and ideas for practical and innovative science teaching from participants’ 

countries. 

How?
Participants will:
• 	�visit science schools and institutions in the Copenhagen region with focus on cross-

disciplinary approaches to science teaching; 
• 	�meet partners in science teaching, for example, the ‘Experimentarium’ in Copenhagen and 

rural nature centres; 
• 	participate in group discussions and workshops. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	head teachers, teacher trainers.

Short description in the host country’s language:
Gadehaveskolen er fra skoleåret 2011-12 blevet udpeget til natur-faglig profilskole i Høje 
Taastrup Kommune og med denne beslutning vil vi gerne udvikle og etablere interne og 
eksterne naturfaglige læringsmiljøer. Ved at være vært for et studiebesøg vil vi gerne 
sætte fokus på den naturfaglige vinkel i undervisningen i folkeskolen, ved dels at: udveksle 
erfaringer og ideer med kollegaer og fagfolk fra såvel Danmark som resten af Europa; 
profilere den naturfaglige vinkel på skoleområdet; skabe et studiebesøg for deltagerne, hvor 
det praktiske kombineres med teori; forelæsning, workshops og besøg hos interessenter.

WWW.
www.gadehaveskolen.dk 
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Catégorie thématique: 
Favoriser l’intégration sociale et l’égalité entre les genres dans l’éducation et la formation, 
notamment l’intégration des migrants 

Pourquoi?
L’égalité des chances est une priorité de la politique éducative française. Pour les élèves de 
12 à 18 ans ayant des difficultés cognitives, familiales et sociales, la politique éducative prévoit 
des dispositifs répondant aux besoins d’individualisation afin de les mener vers la réussite. 
L’académie de Strasbourg met en œuvre ces dispositifs dans un territoire transfrontalier. 
La ville de Guebwiller possède un internat d’excellence à dimension européenne, pour élèves 
de la voie générale aussi bien que de la voie professionnelle. 
Des actions partenariales innovantes découlent de la synergie entre deux systèmes d’édu-
cation. 
Le service académique d’information et d’orientation (SAIO), support du centre Euroguidance, 
partenaire de la région allemande Bade-Wurtemberg pour les services d’orientation, sou-
haite mutualiser à l’échelle européenne ses réflexions et pratiques.

QUOI? 
Le participant découvrira:
• 	les dispositifs d’individualisation des parcours des élèves pour une égalité des chances;
• 	�l’internat d’excellence (structure d’accueil propice aux études pour élèves ayant un po-

tentiel scolaire) et sa dimension transfrontalière (stages ou séjours linguistiques de l’autre 
coté de la frontière, participation croisée à des évènements culturels) visant à donner le 
goût de la mobilité;

• 	�les actions concrètes et innovantes mises en place en rencontrant les acteurs et les par-
tenaires;

• 	�le point de vue des élèves engagés dans ces actions (internat d’excellence, cordées de 
la réussite, dispositif ECLAIR);

• 	des pratiques innovantes transfrontalières (Alsace - Bade-Wurtemberg). 

COMMENT? 
Le participant :
• 	rencontrera les responsables et acteurs des dispositifs;
• 	dialoguera avec les élèves impliqués;
• 	�rencontrera les partenaires extérieurs : institutionnels, professionnels du monde économi-

que, sportifs, etc.;
• 	�visitera l’internat d’excellence, des établissements mettant en place des dispositifs d’éga-

lité des chances;
• 	visitera l’agence pour l’emploi de Fribourg (D), partenaire des services d’orientation alsaciens;
• 	recevra de la documentation européenne sur l’égalité des chances.  

POUR QUI? 
• 	�Directeurs d´institutions, de centres ou d´établissements prestataires d´enseignement et 

de formation professionnels,
• 	directeurs de centres d΄orientation,
• 	inspecteurs d΄enseignement et de formation professionnels,
• 	professeurs principaux, formateurs d΄enseignants,
• 	conseillers pédagogiques ou d΄orientation,
• 	représentants de réseaux et d΄associations d΄enseignement et de formation,
• 	�représentants de services éducatifs, d΄agences pour l΄emploi ou de centres d΄orientation,
• 	représentants des autorités locales, régionales et nationales,
• 	chercheurs.

Approches d’apprentissage personnalisées  

Garantir à tous les élèves la réussite scolaire 
et une insertion professionnelle 

WWW.
www.education.gouv.fr
http://eduscol.education.fr/pid23251/personnalisation-des-parcours.html 

Phase 2

18/3/2013-22/3/2013 
Guebwiller, France

Numéro de groupe: 228

Langue de travail:
Français

Nombre de places: 15
Minimum requis: 8

Type de visite:
Mixte

Organisateur(s):

BOSCATO Graziana 
SAIO/Service académique 
d’information et d’orientation 
5, quai Zorn 
Strasbourg, 67000 
Tel. 0033 3 88 35 70 50 
Fax 0033 3 88 36 85 16 
Email: euroguidance@ac-strasbourg.fr 
Website: www.ac-strasbourg.fr 

Mots clés:

•  �abandons

•  �apprentissage personnalisé

•  groupes défavorisés
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Category of themes:
Promote social inclusion and gender equality in education and training, including integration 
of migrants 

Why?
Italian legislation establishes that learning support teachers should work with the whole class, 
but often this does not happen and pupils with special needs work outside the classroom 
with their teachers. This kind of teaching is not a good personalised learning approach, as 
it does not aim at integration. In cooperation with professors of special education at ‘Roma 
Tre’ university, we work in some classes of our public lower secondary school (11 to 14 
year-olds) to keep special need pupils in the classroom during regular lessons. Lessons 
are conducted with animation/interactive strategies and all students participate according to 
their capabilities. These lessons represent an underlying project built from learning support 
teachers’ competences (for instance music or foreign language). 

What?
Participants will learn about: 
• 	�experiences of inclusive/non-inclusive approaches and work carried out in the sample 

class in our school: presentation of study data, observations and conclusions;
• 	�using the ‘index for inclusion’ and the ‘international classification of functioning, disability 

and health’ (ICF); 
• 	lessons on multiple levels to meet pupils’ different learning approaches; 
• 	�impact of the learning support teacher on the ‘whole’ classroom: how to create a teaching/

learning interdisciplinary path starting from the teacher’s key competences. 

How?
Participants will: 
• 	�take part in a workshop organised at Roma3 university; 
• 	visit public lower secondary schools (11 to 14 year-olds) involved in a Roma 3 project;
• 	�share experiences on how really inclusive teaching stimulates the learning process; 
• 	see a model of ‘support for the classroom activity’ based on interaction, animation and games;
• 	�observe how music, foreign languages and non-verbal communication can promote participation 

of all pupils in the learning process. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities,
• 	researchers.

Short description in the host country’s language:
Nella pratica didattica quotidiana gli insegnanti non sono preparati ad adottare una prospettiva 
inclusiva, soprattutto se le loro classi comprendono alunni con bisogni educativi speciali, 
che si pensa debbano lavorare in modo “diverso”. Nel nostro istituto, in cooperazione con 
l’Università Roma 3, è in atto un’esperienza di insegnamento/apprendimento in un’ottica 
inclusiva, che può trasformare la presenza di un alunno con bisogni educativi speciali in una 
vera risorsa per tutta la classe. I partecipanti conosceranno il modello teorico del progetto 
e ne vedranno l’applicazione pratica nelle classi, nell’ambito di uno scambio di esperienze 
sulle prospettive più interessanti dell’insegnamento “di sostegno”. 

Personalised learning approaches 

Developing competences of learning support 
teachers: key for inclusive teaching 

Round 2

8/4/2013-12/4/2013 
Labico, Italy

Group No: 229

Working language:
English

Number of places: 15
Minimum required: 6

Type of visit:
General education 

Organiser(s):

MEZZANZANI Silvia 
Istituto Comprensivo “Leonardo da 
Vinci” 
via Leonardo da Vinci, 34 
Labico (rm), 0030 
Tel. +39-320 892 50 06 
Fax +39-06 951 00 64 
Email: silvia.mezzanzani@gmail.com 
Website: www.icldavinci-labico.it 

Keywords:

•  �innovative approaches

•  social inclusion

•  special needs

WWW.
www.icldavinci-labico.it – www.accaparlante.it – www.eenet.org.uk/resources/
www.eenet.org.uk/resources/docs/Index%20EY%20English.pdf
www.lionsquest-italia.it – www.lions-quest.org – http://www.uniroma3.it 
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Measures to prevent early school leaving  

Tackling early school-leaving 

Category of themes:
Promote social inclusion and gender equality in education and training, including integration 
of migrants 

Why?
Involving regions more strongly in development of measures against early school-leaving, 
giving them financial support and setting incentives has proved to be successful in the 
Netherlands. Municipalities, schools and care institutions can decide themselves on the 
measures to be implemented. Via local authorities, schools can also call on the services of 
care institutions, the police and judicial authorities.
For the Netherlands introduction of the ‘individual education number’, and online monitoring 
of early school-leaving are also regarded as main success factors in reduction of early 
school-leaving.

What?
Participants will learn about:
• 	�the Einstein4All project which consists of:
	 (a)  �the competence guide, which is a digital tool that allows students to display the 

competence gap on a route they have chosen themselves;
	 (b)  �an experience-based programme, which helps to create insight into students’ own 

competences with regard to the study programme and the profession;
	 (c)  �the supervision model, which includes joint preparatory steps in learning continuity 

pathways of preparatory secondary vocational education (VMBO) and senior 
secondary vocational education (MBO).

• 	other initiatives in the Netherlands. 

How?
Participants will:
• 	meet the Ministry of Education, stakeholders, association of VET providers, VET schools, etc.;
• 	reflect on good practices;
• 	discuss the strong and weak points of systems, projects and implementation. 

Whom?
• 	Company training managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres and pedagogical or guidance advisers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities,
• 	researchers.

Short description in the host country’s language:
Regio’s nauwer betrekken bij de totstandkoming van maatregelen om voortijdig 
schoolverlaten tegen te gaan en ze daartoe (o. a. financiële) prikkels bieden is een succes 
gebleken in Nederland. Gemeenten, scholen en zorginstellingen kunnen zelf beslissen welke 
maatregelen ze willen uitvoeren. Via de plaatselijke overheden kunnen scholen ook een 
beroep doen op de diensten van zorginstellingen, de politie en gerechtelijke instanties.
Daarnaast wordt voor Nederland de invoering van het ‘individueel onderwijs nummer’ en 
de on-line monitoring van voortijdig schoolverlaten ook beschouwd als de belangrijkste 
succesfactoren in het terugdringen van het voortijdig schoolverlaten.

Round 2

11/3/2013-14/3/2013 
Delft, the Netherlands

Group No: 230

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
VET

Organiser(s):

NAFZGER Joop 
CINOP 
P.O. Box 1585 
‘s-hertogenbosch, 5200 BP 
Tel. +31- 610 01 58 81 
Fax +31- 736 12 34 25 
Email: jnafzger@cinop.nl 
Website: www.leonardodavinci.nl 

VAN OPSTAL Tonnie 
CINOP 
P.O. Box 1585 
‘s-hertogenbosch, 5200 BP 
Tel. +31- 736 80 07 65 
Fax +31- 736 12 34 25 
Email: topstal@cinop.nl 
Website: www.cinop.nl 

Keywords:

•  �disadvantaged groups

•  drop-outs

•  social inclusion

WWW.
www.einstein4all.eu/einstein4all_algemeen.asp
http://english.minocw.nl/documenten/key%20figures%202004-2008.pdf
www.nji.nl/eCache/DEF/1/05/642.html – www.aanvalopschooluitval.nl/english.php 
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Measures to prevent early school leaving  

Preventing early leaving from high school 

Category of themes:
Promote social inclusion and gender equality in education and training, including integration 
of migrants 

Why?
Fighting early leaving from high school is a priority of French education authorities.
ESEN – the National College for Education Management – devises and implements initial 
and continuing training courses for the French Ministry of Education’s administrative and 
educational executive staff. It is also a national reference centre for digital resources and its 
role includes fostering use of ICT in education.
During this visit, ESEN wishes to exchange experience and opinions on the reasons behind 
early leaving from high school and ways of fighting it. The aim is to find efficient remedies at 
European level to pave the way for success for all pupils. 

What?
Participants will learn about:
• 	the early leaving from high school situation in France as well as in participants’ countries;
• 	preventive and remedial actions in France and in participants’ countries;
• 	management of these actions at different levels of decision;
• 	possibly having several perspectives (pupils, school authorities, economic officials). 

How?
Participants will:
• 	�meet high school head teachers, trainers and reserchers with expertise on early high school 

leaving;
• 	work in groups to analyse, reflect, compare and share ideas;
• 	�exchange experience with ESEN’S students (administration and pedagogical managerial 

staff in continuing training) wishing to engage in European partnerships;
• 	visit schools faced with this problem and organisations proposing ways to solve it;
• 	reflect on new prospects shared by participants. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	pedagogical or guidance advisers,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities,
• 	researchers.

Short description in the host country’s language:
Opérateur du Ministère, l’Ecole Supérieure de l’Education Nationale, située sur le pôle 
de formation du site du Futuroscope, souhaite engager une réflexion et encourager des 
échanges entre cadres français en formation et cadres européens sur une priorité nationale: 
la lutte contre le «décrochage scolaire».
Le participant à la visite d’étude découvrira la situation du décrochage scolaire en France, 
mais aussi chaque pays européens représenté, ainsi que les actions de prévention et de 
remédiation.
L’emploi du temps sera partagé entre des interventions d’experts et d’enseignants, des 
groupes d’analyse et de réflexion en groupe et des déplacements dans des établissements 
scolaires concernés. 

Round 2

18/3/2013-22/3/2013 
Poitiers, France

Group No: 231

Working language:
English

Number of places: 15
Minimum required: 7

Type of visit:
General education 

Organiser(s):

CHAPU Jean Claude 
Ecole Supérieure de l’Education 
Nationale (ESEN) 
Boulevard des frères Lumière – 
Téléport 2 – BP 72000 
Futuroscope Chasseneuil, 86963 
Tel. +33 (0) 5 49 49 25 34 
Fax + 33 (0) 5 49 49 26 08 
Email: �jean-claude.chapu@education.

gouv.fr
Website: http://www.esen.education.fr 

Keywords:

•  �drop-outs

•  parents involvement

•  special needs

WWW.
www.esen.education.fr – www.eduscol.education.fr – www.education.gouv.fr – www.cndp.fr 
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Mesures visant à prévenir l’abandon scolaire 

Catégorie thématique: 
Favoriser l’intégration sociale et l’égalité entre les genres dans l’éducation et la formation, 
notamment l’intégration des migrants 

Pourquoi?
La lutte contre le décrochage scolaire est une priorité majeure du système éducatif portugais. 
Dans les municipalités de Maia et Ovar des écoles ont mis en place des formations profes-
sionnelles valorisant les composantes pratiques plus attractives pour les jeunes découragés 
par l’enseignement traditionnel. En leur permettant de terminer leurs études et obtenir une 
certification professionnelle, ces formations élaborées à la suite d’une étude des besoins 
de la communauté économique locale attirent beaucoup plus d´étudiants et leur permettent 
d´obtenir une formation adaptée à la vie active et au marché de travail. Cette initiative permet 
d’autre part de soutenir l’industrie et le commerce local en formant la main d’œuvre qualifiée 
nécessaire.
Les deux écoles organisatrices représentent deux bons exemples de création et de réussite de 
ces programme de formation, dans les domaines du tourisme et de la gestion sportive. Elles 
souhaitent partager leur expérience avec d’autres pays européens. 

QUOI? 
Le participant découvrira:
• 	le contenu et les modalités de mise en œuvre de ces cours;
• 	les certifications obtenues et les résultats de cette initiatives;
• 	l’infrastructure nécessaire préparée par les écoles;
• 	�comment faire le lien entre l’école et le tissu économique local, les partenariat à l’origine de 

cette initiative et notamment le rôle de la municipalité et des entreprises;
• 	les stratégies utilisées pour lutter contre l’échec et l’abandon.

COMMENT? 
Le participant:
• 	observera les pratiques de formation en classe;
• 	visitera divers établissements de formation professionnelle;
• 	visitera les institutions d’appui à la formation des jeunes;
• 	�aura l’occasion de s’entretenir avec des étudiants, des enseignants, des employeurs et des 

représentants des autorités locales;
• 	découvrira la réalité économique et culturelle des villes de Maia et Ovar. 

POUR QUI? 
• 	Responsables de la formation professionnelle en entreprise,
• 	�directeurs d´institutions, de centres ou d´établissements prestataires d´enseignement et de 

formation professionnels,
• 	directeurs de centres d΄orientation,
• 	professeurs principaux, formateurs d΄enseignants.

Brève description dans la langue du pays d’accueil: 
O combate ao abandono e insucesso escolares têm sido uma das grandes prioridades dos 
diferentes governos. Cada vez mais se procura que o ensino seja mais abrangente e, para 
isso, é fundamental que a Escola responda ás necessidades e interesses dos alunos, das 
famílias e da sociedade em geral.
Os Cursos de Educação e Formação, bem como os cursos profissionais, no ensino secundário, são 
a forma privilegiada de fazer a ligação entre o ensino escolar e as necessidades do mundo do trabalho.  
Ainda não existem estudos muito estruturados mas os primeiros números comprovam o su-
cesso deste tipo de cursos e a forma como têm sido aceites pelos alunos e famílias.

Je n´aime pas l´école, je n’aime pas 
étudier… Que faire ?

WWW.
www.anq.gov.pt – www.min-edu.pt – www.poph.qren.pt
www.iefp.pt/perfil/Paginas/formador.aspx 

Phase 2

15/4/2013-19/4/2013 
Maia et Ovar, Portugal

Numéro de groupe: 232

Langue de travail:
Français

Nombre de places: 12
Minimum requis: 6

Type de visite:
Mixte

Organisateur(s):

CARNEIRO Maria 
Agrupamento Escolas Levante Maia 
Rua Eusébio da Silva Ferreira 
Nogueira Da Maia, 4475 
Tel. 00351229 41 03 19 
Fax 00351229 41 74 88 
Email: �dir.agrup.levantemaia@gmail.

com
Website: �http://moodle.eb23-nogueira-

maia.rcts.pt// 

CASTRO Antónia Vidal De 
Escola Secundária Júlio Dinis de Ovar 
Rua Irmãos Oliveira Lopes 
Ovar, 3880-192 
Tel. 00351256 57 33 33 
Fax 00351256 57 49 41 
Email: es3juliodinis@mail.telepac.pt 
Website: www.juliodinis.edu.pt 

Mots clés:

•  �abandons

•  insertion sociale

•  �qualification des enseignants 
et formateurs
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Measures to prevent early school leaving  

Retaining young people in education and 
training  

Round 2

15/4/2013-19/4/2013 
Gothenburg, Sweden

Group No: 233

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
Mixed

Organiser(s):

LOSENBORG Ann - Marie 
The Education Authority in the city of 
Göteborg 
Skånegatan 20, floor 4 
Göteborg, 412 51 
Tel. +46-31 367 00 13 
Email: �ann-marie.losenborg@educ.

goteborg.se
Website: www.goteborg.se/utbildning 

Keywords:

•  �drop-outs

•  �education and training 
attainment

•  �personalised learning

Category of themes:
Promote social inclusion and gender equality in education and training, including integration 
of migrants 

Why?
In most European countries dropping out of education and training is a major issue. Young 
people lacking proper qualifications and exams have difficulties finding stable jobs and 
risk of unemployment is much higher among this group. Education and training institutions 
need to develop methods of helping young people to remain in education and to carry 
out their educational and vocational plans. Upper secondary schools and training centres 
in Gothenburg work with methods preventing pupils/students from dropping out. It is our 
mandate to offer education to everyone, irrespective of the circumstances of each individual. 
It is our challenge as professionals to find a suitable solution for each pupil/student and to 
organise learning environments and content to fulfil their needs.
A new approach to deal with these tasks was introduced in the academic year 2011/12 
in upper secondary schools in Gothenburg. The aim is to increase education and training 
attainment. 

What?
Participants will learn about:
• 	common basic values;
• 	drop-out definitions;
• 	successful experiences and methods used to prevent dropping-out.

How?
Participants will:
• 	visit schools working with preventive actions;
•	 meet teachers and students and discuss the topic;
• 	participate in seminars;
• 	get acquainted with various methods to help students to fulfil their study plans;
• 	share experiences and examples of good practice from the study visit and different countries. 

Whom?
• 	Company training managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities,
• 	researchers.

Short description in the host country’s language:
Studiebesöket kommer fokusera på metoder för att förhindra att elever avslutar sin utbildning i 
förtid med ofullständiga betyg. Deltagarna får en introduktion i det svenska utbildningssystemet 
och får delta i seminarier där olika förebyggande metoder presenteras.
Studiebesöket innehåller också skolbesök där deltagarna får träffa lärare och elever för 
diskutera och utbyta erfarenheter. Vi kommer att visa exempel på arbetssätt och arbetsformer 
i syfte att förhindra avhopp samt exemplifiera kontinuerliga fortbildningsinsatser.
Deltagarna ges möjlighet att delge varandra goda exempel från sina egna erfarenheter samt 
diskutera och analysera detta i relevanta sammanhang under studiebesöket.

WWW.
www.skolverket.se/sb/d/190 – www.skolinspektionen.se/ – www.spsm.se/Startpage/
www.retainproject.net/ – www.goteborg.com/en/ 
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Measures to prevent early school leaving  

Student retention in VET and high schools – 
How to prevent student drop-outs  

Round 2

6/5/2013-10/5/2013 
Viborg, Denmark

Group No: 234

Working language:
English

Number of places: 20
Minimum required: 10

Type of visit:
Mixed

Organiser(s):

HJULMAND Ulla 
Mercantec 
H. C. Andersens Vej 9 
Viborg, 8800 
Tel. 45 89 50 33 00 
Email: ulhj@mercantec.dk 
Website: www.mercantec.dk 

HANSEN John 
Mercantec 
H. C. Andersens Vej 9 
Viborg, 8800 
Tel. 45 89 50 34 10 
Email: joha@mercantec.dk 
Website: www.mercantec.dk

Keywords:

•  �apprenticeship

•  �innovative approaches

•  �social and civic competences

Category of themes:
Promote social inclusion and gender equality in education and training, including integration 
of migrants 

Why?
The Danish government aims to ensure that by 2015, 95% of the young get a secondary 
education, either in VET or high school. But Denmark, as many other countries, has to 
overcome obstacles to meet this goal. 
Mercantec is one of Denmark’s largest educational institutions that provides two kinds of 
high school diploma, vocational educational training, lifelong learning programmes and 
others. It has set up a student retention system – a comprehensive pedagogical strategy 
and model that also focuses on so-called ‘strong’ students ensuring that their talent is not 
wasted. Since creation of the pedagogical model, our drop-out rates have decreased in all 
departments (in some from more than 40% to less than 13%). 

What?
Participants will learn about:
• 	management/leadership philosophy and drop-out prevention strategy;
• 	pedagogical approach in everyday school life to reduce drop-out;
• 	roles of psychologists, student coaches, mentors and others involved in drop-out prevention; 
• 	�work of apprenticeship officers and cooperation with local companies to provide apprenticeships 

for our students;
• 	�our fundraising efforts helping to obtain public and private funds for our drop-out prevention 

programme; 
• 	models to develop talents of gifted students, for example, centres of excellence;
• 	�streaming system for some courses to be taken at several levels and for provision of several 

types of support. 

How?
Participants will: 
• 	visit a company which provides apprenticeships for our students;
•	 meet managers, teachers, staff, students who have been at risk but no longer are;
• 	talk to our ‘grandparents’, retired persons who provide informal support to students; 
• 	observe classes. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities,
• 	researchers.

Short description in the host country’s language:
Mercantec har i de sidste år nedbragt frafaldet bade på erhvervsuddannelserne og de 
gymnasiale uddannelser. Vi har bevidst fokuseret på BÅDE de svage og de stærke elever. 
Vi ønsker at udbrede vores erfaringer, samt få indblik i andres politikker på området. Vores 
arbejde er beskrevet her: http://www.mercantec.dk/Vis.aspx?id=2291 

WWW.
www.mercantec.dk 
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Equal opportunities for disadvantaged groups  

My new me  

Round 2

4/3/2013-8/3/2013 
Ljubljana, Slovenia

Group No: 235

Working language:
English

Number of places: 12
Minimum required: 5

Type of visit:
Mixed

Organiser(s):

MELITA Oven 
Center za osebe s pridobljeno 
poškodbo glave Zarja 
Hladilniška pot 34 
Ljubljana, 1000 
Tel. 00386 15 47 17 77 
Email: melita.oven@center-zarja.si

Keywords:

•  �disadvantaged groups

•  �personalised learning

•  �special needs

Category of themes:
Promote social inclusion and gender equality in education and training, including integration 
of migrants 

Why?
Acquired brain injuries (ABI) are an international scourge and a silent epidemic of modern society.  
Despite injury or disease, a person can have meaningful life if given the proper training, 
which should be individual, adjusted to the needs of each person. There are different 
techniques of learning to find new meaning of life after ABI and it is important to engage 
different stakeholders in the lifelong process of learning to find new meaning of life. Centre 
Zarja is the oldest and largest private organisation for long-term rehabilitation of persons with 
ABI. In March 2013, Zarja will organise a conference titled ‘My new me’. The conference will 
address the issue of finding new goals and a meaning of life after ABI, and will present an 
integrative approach to suicide and its prevention. 

What?
Participants will learn about:
• 	acquired brain injury (ABI) consequences;
• 	impact of ABI persons on the society and financial implications;
• 	finding different techniques and learning methods to find the meaning of life after ABI;
• 	life-long support for persons with ABI; 
• 	ethical dilemmas that professionals are facing supporting persons with ABI;
• 	importance of cooperation between different professionals in the field;
• 	current regulations in the field of mental health;
• 	initiatives to improve depression and suicide rates for persons with ABI. 

How?
Participants will:
• 	visit organisations which support persons with ABI;
• 	see different initiatives and projects to tackle mental health issues in Slovenia;
•	� meet relevant stakeholders working in the Ministry of Health, the Institute of Public Health 

of the Republic of Slovenia and other associations in the field;
• 	attend the fourth international conference ‘My new me’. 

Whom?
• 	Company training managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	researchers.

Short description in the host country’s language:
Pridobljene možganske poškodbe so mednaroden problem in tiha epidemija sodobne 
družbe. Ljudje s poškodbo možganov se težko spoprijemajo s poškodbo, kar pogosto vodi 
k depresiji, samomorilnim mislim in poskusom samomora, zato je osmišljanje življenja po 
možganski poškodbi bistvenega pomena. Za to obstajajo številne tehnike, pomembno pa je, 
da se v vseživljenjski proces osmišljanja življenja vključi čim več deležnikov. Center Zarja 
je organizacija, namenjena dolgotrajni rehabilitaciji oseb po poškodbi možganov in njihovim 
družinam. Skozi različne programe in storitve Center Zarja spodbuja in podpira posameznike 
za delo na sebi, za iskanje novih ciljev in smisla življenja po možganski poškodbi.

WWW.
www.center-zarja.si 

Human health and social work activities  
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Equal opportunities for disadvantaged groups 

School inclusion for migrant children:
a networking approach  

Round 2

18/3/2013-22/3/2013 
Milan, Italy

Group No: 236

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
General education 

Organiser(s):

GARLASCHELLI Rita 
USR per la Lombardia - Ambito 
Territoriale di Milano 
via Ripamonti, 85 
Milano, 20141 
Tel. 0039 02 56 66 67 14 
Fax 0039 02 56 66 67 33 
Email: rita.garlaschelli.mi@istruzione.it 
Website: �www.istruzione.lombardia.it/

milano/ 

Keywords:

•  �drop-outs

•  intercultural education

•  migrants and minorities

Category of themes:
Promote social inclusion and gender equality in education and training, including integration 
of migrants 

Why?
Presence of many migrant students (aged 6 to 16) has been a challenge for Milan schools to 
plan new forms of cooperation between education structures (schools, local municipalities) 
and other institutions. The aim is to promote social inclusion thus reducing a risk of early 
school-leaving by migrant students. We have been working on a project that shows how 
combined efforts between different institutions can provide concrete answers to difficulties 
schools might face when dealing with new migrant students. We would like to compare our 
experience with other European schools. 

What?
Participants will learn about:
• 	�experience carried over the past three years based on reference centres where teachers 

and experts from municipalities work together;
• 	�organisation and coordination of literacy programmes and courses, intercultural projects 

and activities, specialist teacher training. 

How?
Participants will:
• 	visit primary and secondary schools working on the project;
• 	observe teachers’ work in the classroom;
•	 meet decision-makers and managers in charge of Milan education services. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
L’esperienza che proponiamo ha visto la costituzione di un gruppo di lavoro che, in 
collaborazione con la municipalità e altre agenzie, ha dato vita a un progetto di governance 
dell’integrazione dei bambini migranti riconosciuto come benchmark a livello nazionale.
Il confronto con esperienze straniere è un elemento di valore aggiunto poiché il risultato 
complessivo di un’attività è molto se mi considero, poco se mi confronto. La visita prevede 
relazioni di esperti per illustrare lo sfondo pedagogico di riferimento, incontri con i decisori 
territoriali e i responsabili dei diversi servizi, visite a centri di riferimento (Poli Start) e a 
scuole, incontri con insegnanti e formatori. 

WWW.
www.istruzione.lombardia.it/milano/ – www.ismu.org/start/poli_start.php 
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Mieux accueillir les élèves ne maîtrisant pas 
la langue de scolarisation 

Égalité des chances pour les groupes défavorisés  

Catégorie thématique: 
Favoriser l’intégration sociale et l’égalité entre les genres dans l’éducation et la formation, 
notamment l’intégration des migrants 

Pourquoi?
Les mouvements de population de plus en plus importants font que les établissements scolai-
res doivent accueillir des élèves ne maîtrisant pas la langue de scolarisation. Des dispositifs 
spéciaux sont alors mis en place. 
ESEN, l’École supérieure de l’éducation nationale, est un service à compétence nationale dont 
la mission principale est d’assurer la formation initiale et continue des cadres de l’éducation 
nationale, de l’enseignement supérieur et de la recherche (inspecteurs, chefs d’établissement, 
cadres administratifs et financiers, etc.). Avec cette visite, l’ESEN souhaite présenter globa-
lement ses activités, formations, outils numériques et audiovisuels. Elle souhaite notamment 
échanger avec les participants sur les bonnes pratiques développées dans leurs pays res-
pectifs en matière de scolarisation des élèves étrangers, et faire part de sa propre pratique de 
formation, sur ce sujet, des chefs d’établissement et autre cadres concernés. 

QUOI? 
Le participant découvrira:
• 	�la manière dont on accueille, en France, les élèves ne maîtrisant pas la langue de scolari-

sation;
• 	les méthodes, outils et dispositifs mis en place;
• 	certaines initiatives locales;
• 	les résultats obtenus;
• 	ce qui se fait dans ce domaine dans les différents pays participant à la visite;
• 	la diversité des problèmes posés selon les publics concernés. 

COMMENT? 
Le participant: 
• 	�assistera et participera à la présentation des dispositifs mis en place en France et dans les 

différents pays représentés dans le groupe;
• 	�échangera avec des cadres français en formation - élèves de l’ESEN - désireux de poursui-

vre une coopération européenne;
• 	participera à des groupes d’analyse comparative, de réflexion et de partage d’idées;
• 	�se rendra dans des établissements scolaires et aura l’occasion d’y observer les pratiques 

mises en œuvre. 

POUR QUI? 
• 	�Directeurs d´institutions, de centres ou d´établissements prestataires d´enseignement et de 

formation professionnels,
• 	inspecteurs d΄enseignement et de formation professionnels,
• 	professeurs principaux, formateurs d΄enseignants,
• 	chefs de départements,
• 	conseillers pédagogiques ou d΄orientation,
• 	représentants de services éducatifs, d΄agences pour l΄emploi ou de centres d΄orientation,
• 	représentants des autorités locales, régionales et nationales.

WWW.
www.esen.education.fr – www.eduscol.education.fr – www.education.gouv.fr – www.cndp.fr 

Phase 2

18/3/2013-22/3/2013 
Poitiers, France

Numéro de groupe: 237

Langue de travail:
Français

Nombre de places: 15
Minimum requis: 7

Type de visite:
Enseignement général 

Organisateur(s):

CHAPU Jean Claude 
Ecole Supérieure de l’Education 
Nationale (ESEN) 
Boulevard des frères Lumière – 
Téléport 2 – BP 72000 
Futuroscope Chasseneuil, 86963 
Tel. +33 (0) 5 49 49 25 34 
Fax + 33 (0) 5 49 49 26 08 
Email: �jean-claude.chapu@education.

gouv.fr
Website: http://www.esen.education.fr 

Mots clés:

•  apprentissage personnalisé

•  compétences linguistiques

•  �migrants et minorités
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Catégorie thématique: 
Favoriser l’intégration sociale et l’égalité entre les genres dans l’éducation et la formation, 
notamment l’intégration des migrants 

Pourquoi?
La région Provence - Alpes - Côte d’Azur présente un taux de chômage élevé. La population 
scolaire qui fréquente le collège Pierre Puget vient d’un quartier défavorisé où la population 
majoritairement issue de l’immigration et des familles à très faible revenu vivent regroupées 
dans des tours d’immeubles. Les élèves ont des difficultés accumulés de  de la 
langue et connaissent peu les règle de la vie collective; les cas d’incivilités et de violences 
sont nombreux.
Il est important d’avoir une approche adaptée à nos élèves et de se donner les moyens de 
corriger les inégalités sociales par l’éducation et la formation.
Le collège agit depuis quelques années pour améliorer le niveau des élèves et pour faire 
baisser le taux d’incivilités. Les enseignants sont engagés dans plusieurs projets qui propo-
sent des traitements innovants des difficultés des élèves. En parallèle, le collège développe 
des sections d’excellence et des classes à thème. 

QUOI? 
Le participant découvrira:
• 	comment est traité le problème de la dyslexie dès la classe de 6ème;
• 	�les classes à thème (développement durable, patrimoine) destinées à développer un esprit 

citoyen;
• 	�les sessions de formation à la médiation en classe de 5ème pour apaiser le climat scolaire, 

le but étant d’aider les élèves à être capables d’aider à résoudre des conflits en se posant 
comme médiateur;

• 	les sections d’excellence sport-études et les sections européennes.

COMMENT? 
Le participant:
• 	rencontrera les équipes pédagogiques et d’encadrement du collège et les porteurs de projets;
• 	�observera le travail des enseignants sur trois projets précis: médiation, traitement de la dys-

lexie et classes à thèmes;
• 	visitera une école primaire du secteur de recrutement du collège;
• 	visitera un lycée professionnel vers lequel certains de nos élèves sont orientés;
• 	�rencontrera les partenaires locaux et des responsables des associations du quartier qui 

travaillent en lien étroit avec le collège. 

POUR QUI? 
• 	�Directeurs d´institutions, de centres ou d´établissements prestataires d´enseignement et de 

formation professionnels,
• 	directeurs de centres d΄orientation,
• 	inspecteurs d΄enseignement et de formation professionnels,
• 	professeurs principaux, formateurs d΄enseignants,
• 	conseillers pédagogiques ou d΄orientation,
• 	représentants de réseaux et d΄associations d΄enseignement et de formation,
• 	chercheurs.

Égalité des chances pour les groupes défavorisés

Accueil d’un public scolaire défavorisé 

WWW.
www.apedys.org/dyslexie/article.php?sid=337 – http://cmfm.fr/ – www.onisep.fr
http://eduscol.education.fr
www.ac-toulouse.fr/automne_modules_files/pDocs/public/r9993_61_a3-prevention_et_la_
gestion_des_perturbations_scolaires_en_cycle3.pdf
www.viescolaire.org/info/?tag=violence-scolaire – www.ffgym.com 

Phase 2

19/3/2013-22/3/2013 
Toulon, France

Numéro de groupe: 238

Langue de travail:
Français

Nombre de places: 15
Minimum requis: 8

Type de visite:
Enseignement général 

Organisateur(s):

DAUMAS Roland 
Collège Pierre Puget 
268 rue Félix Mayol - BP 4041 
Toulon, 83069 
Tel. 0033 494 09 72 60 
Fax 0033 494 09 72 61 
Email: roland.daumas@ac-nice.fr 
Website: �www.ac-nice.fr/college-puget/

site/ 

Mots clés:

•  besoins particuliers

•  �compétences sociales et 
civiques

•  environnement scolaire
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Égalité des chances pour les groupes défavorisés  

S’adapter et différencier: l’individualisation 
des parcours scolaires 

Catégorie thématique: 
Favoriser l’intégration sociale et l’égalité entre les genres dans l’éducation et la formation, 
notamment l’intégration des migrants 

Pourquoi?
La visite a pour objectif de présenter l’éventail des formules de scolarisation des élèves 
handicapés en France.
Parmi les associations qui participent à l’éducation et à la formation des enfants, des jeunes 
et des adultes, l’ADPEP de la Corrèze est une association incontournable par:
• 	le nombre d’élèves accueillis;
• 	la diversité des institutions qu’elle gère;
• 	les dispositifs innovants dans lesquels elle est impliquée;
• 	sa complémentarité avec l’Éducation nationale;
• 	son engagement pour l’égalité des chances de chaque jeune. 

QUOI? 
Le participant découvrira:
• 	�les différents dispositifs permettant de scolariser des enfants handicapés, de 3 ans à l’âge 

adulte;
• 	les nombreuses formules intermédiaires développées;
• 	�la diversité des dispositifs (temps partiel ou temps plein) et les modes de coopération entre 

les écoles ordinaires et spécialisées;
• 	�comment un projet personnalisé de scolarisation organise la scolarité de l’élève de manière 

individuelle ou collective, en classes d’inclusion scolaire ou dans une unité localisée. 

COMMENT? 
Le participant:
• 	�visitera un large éventail d’établissements scolarisant des élèves handicapés : ordinaires 

ou spécialisés, primaires et secondaires, médico-sociaux, de cure ambulatoire, de forma-
tion d’apprentis;

• 	�rencontrera responsables de l’éducation, professionnels de la scolarisation des handica-
pés, professeurs, élèves, élus;

• 	échangera avec ses collègues quant à leurs pratiques respectives.

POUR QUI? 
• 	�Directeurs d´institutions, de centres ou d´établissements prestataires d´enseignement et 

de formation professionnels,
• 	directeurs de centres d΄orientation,
• 	inspecteurs d΄enseignement et de formation professionnels,
• 	professeurs principaux, formateurs d΄enseignants,
• 	conseillers pédagogiques ou d΄orientation,
• 	représentants de réseaux et d΄associations d΄enseignement et de formation,
• 	représentants de services éducatifs, d΄agences pour l΄emploi ou de centres d΄orientation,
• 	chercheurs.

WWW.
www.correze.net – www.lespep.org – http://ad.pep19.free.fr 

Phase 2

8/4/2013-12/4/2013 
Tulle, France

Numéro de groupe: 239

Langue de travail:
Français

Nombre de places: 12
Minimum requis: 6

Type de visite:
Enseignement général 

Organisateur(s):

ROY Joel 
Association Départementale des 
Pupilles de l’Enseignement Public de la 
Corrèze (ADPEP 19) 
23, rue Docteur Aime Audubert BP23 
Tulle, 19001 
Tel. +33- 6 81 25 06 77 
Fax +33- 5 55 20 03 01 
Email: joel.roy@ac-limoges.fr 
Website: http://ad.pep19.free.fr/ 

Mots clés:

•  approches innovantes

•  besoins particuliers

•  jeunes
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Equal opportunities for disadvantaged groups  

Steps towards inclusion and social cohesion 

Round 2

22/4/2013-26/4/2013 
Albacete, Spain

Group No: 240

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
General education 

Organiser(s):

MILAN ARELLANO Miguel Angel 
Servicio Periférico de la Consejería 
de Educación, Cultura y Deportes en 
Albacete 
Avenida de la Estación, 2 
Albacete, 02071 
Tel. 0034 967 59 63 26 
Fax 0034 967 55 83 64 
Email: miguelangel.milan@edu.jccm.es 
Website: www.educa.jccm.es 

Keywords:

•  intercultural education

•  parents involvement

•  �teachers’ and trainers’ 
competences

Category of themes:
Promote social inclusion and gender equality in education and training, including integration 
of migrants 

Why?
During past academic years, we have developed an intercultural approach in our schools 
in the region of Castilla-La Mancha for improving of coexistence and social cohesion in our 
communities. This has been achieved through models and methodologies directly included 
in the regional curriculum by the regional board of education. Different initiatives have also 
been supported by the Ministry of Education and with some European funding: programmes 
for curricular diversification, educational support and reinforcement (PROA), accompanying 
measures, early school-leavers, school-buddy, educational success and cooperative 
learning. These successful practices and policies can be transferred to other educational 
contexts throughout Europe. 

What?
Participants will learn about:
• 	regional policy initiatives and legislation on intercultural education;
• 	family and community involvement in education and upgrading key competences;
• 	�output of adult education providers and educational bodies in coordinating actions in the 

lifelong learning programme. 

How?
Participants will:
• 	�visit primary and secondary schools, as well as some other institutions, where an interculturalism 

model has been implemented;
• 	�have discussions with and meet pupils, teachers, parents, advisors, inspectors, stakeholders 

and experts;
• 	observe good practice and explore inclusive initiatives in Castilla-La Mancha. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	pedagogical or guidance advisers,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
La Educación Intercultural debe responder a la diversidad cultural de las aulas. El modelo 
educativo en Castilla-La Mancha ofrece a todo el alumnado el desarrollo de sus capacidades 
en una escuela inclusiva, buscando la reducción del abandono escolar, a través de un 
currículo flexible y abierto, la práctica de la convivencia y resolución de conflictos y las redes 
de colaboración con otras instituciones. Se conocerán líneas metodológicas y organizativas 
para promover el aprendizaje en competencias, actuaciones que mejoran la práctica 
docente y la atención a la diversidad del alumnado en contextos inclusivos. Se presentarán 
los resultados de proyectos europeos de éxito: PARTEA (Parents and Teachers: partners 
in intercultural dialogue) y ISTCD (In-Service Training on Cultural Diversity). 

WWW.
www.educa.jccm.es – http://partea.eu – http://istcd.eu 
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Equal opportunities for disadvantaged groups  

Schools of inclusion: access to mainstream 
education for Roma children 

Round 2

13/5/2013-17/5/2013 
Sofia, Bulgaria

Group No: 241

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
General education 

Organiser(s):

MINTCHEVA Maria 
Sofia Municiaplity Education 
department 
44 “Oborishte” Str. Room 3 
Sofia, 1000 
Tel. 00359 29 43 31 83 
Fax 00359 229 43 33 07 
Email: mmin4evabg@abv.bg 
Website: www.sofia.bg 

Keywords:

•  migrants and minorities

•  social inclusion

Category of themes:
Promote social inclusion and gender equality in education and training, including integration 
of migrants 

Why?
The visit will showcase a successful model of educational and social integration of Roma pupils 
from segregated Roma neighbourhoods into mainstream society. The model desegregates 
education of Roma children from Fakulteta neighbourhood in Sofia and provides them with 
equal access to mainstream primary schools in the municipality of Krasna Polyana. This 
model is a good process which contributes to close the gap in educational outcome between 
Roma and non-Roma. For almost a decade the process was led by a local grass root Roma 
NGO, but currently it is an initiative undertaken by the central municipality of Sofia. The 
process is financed by the implementer and the Roma education fund. 

What?
Participants will learn about:
• 	successful approaches to school desegregation at local level; 
• 	�the difficulties that Roma children face while moving out of low-quality segregated schools 

into mainstream schools. 

How?
Participants will:
• 	�meet representatives of the Roma education fund organisation and municipality of Sofia, 

government experts and local schools;
• 	�talk to the local authority and civil organisations about motivation, participation and sustainability 

of local education policy implementation;
• 	meet Roma children involved in the project. 

Whom?
• 	Head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of local, regional and national authorities,
• 	researchers.

Short description in the host country’s language:
Община София е първата община в България, която припозна процесът на 
десегрегация на ромските деца и достъпа до масови училища като важен елемент 
от образователната си политика. „Училища на включването“ е проект, който има 
за цел да предостави достъп до качествено образование за ромски ученици от кв. 
Факултета в София. По време на визитата, участниците ще имат възможност да 
посетят приемните училища, включени в проекта; да разговарят с ученици, родители 
и помощник-учители от ромски произход, директори и учители, с екипа на проекта 
както и с представители на обществени институции. 

WWW.
www.romaeducationfund.org 



CATALOGUE 2012/13    283

Equal opportunities for disadvantaged groups 

Join us at sunrise: mainstreaming education 
for students with special needs 

Round 2

13/5/2013-15/5/2013 
Ankara, Turkey

Group No: 242

Working language:
English

Number of places: 15
Minimum required: 7

Type of visit:
Mixed

Organiser(s):

CEBECI Sulbiye 
Mamak Guidance and Research Center 
Hurel Mah. Arif Yaldiz Cad. No:111 
Saimekadin 
Ankara, 06340 
Tel. +90 312 36 82 50 45 
Fax +90 312 368 42 44 
Email: sulbiyecebeci@gmail.com 
Website: www.mamakram.gov.tr 

UCAK Feyza 
Mamak Guidance and Research Center 
Hurel Mah. Arif Yaldiz Cad. No:111 
Saimekadin 
Ankara, 06340 
Tel. +90 506 711 84 62 
Fax +90 312 368 42 44 
Email: feyzaesim@hotmail.com 
Website: www.mamakram.com 

Keywords:

•  disadvantaged groups

•  social inclusion

•  special needs

Category of themes:
Promote social inclusion and gender equality in education and training, including integration 
of migrants 

Why?
Mamak guidance and research centre is an educational organisation that coordinates 
guidance and counselling activities in schools, and also identifies and places individuals in 
need of special education. 
There is an urgent need for new approaches to and methods for mainstreaming students with 
special education needs. How to place students with special needs in educational settings 
is a common topic in Turkey and EU countries. We would like to learn from participants how 
other EU countries handle this issue. Through this visit, we want to improve the professional 
competence of our teachers and school leaders to work with students with special learning 
needs. 

What?
Participants will learn about:
• �	�new approaches and methods used in placement and guidance of students with special 

needs;
• 	assessment of students with special needs and their placement in schools;
• 	difficulties faced in mainstream education. 

How?
Participants will visit:
• 	special education schools and mainstream schools; 
• 	organisations, centres and unions working with special education needs; 
• 	universities that prepare teachers to work with students on special needs. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	human resource managers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of employers’ organisations,
• 	representatives of local, regional and national authorities,
• 	researchers.

WWW.
www.mamakram.gov.tr – http://orgm.meb.gov.tr – www.ozida.gov.tr – www.shcek.gov.tr
www.iskur.gov.tr – www.education.ankara.edu.tr – www.gazi.edu.tr – www.tsk.org.tr 
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Equal opportunities for disadvantaged groups  

Challenges for education and teacher training 
of the Roma 

Round 2

13/5/2013-17/5/2013 
Pécs, Hungary

Group No: 243

Working language:
English

Number of places: 15
Minimum required: 6

Type of visit:
General education 

Organiser(s):

DEZSŐ Renáta Anna 
The University of Pécs Faculty and 
Humanities, Institute of Education 
6, Ifjúság Street 
Pécs, 7624 
Tel. +36-72 503-600/24362 
Fax +36-72 213-418/24003 
Email: dezso.renata@pte.hu 
Website: http://english.pte.hu/ 

Keywords:

•  disadvantaged groups

•  intercultural education

•  social inclusion

Category of themes:
Promote social inclusion and gender equality in education and training, including integration 
of migrants 

Why?
The social status, level of education, health status and unemployment ratio of the Roma 
population is a challenge for most Member States of the European Union. In Hungary, Pécs 
is the only city where education is provided in Romani from kindergarten to university level. 
It is a multicultural venue - nine ethnic minority governments operate in local municipalities.  
The department of theory of education at the University of Pécs closely examines the 
challenges of multicultural environments. Our courses focus not only on relevant knowledge 
but skills, attitudes and structural behaviour as well. 

What?
Participants will learn about:
• 	cooperative paradigm: from theory to personal practice;
• 	assertive communication: from theory to personal awareness;
• 	inclusive education of minorities;
• 	transdisciplinary approaches to Romany studies. 

How?
Participants will:
• 	�visit primary and secondary schools dedicated to meet students’ special needs and 

improve social inclusion; 
• 	meet educational policy-makers and representatives of ethnic minority governments; 
• 	exchange ideas in interactive workshops facilitated by university lecturers;
• 	�discuss their relevant experience with members of the hosting university department and 

teachers of the schools to be visited. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	researchers.

Short description in the host country’s language:
A PTE BTK Neveléstudományi Intézetének munkatársai különösen érzékenyek a 
multikulturális oktatással kapcsolatos kihívásokra. A szakértői tanulmányút célja az elmúlt 
években megszerzett releváns tapasztalataink megosztása, különös tekintettel a cigányság 
és az oktatás kapcsolatára. Nem csak a tudásra, de a képességek, attitűdök és strukturális 
viselkedés-minták közös formálására is igyekszünk koncentrálni. A politikai döntéshozókkal 
történő beszélgetések, résztvevői workshopok, iskolalátogatások és a nemzetközi 
tapasztalatcsere megvalósításával e szakértői tanulmányút keretei közt is biztosítani kívánjuk 
a gondolkodj globálisan cselekedj lokálisan elv gyakorlati megvalósítását. 

WWW.
http://nevtud.btk.pte.hu/files/tiny_mce/ERAS_EDU_PROG1.pdf – http://english.pte.hu/
www.btk.pte.hu/menu/56 – http://gandhi.dravanet.hu/# 
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Equal opportunities for disadvantaged groups  

Implementation of special education: 
opportunities and challenges  

Round 2

20/5/2013-24/5/2013 
Balikesir, Turkey

Group No: 244

Working language:
English

Number of places: 12
Minimum required: 5

Type of visit:
Mixed

Organiser(s):

BILGIC Ayse 
Edremit Provincial Directorate of 
National Education 
Yılmaz Akpınar Bulvarı, Edremit 
Balikesir, 10300 
Tel. 0090 26 63 73 27 40 
Fax 0090 26 63 74 10 49 
Email: aysebilgic@hotmail.com 
Website: http://edremit10.meb.gov.tr/ 

Keywords:

•  disadvantaged groups

•  lifelong guidance

•  �teachers’ and trainers’ 
competences

Category of themes:
Promote social inclusion and gender equality in education and training, including integration 
of migrants 

Why?
Edremit National Education Directorate is a local public authority and an umbrella organisation 
that deals with all education and youth matters, including special education, in the province. 
We follow a holistic approach and offer special education for students either in private or 
public schools. We would like to share best practices in special education as well as identify 
and discuss challenges such as vocational training for all with special needs and teacher 
training. We would like to develop strategies and methods to overcome such challenges 
through international cooperation. 

What?
Participants will learn about:
• 	attitudes toward special education in Turkey;
• 	implementation of special education in schools;
• 	teachers’ competences for special education; 
• 	links between special education and vocational education;
• 	environment, methods, tools in special education. 

How?
Participants will:
• 	�visit special education and rehabilitation centres, guidance and research centres, general 

schools with special education classrooms and integrated collaborative classes, vocational 
school and adult training centre for all with special needs;

• 	meet teachers, guidance counsellors and managers working in special education;
• 	observe classrooms and school activities. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	human resource managers,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of local, regional and national authorities,
• 	researchers.

Short description in the host country’s language:
Milli Eğitim Bakanlığı 2010 yılında özel eğitim konusunun stratejik önceliklerinden biri 
olduğunu açıkladı. Ülke çapında 2014 yılına kadar özel eğitim kurumlarının sayısını artırmak, 
özel eğitimi daha fazla erişilebilir hale getirmek, özel eğitimin kalitesini ve çeşitliliğini artırmak, 
öğretmenlerin bu konuda yeterliliklerini geliştirmek bu stratejik amacın alt hedefleridir. 
Edremit İlçe Milli Eğitim Müdürlüğü olarak bu çalışma ziyaretini düzenlemekte ki amacımız 
bölgemizde özel eğitim alanında gerçekleştirilen iyi uygulamaları ve proje örneklerini 
paylaşmak ve özel eğitim alanında karşılaşılan sorunlara uluslarararsı katılımcılarında 
atkılarıyla çözüm önerileri geliştirmektir. 

WWW.
http://edremit10.meb.gov.tr/ – http://orgm.meb.gov.tr/ – www.edremitram.meb.k12.tr
www.balikesir-edremit.gov.tr/ – www.edremit.bel.tr/default.php 
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Equal opportunities for disadvantaged groups  

Awareness of being together through 
preventing discrimination 

Round 2

3/6/2013-5/6/2013 
Bursa, Turkey

Group No: 245

Working language:
English

Number of places: 12
Minimum required: 5

Type of visit:
Mixed

Organiser(s):

SEKER Osman 
Yenişehir District National Education 
Directorate 
Atatürk Cad. No:5 Merkez 
Bursa, 016900 
Tel. 0090 22 47 73 00 99 
Fax 0090 22 47 73 01 16 
Email: yenisehirproject@hotmail.com 
Website: http://yenisehir.meb.gov.tr/ 

Keywords:

•  disadvantaged groups

•  migrants and minorities

•  social inclusion

Category of themes:
Promote social inclusion and gender equality in education and training, including integration 
of migrants 

Why?
Yenişehir is a district with rapidly developing industry and a continuously increasing number 
of migrants. More learners come from families with economic and social problems and they 
often feel isolated. Seeing this, students do not want to go to school. However, all students 
should have an equal chance to succeed and success should not depend on circumstances 
outside their control. 
Our institution, responsible for all schools and the education sector in Yenişehir, aims at 
social inclusion. We have been trying to address it through various initiatives, for example, 
we try to have more integrated than segregated schools and we provide mentoring in 
cooperation with teacher trainers from universities. 

What?
Participants will learn about:
• 	new approaches to mentoring for disadvantaged groups;
• 	providing equal opportunities in desegregated schools; 
• 	research on educational and cultural diversity. 

How?
Participants will: 
• 	�visit schools and take part in class activities with mentors’ support for students from 

disadvantaged groups such as Roma people and migrants;
• 	�attend an exhibition prepared by learners from various geographic locations and 

disadvantaged families at an education centre; 
• 	meet parents of disadvantaged pupils (learn about their habits and culture). 

Whom?
• 	Head teachers, teacher trainers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities,
• 	researchers.

Short description in the host country’s language:
Ötekileştirmeyi engelleyerek, biz bilincini oluşturma” başlığıyla oluşturacağımız çalışma 
ziyaretinde dezavantajlı grupların sosyal ortamlara adaptasyonunu sağlamak için yaptığımız 
etkinlikleri ve başarılarımızı katılımcılarla paylaşacağız. İş bulma yoluyla göç eden ailelerin 
çocuklarının yaşadığı sıkıntıları ele alıp,çözüm yollarını sunacağız. Ayrıca oluşturduğumuz özel 
gruplarla (müzik, resim, tiyatro) öğrencileri meslek liselerine, yetenek okullarına yönlendirerek, 
okuma isteği kazandırılacaktır. Amacımız, başarının ve iletişimin tek kaynağının, ön yargıları 
bırakıp, güzellikleri ortaya çıkarmak ve böylece yaptığımız çalışmalarla, kutuplaşma veya 
toplumdan dışlanmanın olmayacağını kanıtlamaktır. 

WWW.
www.runningstars.net 
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Equal opportunities for disadvantaged groups  

Including underrepresented groups in VET

Round 2

10/6/2013-14/6/2013 
Cologne, Germany

Group No: 246

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
VET

Organiser(s):

SENA Katarzyna 
Nationale Agentur Bildung 
für Europa beim BiBB EU-
Studienbesuchsprogramm 
Robert-Schuman-Platz 3 
Bonn, 53175 
Tel. +49-228- 107 16 47 
Fax +49-228- 107 29 64 
Email: Sena@bibb.de 
Website: 

ENGELS Ulrike 
National Agency Education for Europe 
at the Federal Institute for Vocational 
Education and Training 
Robert-Schuman-Platz 3 
Bonn, 53175 
Tel. +49-228 107 16 10 
Fax +49-228 107 29 64 
Email: engels@bibb.de 
Website: www.na-bibb.de 

WWW.
www.bibb.de – www.bmbf.de – www.dji.de –  www.gpc.de 

Keywords:

•  �migrants and minorities

•  �social inclusion

•  �special needs

Category of themes:
Promote social inclusion and gender equality in education and training, including integration 
of migrants 

Why?
In Germany, 16.2 % of all young people aged 18 to 29 have no vocational qualification: 
consequently, German VET policy aims to provide opportunities for all young people wishing 
to obtain a qualification.
For certain groups of young people, it is extremely difficult to participate, such as young 
people not entitled to training, with learning difficulties or unskilled young people, socially 
disadvantaged and young immigrants. Specific support is required to enable these people 
to access training or work. Supporting disadvantaged young people is understood as an 
important permanent task and is an integral part of VET.
It is important to use efficiently and combine intelligently existing, diverse funding measures 
before and during training and in transition to the world of work. 
Several national and regional measures and good practice examples for inclusion will be 
shown and discussed. 

What?
Participants will learn about:
• 	flexible and diverse learning pathways for disadvantaged groups;
• 	overcoming barriers and supporting access to VET;
• 	initiatives in VET promoting access to participation and social inclusion;
• 	vocational guidance. 

How?
Participants will:
• 	discuss access, transfer and progression in VET with national experts and policy-makers;
• 	�visit vocational education and training organisations implementing a range of inclusion 

initiatives;
• 	meet trainers, teachers and learners involved in inclusion programmes;
• 	explore inclusive initiatives in German and European contexts. 

Whom?
• 	Company training managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	head teachers, teacher trainers,
• 	owners/managers of SMEs,
• 	pedagogical or guidance advisers,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of employers’ organisations,
• 	representatives of local, regional and national authorities,
• 	representatives of trade unions,
• 	researchers.
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Equal opportunities for disadvantaged groups  

Integration of ethnic minorities into 
Gateshead schools 

Round 2

17/6/2013-21/6/2013 
Gateshead, England,

United Kingdom

Group No: 247

Working language:
English

Number of places: 12
Minimum required: 8

Type of visit:
General education 

Organiser(s):

SONI Veena 
Gateshead Council 
Ethnic Minority and Traveller 
Achievement Service (EMTAS) Dryden 
Centre Evistones Road 
Gateshead, NE9 5UR 
Tel. +44191 433 86 92 
Fax +44191 433 85 83 
Email: veenasoni@gateshead.gov.uk 

JOSEPH Sheba 
Gateshead Council 
Ethnic Minority and Traveller 
Achievement Service (EMTAS) Dryden 
Centre Evistones Road 
Gateshead, NE9 5UR 
Tel. +44191 433 86 97 
Fax +44191 433 85 83 
Email: shebajoseph@gateshead.gov.uk 
Website: �http://www.gateshead.gov.

uk/Education%20and%20
Learning/Schools/emtas/
home.aspx 

WWW.
www.gateshead.gov.uk/Education%20and%20Learning/Schools/emtas/home.aspx 

Keywords:

•  disadvantaged groups

•  intercultural education

•  migrants and minorities

Category of themes:
Promote social inclusion and gender equality in education and training, including integration 
of migrants 

Why?
The North East of England has seen an increase in children from different ethnic backgrounds 
joining schools with over 60 languages spoken in our classes. Many of these children have 
limited English and struggle to access the curriculum. 
The EMTAS (ethnic minority and traveller achievement service) provides support in 
developing policies, strategies and resources for both schools and children, starting from an 
initial assessment to in-class support, liaising with parents and providing training for school 
staff and trainee institutions. To foster early community spirit, it is important that all new 
arrivals from different backgrounds feel valued and supported in integrating easily into the 
local community.

What?
Participants will learn about:
• 	how the education system meets the needs of diverse groups;
• 	�providing in-class support to Roma and traveller pupils and learners for whom English is 

an additional language;
• 	supporting trainee teachers to deliver an inclusive curriculum;
• 	�best practice in promoting community cohesion and dealing with controversial issues, 

such as racial discrimination. 

How?
Participants will:
• 	visit schools and education institutions from early years to university;
• 	talk to pupils, teachers and specialist education staff;
• 	visit a range of local teacher training providers;
• 	�look at school-based and community projects for promoting inclusion and community 

cohesion. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities,
• 	researchers.
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Equal opportunities for disadvantaged groups  

Community cohesion in schools 

Round 2

17/6/2013-21/6/2013 
Leicester, England,

United Kingdom

Group No: 248

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
General education 

Organiser(s):

MAHMOOD Khalid 
School Development Support Agency 
(SDSA) 
Alliance House, 6 Bishop Street 
Leicester, LE1 6AF 
Tel. +44 11 62 99 59 39 
Fax +44 11 62 29 15 51 
Email: khalid.mahmood@sdsa.net 
Website: www.sdsa.net 

CURTIS Alan 
School Development Support Agency 
(SDSA 
Alliance House, 6 Bishop Street 
Leicester, LE1 6AF 
Tel. +44116 299 59 48 
Fax +44116 229 15 51 
Email: alan.curtis@sdsa.net 
Website: www.sdsa.net 

Keywords:

•  �cultural awareness and 
expression

•  �migrants and minorities

•  �social inclusion

WWW.
http://schools.leicester.gov.uk/mce – www.sdsa.net – www.theiceproject.com 

Category of themes:
Promote social inclusion and gender equality in education and training, including integration 
of migrants 

Why?
Over 50% of Leicester pupils are of minority ethnic origins. For over 30 years, Leicester has 
been developing policies and practice with regard to diversity. The city has achieved national 
education awards for race equality and community cohesion. 
The School Development Support Agency (SDSA) is a not-for-profit organisation owned by 
Leicester city council as an arms-length organisation. The SDSA operates in the following 
policy areas: schools, local authorities, pupil/student participation, interfaith projects and 
community cohesion. We wish to continue the tradition of hosting study visits to Leicester 
and develop European links in partnership with the Institute for Community Cohesion and 
local head-teachers and other key players in the region. 

What?
Participants will learn about:
• 	�Leicester’s educational responses to diversity and promotion of community cohesion;
• 	national policy initiatives and legislation and role of city council education organisations;
• 	�local community cohesion and diversity projects on race equality, citizenship and intercultural 

education;
• 	work with schools on language support, multicultural curriculum and how to tackle racism. 

How?
Participants will:
• 	visit schools;
• 	visit community-based organisations;
• 	talk to pupils and teachers;
• 	discuss issues with specialist education department staff who support schools;
• 	discuss experiences and practice across Europe. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of validation or accreditation centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	pedagogical or guidance advisers,
• 	representatives of employers’ organisations,
• 	researchers.
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Cadres nationaux et sectoriels des certifications liés au CEC  

Modularisation de l’enseignement qualifiant: 
la certification par unité d’apprentissage 

Catégorie thématique: 
Concevoir des stratégies pour l’éducation et la formation tout au long de la vie et la mobilité 

Pourquoi?
Dans le contexte de la mise en place du système européen de crédits d’apprentissage pour 
l’enseignement et la formation professionnels (ECVET) et du cadre francophone des certi-
fications, la Belgique francophone a décidé de réformer son enseignement de qualification 
(éducation et formation professionnelle formelle pour élèves de 14 à 18 ans) en introduisant 
dans certains secteurs une modularisation à travers la certification par unité d’apprentis-
sage. Il s’agit d’une organisation de l’enseignement fondée sur la culture de la valorisation 
des acquis plutôt que sur la culture de la sanction des échecs; un enseignement concret et 
motivant dont les jeunes peuvent mieux percevoir les objectifs et dans lequel ils sont plus à 
même de s’investir. Cette réforme se place dans le contexte plus large de la revalorisation 
de l’enseignement qualifiant. 
Le ministère de la Fédération Wallonie-Bruxelles en charge notamment des politiques d’en-
seignement secondaire, organise cette visite car il s’agit d’une réforme en phase avec les 
priorités européennes (processus de Copenhague). 

QUOI? 
Le participant découvrira:
• 	�comment s’organise la réforme de l’enseignement qualifiant dans le contexte de la mise 

en œuvre du cadre francophone des certifications (modularisation);
• 	comment s’organise, dans ce contexte, la formation en cours de carrière des enseignants;
• 	la mise en œuvre, dans ce contexte, de la validation des compétences;
• 	�la mise en commun, entre plusieurs écoles ou institutions de formation actives dans un 

même secteur industriel, des moyens technologiques de manière à partger les coûts.

COMMENT? 
Le participant:
• 	visitera des écoles participant à la modularisation de l’enseignement qualifiant;
• 	�visitera un centre de technologie avancée visant à accroître le niveau de la formation 

(professionnelle initiale) par la mise à disposition de matériels de pointe;
• 	�rencontrera un responsable du Service francophone des métiers et des qualifications en charge 

notamment des profils de formation réalisés en partenariat avec le monde de l’entreprise;
• 	rencontrera un responsable du consortium de validation des compétences. 

POUR QUI? 
• 	�Directeurs d´institutions, de centres ou d´établissements prestataires d´enseignement et 

de formation professionnels,
• 	inspecteurs d΄enseignement et de formation professionnels,
• 	professeurs principaux, formateurs d΄enseignants,
• 	conseillers pédagogiques ou d΄orientation,
• 	représentants de réseaux et d΄associations d΄enseignement et de formation,
• 	représentants d΄organisations d΄employeurs.

WWW.
www.enseignement.be
www.enseignement.be/index.php?page=0&navi=215&rank_navi=215 

Phase 2

13/5/2013-17/5/2013 
Bruxelles, Belgique

Numéro de groupe: 249

Langue de travail:
Français

Nombre de places: 15
Minimum requis: 8

Type de visite:
Mixte

Organisateur(s):

GILLIARD Etienne 
Ministère de la Communauté française 
de Belgique 
Boulevard Léopold II, 44 
Bruxelles, 1080 
Tel. 0032 24 13 29 53 
Fax 0032 24 13 35 78 
Email: etienne.gilliard@cfwb.be 
Website: www.dri.cfwb.b

Mots clés:

•  �programme pour l’éducation 
et la formation tout au long de 
la vie

•  �système européen de crédits 
d’apprentissage pour la 
formation et l’enseignement 
professionnels (ECVET)

•  transparence des qualifications
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Tools to promote transparency of qualifications and mobility of citizens  

Improving students’ cultural awareness and 
mobility  

Round 2

3/6/2013-7/6/2013 
Lodz, Poland

Group No: 250

Working language:
English

Number of places: 12
Minimum required: 8

Type of visit:
General education 

Organiser(s):

NOWACKA Magdalena 
Language Centre at Technical 
University of Lodz 
al. Politechniki 12 
Lodz, 90-924 
Tel. +48 698 68 91 11 
Fax +48 426 31 28 25 
Email: magdalena.nowacka@p.lodz.pl 
Website: http://sjo.p.lodz.pl/ 

Keywords:

•  �communication in foreign 
languages

•  intercultural education

•  learners’ mobility

WWW.
www.p.lodz.pl/en/index.htm – www.ife.p.lodz.pl/index.php/lang-en – www.esn-eye.pl/
http://liceum.p.lodz.pl/ – http://sjo.p.lodz.pl/ 

Category of themes:
Develop strategies for lifelong learning and mobility 

Why?
The host institution is the Technical University of Lodz (TUL), the fourth technical university 
in Poland, and the first technical university in Poland to incorporate the ECTS label in to our 
curriculum. We would be proud to present, some of our units including IFE (international 
faculty of engineering), established in 1992, which offers:
• 	a mobility semester,
• 	European project semester,
• 	problem-based learning – small team projects specific to particular study programmes.
We would also like to show how new policies were implemented in a language centre a 
secondary high school and the Open University. 

What?
Participants will learn about:
• 	organising a mobility week to improve students’ cultural awareness and mobility;
• 	developing intercultural communication and teamwork skills of international students;
• 	promoting multilingualism;
• 	implementing a learning outcome-approach;
• 	implementing ECTS labels. 

How?
Participants will:
• 	meet heads of TUL units; 
• 	see official documents such as study programmes, etc.;
• 	observe teachers’ work in the classroom;
•	� visit supporting institutions such as the radio broadcasting centre or foreign affairs department 

to learn how they support students’ cultural awareness and mobility. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	head teachers, teacher trainers,
• 	heads of departments.

Short description in the host country’s language:
Jesteśmy pierwszą techniczną uczelnią w Polsce, która wdrożyła system punktów 
ECTS. Chcielibyśmy podzielić się naszym doświadczeniem w obszarze promowania 
wielokulturowości i wielojęzyczności. Uczestnicy wizyty studyjnej spotkają się z 
przedstawicielami władz uczelni odpowiedzialnymi za innowacje w obszarach kształcenia, 
a szczególnie kształcenia językowego. 
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Round 2

20/5/2013-24/5/2013 
Rīga, Latvia

Group No: 251

Working language:
English

Number of places: 12
Minimum required: 8

Type of visit:
General education 

Organiser(s):

KULSS Dmitrijs 
Ministry of Education and Science 
Valnu iela 2 
Riga, LV-1050 
Tel. 371 67 04 79 83 
Email: dmitrijs.kulss@izm.gov.lv 
Website: www.izm.gov.lv 

MUHINA Jelena 
Ministry of Education and Science 
Valnu iela 2 
Riga, LV-1050 
Tel. 371 67 04 79 83 
Email: jelena.muhina@izm.gov.lv 
Website: www.izm.gov.lv 

Keywords:

•  �autonomy (school or 
institution)

•  �financing

•  �leadership and management

Reforms in national education and training systems  

Economic downturn as catalyst for promoting 
education reforms 

WWW.
www.izm.gov.lv 

Category of themes:
Develop strategies for lifelong learning and mobility 

Why?
In recent years the Latvian education system has undergone a range of changes affecting all 
levels of education. Reforms themselves are usually not budget cuts and require additional 
funds. However, during the crisis of 2008-10 the national government faced a series of 
budget cuts in the education sector resulting in system reform. Although general education 
has suffered a lack of funds, the economic downturn has helped policy- makers to promote 
long-needed education reforms (due to the demographic situation) without reducing the 
quality of education provision.The visit will provide information and possibilities to contact 
people in three areas of transformation: implementation of student financing, school network 
optimisation without reducing education availability, and revision of general education 
curriculum. 

What?
Participants will learn about:
• 	general education system management aspects during budget cuts;
• 	�per-student financing formula and its implementation for financing general education 

institutions; 
• 	optimisation of general education network. 

How?
Participants will:
• 	visit the Ministry of Education and Science and institutions under the ministry;
• 	visit different types of general education institutions in rural and urban areas;
•	 meet key policy-makers in charge of reforms; 
• 	discuss reform issues with social partners. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	heads of departments,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
Latvijas izglītības sistēmā, skarot visus izglītības līmeņus pēdējos gados ir veiktas vairākas 
izmaiņas.Reformas parasti prasa papildu finanses, bet krīzes apstākļos valdība sastapās 
ar nepieciešamību vienlaikus ievērojami samazināt budžetu un uzsākt izglītības sistēmas 
reformu. Lai gan vispārējā izglītībā ir finanšu līdzekļu trūkums, tomēr ekonomiskā lejupslīde 
ir palīdzējusi politikas veidotājiem uzsākt reformas, kas sekmēs izglītības efektivitāti 
ilgtermiņā, vienlaikus saglabājot izglītības kvalitāti. Mācību brauciena laikā dalībniekiem 
būs iespēja satikties ar reformu veidotājiem un īstenotājiem, kā arī saņemt informāciju par 
reformas trim pīlāriem:
1.	 finansēšanas modeļa “Nauda seko skolēnam” ieviešana,
2.	 vispārējās izglītības iestāžu tīkla optimizācija un
3.	 izglītības satura pilnveide. 
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Developing links between VET and higher education  

Bolstering attractiveness of VET in Malta 

Round 2

20/5/2013-24/5/2013
Valletta, Malta

Group No: 252

Working language:
English

Number of places: 12
Minimum required: 8

Type of visit:
VET

Organiser(s):

ATTARD Reinhard 
European Union Programmes Agency 
Lifelong Learning Programme 
36 Old Mint Street 
Valletta, VLT 1514 
Tel. +356- 25 58 61 12 
Fax +356- 25 58 61 39 
Email: reinhard.attard@gov.mt 
Website: www.eupa.org.mt 

OLIVARI Antonio 
European Union Programmes Agency 
(EUPA) 
36, Old Mint Street 
Valletta, VLT 1514 
Tel. 00356 25 58 61 43 
Fax 00356 25 58 61 39 
Email: antonio.olivari@gov.mt 
Website: www.llp.eupa.org.mt 

Keywords:

•  �apprenticeship

•  �key competences

•  �teachers’ and trainers’ 
competences

WWW.
www.mcast.edu.mt – www.its.edu.mt – www.education.gov.mt – www.etc.gov.mt
www.mqc.gov.mt – www.llp.eupa.org.mt 

Category of themes:
Develop strategies for lifelong learning and mobility 

Why?
Making VET systems more open, flexible and attractive has been identified as a major 
part of the European economic, employment and social agenda, especially with today’s 
economic crisis. Opening a range of new pathways between VET and higher education is 
therefore essential to prepare and train individuals and equip them with the necessary skills 
and competences for them to be properly integrated into the labour market. A significant 
and successful achievement in recent years in Malta was to include VET at higher education 
level as an alternative to university education. This came into being with a desire to improve 
the status and quality of vocational education by including VET at higher education level or 
in other words to develop a parity of esteem between VET and university education.

What?
Participants will learn about:
• 	initiatives on a range of new pathways linking VET and higher education;
• 	methods and practices to increase the number of students in VET;
• 	methods and training for teachers and trainers actively involved in VET;
• 	new training approaches from VET institutions on preparing individuals for the labour market;
• 	methods and tools on how leading VET institutions in Malta collaborate with industry. 

How?
Participants will:
• 	�visit the leading VET institutions in Malta: the College of Arts, Science and Technology 

(MCAST)and the Institute for Tourism Studies (ITS);
• 	visit the main training organisation in Malta: the Employment and Training Corporation (ETC);
• 	observe teaching methods in a VET classroom;
• 	meet Directors of VET institutions, training organisations and key policy-makers;
• 	discuss and analyse strengths and weaknesses of local approaches and training methods;
• 	visit a workplace dependent on VET skills. 

Whom?
• 	Company training managers,
• 	directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of trade unions,
• 	researchers.

Short description in the host country’s language:
L-għan illi s-sistemi tal-edukazzjoni u taħriġ vokazzjonali isiru aktar aċċessibbli, flessibbli u 
attraenti huwa fost il-prioritajiet ewlenin tal-aġenda Ewropea rigward l-ekonomija, ix-xogħol 
u s-soċjeta’, b’mod partikolari minħabba l-kriżi ekonomika kurrenti. Għaldaqstant jeħtieġ illi 
toroq ġodda jinfetħu bejn l-edukazzjoni vokazzjonali u dik terzjarja ghall-preparament u taħriġ 
ta’ individwi b’abiltajiet u kompetenzi neċessarji għad-dinja tax-xogħol. Il-progress sinjifikattiv 
li sar dan l-aħħar f’Malta jikonċerna l-inklużjoni tal-edukazzjoni u taħriġ vokazzjonali fi ħdan 
fuq l-istess livell tal-edukazzjoni terzjarja bħala alternattiv għall-edukzazjonni offruta mill-
univerista’ (dik terzjarja). Dan kien sar bit twemmin li tiżdied il-kwalita’ tal-edukazzjoni 
vokazzjona. 
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Round 2

8/4/2013-12/4/2013 
Santiago de Compostela, 

Spain

Group No: 253

Working language:
English

Number of places: 15
Minimum required: 8

Type of visit:
Mixed 

Organiser(s):

LOSADA ALDREY Jose Alejo 
Service of Adult Education. 
Subdirección Xeral de Aprendizaxe 
Permanente e Ensinanzas de Réxime 
Especial. 
San Caetano, sn. 
Santiago De Compostela, 15781 
Tel. 0034 981546549 
Fax 0034 981546551 
Email: antonio.leon.molina@xunta.es 
Website: www.edu.xunta.es 

Keywords:

•  adult learning

•  social inclusion

Increasing adult participation in education and training  

Adult education in Spain: a look at Galicia 

WWW.
www.edu.xunta.es – www.edu.xunta.es/web/taxonomy/term/112
www.educacion.gob.es/ – www.faea.es/ 

Category of themes:
Develop strategies for lifelong learning and mobility 

Why?
Adult education is a basic issue for the economical and social development of our country, 
especially in less developed regions such as Galicia.
Santiago de Compostela is the capital of the region (autonomous community), where the 
regional Ministry of Education is based and where all education policy of the region is 
developed. 
The host institution is the service of adult education of the regional Ministry of Education. 
This service is responsible the coordinating all initiatives on adult education developed in 
Galicia region. 

What?
Participants will learn about:
• 	general organisation of adult education in Galicia;
• 	connections between adult education and VET;
• 	specific initiatives on adult education in Galicia: schools of different levels. 

How?
Participants will:
• 	receive general information from experts on adult education in Galicia;
• 	visit adult education schools in different social contexts;
• 	exchange information and opinions with teachers working in adult education. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	representatives of education and training networks and associations.

Short description in the host country’s language:
Esta visita ofrecerá una panorámica general de la educación de adultos en la Comunidad 
Autónoma de Galicia. En el presente contexto socioeconómico, muchos adultos retornan 
al sistema educativo para mejorar su formación y facilitar así el acceso al mundo laboral. 
Igualmente, los jóvenes buscan en esta modalidad de enseñanza una segunda oportunidad 
para obtener el título básico del sistema o enseñanza postobligatorias. En Galicia existe una 
oferta variada y flexible de educación de personas adultas, que abarca desde las enseñanzas 
básicas iniciales hasta el bachillerato o los ciclos superiores de formación profesional. A 
través de exposiciones de expertos, visitas a centros e intercambio con los profesionales, 
esta visita constituirá un acercamiento significativo a la educación de adultos. 
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Increasing adult participation in education and training  

An answer to a challenge: innovation in adult 
education 

Round 2

13/5/2013-17/5/2013 
Toledo, Spain

Group No: 254

Working language:
English

Number of places: 12
Minimum required: 8

Type of visit:
Mixed

Organiser(s):

HERNANDEZ FERNANDEZ Maria 
Belen 
Servicios Periféricos de la Consejería 
de Educación, Cultura y Deportes 
Avda de Europa, 26 
Toledo, 45003 
Tel. 0034 925288910 
Fax 0034 925288918 
Email: mbhernandez@jccm.es 
Website: www.jccm.es

Keywords:

•  adult learning

•  social inclusion

•  �validation of non-formal and 
informal learning

WWW.
www.educa.jccm.es/
www.educacion.gob.es/educacion/que-estudiar-y-donde/aprendizaje-largo-vida.html
http://edu.jccm.es/cea/gutierredecardenas/ – http://edu.jccm.es/cea/poligono/
https://centrovirtual.educacion.es/mentor/inicio.html 

Category of themes:
Develop strategies for lifelong learning and mobility 

Why?
Lifelong learning is a priority for the government of Castilla-La Mancha. The education 
department has set up different kinds of provision to encourage adults to continue to 
participate in learning, including outreach support for surrounding areas where distance 
learning is availabel to students who cannot attend class. 
The Provincial Office of Education in Toledo is an institution responsible for analysing 
reality, providing and managing all kinds of resources to meet every necessity identified in 
adult education. It emphasises a wide range of provision that meets flexibly both individual 
learners’ needs and changing needs of the economy and labour market. 

What?
Participants will learn about:
• 	adult education provision policies in Castilla-La Mancha;
• 	�how adult education has focused on flexible learning to improve quantity and quality of 

programmes offered;
• 	initiatives and teaching practice models implemented in adult education;
• 	participation of other public and private institutions in adult education;
• 	participation of adult education centres in the lifelong learning programme. 

How?
Participants will:
• 	observe the legal framework for adult education in Castilla-La Mancha;
• 	interact with officials, teachers and adult learners;
• 	visit adult education centres which offer flexible and varied programmes in lifelong learning;
• 	observe different teaching practice models. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	pedagogical or guidance advisers,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
En el informe de situación de 2008 del Consejo y de la Comisión Europea sobre la ejecución 
del programa de trabajo “Educación y Formación 2010”, se aprecia una evolución muy 
positiva en el porcentaje de participación en el aprendizaje permanente en España.
En Castilla La Mancha se consideró necesario crear un marco avanzado que permitiera a 
cada persona adaptarse a las rápidas transformaciones de la sociedad y participar como 
agente activo en la misma. La oferta es, por tanto, flexible y acorde con la realidad socio-
demográfica de la región y las demandas del mercado laboral. Además, tiene una función 
compensadora y propone acciones para promover la integración social de grupos con 
necesidades específicas (bolsas residuales de analfabetismo o inmigración).
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Catégorie thématique: 
Concevoir des stratégies pour l’éducation et la formation tout au long de la vie et la mobilité 

Pourquoi?
Le PRAO (Pôle Rhône-Alpes de l’Orientation) est un organisme qui anime et professionna-
lise les 21 réseaux de l’orientation tout au long de la vie identifiés de la région Rhône-Alpes 
(600 structures, 4000 professionnels). Pour cela, il développe des actions et des outils en 
partenariat avec les réseaux. 
Trois activités innovantes pourraient être mises en valeur dans le cadre de cette visite 
d’étude:
• 	la démarche qualité en orientation créée au niveau européen,
• 	les outils de professionnalisation VAE à distance,
• 	la création d’un référentiel de la fonction d’accueillant information généraliste. 

QUOI? 
Le participant découvrira:
• 	l’organisation singulière des réseaux de l’orientation en Rhône-Alpes;
• 	�la démarche d’amélioration de la qualité en orientation construite au niveau européen et 

son utilisation;
• 	l’amélioration des services «Accueil Information Généraliste»;
• 	l’organisation de la Validation des Acquis de l’Expérience en Rhône-Alpes et les outils créés.

COMMENT? 
Le participant:
• 	connaîtra le PRAO, le système d’orientation et les spécificités Rhônalpines;
•	 connaîtra et échangera avec les membres du groupe et intervenants;
• 	connaîtra la démarche qualité européenne AQOR et des exemples d’utilisation;
• 	testera et expérimentera cette démarche;
• 	connaîtra la VAE et ses outils dont les modules e-learning;
•	� visitera et échangera avec des structures d’orientation mettant en œuvre les actions ou 

dispositifs présentés; 
•	� échangera avec les autres membres du groupe et les intervenants sur ses pratiques au 

regard des sujets abordés. 

POUR QUI? 
• 	Directeurs de centres d΄orientation,
• 	directeurs de centres de validation,
• 	conseillers pédagogiques ou d΄orientation,
• 	représentants de chambres de commerce/d΄industrie/d΄artisanat,
• 	représentants de réseaux et d΄associations d΄enseignement et de formation,
• 	représentants de services éducatifs, d΄agences pour l΄emploi ou de centres d΄orientation,
• 	représentants d΄organisations d΄employeurs,
• 	représentants des autorités locales, régionales et nationales,
• 	représentants des syndicats.

Orientation tout au long de la vie pour l’apprentissage et le travail  

Les professionnels développent la qualité en 
orientation  

WWW.
www.enseignement.be
www.prao.org/partenariats-et-cooperations/qualite-de-l-orientation/
www.prao.org/vae/vae-et-entreprise/ – www.univ-ubs.fr
www-fc.univ-ubs.fr/43217835/0/fiche___pagelibre/&RH=FC_FR&RF=1305643190717
www.crijrhonealpes.fr – www.federation-cibc-rhonealpes.fr
www.ac-lyon.fr/rubrique-orientation-de-l-academie-de-lyon,129371,fr.html
www.intermife.fr 

Phase 2

9/4/2013-12/4/2013 
Lyon, France

Numéro de groupe: 255

Langue de travail:
Français

Nombre de places: 18
Minimum requis: 8

Type de visite:
Mixte

Organisateur(s):

GRIMAND Aline 
PRAO (Pôle Rhône-Alpes de 
l’Orientation) 
1, esplanade François Mitterrand
CS 20033 
Lyon, 69269 
Tel. 0033 426 73 48 85 
Email: agrimand@rhonealpes.fr 
Website: www.prao.org 

Mots clés:

•  assurance qualité

•  �orientation tout au long de la 
vie

•  �validation des acquis non 
formels et informels
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Orientation tout au long de la vie pour l’apprentissage et le travail  

Pôle Emploi: articuler des missions 
complémentaires «orientation et emploi» 

Catégorie thématique: 
Concevoir des stratégies pour l’éducation et la formation tout au long de la vie et la mobilité 

Pourquoi?
La mise en place récente du service public de l’orientation français (SPO) en lien avec 
les directives européennes sur l’orientation tout au long de la vie, donne au Pôle Emploi 
deux nouvelles missions: l’orientation professionnelle et la formation. Il s’engage dans la 
réalisation de différents projets: mise en place de services à distance (téléphone, internet), 
renouvellement de l’offre de service orientation et formation, développement de la méthodo-
logie et des outils adaptés, renforcement des compétences des intervenants.
L’implantation de la nouvelle direction de l’Orientation et de la Formation, permet de propo-
ser aux participants de visiter des structures délivrant des services variés.

QUOI? 
Le participant découvrira:
• 	l’organisation mise en place pour délivrer les prestations d’accompagnement;
• 	�les agences de services spécialisés (A2S) répondant à des besoins ou des publics parti-

culiers (accompagnement des licenciés économiques, définition de projets professionnels, 
construction de parcours de formation, etc.);

• 	l’articulation entre agences spécialisées et généralistes; 
• 	�comment Pôle Emploi s’est saisi de l’opportunité offerte par la mise en place du SPO pour 

développer de nouvelles prestations;
• 	les divers canaux de délivrance des services d’information et d’orientation. 

COMMENT? 
Le participant :
• 	suivra une conférence sur le nouveau paysage français de l’orientation;
• 	�visitera une agence de service spécialisée délivrant la nouvelle offre de services orien-

tation et une Cité des Métiers (ou autre structure) pour laquelle Pôle Emploi intervient 
comme partenaire;

• 	rencontrera des conseillers et des psychologues du travail;
• 	�assistera à une présentation détaillée d’outils spécifiques conçus et déployés par la Direction 

de l’Orientation et de la Formation. 

POUR QUI? 
• 	Directeurs de centres d΄orientation,
• 	directeurs de centres de validation,
• 	conseillers pédagogiques ou d΄orientation,
• 	représentants de services éducatifs, d΄agences pour l΄emploi ou de centres d΄orientation.

WWW.
www.pole-emploi.fr/accueil – www.pole-emploi.org – www.pole-emploi-evenements.fr 
www.webtv.pole-emploi.fr – www.pole-emploi.fr/informations/-@/spectacle/
www.pole-emploi-international.fr – www.centre-inffo.fr 

Phase 2

10/6/2013-13/6/2013 
Paris, France

Numéro de groupe: 256

Langue de travail:
Français

Nombre de places: 12
Minimum requis: 6

Type de visite:
Mixte

Organisateur(s):

PICQUETTE Marc 
Pôle Emploi – Direction de 
l’Orientation et de la Formation 
1-5, avenue du Docteur Gley 
Paris Cedex 20, 75987 
Tel. 0033 140 30 62 48 
Fax 0033 140 30 69 20 
Email: marc.picquette@pole-emploi.fr 
Website: �www.pole-emploi.org www.

pole-emploi.fr 

Mots clés:

•  besoins de compétences

•  mobilité des travailleurs

•  �orientation tout au long de la 
vie
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Themenbereiche:
Entwicklung von Strategien für lebenslanges Lernen und Mobilität 

WARUM?
Ein gemeinsames Ziel von Ungarn und der EU ist die Steigerung der Mobilität in der Berufsbildung. 
Einer der wichtigsten Akteure in der qualitativen Mobilität sind Wirtschaftsunternehmen, deshalb ist 
ihre Kooperationsbereitschaft in der Verwirklichung von Mobilitätsprojekten von großer Bedeutung. 
Die Stiftung Wexedu hat langjährige Erfahrungen mit der Organisation von internationalen 
Projekten gesammelt. Die Einrichtung hat es sich zum Ziel gesetzt, durch die Präsentation 
von guten Beispielen und erfolgreichen Projekten und durch Erfahrungsaustausch die Qualität 
von Mobilitätsprogrammen zu verbessern und die Zusammenarbeit zwischen der Welt der 
Bildung und der Welt der Arbeit effektiver zu gestalten. 

WAS?
Die Teilnehmer werden Folgendes lernen:
• 	erstklassige internationale Mobilitätsprojekte kennen lernen;
• 	�die effektive Zusammenarbeit zwischen berufsbildenden Schulen, Stiftungen und 

Unternehmen untersuchen;
• 	�ein Programm zusammenstellen, mit dessen Hilfe sie die Wirtschaftsunternehmen zur 

Teilnahme an Mobilitätsprogrammen motivieren können;
• 	�einen Katalog für Techniken und Methoden zur Argumentation und zur Kommunikation für 

die Kontaktaufnahme erstellen. 

WIE?
Die Teilnehmer werden:
• 	�Schulen und Einrichtungen besuchen, die erfolgreiche Leonardo-Mobilitätsprojekte 

durchgeführt haben;
• 	�Arbeitgeber mit langjährigen Erfahrungen auf dem Gebiet internationaler Zusammenarbeit 

treffen;
• 	�an Workshops zum Thema „direkter und indirekter Nutzen von Mobilitätsprojekten für das 

Unternehmen“ teilnehmen. 

WER?
• 	Bildungsbeauftragte in Unternehmen,
• 	Leiter von Bildungs- und Berufsbildungseinrichtungen und -anbietern,
• 	Leiter von Berufsberatungszentren,
•	 Schulleiter, Lehreraus- und -fortbildner,
• 	Inhaber/Geschäftsführer von kleinen und mittleren Unternehmen,
•	 Bildungs- oder Berufsberater,
• 	Vertreter der Industrie- und Handelskammern sowie der Handwerkskammern,
• 	Vertreter von Bildungs- und Berufsbildungsnetzwerken und -vereinigungen,
• 	Vertreter von Bildungsdienstleistern, Arbeitsämtern/-agenturen oder Beratungszentren,
• 	Vertreter von Arbeitgeberorganisationen und Interessenvereinigungen,
• 	Vertreter von Arbeitnehmerorganisationen und Interessenvereinigungen.

Mobilität zu Lernzwecken in der allgemeinen und beruflichen Bildung  

Effektive Motivation von Arbeitgebern zur 
Teilnahme an Mobilitätsprojekten 

WWW.
www.ifa.or.at/fileadmin/user_upload/Nutzen-von-Auslandspraktika_Endbericht_mit_Anhang.pdf
www.kmu-europaforum.eu/bildung/fit-fuer-europa-fit-fuer-das-unternehmen-promoa 
www.euregio-zertifikat.de/Dokumente_mobiproj_03-07-09/Was_ist_ProMOA_%28zip_
ProMOA%29.pdf 

Antragsrunde 2

22/4/2013-26/4/2013 
Szentendre, Ungarn

Gruppennummer: 257

Arbeitssprache:
Deutsch

Anzahl der Teilnehmerplätze: 15
Erforderliche Mindestanzahl: 8

Art des Besuches:
Berufsbildung 

Organisator(en):

KHIM Ingrid 
WEXEdU Foundation 
8/a. Mathiasz str. 
Szentendre, 2000 
Tel. +36-70 866 08 83 
Fax +36-26 30 05 11 
Email: khim@wexedu.hu 
Website: www.wexedu.hu 

Schlüsselwörter:

•  Aeltere Arbeitnehmer

•  �Nationale 
Qualifikationsrahmen
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Learning mobility in education and training  

Increasing attractiveness of VET through 
Leonardo da Vinci mobility  

Round 2

20/5/2013-24/5/2013 
Brasov, Romania

Group No: 258

Working language:
English

Number of places: 15
Minimum required: 6

Type of visit:
VET

Organiser(s):

ANTAL Annamaria 
Colegiul Tehnic Remus Răduleţ 
Str. Zizinului, no.106 
Braşov, 500347 
Tel. +40 07 23 61 87 16 
Fax +40 03 68 00 61 00 
Email: antal_annamaria@yahoo.com 
Website: www.ctrr.uv.ro 

BUKSA Ioan Sorin 
Grup Şcolar Victor Jinga 
Str. Episcop Popeea, no.20 
Săcele, 505600 
Tel. +40 02 68 27 50 90 
Fax +40 02 68 27 50 90 
Email: directiunea@liceulvictorjinga.ro 
Website: www.liceulvictorjinga.ro 

Keywords:

•  Europass

•  learners’ mobility

•  lifelong learning programme

WWW.
www.europass-ro.ro/ 

Category of themes:
Develop strategies for lifelong learning and mobility 

Why?
Raising attractiveness of VET is vital as rates of unemployment are increasing in Brasov 
county. Local policies of Braşov and Săcele aim to increase employability.
In the past decade, the host institutions Colegiul Tehnic Remus Raduleţ and Grup Şcolar 
Victor Jinga, both VET organisations with expertise in carrying out Leonardo da Vinci mobility 
projects since 1998, have made considerable efforts to attract students from Brasov county 
and provide local companies with a highly-skilled and competitive workforce. Other VET 
institutions can also share their experiences and good practices as VET mobility already 
represents a succesful tool in developing learners’ skills more efficiently and according to 
labour market needs. 

What?
Participants will learn about:
• 	ways to improve and develop VET through Leonardo da Vinci mobility projects;
• 	experiences of VET organisations in Brasov county;
• 	successful methods and good practices for developing competences through mobility;
• 	�cooperation networks with local, regional, national and international organisations and 

companies. 

How?
Participants will:
• 	visit VET organisations with experience in Leonardo da Vinci mobility;
• 	exchange ideas and good practices on VET mobility;
• 	�meet local companies directors, head teachers, guidance counsellors, participants to 

mobility. 

Whom?
• 	Directors of education and vocational training institutions, centres or providers,
• 	directors of guidance centres,
• 	directors of validation or accreditation centres,
• 	educational and vocational training inspectors,
• 	head teachers, teacher trainers,
• 	heads of departments,
• 	pedagogical or guidance advisers,
• 	representatives of chambers of commerce/ industry/crafts,
• 	representatives of education and training networks and associations,
• 	representatives of educational services, labour offices or guidance centres,
• 	representatives of local, regional and national authorities.

Short description in the host country’s language:
Scopul vizitei de studiu îl constituie realizarea unui schimb de idei şi experienţe privind 
rolul mobilităţilor Leonardo da Vinci în optimizarea inserţiei sociale, pentru toate categoriile 
de participanţi la mobilităţi. Organizaţiile gazdă vor împărtăşi participanţilor rezultatele 
experinţei de peste un deceniu în implementarea mobilităţilor şi exemple de bună practică 
privind creşterii atractivităţii VET. Activităţile vor cuprinde, dezbateri, mese rotunde, ateliere 
de lucru, vizite la instituţii cu experienţă în derularea mobilităţilor. Activităţile vor fi axate pe 
identificarea influenţei perioadei de mobilitate asupra dezvoltării personale şi profesionale 
a participanţilor. 



300    CEDEFOP – STUDY VISITS

1.  Encouraging cooperation between the worlds of education, training and work

1.1.  Description
Europe 2020 strategy puts strong emphasis on education and training to promote ‘smart, sustainable and 
inclusive growth’ (Council of the European Union, 2010e). In the strategic framework for European cooperation 
in education and training after 2010, the Council of the European Union stresses that it is important to develop 
partnerships between education and training providers and businesses, research institutions, cultural actors 
and creative industries to promote innovation and increase employability and entrepreneurial potential of 
all learners (Council of the European Union, 2009a).  Broader learning communities, involving representatives 
of civil society and other stakeholders, should be promoted to create a climate conducive to creativity and 
better reconciling professional and social needs, as well as individual wellbeing (Council of the European 
Union, 2009b). 

The economic crisis facing Europe requires immediate and efficient measures that will aid long-term 
economic and social development, reinforce competitiveness, support employability and strengthen social 
cohesion. The European Commission in its communication, A shared commitment for employment (2009a), 
outlined three key priorities that should help Member States design and implement appropriate and effective 
employment policies: maintaining employment, creating jobs and promoting mobility; upgrading skills and 
matching labour market needs; and increasing access to employment. 

Initial education and training provides the skills base to build on. The knowledge, skills and competences 
people acquire during initial education and training can help them move successfully into employment and later 
adjust to emerging requirements, working methods and jobs. The Council conclusions on new skills for new 
jobs (Council of the European Union, 2010d) reflect on how people can be better educated and trained to take 
up jobs that do not yet exist. The 2011 Cedefop’s skills forecast update for sectors and occupations suggests 
that  demand for skills, as measured by formal qualifications, will increase, yet many young Europeans leave 
school without an upper secondary level qualification. Of job openings expected to arise by 2020, 32 million 
will require high qualifications, 36.5 million will require medium-level qualifications and 6.7 million will require 
low qualifications (Cedefop, 2011b). The skills in many current jobs will change and require people to update 
them continuously, in other cases people will need to adapt to new jobs.

It is important to make education and training more relevant to the world of work. To achieve this, it 
is necessary to encourage dialogue between education and training institutions at all levels - from schools 
to vocational, adult and higher educational institutions – and partners in the labour market, more specifically 
enterprises and employers (Council of the European Union, 2009d). As highlighted in the Bruges communiqué 
on enhanced European cooperation in vocational education and training (VET), partnerships between 
education and training providers, social partners, enterprises, employment services and other stakeholders 
can create conditions for young people to acquire the knowledge, skills and competences to integrate quickly 
into the labour market and adjust to emerging working requirements (Bruges communiqué, 2010). This kind 
of cooperation can take different forms (Council of the European Union, 2009a), such as:
•	� creating education and training programmes based on learning outcomes that reflect the needs of the labour 

market;
•	� curriculum development aimed at developing key competences and complementing theoretical content with 

practical components from the world of business;
•	 work placements and internships of teachers and learners that make them familiar with a real work environment;
• 	participation of professionals and entrepreneurs in the teaching-learning process;

The European social partners have developed their own framework of actions for lifelong learning 
competence development and qualifications, but are also partners in the Commission’s and countries’ efforts 
to make VET in Europe better and more attractive. Social partners should be supported to play their 
part in organising, providing and financing training, but should also promote workplace learning improving 
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employability prospects of workers and broadening access to lifelong learning (European Commission, 
2010a). For lifelong learning to become a reality for all, irrespective of age and qualification levels, ordinary 
workplaces must become primary places of learning (Cedefop, 2011a).

Study visits will present approaches and examples of good practice on:
(a)	 education and training’s contribution to improving knowledge, skills and competences for the labour market;
(b)	� analysing emerging skills needs and gaps in EU Member States labour markets and developing policies to 

address these;
(c)	� designing and implementing activities such as transition from education and training to work, occupational 

guidance and workplace learning to increase employability;
(d)	� incentives and initiatives developed at national and regional levels for education and training institutions to 

cooperate with external partners, including parents, municipalities, enterprises, social partners, NGOs, etc.;
(e)	 national, regional and local examples of participative governance.

1.2.  List of topics for study visits
•	 Transition from education and training to the world of work
•	 Workplace learning
•	 Integration of disadvantaged groups into the labour market
•	 Increasing attractiveness of VET
•	 Social partners’ contribution to lifelong learning
•	 Cooperation between education and training institutions, enterprises and local communities.
•	 New skills for new jobs
•	 Fostering entrepreneurship and employability

1.3.  Keywords
•	 Adult learning,
•	 apprenticeship,
•	 entrepreneurship,
•	 financing,
•	 key competences,
•	 leadership and management,
•	 lifelong guidance,
• 	 older workers,
•	 school environment,
•	 skill needs,
•	 social inclusion,
•	 social partners,
•	 sustainable development,
•	 validation of non formal and informal learning,
•	 work placement.

2.  �Supporting initial and continuous training of teachers, trainers and education and 
training institutions’ managers 

2.1.  Description
The strategic framework for European cooperation in education and training (Council of the European Union, 
2009b) after 2010 reiterates the need for high quality teaching through adequate initial teacher education 
and continuous professional development and through making teaching an attractive career choice. 
Flexible training provision and investment must be provided to initial and continuing training for teachers and 
trainers due to the changing labour markets and working environments (Bruges communiqué, 2010). More 
attention should be given to induction and probation programmes to deal with shortages of teaching skills 
and large numbers of young teachers leaving the profession. Coherent induction programmes should offer 
professional, social and personal support for beginning teachers (European Commission, 2010 l, p.16-18).

Perception of the role of the teacher (trainer) has changed in recent years with more expectation from 
teachers as well as from schools in general. Key players in supporting the learning experience of learners, 



302    CEDEFOP – STUDY VISITS

teachers and trainers need to take greater responsibility for updating and developing their own knowledge 
and skills (Council of the European Union, 2009c) and adapt their skills and working practices to a changing 
context. There is convergence in the roles of teachers and trainers: a trainer in a work-based setting will need 
more pedagogical competences and must play a supportive and mentoring role; while a teacher in a school 
will need, like a trainer, a good understanding of work practices (European Commission, 2010a).

Teachers need to work with more heterogeneous groups of students and improve integration of 
disadvantaged students into mainstream education and training. Teachers and trainers need to master, 
develop and apply new teaching and training approaches and reflective thinking. This also implies more 
individualised approaches to teaching and learning, good communication skills, methods of teamwork, 
democratic schooling management and supportive mechanisms for pupil assessment and school evaluation. 
Teachers should be more involved and active in school improvement processes.

New demands have made policy-makers and leaders of educational and training institutions look much 
more forward than before and changed the role of school leaders across Europe. School leaders nowadays 
are at the forefront and central actors of school improvement efforts. There is a need for effective leadership 
skills and competences (including financial management, ICT skills, staff motivation, quality assurance, 
communication, etc.) to embrace change and new roles. During the informal meeting of Ministers for Education 
in Gothenburg in September 2009, it was stressed that with students and teachers, school leaders should 
benefit from ‘opportunities to share good practice and professional development across national boundaries’ 
(Swedish Presidency of the European Union, 2009).

Improving quality and efficiency of education and training remains a strategic objective for European 
cooperation in education and training. Council conclusions on a strategic framework for cooperation (Council 
of European Union, 2009b) stressed the importance of improving governance and leadership of education and 
training institutions and developing effective quality assurance systems.

Building quality includes capacity building of teachers, school leaders, trainers and training managers, 
policies to build bridges with parents, modernising curricula and broadening extra-curricular activities, 
improving infrastructure and establishing a respectful environment. Quality assurance mechanisms are 
important at all levels of education including assessing students’ competences, institutional self-assessments, 
external and internal evaluations, transparency and validating results. Involving, for example, social partners 
and actors from the labour market (‘learning communities’) in evaluation and validation of results is becoming 
more and more frequent.

In vocational education and training, the Bruges communiqué emphasises the need to give high priority to 
quality assurance in European cooperation in vocational education and training for the period 2011-20 (Bruges 
communiqué, 2010). Quality assurance is necessary to build up common trust which will ease mobility and 
recognition of skills and competences between VET systems. Member States should establish by 2015 quality 
assurance frameworks for VET providers, which also applies to associated workplace learning in accordance 
with the EQAVET recommendation (European Parliament; Council of the European Union, 2009b). 

Study visits will present developments and measures making teaching and training more attractive, improving 
leadership and raising quality by highlighting:
(a)	 programmes designed to recruit and retain highly qualified staff in all educational and training professions;
(b)	 the quality and competences of leaders of education and training providers;
(c)	 ongoing professional development of teachers and trainers;
(d)	 initiatives easing mobility of teachers and trainers;
(e)	 measures to increase quality of education and training provision.

2.2.  List of topics for study visits
•	 Quality assurance mechanisms in schools and training institutions
•	 Teachers’ and trainers’ initial training, recruitment and evaluation
•	 Teachers’ and trainers’ continuing professional development and career opportunities
•	 Leadership and management in schools and training providers

2.3.  Keywords
•	 Autonomy (school or institution),
•	 evaluation (school or institution),
•	 leadership and management,
•	 quality assurance,
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•	� status of teachers and trainers,
•	 teachers’ and trainers’ competences,
•	� teachers’ and trainers’ mobility,
•	 teachers’ and trainers’ qualifications.

3.  �Promoting acquisition of key competences throughout the education and training system 

3.1.  Description
The recommendation of the European Parliament and the Council on key competences for lifelong learning 
(European Parliament; Council of the European Union, 2006a) defined a framework combining knowledge, 
skills and attitudes which all individuals need for personal fulfilment, active citizenship, social inclusion and 
employment. It is a reference tool to support policy-makers, education and training providers, employers and 
learners.

Key competences are a priority for all age groups. Young people should acquire key competences by the 
end of initial education and training to a level that equips them for adult life and provides a basis for further 
learning and working life. Adults need to develop and update their key competences throughout their lives to 
adapt flexibly to a rapidly changing world.

Key competences are: communication in the mother tongue, communication in foreign languages, 
mathematical competence and basic competences in science and technology, digital competence, learning 
to learn, social and civic competences, sense of initiative and entrepreneurship, cultural awareness and 
expression.

The strategic framework for European cooperation in education and training (ET 2020)  (Council of the 
European Union, 2009b) reinforced the need for everyone to acquire key competences, placing it as one of 
the strategic objectives to improve creativity and innovation, including entrepreneurship at all levels of 
education and training. Education for entrepreneurship, meaning a sense of initiative, ability to turn ideas into 
practice, creativity and self-confidence, should be encouraged and accessible to all VET students, across 
all curricula and fields of study, enabling practical experiences in enterprises, and involving experts from 
businesses (Council of European Union, 2010f). It should build awareness of self-employment as a career 
option and train them to start their own businesses. Entrepreneurship must become a normal part of the 
competence framework of teachers and trainers (European Commission, 2010a).

Recent research shows there is a trend across the EU towards competence-based teaching and 
learning and a learning outcomes approach (Council of the European Union, 2010a) that forms part 
of an innovative approach to teaching and learning. European countries have made good progress in 
developing school curricula with more emphasis on cross-curricular approaches and ‘real-life’ applications 
that support development of students’ key competences necessary for personal fulfilment, active citizenship 
and employability. Although improving literacy and basic skills still requires effort, transversal competences 
(digital competence, social skills, cooperation skills and learning skills) are gaining more and more attention. 
They are essential to people for adapting to various working environments and being active citizens. There is 
also growing demand from employers for these competences (Council of the European Union, 2010b).

The European year of voluntary activities promoting active citizenship 2011 supported efforts of the EU, 
Member States, local and regional authorities to create the conditions in civil society conducive to volunteering 
in the EU.

For the first time in 2010 the Council tackled the issue of education for sustainable development (ESD) 
integrating economic, social and environmental perspectives. It calls in its conclusions the Member States 
to mainstream sustainable development in all areas of education and training and to support ESD in their 
national lifelong learning strategies (Council of the European Union, 2010g).

Those attending study visits on these themes will get acquainted with measures taken by participating 
countries to develop key competences for young people and adults and promote creative and innovative 
approaches to education and training, such as:
(a)	� national, regional, local policies to increase the level of key competences and support creativity and innovation;
(b)	� national curricular reforms or regional and local developments in school curricula;
(c)	 specific initiatives and projects which promote development of key competences, creativity and innovation;
(d)	 new approaches to organising learning and teaching;
(d)	 innovative methods, learning environments, learning materials or assessment techniques.
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3.2.  List of topics for study visits
•	 Increasing literacy and numeracy levels
•	 Language teaching and learning
•	 Use of ICT in learning
•	 Education for entrepreneurship
•	 Education for active citizenship and sustainable development
•	 Developing creativity in learning and teaching
•	 Learning mathematics and science

3.3.  Keywords
•	 Adult learning,
•	 communication in foreign languages,
•	 communication in the mother tongue,
•	 competences in science and technology,
•	 content and language integrated learning (CLIL),
•	 cultural awareness and expression,
•	 curriculum,
•	 digital competence,
•	 extra-curricular activities,
•	 health education,
•	 innovative approaches,
•	 intercultural education,
•	 learning to learn,
•	 mathematical competence,
•	 parents involvement,
•	 personalised learning,
•	 skill needs,
•	 social and civic competences,
•	 social inclusion,
•	 student assessment,
•	 sustainable development,
•	 volunteering, 
•	 young people.

4.  �Promoting social inclusion and gender equality in education and training, including 
integration of migrants  

4.1.  Description
The strategic framework for European cooperation in education and training (ET 2020) (Council of the 
European Union, 2009b) sets promoting equity, social cohesion and active citizenship as a strategic priority 
for Member States until 2020.  Education and training systems should aim to ensure that all learners — 
including those from disadvantaged backgrounds, those with special needs and migrants — complete their 
education, through, where appropriate,  second-chance education and more personalised learning. By doing 
this, education and training systems contribute to reducing social inequalities and enable citizens to realise 
their full potential (Council of the European Union, 2011b).

Reducing the share of early school leavers to 10% from the current level of 14.4% in both general 
education and VET is one of the headline targets of Europe 2020 strategy. The Commission approved in 2011 
an action plan that will help Member States to achieve this headline target by the end of the decade. (Council 
of the European Union, 2011a). VET in particular can contribute to reducing the percentage of early school 
leavers   through a combination of both preventive and remedial measures for example, through labour market 
relevant VET, increased work-based learning and apprenticeships, flexible learning pathways, effective 
guidance and counselling, and by learning content and methods that acknowledge young people’s lifestyles 
and interests, while maintaining high-level quality standards for VET (Bruges communiqué, 2010). 
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Access to pre-primary education is essential for a good start in life as it promotes children’s sociability 
and lays the basis for further learning. It is especially important for children from families with low incomes, 
ethnic minorities and migrants. 

Member States have introduced alternative (more flexible) forms of education and training, second-chance 
programmes, mechanisms for informing parents about absences and reduced costs by providing free 
course materials and transportation. Close cooperation between general education and vocational sectors 
and ‘second-chance’ schools for adults is important. For children with special needs, access is increasingly 
considered as being given the possibility to attend general or special education based on what provides the 
best learning possibilities for the individual child. At higher education level, free education is key as tuition fees 
may reduce access.

Member States should develop diverse pathways through VET to further learning and employment. They 
should also improve public training programmes for the unemployed and disadvantaged learners. The quality 
and relevance of such programmes can be improved by encouraging stakeholder partnerships at regional and 
local levels and by promoting private sector involvement. 

All students should have an equal chance to succeed; success should not be dependent on circumstances 
outside the control of the pupil or student, such as the financial position of the family, parental education, 
parental occupational status, geographic location, ethnic and racial identity, gender and disability. At 
compulsory school level, the possibility for pupils who drop out of school to get a ‘second chance’ to learn has 
also received considerable attention. The role of initial vocational training in equipping these pupils with skills, 
knowledge and qualifications is important for their integration into society. More initiatives are still needed in 
most Member States to reduce the number of early school leavers and fight inequity due to socioeconomic 
disadvantages. Individualised support for pupils at risk can include provision of personalised learning, 
counselling, mentorship and tutorship systems, welfare support and extracurricular activities in support of 
learning (Council of the European Union, 2010c).

Study visits will present developments and measures on the following:
(a)	� developing and implementing measures to improve access to education and training for disadvantaged 

groups;
(b)	� designing and carrying out activities to achieve equity.

4.2.  List of topics for study visits
•	 Early learning opportunities
•	 Personalised learning approaches
•	 Measures to prevent early school leaving
•	 Equal opportunities for disadvantaged groups

4.3.  Keywords
•	 Adult learning,
•	 drop-outs,
•	 education and training attainment,
•	 gender equity,
•	 lifelong guidance,
•	 migrants and minorities,
•	 older workers,
•	 pre-primary learning,
•	 social inclusion,
•	 special needs, 
•	 volunteering.
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5.  �Developing strategies for lifelong learning and mobility 

5.1.  Description
Making lifelong learning and mobility a reality is one of the strategic objectives for European cooperation 
in education and training after 2010 (Council of the European Union, 2009b). Most countries have made 
progress in defining unified and overarching lifelong learning strategies. Cooperation should address learning 
in all contexts – whether formal, non-formal or informal – and at all levels: from early childhood education 
and schools through to higher education, vocational education and training and adult learning. The Bruges 
communiqué on enhanced European cooperation in vocational education and training calls for more actions 
to ensure maximum access to lifelong learning so that people have opportunities to learn at any stage in life 
and by making routes into education and training more open and flexible (Bruges communiqué, 2010).

Exchanging information on different policy options can help advance reforms of national education and 
training systems and, with other common learning activities, progress towards the common objectives and 
benchmarks for lifelong learning. Coherent and comprehensive lifelong learning strategies integrating 
education, higher education, adult learning and VET still need to be implemented. A holistic approach 
connecting lifelong learning and VET with other policy areas such as macroeconomics, employment, 
competition, enterprise, research and innovation, and social policies is crucial.

Mobility of citizens, especially as part of education and training, helps promote a feeling of belonging to 
Europe, developing European awareness and emergence of European citizenship. More practically, it allows 
young people to improve their personal skills and employability, and teachers and trainers to broaden their 
experience and improve their skills. Finally, in an international economy, ability to educate oneself and work in 
a multilingual environment is essential for the competitiveness of the European economy. The lifelong learning 
programme supports exchanges and connections between people, institutions and countries.

The youth on the move initiative (Council of the European Union, 2010h) underlines the value of 
learning mobility and proposes that its benefits should be made more available to all young people. In line 
with it, new innovative approaches should be explored on how mobility in VET, particularly of apprentices, 
can be strengthened. The 2006 European quality charter for mobility (European Parliament; Council of the 
European Union, 2006b) provides guidance on mobility arrangements for learning or other purposes, such as 
professional improvement, to both young people and adults while the European Commission’s green paper 
on promoting the learning mobility of young people (European Commission, 2009b) deals with issues from 
preparation until the follow up of a mobility period. It also addresses the main barriers and obstacles to mobility 
and asks for suggestions and examples of good practice to overcome them.

To promote mobility of European citizens as well as their qualifications and learning achievements, several 
common tools, principles and frameworks have been or are being developed at European level. They all 
aim to strengthen European cooperation and improve transparency, recognition and quality assurance in all 
sectors of education and training.

The European qualifications framework (EQF, 2011) is a common European reference framework 
which links countries’ qualifications to make them more readable and understandable across different 
countries and systems in Europe. It has two principal aims: to promote citizens’ mobility between countries 
and lifelong learning. The EQF also serves as a common European reference point for those international 
sector organisations that wish to develop their own qualifications across countries More and more European 
countries are developing and implementing comprehensive national qualifications frameworks (NQFs) 
which cover all subsystems and which are closely – although not exclusively – related to EQF. An NQF is a 
tool supporting coherence of policy development and lifelong learning aiming at improving access, progression 
and recognition of learning outcomes. 

Europass (2010) is a tool to make citizens’ knowledge, skills and qualifications clearly and easily 
understood, and foster mobility in Europe. It consists of five documents: curriculum vitae, language passport, 
Europass mobility, certificate supplement and diploma supplement. According to the Bruges communiqué, 
a European Skills Passport will be developed as part of Europass by 2012, to help citizens record their 
skills gained during formal or non-formal learning experiences. 

Transparency of qualifications and recognition of learning outcomes is further supported by tools that 
help learners transfer credits gained during learning periods in their own country or abroad. These are: the 
European credit system for vocational education and training (ECVET) (European Parliament; Council of 
the European Union, 2009a) for vocational education and training (VET) and the European credit transfer and 
accumulation system (ECTS) for higher education. In 2009, the European Parliament and Council adopted 
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a recommendation on establishing a European credit system for vocational education and training (ECVET). 
The European quality assurance reference framework for vocational education and training (European 
Parliament; Council of the European Union, 2009b) was adopted by the European Parliament and Council 
in 2009 as a reference instrument to help authorities of Member States to promote and monitor continuous 
improvement of their national VET systems. 

High quality guidance and counselling services support citizens’ lifelong learning, career management 
and achievement of personal goals. Lifelong guidance contributes to achieving wider goals of full employment, 
high educational attainment and economic growth. In 2008, the Council of the European Union adopted a 
resolution on better integrating lifelong guidance into lifelong learning strategies (Council of the European 
Union, 2008d) that reinforced the role of lifelong guidance in European education, training and employment 
policy development and implementation.

Although Member States have achieved a lot of progress in lifelong learning strategies, very strong 
inequalities exist in learning participation for adults (Council of the European Union 2008a). One of the big 
challenges until 2020 is to increase participation in learning opportunities for the low skilled adults and in 
particular older workers. The European Parliament endorsed 2012 as the European year for active ageing 
and solidarity between generations aiming to create better job opportunities and working conditions for the 
growing number of older people in Europe. Member States should implement efficient adult learning systems 
that provide adults with key competences and increased labour market access.
Study visits will present developments on:
(a)	� reforms in education and training, policy measures for implementing integrated lifelong learning strategies;
(b)	 policy measures to increase adult participation in lifelong learning;
(c)	� implementation of flexible learning pathways and transition between different parts of national systems;
(d)	 initiatives and projects on learning mobility in different learning contexts;
(e)	 initiatives and projects which promote the widest access to mobility for individuals;
(f)	 developing and implementing qualifications frameworks with reference to the EQF;
(g)	� recognition of the knowledge, skills and competences people acquire outside formal education systems, 

for example, at work, in voluntary activities or their family lives.

5.2.  List of topics for study visits
•	 National and sectoral qualifications frameworks linked to EQF
•	 Tools to promote transparency of qualifications and mobility of citizens
•	 Validation of non-formal and informal learning
•	 Reforms in national education and training systems
•	 Developing links between VET and higher education
•	 Implementation of flexible learning pathways
•	 Increasing adult participation in education and training
•	 Lifelong guidance for learning and working
•	 Learning mobility in education and training

5.3.  Keywords
•	 Adult learning,
•	 disadvantaged groups
•	 Europass,
•	 European credit system for vocational education and training (ECVET),
•	 European credit transfer system (ECTS),
•	 European qualifications framework (EQF),
•	 learners’ mobility,
•	 learning outcomes,
•	 lifelong guidance, 
•	 lifelong learning programme,
•	 low skilled,
•	 migrants and minorities,
•	 national qualifications frameworks,
•	 older workers,
•	 skill needs,
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•	 social partners, 
•	 teachers’ and trainers’ mobility,
•	 transparency of qualifications,
•	 validation of non-formal and informal learning,
•	 workers’ mobility.
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1.  Encourager la coopération entre les mondes de l’éducation, de la formation et du travail 

1.1.  Description
La stratégie Europe 2020 fait de l’éducation et de la formation un domaine d’action prioritaire pour œuvrer 
à une «croissance intelligente, durable et inclusive» (Conseil de l’Union européenne, 2010d). Le cadre 
stratégique actualisé pour la coopération européenne dans le domaine de l’éducation et de la formation 
après 2010 souligne l’importance de développer des partenariats entre les prestataires d’enseignement et de 
formation et les entreprises, les instituts de recherche, les acteurs culturels et les industries créatives pour 
promouvoir l’innovation ainsi que pour «améliorer l’aptitude à l’emploi et l’esprit d’entreprise de l’ensemble 
des apprenants» (Conseil de l’Union européenne, 2009c). Il convient de promouvoir des communautés 
d’apprentissage plus étendues, associant des représentants de la société civile et d’autres parties prenantes, 
afin de créer un climat propice à la créativité et de mieux concilier les besoins professionnels et sociaux, ainsi 
que le bien-être individuel (Conseil de l’Union européenne, 2009a). 

La crise économique qui frappe l’Europe exige des mesures immédiates et efficaces pour stimuler le 
développement économique et social à long terme, renforcer la compétitivité et la cohésion sociale et soutenir 
l’employabilité. La Commission européenne, dans sa communication intitulée «Un engagement commun 
en faveur de l’emploi» (2009a), énonce trois priorités essentielles qui devraient aider les États membres 
à élaborer et à mettre en œuvre des politiques de l’emploi appropriées et efficaces: préserver les emplois 
existants, en créer de nouveaux et encourager la mobilité; mettre à niveau les compétences et assurer leur 
cohérence avec les besoins du marché du travail; faciliter l’accès à l’emploi.

L’enseignement général et professionnel fournissent les compétences de base sur lesquelles pourront 
s’appuyer des apprentissages ultérieurs. Les savoirs, aptitudes et compétences acquis dans le cadre de 
l’enseignement général et professionnel peuvent aider les individus à réussir leur entrée dans le monde du 
travail et à s’ajuster ensuite aux nouvelles exigences, aux nouvelles méthodes de travail et aux nouveaux 
emplois. Les conclusions du Conseil sur les compétences nouvelles pour des emplois nouveaux (Conseil 
de l’Union européenne, 2010c) se penchent sur la façon de mieux éduquer et former les individus en vue de 
pourvoir des emplois qui n’existent pas encore. Les prévisions du Cedefop (mises à jour en 2011) relatives 
aux compétences, par secteur et par groupe de professions, indiquent une hausse de la demande future de 
compétences, en termes de qualifications formelles. Or, de nombreux jeunes européens sortent du système 
scolaire sans qualification de niveau secondaire supérieur. L’emploi devrait connaître une croissance d’ici 
à 2020; parmi les emplois proposés, 32 millions exigeront un niveau de qualification  élevé, 36,5 millions 
un niveau de qualification moyen et 6,7 millions un faible niveau de qualification (Cedefop, 2011a). Les 
compétences de nombreux emplois actuels évolueront et nécessiteront que les individus réactualisent leurs 
connaissances en permanence; dans d’autres cas, les individus devront s’adapter à de nouveaux emplois.

Il est important de rendre l’éducation et la formation plus pertinentes pour le monde du travail. Pour 
y parvenir, il est nécessaire d’encourager le dialogue entre les institutions d’éducation et de formation à tous 
les niveaux, depuis les écoles jusqu’aux institutions d’enseignement professionnel, supérieur et pour adultes, 
et les partenaires du marché du travail, en particulier les entreprises et les employeurs (Conseil de l’Union 
européenne, 2009d). Comme le souligne le communiqué de Bruges sur la coopération européenne renforcée 
en matière d’enseignement et de formation professionnels  (EFP), les partenariats entre les prestataires 
d’éducation et de formation, les partenaires sociaux, les entreprises, les services de l’emploi et les 
autres parties concernées peuvent créer les conditions propices à l’acquisition des savoirs, aptitudes et 
compétences qui permettront aux jeunes d’intégrer rapidement le marché du travail et de s’adapter aux 
nouvelles exigences du monde du travail (Communiqué de Bruges, 2010). Cette coopération peut prendre 
différentes formes (Conseil de l’Union européenne, 2009c), par exemple:
•	� la création de programmes d’éducation et de formation basés sur des résultats d’apprentissage qui reflètent 

les besoins du marché du travail;
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•	� l’élaboration de programmes destinés à développer les compétences essentielles et dont le contenu 
théorique serait complété par des éléments pratiques du monde de l’entreprise;

•	� des stages et expériences en entreprise pour les enseignants et les apprenants afin de les familiariser avec 
le véritable environnement de travail;

•	 la participation des professionnels et des entrepreneurs au processus d’enseignement-apprentissage. 
Les partenaires sociaux européens ont développé leur propre cadre d’actions pour le développement des 

compétences dans une optique d’éducation et de formation tout au long de la vie et pour les qualifications, mais 
participent aux efforts de la Commission et des pays visant à améliorer l’EFP en Europe et à les rendre plus 
attractifs. Il convient que les partenaires sociaux soient encouragés à remplir leur rôle dans l’organisation, la 
prestation et le financement de la formation. Ils devraient également promouvoir l’apprentissage sur le lieu 
de travail qui renforce l’employabilité des travailleurs et qui élargit l’accès à l’éducation et à la formation tout 
au long de la vie (Commission européenne, 2010c). Pour faire de l’éducation et de la formation tout au long 
de la vie une réalité pour tous, indépendamment de l’âge ou du niveau de qualification, les lieux de travail, 
quels qu’ils soient, doivent devenir des foyers actifs d’apprentissage (Cedefop, 2011b).

Les visites d’étude présenteront des approches et des exemples de bonnes pratiques concernant: 
(a)	� la contribution de l’éducation et de la formation en vue d’améliorer les connaissances, les qualifications et 

les compétences pour le marché du travail;
(b)	� l’analyse des déficits et des besoins de compétences émergents sur les marchés du travail des États 

membres de l’UE et l’élaboration de politiques visant à traiter ce problème;
(c)	� la conception et la mise en œuvre d’activités (transition de l’éducation et de la formation à la vie active, 

orientation professionnelle et apprentissage sur le lieu de travail, etc.) en vue d’accroître l’employabilité;
(d)	� les incitations et les initiatives mises en place sur le plan national et régional en faveur de la coopération entre 

les établissements d’enseignement et de formation et les partenaires extérieurs, dont les municipalités, les 
entreprises, les partenaires sociaux, les ONG, les parents, etc.;

(e)	� des exemples nationaux, régionaux et locaux de gouvernance participative des établissements 
d’enseignement et de formation.  

1.2.  Liste de sujets pour les visites d’étude
•	 Transition de l’éducation et de la formation à la vie active
•	 Apprentissage sur le lieu de travail
•	 Intégration des groupes défavorisés sur le marché du travail
•	 Renforcement de l’attrait de l’enseignement et de la formation professionnels
•	 Contribution des partenaires sociaux à l’éducation et à la formation tout au long de la vie
•	� Coopération entre les établissements d’enseignement et de formation, les entreprises et les communautés 

locales 
•	 Compétences nouvelles pour des emplois nouveaux
•	 Encourager l’esprit d’entreprise et l’employabilité

1.3.  Mots clés
•	 Apprentissage
•	 besoins de compétences
•	 compétences clés
•	 développement durable
•	 direction et gestion
•	 formation des adultes
•	 environnement scolaire
•	 esprit d’entreprise
•	 financement
•	 insertion sociale
•	 orientation tout au long de la vie 
•	 partenaires sociaux
•	 stage
•	 travailleurs âgés
•	 validation des acquis non formels et informels
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2.  �Soutenir la formation initiale et continue des enseignants, des formateurs et des chefs 
d’établissements d’enseignement et de formation

2.1.  Description
Le cadre stratégique pour la coopération européenne dans le domaine de l’éducation et de la formation 
(Conseil de l’Union européenne, 2009a) après 2010 réaffirme la nécessité de dispenser un enseignement 
de grande qualité et, à cet égard, de proposer aux enseignants une formation initiale adéquate et un 
développement professionnel continu et de faire de la profession d’enseignant un choix de carrière 
intéressant. Eu égard aux mutations qui s’opèrent sur les marchés du travail et dans les environnements 
de travail, il importe d’améliorer la formation, tant initiale que continue, des enseignants et formateurs grâce 
à des possibilités de formation souple et à des investissements (Communiqué de Bruges, 2010). Il importe 
également d’accorder une plus grande attention aux programmes d’initiation et de stage, afin de remédier aux 
déficits de compétences des enseignants et aux nombreux abandons en début de carrière. Les programmes 
d’initiation cohérents doivent offrir aux enseignants débutants un soutien à la fois professionnel, social et 
personnel (Commission européenne, 2010f, p. 19-21).

La perception du rôle de l’enseignant (formateur) s’est modifiée ces dernières années et l’on attend 
désormais davantage des enseignants mais aussi des établissements en général. Acteurs clés du soutien 
au processus d’apprentissage des élèves/étudiants, les enseignants et les formateurs doivent assumer 
davantage la responsabilité d’actualiser et de développer leurs propres savoirs et compétences (Conseil de 
l’Union européenne, 2009b) et adapter leurs compétences comme leurs pratiques de travail à un contexte 
en mutation. Les rôles des enseignants et des formateurs convergent: le formateur, en milieu professionnel, 
doit devenir davantage pédagogue et remplir un rôle d’accompagnateur et de tuteur, tandis que l’enseignant, 
en milieu scolaire, doit avoir une bonne compréhension des pratiques de travail, à l’instar du formateur 
(Commission européenne , 2010c).

Les enseignants doivent désormais intervenir auprès de groupes plus hétérogènes et mieux intégrer les 
apprenants désavantagés dans l’éducation et la formation ordinaires. Les enseignants et les formateurs sont tenus 
de r, de développer et d’appliquer de nouvelles approches de l’enseignement et de la formation et des modes 
de pensée réflexifs. Cela exige en outre des démarches d’enseignement et d’apprentissage plus individualisées, 
de solides compétences en communication, des méthodes de travail en équipe, une gestion démocratique de la 
scolarité et des mécanismes qui se prêtent à l’évaluation des élèves comme des établissements. Les enseignants 
devraient s’investir plus activement dans les processus d’amélioration de la vie scolaire.

Les nouvelles exigences incitent les décideurs politiques et les cadres de direction des établissements 
d’éducation et de formation à adopter des approches beaucoup plus progressistes que par le passé et 
modifient le rôle des chefs d’établissement dans l’ensemble de l’Europe. Ceux-ci sont désormais des 
acteurs de premier plan et jouent un rôle crucial dans les efforts d’amélioration des établissements. Cela 
exige des aptitudes et des compétences de direction efficaces (y compris dans les domaines de la gestion 
financière, des TIC, de la motivation des personnels, de l’assurance qualité, de la communication, etc.), à 
la hauteur des changements et des nouveaux rôles. Lors de leur réunion informelle tenue à Göteborg en 
septembre 2009, les ministres de l’éducation ont souligné que les chefs d’établissement devraient, au même 
titre que les apprenants et les enseignants, bénéficier de «possibilités transnationales de partage des bonnes 
pratiques et de perfectionnement de leurs compétences professionnelles» (Présidence suédoise du Conseil 
de l’Union européenne, 2009).

Améliorer la qualité et l’efficacité de l’éducation et de la formation demeure un objectif stratégique 
pour la coopération européenne dans le domaine de l’éducation et de la formation. Les conclusions du 
Conseil relatives au cadre stratégique pour cette coopération (Conseil de l’Union européenne, 2009a) 
soulignent l’importance d’améliorer la gouvernance et l’encadrement des établissements d’enseignement et 
des organismes de formation et d’élaborer des systèmes efficaces d’assurance qualité.

Le renforcement de la qualité implique d’accroître les capacités des enseignants, directeurs d’établissement, 
formateurs et responsables de formation, et des politiques à établir des liens avec les parents, moderniser 
les programmes et d’élargir les activités périscolaires, d’améliorer les infrastructures et instaurer un 
environnement basé sur le respect. Les mécanismes d’assurance qualité sont importants à tous les 
niveaux de l’enseignement, notamment l’évaluation des compétences des élèves, les autoévaluations des 
établissements, les évaluations externes et internes, la transparence et la validation des résultats. Il devient 
par exemple de plus en plus courant d’impliquer les partenaires sociaux et les acteurs du marché du travail 
(«communautés d’apprentissage») dans les évaluations et la validation des résultats.
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Dans le domaine de l’enseignement et la formation professionnels(EFP), le communiqué de Bruges souligne 
la nécessité d’accorder une priorité de premier plan à l’assurance qualité dans la coopération européenne 
au cours de la période 2011-2020 (Communiqué de Bruges, 2010). L’assurance qualité est nécessaire 
pour instaurer une confiance mutuelle qui facilitera la mobilité ainsi que la reconnaissance des aptitudes et 
compétences entre les différents systèmes d’EFP. D’ici à 2015, les États membres devraient mettre en place 
des cadres d’assurance qualité pour les prestataires d’EFP, ce qui s’applique aussi à l’apprentissage sur le 
lieu de travail, conformément à la recommandation relative à l’établissement d’un cadre européen de référence 
pour l’assurance de la qualité dans l’EFP (Parlement européen; Conseil de l’Union européenne, 2009b).     

Les visites d’étude présenteront les développements et les mesures destinées à rendre la profession 
d’enseignant et la formation plus attrayantes, en mettant l’accent sur la direction et la qualité, grâce aux 
aspects suivants:
(a)	� élaboration de programmes visant à recruter et retenir des personnels hautement qualifiés dans toutes 

les professions de l’enseignement et de la formation;
(b)	� renforcement de la qualité et des compétences des responsables des prestataires d’enseignement et de 

formation;
(c)	 développement professionnel continu des enseignants et formateurs;
(d)	 initiatives favorisant la mobilité des enseignants et des formateurs;
(e)	� élaboration et mise en œuvre de mesures visant à accroître la qualité de l’offre d’éducation et de formation.

2.2.  Liste de sujets pour les visites d’étude
•	 Mécanismes d’assurance qualité dans les établissements d’enseignement et de formation
•	 Formation initiale, recrutement et évaluation des enseignants et formateurs
•	 Développement professionnel continu et perspectives de carrière des enseignants et formateurs 
•	 Direction et gestion au sein des établissements d’enseignement et de formation

2.3.  Mots clés
•	 Assurance qualité
•	 autonomie (école ou établissement)
•	 compétences des enseignants et formateurs
•	 direction et gestion
•	 évaluation (école ou établissement)
•	 mobilité des enseignants et formateurs
•	 qualification des enseignants et formateurs
•	 statut des enseignants et formateurs

3.  �Encourager l’acquisition de compétences clés dans tout le système d’éducation et de formation 

3.1.  Description
La recommandation du Parlement européen et du Conseil (2006b) sur les compétences clés pour l’éducation 
et la formation tout au long de la vie a défini un cadre combinant les connaissances, compétences et attitudes 
dont tous les individus ont besoin pour leur épanouissement personnel, la citoyenneté active, l’insertion 
sociale et l’emploi. Il s’agit d’un outil de référence sur lequel peuvent s’appuyer les responsables politiques, 
les prestataires d’éducation et de formation, les employeurs et les apprenants.

Les compétences clés sont une priorité pour tous les groupes d’âge. Les jeunes doivent avoir acquis des 
compétences clés à la fin de leur éducation et formation initiales pour être suffisamment préparés à la vie 
adulte et dotés de moyens de base appropriés pour leur formation ultérieure et leur vie professionnelle. Les 
adultes doivent développer et actualiser leurs compétences clés tout au long de leur vie afin de s’adapter 
aisément à un environnement en mutation rapide.

Les compétences clés sont les suivantes: communication dans la langue maternelle, communication 
dans une langue étrangère, culture mathématique et compétences de base en sciences et technologies, 
compétence numérique, capacité d’apprendre à apprendre, compétences sociales et civiques, sens de 
l’initiative et esprit d’entreprise, sensibilité et expression culturelles.

Le cadre stratégique pour la coopération européenne dans le domaine de l’éducation et de la formation 
(«Éducation et formation 2020») (Conseil de l’Union européenne, 2009a) a renforcé la nécessité pour tout 
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individu d’acquérir des compétences clés, en l’énonçant parmi les objectifs stratégiques visant à encourager 
la créativité et l’innovation, y compris l’esprit d’entreprise, à tous les niveaux de l’éducation et de 
la formation. Il convient de favoriser l’enseignement de l’entrepreneuriat – qui désigne l’esprit d’initiative, 
l’aptitude à mettre ses idées en pratique, la créativité et la confiance en soi – et de le rendre accessible à tous 
les apprenants de l’EFP, tous programmes d’études et toutes disciplines confondus, en permettant des stages 
pratiques en entreprise et en faisant appel à des professionnels du monde du travail (Conseil de l’Union 
européenne, 2010g). Cet enseignement devrait sensibiliser les apprenants à la possibilité de faire carrière en 
tant qu’indépendants et les former à la création de leur entreprise. L’entrepreneuriat doit devenir un élément 
normal du cadre des compétences des enseignants et des formateurs (Commission européenne, 2010c).

Les récents travaux de recherche font apparaître une tendance, dans l’ensemble de l’UE, à une conception 
de l’enseignement et de l’apprentissage basée sur les compétences et sur les acquis de l’apprentissage 
(Conseil de l’Union européenne, 2010h), qui relève d’une approche innovante de l’enseignement et de 
l’apprentissage. Les pays européens ont bien avancé dans le développement de programmes scolaires 
faisant une plus large place à la transdisciplinarité et aux applications «en situation réelle», propices à la 
construction des compétences clés nécessaires à l’épanouissement personnel, à la citoyenneté active et à 
l’employabilité. Bien que des efforts soient encore à faire pour améliorer les niveaux d’alphabétisation et les 
compétences de base, une attention croissante est accordée aux compétences transversales (compétence 
numérique, compétences sociales, capacité de coopération et capacité d’apprendre), qui sont indispensables 
pour permettre aux individus de s’adapter à divers environnements de travail et pour devenir des citoyens 
actifs. De plus, ces compétences font l’objet d’une demande croissante de la part des employeurs (Conseil 
de l’Union européenne, 2010b).

L’Année européenne des activités de volontariat pour la promotion de la citoyenneté active 2011 visait à 
soutenir les efforts accomplis par la Communauté, les États membres et les autorités régionales et locales 
pour créer les conditions d’une société civile propices au volontariat dans l’UE.

En 2010, le Conseil s’est pour la première fois penché sur la question de l’éducation au développement 
durable, qui comporte trois dimensions fondamentales: économique, sociale et environnementale. Dans 
ses conclusions, il invite les États membres à intégrer le développement durable dans tous les domaines de 
l’éducation et de la formation et à soutenir l’éducation au développement durable dans leur stratégie nationale 
en faveur de l’éducation et de la formation tout au long de la vie (Conseil de l’Union européenne, 2010e).     

Les participants aux visites d’étude sur ce thème se familiariseront avec les mesures prises par les pays 
participants en vue de développer les compétences clés des jeunes et des adultes et de promouvoir les 
approches créatives et innovantes dans l’éducation et la formation, mesures parmi lesquelles figurent entre 
autres:
(a)	� des politiques locales, régionales et nationales visant à relever le niveau des compétences clés et à 

promouvoir la créativité et l’innovation;
(b)	� des réformes nationales des programmes ou des évolutions régionales et locales des programmes scolaires;
(c)	� des initiatives et projets spécifiques destinés à promouvoir le développement des compétences clés, la 

créativité et l’innovation;
(d)	 de nouvelles approches de l’organisation de l’apprentissage et de l’enseignement;
(e)	� des méthodes, des environnements d’apprentissage, du matériel pédagogique ou des techniques 

d’évaluation innovants.

3.2.  Liste de sujets pour les visites d’étude
•	 Consolidation des niveaux d’alphabétisation et de compétences en calcul
•	 Enseignement et apprentissage des langues
•	 Utilisation des TIC dans l’apprentissage
•	 Enseignement de l’entrepreneuriat
•	 Éducation pour une citoyenneté active et un développement durable
•	 Développement de la créativité dans l’apprentissage et l’enseignement 
•	 Apprentissage des mathématiques et des sciences

3.3.  Mots clés
•	 Activités périscolaires
•	 apprendre à apprendre
•	 apprentissage personnalisé
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•	 approches innovantes
•	 besoins de compétences
•	 communication dans la langue maternelle
•	 communication dans une  langue étrangère
•	 compétences en sciences et technologies
•	 compétences sociales et civiques
•	 culture mathématique
•	 compétence numérique
•	 développement durable 
•	 éducation à la santé
•	 éducation interculturelle
•	 enseignement d’une matière par l’intégration d’une langue étrangère (EMILE)
•	 formation des adultes
•	 implication des parents
•	 insertion sociale
•	 jeunes
•	 programmes d’études et de formation
•	 sensibilité et expression culturelles
•	 suivi des acquis des élèves
•	 volontariat 

4.  �Favoriser l’intégration sociale et l’égalité entre les genres dans l’éducation et la formation, 
notamment l’intégration des migrants

4.1.  Description
Favoriser l’équité, la cohésion sociale et la citoyenneté active constitue l’un des objectifs stratégiques du cadre 
stratégique pour la coopération européenne dans le domaine de l’éducation et de la formation («Éducation 
et formation 2020») (Conseil de l’Union européenne, 2009a). Les systèmes d’éducation et de formation 
devraient viser à ce que tous les apprenants, y compris ceux qui proviennent de milieux défavorisés, ceux 
qui ont des besoins particuliers et ceux qui sont issus de l’immigration, achèvent leur formation, notamment, 
le cas échéant, dans des écoles de la seconde chance et grâce à un enseignement plus personnalisé. De la 
sorte, les systèmes d’éducation et de formation contribueront à réduire les inégalités sociales et permettront 
aux citoyens de réaliser pleinement leur potentiel (Conseil de l’Union européenne, 2011a).

L’un des objectifs phares de la stratégie Europe 2020 est de ramener le taux d’abandon scolaire – 
actuellement de 14,4 % – à 10 %, tant dans l’enseignement général que dans l’EFP. En 2011, la Commission 
a approuvé un plan d’action qui aidera les États membres à atteindre cet objectif d’ici la fin de la décennie 
(Conseil de l’Union européenne, 2011b). L’EFP en particulier peut contribuer à réduire la proportion de jeunes 
en décrochage scolaire en combinant des mesures préventives et correctrices, par exemple grâce à des 
programmes en phase avec les besoins du marché du travail, au développement de la formation en milieu de 
travail et de la formation en apprentissage, à des parcours d’apprentissage flexible, à des interventions efficaces 
d’orientation et de conseil et à des programmes et méthodes d’enseignement prenant en compte le mode de 
vie et les intérêts des jeunes tout en maintenant des normes de qualité élevées pour l’EFP (Communiqué de 
Bruges, 2010).

L’accès à un enseignement préprimaire est essentiel pour un bon départ dans la vie, car il favorise la 
sociabilité des enfants et facilite l’apprentissage ultérieur. Il est particulièrement important pour les enfants de 
familles aux revenus modestes, de minorités ethniques et de migrants. 

Les États membres ont introduit des formes alternatives (plus flexibles) d’éducation et de formation, 
des programmes de la seconde chance, des dispositifs pour informer les parents sur les absences et ont réduit 
les coûts en fournissant du matériel scolaire gratuit et en assurant la gratuité du transport. Il importe d’assurer 
une étroite coopération entre les secteurs de l’enseignement général et de l’enseignement professionnel 
et les écoles de la seconde chance pour les adultes. Pour les enfants présentant des besoins particuliers, 
l’accès est de plus en plus considéré comme le fait d’avoir la possibilité de bénéficier d’un enseignement 
général ou spécialisé, selon que l’un ou l’autre offre les meilleures possibilités d’apprentissage pour un enfant 
donné. Au niveau de l’enseignement supérieur, la gratuité de l’éducation est déterminante, étant donné que 
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les droits d’inscription peuvent limiter l’accès. 
Les États membres devraient développer différentes passerelles dans l’enseignement et la formation 

professionnels (EFP) vers l’enseignement ultérieur et l’emploi. Ils devraient également améliorer les 
programmes de formation publics pour les chômeurs et pour les apprenants issus de milieux défavorisés. La 
qualité et la pertinence de ces programmes peuvent être améliorées en encourageant les partenariats avec 
les parties prenantes au niveau régional et local et en promouvant l’implication du secteur privé. 

L’égalité des chances de réussite devrait être garantie pour tous les apprenants; la réussite ne devrait pas 
dépendre de circonstances indépendantes de la volonté de l’élève ou de l’étudiant, telles que la situation 
financière de la famille, l’éducation des parents ou leur situation professionnelle, la localisation géographique, 
l’identité ethnique et raciale, le genre et le handicap. En ce qui concerne la scolarité obligatoire, une attention 
particulière a été apportée à la possibilité d’offrir aux élèves ayant quitté prématurément l’école une «seconde 
chance» d’apprendre. La formation professionnelle initiale joue un rôle important pour leur intégration dans la 
société en leur apportant les compétences, les connaissances et les qualifications nécessaires. La plupart des 
États membres devraient prendre encore davantage d’initiatives pour réduire le nombre des jeunes quittant 
l’école prématurément et pour lutter contre l’inégalité découlant des désavantages socio-économiques. Une 
aide personnalisée pour les élèves à risque pourra inclure un enseignement individualisé, des conseils, 
des systèmes de parrainage et de tutorat, l’assistance sociale et l’offre d’activités périscolaires à l’appui de 
l’apprentissage (Conseil de l’Union européenne, 2010a).

Les visites d’étude présenteront les évolutions et les mesures relatives aux éléments suivants:
(a)	� développement et mise en œuvre de mesures destinées à améliorer l’accès des groupes défavorisés à 

l’éducation et à la formation;
(b)	 élaboration et réalisation d’activités favorisant l’équité. 

4.2.  Liste de sujets pour les visites d’étude
•	 Possibilités d’apprentissage dès le plus jeune âge
•	 Approches d’apprentissage personnalisées
•	 Mesures visant à prévenir l’abandon scolaire
•	 Égalité des chances pour les groupes défavorisés

4.3.  Mots clés
•	 Abandons
•	 besoins particuliers
•	 éducation préprimaire
•	 égalité entre les genres
•	 formation des adultes
•	 insertion sociale
•	 migrants et minorités
•	 niveau d’enseignement et de formation
•	 orientation tout au long de la vie
•	 travailleurs âgés 
•	 volontariat

5.  Concevoir des stratégies pour l’éducation et la formation tout au long de la vie et la mobilité 

5.1.  Description
Faire en sorte que l’apprentissage tout au long de la vie et la mobilité deviennent une réalité est l’un 
des objectifs stratégiques pour la coopération européenne dans le domaine de l’éducation et de la formation 
après 2010 (Conseil de l’Union européenne, 2009a). La plupart des pays ont progressé dans la définition de 
stratégies unifiées et globales d’éducation et de formation tout au long de la vie. Cette coopération devrait 
porter sur l’apprentissage dans tous les contextes – qu’il soit formel, non formel ou informel – et à tous les 
niveaux: de l’enseignement préscolaire et scolaire jusqu’à l’enseignement supérieur, l’EFP et l’éducation et 
la formation des adultes. Le Communiqué de Bruges sur la coopération européenne renforcée en matière 
d’enseignement et de formation professionnels préconise davantage d’actions pour garantir un accès maximal 



CATALOGUE 2012/13    319

à l’apprentissage tout au long de la vie afin que les individus aient la possibilité d’apprendre à n’importe quel 
stade de leur vie, notamment en mettant en place des itinéraires d’accès à l’éducation et à la formation plus 
ouverts et plus souples (Communiqué de Bruges, 2010).    

Les échanges d’informations sur les différentes options politiques peuvent contribuer à faire progresser 
les réformes des systèmes nationaux d’éducation et de formation et, avec d’autres activités d’apprentissage 
communes, à avancer vers les objectifs et les références communs pour l’éducation et la formation tout au 
long de la vie. Il convient d’appliquer des stratégies d’apprentissage tout au long de la vie cohérentes et 
exhaustives intégrant l’éducation, l’enseignement supérieur, l’éducation des adultes et l’EFP. Il est essentiel 
d’adopter une approche intégrée mettant en relation l’apprentissage tout au long de la vie et l’EFP avec 
d’autres domaines politiques tels que la macroéconomie, l’emploi, la concurrence, l’entreprise, la recherche 
et l’innovation ainsi que les politiques sociales.

La mobilité des citoyens, notamment dans le cadre de l’éducation et de la formation, contribue à 
promouvoir le sentiment d’appartenance à l’Europe en renforçant la conscience européenne et l’émergence 
d’une citoyenneté européenne. D’un point de vue plus pratique, elle permet aux jeunes d’améliorer leurs 
compétences personnelles et leur capacité d’insertion professionnelle et aux enseignants et formateurs 
d’élargir le champ de leurs expériences et d’améliorer leurs compétences. Enfin, dans une économie 
internationalisée, la capacité à se former et à travailler dans un environnement plurilingue est essentielle à la 
compétitivité de l’économie européenne. Le programme pour l’éducation et la formation tout au long de la vie 
soutient les échanges et les relations entre personnes, établissements et pays.

L’initiative Jeunesse en mouvement (Conseil de l’Union européenne, 2010f) souligne l’utilité de la mobilité 
dans l’éducation et la formation et propose d’en élargir les possibilités afin d’en faire bénéficier tous les jeunes. 
À cet égard, il convient d’explorer de nouvelles approches innovantes visant à renforcer la mobilité dans l’EFP, 
tout particulièrement pour les apprentis. La charte européenne de qualité pour la mobilité de 2006 (Parlement 
européen; Conseil de l’Union européenne, 2006a) dégage des orientations concernant les modalités de la 
mobilité à des fins d’apprentissage ou à d’autres fins, comme l’évolution professionnelle des jeunes et des 
adultes, tandis que le Livre vert de la Commission européenne «Promouvoir la mobilité des jeunes à des fins 
d’apprentissage» (Commission européenne, 2009b) traite des divers aspects d’une période de mobilité, de 
sa préparation à son prolongement, ainsi que des principaux obstacles à la mobilité, et invite à formuler des 
propositions et à présenter des exemples de bonnes pratiques en vue d’éliminer ces obstacles.

Plusieurs outils, principes et cadres communs ont été ou sont développés au niveau européen en termes de 
promotion de la mobilité des citoyens européens ainsi que de leurs qualifications et acquis d’apprentissage. 
Ils visent tous à renforcer la coopération européenne et à améliorer la transparence, la reconnaissance et 
l’assurance qualité dans tous les secteurs de l’éducation et de la formation. 

Le cadre européen des certifications (CEC, 2011) est un cadre de référence commun, qui permet 
aux pays européens d’établir un lien entre leurs systèmes de certification et de faciliter la lecture et la 
compréhension des certifications dans différents pays et systèmes européens. Il a deux objectifs principaux: 
promouvoir la mobilité des citoyens entre les pays et l’éducation et la formation tout au long de la vie. Le CEC 
sert également de référence européenne commune aux organisations internationales qui souhaitent mettre 
en place leurs propres certifications à travers les pays. De plus en plus de pays européens mettent en place 
et appliquent des cadres nationaux de certifications qui englobent l’ensemble des sous-systèmes et qui 
sont étroitement liés – mais pas exclusivement toutefois – au CEC.

Un cadre national des certifications est un outil qui permet d’assurer une meilleure cohérence en matière 
de développement des politiques et d’éducation et de formation tout au long de la vie et qui vise à faciliter 
l’accès, la progression et la reconnaissance des acquis.  

L’Europass (2010) est un outil qui permet aux citoyens de faire comprendre clairement et facilement leurs 
connaissances, leurs compétences et leurs qualifications et qui favorise la mobilité en Europe. Il comprend 
cinq documents: le curriculum vitae, le passeport de langues, l’Europass mobilité, le supplément descriptif 
du certificat et le supplément au diplôme. Le communiqué de Bruges préconise de créer, d’ici à 2012, un 
passeport européen des compétences dans le cadre de l’Europass, afin d’aider les citoyens à consigner les 
compétences acquises par l’apprentissage tant formel que non formel.  

La transparence des qualifications et la reconnaissance des acquis d’apprentissage sont également 
soutenues par des outils qui aident les apprenants à transférer les crédits obtenus au cours de périodes 
d’apprentissage dans leur propre pays ou à l’étranger. Il s’agit du système européen de crédit 
d’apprentissages pour l’enseignement et la formation  professionnels (ECVET) (Parlement européen; 
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Conseil de l´Union européenne, 2009a) et, pour l’enseignement supérieur, du système européen de transfert 
et d’accumulation de crédits (ECTS). En 2009, le Parlement européen et le Conseil ont également adopté 
une recommandation établissant un cadre européen de référence pour l’assurance de la qualité dans 
l’enseignement et la formation professionnels (Parlement européen; Conseil de l´Union européenne, 
2009b). Il s’agit d’un instrument de référence destiné à aider les pouvoirs publics des États membres à 
promouvoir et à contrôler l’amélioration permanente de leurs systèmes nationaux d’EFP.

Des services d’orientation et de conseil de grande qualité aident les citoyens à apprendre tout au long de 
leur vie, à gérer leur carrière et à réaliser leurs objectifs personnels. L’orientation tout au long de la vie s’inscrit 
dans le cadre d’objectifs plus larges de plein emploi, d’élévation des niveaux d’éducation et de croissance 
économique. En 2008, le Conseil de l’Union européenne a adopté une résolution pour une meilleure inclusion 
de l’orientation dans les stratégies d’éducation et de formation tout au long de la vie  (Conseil de l’Union 
européenne, 2008c) qui renforce le rôle de l’orientation tout au long de la vie dans le développement et la 
mise en œuvre des politiques européennes d’éducation, de formation et d’emploi.

Malgré les nettes avancées réalisées par les États membres dans leurs stratégies d’éducation et de 
formation tout au long de la vie, de très fortes inégalités subsistent en termes de participation des adultes 
à l’apprentissage (Conseil de l’Union européenne, 2008a). L’un des défis majeurs à relever d’ici à 2020 est 
d’accroître cette participation parmi les adultes faiblement qualifiés, et tout particulièrement les travailleurs 
plus âgés. Le Parlement européen a approuvé la proposition de proclamer l’année 2012 «Année européenne 
du vieillissement actif et de la solidarité intergénérationnelle», l’objectif étant d’améliorer les perspectives 
d’emploi et les conditions de travail des seniors en nombre croissant en Europe. Les États membres devraient 
mettre en œuvre des systèmes efficaces d’éducation et de formation des adultes qui fournissent aux 
adultes des compétences clés et augmentent leurs possibilités d’accéder au marché du travail.

Les visites d’étude présenteront les évolutions concernant:
(a)	� les réformes de l’éducation et de la formation ainsi que les mesures politiques visant à mettre en œuvres 

des stratégies intégrées d’éducation et de formation tout au long de la vie;
(b)	� les mesures politiques permettant d’accroître la participation des adultes à l’éducation et à la formation tout 

au long de la vie; 
(c)	� la mise en œuvre de filières d’apprentissage souples et de possibilités entre différentes parties des 

systèmes nationaux;
(d)	 les initiatives et les projets relatifs à la mobilité des apprenants dans différents contextes d’apprentissage;
(e)	 les initiatives et les projets promouvant un meilleur accès de tous les individus à la mobilité;
(f)	 l’élaboration et la mise en œuvre des cadres de certifications en référence au CEC;
(g)	� la reconnaissance des savoirs, aptitudes et compétences acquis en dehors des systèmes éducatifs formels, 

par exemple au travail, dans le cadre d’activités bénévoles ou dans la vie de famille.

5.2.  Liste de sujets pour les visites d’étude
•	 Cadres nationaux et sectoriels de certifications liés au CEC
•	 Outils visant à promouvoir la transparence des qualifications et la mobilité des citoyens
•	 Validation des acquis non formels et informels 
•	 Réformes des systèmes nationaux d’éducation et de formation
•	 Établissement de liens entre l’enseignement et la formation professionnels et l’enseignement supérieur
•	 Mise en œuvre de filières d’apprentissage souples
•	 Renforcement de la participation des adultes à l’éducation et à la formation 
•	 Orientation tout au long de la vie pour l’apprentissage et le travail 
•	 La mobilité des apprenants dans l’éducation et la formation

5.3.  Mots clés
•	 Acquis d’apprentissage
•	 besoins de compétences
•	 cadre européen des certifications (CEC)
•	 cadres nationaux de certifications
•	 Europass
•	 formation des adultes
•	 groupes défavorisés
•	 migrants et minorités
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•	 mobilité des apprenants
•	 mobilité des enseignants et des formateurs
•	 mobilité des travailleurs
•	 orientation tout au long de la vie
•	 partenaires sociaux 
•	 programme pour l’éducation et la formation tout au long de la vie
•	 système européen de crédits d’apprentissage pour la formation et l’enseignement professionnels (ECVET)
•	 système européen de transfert et d’accumulation de crédits (ECTS)
•	 transparence des qualifications
•	 travailleurs âgés
•	 travailleurs peu qualifiés
•	 validation des acquis non formels et informels
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Studienbesuchsprogramm für Bildungs- und Berufsbildungsfachleute
und Entscheidungsträger 2012/2013

Themengruppen

1.  �Förderung der Zusammenarbeit zwischen allgemeiner und beruflicher Bildung und 
Arbeitswelt

1.1.   Beschreibung
Die Strategie Europa 2020 misst der allgemeinen und beruflichen Bildung einen hohen Stellenwert bei, 
um ein „intelligentes, nachhaltiges und integratives Wachstum“ zu fördern (Rat der Europäischen Union, 
2010e). Innerhalb des strategischen Rahmens für die europäische Zusammenarbeit auf dem Gebiet der 
allgemeinen und beruflichen Bildung in der Zeit nach 2010 betont der Rat der Europäischen Union, dass die 
Gründung von Partnerschaften der Bildungs- und Ausbildungseinrichtungen (Rat der Europäischen Union, 
2009a) mit Unternehmen, Forschungseinrichtungen, kulturellen Akteuren und kreativen Branchen wichtig 
ist,  um Innovation zu fördern und die Beschäftigungsfähigkeit und das unternehmerische Potenzial 
aller Lernenden zu verbessern. Um ein der Kreativität zuträgliches Klima zu erzeugen und die beruflichen 
Anforderungen und die sozialen Bedürfnisse sowie das persönliche Wohl des Einzelnen besser miteinander 
in Einklang zu bringen, sollten größere Lerngemeinschaften gefördert werden, in die auch Vertreter der 
Zivilgesellschaft und anderer Interessengruppen einbezogen werden (Rat der Europäischen Union, 2009b). 

Die  Wirtschaftskrise in Europa erfordert sofortige und wirksame Maßnahmen, die die langfristige wirtschaftliche 
und soziale Entwicklung fördern, die Wettbewerbsfähigkeit und Beschäftigungsfähigkeit stärken und den sozialen 
Zusammenhalt festigen. In ihrer Mitteilung Ein gemeinsames Engagement für Beschäftigung (Europäische 
Kommission, 2009a) legte die Europäische Kommission drei Schlüsselprioritäten fest, die die Mitgliedstaaten 
bei der Planung und Durchführung geeigneter und wirksamer Beschäftigungspolitiken unterstützen sollen: 
Erhaltung und Schaffung von Arbeitsplätzen und Förderung der Mobilität; Steigerung des Kompetenzniveaus und 
Anpassung an die Erfordernisse des Arbeitsmarkts und Ausweitung des Zugangs zur Beschäftigung.

Die allgemeine und berufliche Erstausbildung liefert die Grundlage an Qualifikationen, auf der die weitere 
Bildung aufbaut. Die Kenntnisse, Fähigkeiten und Kompetenzen, die die Menschen während ihrer allgemeinen und 
beruflichen Erstbildung erwerben, können sie dabei unterstützen, erfolgreich eine Beschäftigung aufzunehmen 
und sich in der Folge neuen Anforderungen, Arbeitsmethoden und Arbeitsplätzen anzupassen. In seinen 
Schlussfolgerungen zu neuen Qualifikationen für neue Arbeitsplätze (Rat der Europäischen Union, 2010d) befasst 
sich der Rat mit der Frage, wie die Menschen durch allgemeine und berufliche Bildung besser auf noch nicht 
vorhandene Beschäftigungen vorbereitet werden können. Die aktualisierte Qualifikationsprognose des Cedefop 
von 2011 für Sektoren und Berufe deutet darauf hin, dass die Nachfrage nach Qualifikationen (gemessen an 
formalen Qualifikationen) sich erhöhen wird, während gleichzeitig viele junge Europäer die Schule ohne Abschluss 
des Sekundarbereichs II verlassen. Von den bis 2020 erwarteten neuen Beschäftigungsmöglichkeiten werden 
32 Millionen hohe Qualifikationen, 36,5 Millionen mittlere Qualifikationen und 6,7 Millionen Qualifikationen mit 
niedrigem Niveau erfordern (Cedefop, 2011b). Für viele derzeitige Arbeitsplätze werden sich die Anforderungen 
an die Qualifikationen ändern, was für die Menschen entweder die kontinuierliche Anpassung an diese 
Neuerungen bedeutet oder die Vorbereitung auf die Anforderungen an neuen Arbeitsplätzen.

Es ist wichtig, die praktische Bedeutung der allgemeinen und beruflichen Bildung für die Arbeitswelt 
zu stärken. Zu diesem Zweck muss der Dialog zwischen den Einrichtungen der allgemeinen und beruflichen 
Bildung auf allen Ebenen – angefangen von den Schulen bis hin zu Einrichtungen der Berufs-, Erwachsenen- 
und Hochschulbildung – und Partnern des Arbeitsmarkts insbesondere Unternehmen und Arbeitgebern zu 
fördern (Rat der Europäischen Union, 2009d). Wie im Brügge-Kommuniqué zu einer verstärkten europäischen 
Zusammenarbeit in der Berufsbildung hervorgehoben wird, können Partnerschaften zwischen den Akteuren 
der beruflichen Aus- und Weiterbildung, Sozialpartnern, Unternehmen, Arbeitsverwaltungen und anderen 
Akteuren die Voraussetzungen dafür schaffen, dass junge Menschen die Kenntnisse, Fertigkeiten und 
Kompetenzen erwerben, die ihnen eine rasche Eingliederung in den Arbeitsmarkt und die Anpasssung an 
neue Anforderungen am Arbeitsplatz ermöglichen (Brügge-Kommuniqué, 2010). Eine solche Zusammenarbeit 
kann verschiedene Formen annehmen (Rat der Europäischen Union, 2009a), z. B.:
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•	� Auflegung von Programmen für allgemeine und berufliche Bildung auf der Grundlage von Lernergebnissen, 
die die Anforderungen des Arbeitsmarkts widerspiegeln;

•	� Ausarbeitung des Lehrplans mit dem Ziel, Schlüsselkompetenzen zu entwickeln, wobei der theoretische 
Inhalt mit praktischen Komponenten aus der Berufswelt ergänzt wird;

• 	� Praktika und Firmenpraktika für Lehrer und Lernende, die sie mit den Gegebenheiten eines realen 
Arbeitsumfelds vertraut machen;

• 	 Einbindung von Berufspraktikern und Unternehmern in den Lehr-/Lernprozess;
Die europäischen Sozialpartner haben einen eigenen Aktionsrahmen für die Entwicklung von Kompetenzen 

des lebenslangen Lernens und Qualifikationen entworfen, unterstützen jedoch auch die Kommission und 
die Mitgliedstaaten dabei, die Berufsbildung in Europa zu verbessern und attraktiver zu gestalten. 
Die Sozialpartner sollten dabei unterstützt werden, ihren Beitrag zur Organisation, Bereitstellung und 
Finanzierung der Ausbildung zu leisten, aber sie sollten auch das Lernen am Arbeitsplatz fördern, um die 
Beschäftigungsfähigkeit der Arbeitnehmer zu verbessern und den Zugang zum lebenslangen Lernen zu 
erleichtern  (Europäische Kommission, 2010a). Damit das lebenslange Lernen für alle, ungeachtet ihres Alters 
oder Qualifikationsniveaus, zur Realität werden kann, müssen reguläre Arbeitsplätze die wichtigsten Orte des 
Lernens werden (Cedefop, 2011a).

Bei den Studienbesuchen werden Ansätze und Beispiele bewährter Praxis vorgestellt:
(a)	� Beitrag der allgemeinen und beruflichen Bildung zur Verbesserung von Kenntnissen, Qualifikationen und 

Kompetenzen für den Arbeitsmarkt;
(b)	� Analyse von Qualifikationserfordernissen und -lücken, die auf den Arbeitsmärkten der EU-Mitgliedstaaten 

entstehen, und Ausarbeitung von politischen Problemlösungen;
(c)	� Planung und Umsetzung von Aktivitäten wie den Übergang von der allgemeinen und beruflichen Bildung zum 

Arbeitsleben, Berufsberatung und Lernen am Arbeitsplatz zur Verbesserung der Beschäftigungsfähigkeit.
(d)	� Anreize und Initiativen, die auf nationaler und regionaler Ebene für die Einrichtungen der allgemeinen und 

beruflichen Bildung entwickelt wurden, damit diese mit externen Partnern, wie Kommunen, Unternehmen, 
Sozialpartnern, Nichtregierungsorganisationen (NRO), Eltern usw. zusammenarbeiten;

(e)	� nationale, regionale und lokale Beispiele für partizipative Führung.

1.2.   Liste der Themen für Studienbesuche
•	� Übergang von der allgemeinen und beruflichen Bildung zum Arbeitsleben
•	� Lernen am Arbeitsplatz
•	� Eingliederung benachteiligter Gruppen in den Arbeitsmarkt 
•	� Steigerung der Attraktivität von Berufsbildung
•	� Beitrag der Sozialpartner zum lebenslangen Lernen
•	� Zusammenarbeit zwischen Einrichtungen der allgemeinen und beruflichen Bildung, Unternehmen und 

lokalen Gemeinschaften 
•	� Neue Kompetenzen für neue Beschäftigungen
•	� Förderung von Unternehmertum und Beschäftigungsfähigkeit

1.3.   Schlüsselwörter
•	� Ältere Arbeitnehmer
•	� Erwachsenenbildung
•	� Finanzierung
•	� lebenslange Bildungs- und Berufsberatung
•	� Lehrlingsausbildung
•	� Leitung und Management
•	� Nachhaltige Entwicklung
•	� Praktikum
•	� Qualifikationsbedarf 
•	� Schlüsselkompetenzen
•	� schulisches Umfeld
•	� soziale Eingliederung
•	� Sozialpartner
•	� unternehmerische Kompetenz
•	� Validierung nicht formalen und informellen Lernens
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2.  �Unterstützung der Erstausbildung und Weiterbildung von Lehrkräften, Ausbildern und 
Leitern von Einrichtungen der allgemeinen und beruflichen Bildung

2.1.   Beschreibung
In dem strategischen Rahmen für die europäische Zusammenarbeit auf dem Gebiet der allgemeinen und 
beruflichen Bildung (Rat der Europäischen Union, 2009b) nach 2010 wird die Notwendigkeit bekräftigt, 
einen Unterricht von hoher Qualität sicherzustellen und zu diesem Zweck eine adäquate Grundausbildung 
für Lehrer sowie Fortbildungsmöglichkeiten für Lehrer und Ausbilder zu bieten und die Lehrberufe zu einer 
attraktiven Karriereoption zu machen. Angesichts eines im Wandel begriffenen Arbeitsmarkts und -umfelds 
sollten flexible Möglichkeiten der Erstausbildung und Weiterbildung für Lehrkräfte und Ausbilder zur Verfügung 
gestellt und entsprechende Investitionen getätigt werden (Brügge-Kommuniqué, 2010). Um dem Mangel an 
Lehrkräften zu begegnen und um zu verhindern, dass eine große Zahl von jungen Lehrkräften den Beruf 
vorzeitig aufgibt, sollten verstärkt Einarbeitungsprogramme und Modelle für Probezeiten aufgelegt werden. 
Es sollten kohärente Einarbeitungsprogramme durchgeführt werden, die Junglehrern berufliche, soziale und 
persönliche Unterstützung bieten (Europäische Kommission 2010 l, S. 18-20).

Die Wahrnehmung der Rolle von Lehrkräften (Ausbildern) hat sich in den letzten Jahren gewandelt, 
sodass die Erwartungen an Lehrkräfte und an die Schulen generell gestiegen sind. Als Schlüsselakteure für 
die Unterstützung der Lernerfahrung der Lernenden müssen Lehrkräfte und Ausbilder mehr Verantwortung 
für die Aktualisierung und Fortentwicklung ihrer eigenen Kenntnisse und Fähigkeiten übernehmen (Rat der 
Europäischen Union, 2009c) und ihre Fähigkeiten und Arbeitsmethoden an ein verändertes Umfeld anpassen. 
Die Rollen von Lehrkräften und Ausbildern nähern sich an: Ein Ausbilder an einem Arbeitsplatz wird künftig 
mehr pädagogische Kompetenzen benötigen und muss eine Unterstützungs- und Mentorrolle übernehmen; 
von einer Lehrkraft dagegen wird, wie von einem Ausbilder, ein genaues Verständnis der Arbeitsabläufe 
erwartet (Europäische Kommission, 2010a).

Lehrkräfte müssen mit heterogeneren Schülergruppen arbeiten und die Integration benachteiligter Schüler 
in die reguläre Schul- und Berufsbildung verbessern. Lehrkräfte und Ausbilder müssen neue Unterrichts- 
und Ausbildungsansätze sowie reflektives Denken beherrschen, weiterentwickeln und anwenden. Dies 
beinhaltet auch stärker individualisierte Unterrichts- und Lernansätze, gute Kommunikationsfähigkeit, 
Teamarbeitsmethoden, ein demokratisches Schulmanagement und unterstützende Mechanismen für die 
Schülerbeurteilung und die Schulevaluierung. Die Lehrkräfte sollten stärker und aktiver in die Prozesse zur 
Verbesserung der Schulen einbezogen werden.

Aufgrund neuer Anforderungen müssen politische Entscheidungsträger und Leiter von Bildungs- und 
Berufsbildungseinrichtungen sehr viel vorausschauender agieren, wodurch sich die Rolle der Schulleiter 
überall in Europa verändert hat. Schulleiter stehen heute an vorderster Front und sind zentrale Akteure bei den 
Anstrengungen zur Verbesserung der Schulbildung. Es besteht ein Bedarf an wirkungsvollen Führungsfähigkeiten 
und –kompetenzen (einschließlich Finanzmanagement, IKT-Kompetenzen, Personalmotivierung, 
Qualitätssicherung, Kommunikation usw.), um den Wandel und neue Funktionen anzunehmen und zu 
bewältigen. Bei einer informellen Sitzung der Bildungsminister in Göteborg im September 2009 wurde betont, 
dass die Schulleiter gemeinsam mit Schülern und Lehrkräften die „Chancen zum Austausch guter Praxis und 
zur beruflichen Weiterbildung über nationale Grenzen hinweg“ nutzen sollten (Schwedischer Ratsvorsitz der 
Europäischen Union, 2009).

Die Verbesserung von Qualität und Effizienz der allgemeinen und beruflichen Bildung bleibt ein 
strategisches Ziel der europäischen Zusammenarbeit auf dem Gebiet der allgemeinen und beruflichen 
Bildung. In seinen Schlussfolgerungen zu einem strategischen Rahmen für diese Zusammenarbeit betonte 
der Rat, wie wichtig es ist, die Verwaltung und Leitung der Bildungs- und Ausbildungseinrichtungen 
zu optimieren und wirksame Qualitätssicherungssysteme zu entwickeln (Rat der Europäischen Union, 
2009b). 

Die Ausrichtung auf Qualität beinhaltet die Stärkung der Kapazitäten von Lehrkräften, Schulleitern, 
Ausbildern und Ausbildungsleitern, Strategien zur besseren Verständigung mit den Eltern, die Modernisierung 
der Curricula und die Ausweitung außerschulischer Aktivitäten, die Verbesserung der Infrastruktur und 
die Schaffung eines respektvollen Umfelds. Die Einführung von Qualitätssicherungssystemen ist auf 
allen Bildungsebenen wichtig, unter anderem bei der Bewertung der Kompetenzen von Lernenden, bei 
institutionellen Selbstbewertungen, externen und internen Bewertungen, in Bezug auf Transparenz und 
die Validierung von Ergebnissen. Immer häufiger werden beispielsweise Sozialpartner und Akteure des 
Arbeitsmarkts zu Bewertungen und zur Validierung von Ergebnissen hinzugezogen („Lerngemeinschaften“).
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Im Hinblick auf die berufliche Aus- und Weiterbildung unterstreicht das Brügge-Kommuniqué die 
Notwendigkeit, der Qualitätssicherung in der europaweiten Zusammenarbeit im Bereich der beruflichen 
Bildung während des Zeitraums 2011-20 hohe Priorität einzuräumen (Brügge-Kommuniqué, 2010). Die 
Qualitätssicherung ist unerlässliche Voraussetzung für die Entwicklung von gegenseitigem Vertrauen zwischen 
den Berufsbildungssystemen, welches die Mobilität und die gegenseitige Anerkennung von Qualifikationen 
und Kompetenzen erleichtern wird. Die Mitgliedstaaten sollten bis 2015 Qualitätssicherungsrahmen für 
Berufsbildungseinrichtungen einführen, die auch für begleitende Berufspraktika gelten und mit dem EQAVET-
Rahmen vereinbar sind (Europäisches Parlament, Rat der Europäischen Union, 2009b).

Bei den Studienbesuchen werden Entwicklungen und Maßnahmen vorgestellt, die Unterricht und Ausbildung 
attraktiver gestalten, die Leitung verbessern und die Qualität erhöhen. Dabei werden vor allem folgende 
Schwerpunkte gesetzt:
(a)	� Entwicklung von Programmen zur Einstellung und Bindung von hoch qualifizierten Mitarbeitern in allen 

Berufsgruppen der allgemeinen und beruflichen Bildung;
(b)	� Steigerung der Qualität und der Kompetenzen von Führungskräften in Einrichtungen der allgemeinen und 

beruflichen Bildung;
(c)	 kontinuierliche berufliche Weiterentwicklung von Lehrkräften und Ausbildern;
(d)	 Initiativen zur Erleichterung der Mobilität von Lehrkräften und Ausbildern;
(e)	 Qualitätssicherungssysteme in Schulen und Ausbildungseinrichtungen.

2.2.   Liste der Themen für Studienbesuche
• 	� Qualitätssicherungssysteme in Schulen und Ausbildungseinrichtungen
• 	� Erstausbildung, Einstellung und Evaluierung von Lehrkräften und Ausbildern
• 	� Berufliche Weiterentwicklung von Lehrkräften und Ausbildern und Karrieremöglichkeiten
• 	� Leitungsfunktion und Management bei Schulen und Berufsbildungsanbietern

2.3.   Schlüsselwörter
• 	� Autonomie (Schule oder Einrichtung)
• 	� Evaluierung (Schule oder Einrichtung)
• 	� Kompetenzen von Lehrkräften und Ausbildern
• 	� Leitung und Management
• 	� Mobilität von Lehrkräften und Ausbildern
• 	� Qualifikationen von Lehrkräften und Ausbildern
• 	� Qualitätssicherung
• 	� Status von Lehrkräften und Ausbildern

3.  �Förderung des Erwerbs von Schlüsselkompetenzen im gesamten System der allgemeinen 
und beruflichen Bildung 

3.1.   Beschreibung
In der Empfehlung des Europäischen Parlaments und des Rates zu Schlüsselkompetenzen für 
lebensbegleitendes Lernen (2006a) wurde ein Rahmen festgelegt, der Kenntnisse mit Qualifikationen und 
Einstellungen vereint, die alle Menschen für ihre persönliche Entfaltung, für aktive Bürgerschaft, soziale 
Integration und Beschäftigung benötigen. Er dient als Referenzinstrument zur Unterstützung von politischen 
Entscheidungsträgern, Bildungs- und Ausbildungsanbietern, Arbeitgebern und Lernenden.

Schlüsselkompetenzen haben für alle Altersgruppen Priorität. Junge Menschen sollten bis zum Ende der 
allgemeinen und beruflichen Erstausbildung ausreichende Schlüsselkompetenzen erworben haben, um für 
das Erwachsenenleben gerüstet zu sein und über eine solide Grundlage für das Arbeitsleben und für weiteres 
Lernen zu verfügen. Erwachsene müssen ihre Schlüsselkompetenzen ihr Leben lang weiterentwickeln und 
aktualisieren, um sich flexibel an den raschen Wandel anpassen zu können.

Zu den Schlüsselkompetenzen zählen muttersprachliche Kompetenz, Fremdsprachenkenntnisse, 
mathematische Kompetenz und grundlegende naturwissenschaftlich-technische Kompetenz, 
Computerkompetenz, Lernkompetenz, soziale Kompetenz und Bürgerkompetenz, Eigeninitiative und 
unternehmerische Kompetenz, Kulturbewusstsein und kulturelle Ausdrucksfähigkeit.
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In dem strategischen Rahmen für die europäische Zusammenarbeit auf dem Gebiet der allgemeinen und 
beruflichen Bildung (ET  2020) (Rat der Europäischen Union, 2009b) wird die Notwendigkeit, dass jeder 
Einzelne Schlüsselkompetenzen erwirbt, erneut bekräftigt und zu einem strategischen Ziel erhoben, um 
Kreativität und Innovation sowie unter anderem unternehmerisches Denken auf allen Ebenen der 
allgemeinen und beruflichen Bildung zu fördern. Gleichzeitig sollte die Vermittlung von unternehmerischem 
Denken – d. h. Initiativgeist, Fähigkeit zur Umsetzung von Ideen in die Praxis, Kreativität und Selbstvertrauen 
– gefördert und allen Berufsbildungsteilnehmern, in allen Fächern und Fachbereichen, zugänglich gemacht 
werden, indem praktische Erfahrungen in Unternehmen und die Einbindung von Fachleuten aus Unternehmen 
ermöglicht werden (Rat der Europäischen Union, 2010f). Die Lernenden sollten auf Selbständigkeit als 
Karriereoption aufmerksam gemacht und auf die Gründung eines eigenen Unternehmens vorbereitet werden. 
Unternehmerisches Denken muss ein fester Bestandteil des Kompetenzrahmens für Lehrkräfte und Ausbilder 
werden (Europäische Kommission, 2010f). 

Neuere Forschungen belegen in der gesamten EU einen Trend zu kompetenzbasiertem Unterrichten 
und Lernen und zu einem an Lernergebnissen (was Lernende wissen, verstehen und zu tun in der Lage 
sind) orientierten Ansatz (Rat der Europäischen Union, 2010a), der Teil eines innovativen Unterrichts- und 
Lernansatzes ist. Die europäischen Länder haben gute Fortschritte bei der Entwicklung schulischer Curricula 
erzielt, die stärkeres Augenmerk auf fächerübergreifende Ansätze und die Anwendbarkeit von Wissen in 
realen Lebenssituationen legen und damit die Schüler bei der Entwicklung von Schlüsselkompetenzen 
unterstützen, die für Selbstverwirklichung, aktive Bürgerschaft und Beschäftigungsfähigkeit erforderlich 
sind. Obwohl die Verbesserung von Lese- und Schreibkompetenzen sowie von Grundfertigkeiten weiterhin 
Anstrengungen erfordert, rücken die bereichsübergreifenden Kompetenzen (digitale Kompetenz, soziale 
Fähigkeiten, Kooperationsfähigkeit und Lernkompetenz) immer stärker in den Blickpunkt des Interesses. Sie 
sind eine wesentliche Voraussetzung dafür, dass Menschen sich an unterschiedliche Arbeitsumgebungen 
anpassen und ein Leben als aktive Bürger führen können. Auch bei den Arbeitgebern ist eine wachsende 
Nachfrage nach diesen Kompetenzen zu beobachten (Rat der Europäischen Union, 2010b).

Das Europäische Jahr der Freiwilligentätigkeit zur Förderung der aktiven Bürgerschaft 2011  unterstützte 
die Bemühungen der Gemeinschaft, der Mitgliedstaaten, lokaler und regionaler Behörden um die Schaffung 
der Voraussetzungen in der Zivilgesellschaft für freiwilliges Engagement in der Europäischen Union.

2010 befasste sich der Rat erstmals mit dem Thema „Bildung für nachhaltige Entwicklung“ (BNE), die 
wirtschaftliche, soziale und Umweltaspekte berücksichtigen soll. In seinen Schlussfolgerungen fordert der Rat 
die Mitgliedstaaten auf, die nachhaltige Entwicklung in alle Bereiche der allgemeinen und beruflichen Bildung 
einzubeziehen und die BNE im Rahmen ihrer nationalen Strategien für lebenslanges Lernen zu unterstützen 
(Rat der Europäischen Union, 2010g).

Bei den Studienbesuchen zu diesem Themenkreis werden Maßnahmen vorgestellt, die Teilnehmerländer 
ergreifen, um Schlüsselkompetenzen für junge Menschen und Erwachsene sowie kreative und innovative 
Konzepte für den Bereich der allgemeinen und beruflichen Bildung zu fördern. Beispiele für solche 
Maßnahmen sind:
(a)	� nationale, regionale und lokale politische Strategien zur Verstärkung der Schlüsselkompetenzen und zur 

Unterstützung von Kreativität und Innovation;
(b)	 Reformen der nationalen Curricula bzw. Erarbeitung regionaler und lokaler Schulcurricula;
(c)	� spezifische Initiativen und Projekte zur Förderung des Erwerbs von Schlüsselkompetenzen, von Kreativität 

und Innovation;
(d)	 neue Ansätze für die Organisation von Lernen und Lehre;
(e)	 innovative Methoden, Lernumgebungen, Lernmaterialien oder Bewertungstechniken.

3.2.   Liste der Themen für Studienbesuche
• 	� Ausbau der Lese-, Schreib- und Rechenfähigkeiten
• 	� Sprachunterricht und Spracherwerb
• 	� Einsatz von IKT beim Lernen
• 	� Bildung für unternehmerische Kompetenz
• 	� Erziehung zur aktiven Bürgerschaft und zur nachhaltigen Entwicklung
• 	� Entwicklung von Kreativität im Bereich Lernen und Lehre
• 	� Erlernen von Mathematik und Naturwissenschaften
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3.3.   Schlüsselwörter
• 	� Außercurriculare Maßnahmen
• 	� Bewertung der Lernenden
• 	� Computerkompetenz
• 	� Curriculum
• 	� ehrenamtliche Tätigkeit
• 	� Elternbeteiligung
• 	� Erwachsenenbildung
• 	� fremdsprachliche Kompetenz
• 	� Gesundheitserziehung
• 	� innovative Ansätze
• 	� Integriertes Inhalts- und Sprachenlernen (CLIL)
• 	� interkulturelle Bildung
• 	� junge Menschen
• 	� Kulturbewusstsein und kulturelle Ausdrucksfähigkeit
• 	� Lernkompetenz
• 	� mathematische Kompetenz
• 	� muttersprachliche Kompetenz
• 	� Nachhaltige Entwicklung
• 	� naturwissenschaftlich-technische Kompetenz
• 	� personalisiertes Lernen
• 	� Qualifikationsbedarf 
• 	� soziale Eingliederung
• 	� soziale Kompetenz und Bürgerkompetenz

4.  �Förderung der sozialen Eingliederung und der Gleichstellung der Geschlechter in der 
allgemeinen und beruflichen Bildung, einschlieSSlich der Integration von Migranten

4.1.   Beschreibung
Der strategische Rahmen für die europäische Zusammenarbeit in der allgemeinen und beruflichen Bildung 
(„ET 2020“) (Rat der Europäischen Union, 2009b), legt fest, dass die Förderung der Gerechtigkeit, des sozialen 
Zusammenhalts und des aktiven Bürgersinns eine strategische Priorität für die Mitgliedsstaaten bis 2020 ist. 
Die Systeme der allgemeinen und beruflichen Bildung sollten darauf ausgerichtet sein, dass alle Lernenden, 
einschließlich jener aus benachteiligten Verhältnissen, jener mit besonderen Bedürfnissen sowie Zuwanderer, 
einen Bildungsabschluss erreichen, gegebenenfalls auch über den zweiten Bildungsweg und durch Bereitstellung 
von stärker auf persönliche Bedürfnisse zugeschnittenen Lernangeboten.  Auf diese Weise können die Systeme 
der allgemeinen und beruflichen Bildung dazu beitragen, soziale Ungleichheiten zu verringern, und die Bürger in 
die Lage versetzen, ihr Potenzial voll auszuschöpfen (Rat der Europäischen Union, 2011b).

Die Senkung des Anteils der Schulabbrecher von gegenwärtig 14,4 % auf 10 % in den allgemeinen und 
beruflichen Bildungssystemen ist eines der Leitziele der Strategie „Europa 2020“. 2011 nahm die Kommission 
einen Aktionsplan an, der den Mitgliedstaaten helfen wird, dieses Leitziel bis Ende des Jahrzehnts zu erreichen 
(Rat der Europäischen Union, 2011a). Insbesondere die berufliche Bildung kann durch eine Kombination 
von Präventiv- und Abhilfemaßnahmen zur Senkung der Schulabbrecherquote beitragen, wie z.  B. durch 
arbeitsmarktrelevante berufliche Bildung, mehr praxisorientiertes Lernen und Ausbildungspraktika, flexible 
Bildungswege, wirkungsvolle Orientierung und Beratung sowie Lerninhalte und -methoden, die dem Lebensstil 
und den Interessen junger Menschen Rechnung tragen, gleichzeitig aber ein qualitativ hohes Niveau der 
beruflichen Bildung aufrechterhalten (Brügge-Kommuniqué, 2010).

Der Zugang zu Vorschulbildung ist für einen guten Start ins Leben wesentlich, da so die Sozialkompetenz 
der Kinder gefördert und eine Grundlage für weiteres Lernen gelegt wird. Dies ist besonders wichtig für Kinder 
aus Familien, die über ein niedriges Einkommen verfügen, einer ethnischen Minderheit angehören oder einen 
Migrationshintergrund haben.

Die Mitgliedstaaten haben alternative (flexiblere) Formen der allgemeinen und beruflichen Bildung, 
Nachqualifizierungsprogramme sowie Mechanismen zur Information von Eltern über Fehlzeiten eingeführt 
und die Kosten durch die Bereitstellung kostenloser Unterrichtsmaterialien und durch kostenlose Beförderung 
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reduziert. Von Bedeutung ist auch eine enge Zusammenarbeit des Sektors der allgemeinen und beruflichen 
Bildung mit Ausbildungsstätten des zweiten Bildungswegs für Erwachsene. Für Kinder mit besonderen 
Erfordernissen wird die Zugangsmöglichkeit zunehmend als Chance gesehen, eine allgemeinbildende 
Schule oder eine Förderschule zu besuchen, je nachdem, welche Option für das einzelne Kind die besten 
Lernmöglichkeiten bietet. Kostenlose Hochschulbildung ist ein entscheidender Faktor, denn Studiengebühren 
können ein Hindernis für den Zugang darstellen.

Die Mitgliedstaaten sollten im Rahmen der Berufsbildung verschiedene Wege zur Förderung 
von Lernen und Beschäftigung entwickeln. Auch öffentliche Ausbildungsprogramme für Erwerbslose 
und benachteiligte Lernende sollten verbessert werden. Die Qualität und praktische Bedeutung solcher 
Programme kann durch die Förderung von Partnerschaften mit Interessengruppen auf regionaler und lokaler 
Ebene und durch die Beteiligung des privaten Sektors optimiert werden.

Alle Lernenden sollten die gleiche Chance auf Erfolg haben; Erfolg sollte nicht von Umständen abhängen, 
die sich dem Einfluss des Lernenden entziehen, z. B. von der finanziellen Situation der Familie, der elterlichen 
Erziehung, dem Beschäftigungsstatus der Eltern, der geografischen Lage, der ethnischen und rassischen 
Zugehörigkeit, von Geschlecht oder Behinderungen. Im Bereich der Pflichtschulzeit wurde zudem der 
Möglichkeit der Nachqualifizierung für Schulabbrecher („zweite Chance“) große Aufmerksamkeit geschenkt. 
Die berufliche Erstausbildung zur Vermittlung von Kompetenzen, Kenntnissen und Qualifikationen ist für die 
Eingliederung dieser Schüler in die Gesellschaft von entscheidender Bedeutung. In den meisten Mitgliedstaaten 
sind noch weitere Initiativen notwendig, um die Abbrecherquote zu senken und Ungleichheit aufgrund von 
sozioökonomischer Benachteiligung zu bekämpfen. Individuelle Hilfe für Risikoschüler kann aus auf persönliche 
Bedürfnisse zugeschnittenen Lernangeboten, Beratung, Mentoren- und Nachhilfesystemen, Sozialleistungen 
und außerschulischen lernunterstützenden Maßnamen bestehen (Rat der Europäischen Union, 2010c).

Bei den Studienbesuchen werden Entwicklungen und Maßnahmen in folgenden Bereichen vorgestellt:
(a)	� Entwicklung und Umsetzung von Maßnahmen zur Verbesserung des Zugangs zu allgemeiner und 

beruflicher Bildung für benachteiligte Gruppen;
(b)	 Planung und Durchführung von Maßnahmen zur Erzielung von Gleichbehandlung. 

4.2.   Liste der Themen für Studienbesuche
• 	� Lernangebote für Vorschulkinder
• 	� Personalisierte Lernansätze
• 	� Maßnahmen zur Prävention von Schulabbruch
• 	� Chancengleichheit für benachteiligte Gruppen

4.3.   Schlüsselwörter
• 	� Allgemeines und berufliches Bildungsniveau
• 	� ältere Arbeitnehmer
• 	� besondere Erfordernisse
• 	� ehrenamtliche Tätigkeit 
• 	� Erwachsenenbildung
• 	� Gleichstellung der Geschlechter
• 	� lebenslange Bildungs- und Berufsberatung
• 	� Migranten und Minderheiten
• 	� Schulabbrecher
• 	� soziale Eingliederung
• 	� vorschulische  Erziehung

5.   �Entwicklung von Strategien für lebenslanges Lernen und Mobilität

5.1.   Beschreibung
Die Verwirklichung des lebenslangen Lernens und der Mobilität ist ein strategisches Ziel der europäischen 
Zusammenarbeit auf dem Gebiet der allgemeinen und beruflichen Bildung nach 2010. Die meisten Länder 
haben bei der Festlegung einheitlicher und übergeordneter Strategien für lebenslanges Lernen Fortschritte 
gemacht. Die Zusammenarbeit sollte sich auf das Lernen in allen formalen, nicht formalen oder informellen 
Umgebungen beziehen: angefangen bei der frühkindlichen Erziehung über Schulbildung bis hin zur 
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Hochschulbildung, Berufsbildung und Erwachsenenbildung. Das Brügge-Kommuniqué zu einer verstärkten 
europäischen Zusammenarbeit in der beruflichen Bildung fordert mehr Maßnahmen, um möglichst vielen 
Menschen den Zugang zum lebenslangen Lernen zu eröffnen, sodass die Menschen die Möglichkeit haben, 
in jeder Lebensphase zu lernen, was unter anderem durch offenere und flexiblere Einstiegswege in die 
allgemeine und berufliche Bildung gewährleistet werden sollte (Brügge-Kommuniqué, 2010). 

Der Austausch von Informationen über verschiedene politische Alternativen kann sich positiv auf die 
Durchführung von Reformen nationaler Systeme der allgemeinen und beruflichen Bildung auswirken und 
zusammen mit anderen gemeinsamen Lernaktivitäten die Erreichung der gemeinsamen Ziele und Benchmarks 
für lebenslanges Lernen vorantreiben. Noch steht die Durchführung kohärenter und umfassender 
Strategien für lebenslanges Lernen aus, die die Bereiche Bildung, Hochschulbildung, Erwachsenenbildung 
und Berufsbildung umfassen. Hierbei ist ein ganzheitlicher Ansatz, der lebenslanges Lernen und berufliche 
Bildung mit anderen Politikfeldern wie Makroökonomie, Beschäftigung, Wettbewerb, Unternehmen, 
Forschung und Innovation sowie Sozialpolitik verknüpft, von entscheidender Bedeutung.

Die Mobilität der Bürger, insbesondere bei der allgemeinen und beruflichen Bildung, trägt dazu bei, 
ein Zugehörigkeitsgefühl zu Europa, ein europäisches Bewusstsein und eine europäische Bürgerschaft 
zu fördern. Konkret bedeutet dies für junge Menschen, dass sie ihre persönlichen Kompetenzen und ihre 
Beschäftigungsfähigkeit stärken können, und für Lehrkräfte und Ausbilder, dass sie ihren Erfahrungsschatz 
erweitern und ihre Kompetenzen verbessern können. In einer internationalen Wirtschaft ist schließlich die 
Fähigkeit, selbständig zu lernen und in einer mehrsprachigen Umgebung zu arbeiten, eine Voraussetzung für 
die Wettbewerbsfähigkeit der europäischen Wirtschaft. Das Programm für lebenslanges Lernen unterstützt 
den Austausch und Verbindungen zwischen Personen, Einrichtungen und Ländern.

In der Initiative „Jugend in Bewegung“ (Rat der Europäischen Union, 2010h) wird unterstrichen, wie 
wichtig die Mobilität zu Lernzwecken ist, und vorgeschlagen, deren Vorteile allen jungen Menschen besser 
zugänglich zu machen. In diesem Sinne sollten neue innovative Konzepte dazu erkundet werden, wie die 
Mobilität in der beruflichen Aus- und Weiterbildung, insbesondere die Mobilität von Auszubildenden, gestärkt 
werden kann. Die Europäische Qualitätscharta für Mobilität aus dem Jahr 2006 (Europäisches Parlament, 
Rat der Europäischen Union, 2006b) dient als Bezugsdokument für Mobilitätsmaßnahmen zum Lernen oder 
zu sonstigen Zwecken, wie die berufliche Verbesserung für Jugendliche und Erwachsene. Das Grünbuch 
über die Förderung der Mobilität junger Menschen zu Lernzwecken (Europäische Kommission, 2009b) 
der Europäischen Kommission hingegen, behandelt verschiedene Aspekte von der Vorbereitung bis zur 
Nachbereitung von Mobilitätsphasen. Zudem werden die wichtigsten Hindernisse für Mobilität beleuchtet und 
Anregungen und Beispiele bewährter Praxis zur Beseitigung dieser Hindernisse erbeten.

Zur Förderung sowohl der Mobilität der Bürger Europas als auch ihrer Qualifikationen und Lernleistungen 
wurden oder werden zurzeit mehrere gemeinsame Instrumente, Grundsätze und Rahmen auf europäischer 
Ebene entwickelt. Sie alle dienen dem Zweck, die Zusammenarbeit in Europa zu stärken und in allen Bereichen 
der allgemeinen und beruflichen Bildung Transparenz, Anerkennung und Qualitätssicherung zu verbessern.

Der Europäische Qualifikationsrahmen (EQR, 2011) ist ein gemeinsamer europäischer Referenzrahmen, 
der die Qualifikationen in den einzelnen Ländern miteinander verbindet, um sie über Länder- und Systemgrenzen 
hinweg in Europa besser vergleichbar und verständlicher zu machen. Er verfolgt dabei zwei Kernziele: 
Förderung der grenzüberschreitenden Mobilität von Bürgern und Unterstützung des lebenslangen Lernens. Der 
EQR dient außerdem als gemeinsamer europäischer Bezugspunkt für im Bildungswesen tätige internationale 
Organisationen, die länderübergreifend eigene Qualifikationen entwickeln möchten.

Der Europass (2010) wurde entwickelt, um den Bürgern dabei zu helfen, ihr Wissen, ihre Kompetenzen 
und Qualifikationen in klarer und leicht verständlicher Form nachzuweisen, und um die europaweite Mobilität 
zu fördern. Er setzt sich aus fünf Dokumenten zusammen: Lebenslauf, Sprachenpass, Mobilitätsnachweis, 
Zeugniserläuterung und Diplomzusatz. Gemäß dem Brügge-Kommuniqué soll bis 2012 ein europäischer 
Kompetenzpass entwickelt werden, der Teil des Europass sein und den Bürgern helfen wird, ihre durch 
formales oder nicht formales Lernen erworbenen Kompetenzen zu dokumentieren.

Die Transparenz von Qualifikationen und die Anerkennung von Lernergebnissen werden zudem durch 
Instrumente gefördert, die Lernenden die Anrechnung von Lernleistungen, die sie während Lernperioden 
im eigenen Land oder im Ausland erbracht haben, erleichtern sollen. Diese Instrumente sind: das 
Europäische Leistungspunktesystem für die Berufsbildung (ECVET) (Europäisches Parlament und Rat 
der Europäischen Union, 2009a) und das Europäische System zur Übertragung von Studienleistungen (ECTS) 
in der Hochschulbildung. 2009 verabschiedeten das Europäische Parlament und der Rat die Empfehlung zur 
Einrichtung eines europäischen Leistungspunktesystems für die Berufsbildung (ECVET). Der Europäische 
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Bezugsrahmen für die Qualitätssicherung in der beruflichen Aus- und Weiterbildung (Europäisches 
Parlament und Rat der Europäischen Union, 2009b) wurde 2009 vom Europäischen Parlament und vom Rat 
als Referenzinstrument eingeführt, um die Behörden der Mitgliedstaaten im Hinblick auf die Förderung und die 
Überwachung der kontinuierlichen Verbesserung ihrer nationalen Berufsbildungssysteme zu unterstützen.

Qualitativ hochwertige Beratungsdienste unterstützen die Bürger beim lebenslangen Lernen, beim 
Karrieremanagement und bei der Verwirklichung persönlicher Ziele. Die lebenslange Bildungs- und Berufsberatung 
leistet einen Beitrag zur Umsetzung der umfassenderen Ziele Vollbeschäftigung, hohes Bildungsniveau 
und Wirtschaftswachstum. 2008 verabschiedete der Rat der Europäischen Union eine Entschließung zu 
einer besseren Integration lebensumspannender Beratung in die Strategien für lebenslanges Lernen (Rat 
der Europäischen Union, 2008d), in der die Bedeutung der lebenslangen Bildungs- und Berufsberatung im 
Rahmen der Ausarbeitung und Durchführung politischer Strategien in den Bereichen Bildung, Ausbildung und 
Beschäftigung bekräftigt wurde.
Obwohl die Mitgliedstaaten erhebliche Fortschritte bei der Entwicklung von Strategien für lebenslanges 
Lernen gemacht haben, gibt es immer noch sehr große Unterschiede bezüglich der Lernbeteiligung von 
Erwachsenen (Rat der Europäischen Union, 2008a). Eine der großen Herausforderungen bis zum Jahr 
2020 wird darin bestehen, die Lernbeteiligung gering qualifizierter Erwachsener und insbesondere älterer 
Arbeitnehmer zu erhöhen. Das Europäische Parlament hat 2012 zum „Jahr für aktives Altern und die Solidarität 
zwischen den Generationen“ erklärt, das die Schaffung von mehr Beschäftigungsmöglichkeiten und besseren 
Arbeitsbedingungen für die wachsende Zahl älterer Menschen in Europa zum Ziel hat. Die Mitgliedstaaten 
sollten effiziente Systeme der Erwachsenenbildung aufbauen, die Erwachsenen Schlüsselkompetenzen 
vermitteln und ihnen den Zugang zum Arbeitsmarkt erleichtern. Bei den Studienbesuchen werden 
Entwicklungen in folgenden Bereichen vorgestellt:
(a)	� Reformen der allgemeinen und beruflichen Bildung, politische Maßnahmen zur Umsetzung der integrierten 

Strategien für lebenslanges Lernen;
(b)	 politische Maßnahmen zur Förderung der Beteiligung von Erwachsenen am lebenslangen Lernen;
(c)	� Einführung flexibler Bildungswege und Übergänge zwischen verschiedenen Bereichen der nationalen 

Systeme;
(d)	 Initiativen und Projekte für Mobilität zu Lernzwecken in verschiedenen Lernumgebungen;
(e)	� Initiativen und Projekte zur Förderung des größtmöglichen Zugangs zu Mobilitätsmaßnahmen für 

Einzelpersonen;
(f)	 Erstellung und Umsetzung von Qualifikationsrahmen, die sich am EQR orientieren.
(g)	� Anerkennung der Kenntnisse, Fertigkeiten und Kompetenzen, die Menschen außerhalb der formalen 

Bildungssysteme erwerben, wie z.  B. bei der Arbeit, bei Freiwilligentätigkeiten oder im Rahmen des 
Familienlebens.

5.2.   Liste der Themen für Studienbesuche
• 	� Nationale und sektorale Qualifikationsrahmen, die sich auf den EQR beziehen
• 	� Instrumente zur Förderung der Transparenz von Qualifikationen und der Mobilität der Bürger
• 	� Validierung nicht formalen und informellen Lernens
• 	� Reformen der nationalen Systeme der allgemeinen und beruflichen Bildung
• 	� Schaffung von Verbindungen zwischen Berufsbildung und Hochschule
• 	� Einführung flexibler Bildungswege
• 	� Förderung der Beteiligung von Erwachsenen an allgemeiner und beruflicher Bildung
• 	� Lebenslange Beratung beim Lernen und Arbeiten
• 	� Mobilität zu Lernzwecken in der allgemeinen und beruflichen Bildung

5.3.   Schlüsselwörter
• 	� Ältere Arbeitnehmer
• 	� Benachteiligte
• 	� Erwachsenenbildung
• 	� Europass
• 	� Europäischer Qualifikationsrahmen (EQR)
• 	� Europäisches Leistungspunktesystem für die Berufsbildung (ECVET)
• 	� Europäisches System zur Übertragung von Studienleistungen (ECTS)
• 	� Geringqualifizierte
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• 	� lebenslange Bildungs- und Berufsberatung
• 	� Lernergebnisse
• 	� Migranten und Minderheiten
• 	� Mobilität von Arbeitnehmern
• 	� Mobilität von Lehrkräften und Ausbildern
• 	� Mobilität von Lernenden
• 	� nationale Qualifikationsrahmen
• 	� Programm für lebenslanges Lernen
• 	� Qualifikationsbedarf 
• 	� Sozialpartner
• 	� Validierung nicht formalen und informellen Lernens
• 	� Transparenz von Qualifikationen
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1.   �Favorecer la cooperación entre los mundos de la educación, la formación profesional y 
el trabajo 

1.1.   Descripción
La Estrategia Europa 2020 pone un énfasis decidido en la educación y la formación para promover un  
«crecimiento inclusivo, sostenible e inteligente» (Consejo Europeo, 2010c). En el marco estratégico para 
la cooperación europea en el ámbito de la educación y la formación posterior a 2010, el Consejo Europeo 
subraya que es importante desarrollar asociaciones entre los centros de educación y formación  y las 
empresas, los institutos de investigación, los agentes culturales y las industrias creativas para promover la 
innovación e incrementar la empleabilidad y el potencial emprendedor de todos los alumnos (Consejo 
Europeo, 2009a). Deberán fomentarse unas comunidades de aprendizaje más amplias, con participación 
de representantes de la sociedad civil y otras partes interesadas, a fin de crear un clima que conduzca a la 
creatividad y a una mejor conciliación de las necesidades profesionales y sociales, así como al bienestar 
individual (Consejo Europeo, 2009b).

La crisis económica a la que se enfrenta Europa requiere medidas inmediatas y eficaces que fomenten el 
desarrollo económico y social a largo plazo, refuercen la competitividad, mejoren la empleabilidad y fortalezcan 
la cohesión social. En su comunicación “A shared commitment for employment” (“Un compromiso común 
para el empleo”) (Comisión Europea, 2009a), la Comisión Europea presentó tres prioridades esenciales 
que deberían poder ayudar a los Estados miembros a diseñar y aplicar políticas de empleo adecuadas y 
eficaces: mantenimiento del empleo, creación de puestos de trabajo y fomento de la movilidad; mejora de los 
conocimientos y satisfacción de las necesidades del mercado laboral; y mejora del acceso al empleo.

En la educación y formación inicial se adquieren capacidades básicas que habrán de desarrollarse más 
adelante. Los conocimientos, habilidades y competencias que los individuos desarrollan a lo largo de la 
educación y la formación iniciales son fundamentales para acceder con éxito a un empleo, así como para 
adaptarse más adelante a nuevos requisitos profesionales que puedan plantearse, métodos de trabajo y 
empleos. Las conclusiones del Consejo sobre nuevas competencias para nuevos empleos (Consejo 
Europeo, 2010d) recogen cómo formar mejor a los ciudadanos para los empleos que aún no existen y que 
se crearán en el futuro. El estudio de la previsión de competencias, llevado a cabo por el Cedefop en el 2011 
para sectores y profesiones apunta que habrá un aumento de la demanda de competencias (medida como 
niveles de estudio formales), sin embargo, muchos jóvenes europeos dejarán los estudios sin finalizar el ciclo 
superior de enseñanza secundaria. De los empleos que oferte el mercado de trabajo en el 2020, 32 millones 
requerirán niveles de estudio superiores, 36,5 millones estudios de nivel medio y 6,7 millones cualificación 
básica (Cedefop, 2011b). Dado que las competencias exigidas en muchos puestos de trabajo cambiarán, los 
trabajadores tendrán que actualizarlas regularmente e incluso adaptarse a un cambio de empleo.

Es preciso que la educación y la formación que se proporcionan tengan mayor relevancia para el 
mundo laboral. Para ello, es necesario promover un diálogo entre instituciones de todos los niveles de la 
educación y la formación – tales como las escuelas, la formación profesional, la educación de personas 
adultas y la educación superior – y los actores principales del mercado laboral, las empresas y los empresarios 
(Consejo Europeo, 2009d). Como se subraya en el Comunicado de Brujas sobre una cooperación europea 
reforzada en materia de formación profesionales (FP), la colaboración entre proveedores de educación 
y formación, los interlocutores sociales, las empresas, los servicios de empleo y otras partes interesadas 
puede crear las condiciones necesarias para que los jóvenes adquieran los conocimientos y competencias 
que precisan para integrarse rápidamente en el mercado de trabajo y adaptarse a las nuevas exigencias 
laborales (Comunicado de Brujas, 2010). Este tipo de cooperación puede seguir distintas modalidades 
(Consejo Europeo, 2009a), tales como:
•   �el desarrollo de programas de formación en función de los resultados del aprendizaje que reflejen las 

necesidades del mercado laboral;
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Categorías temáticas
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•   �la elaboración del curriculum, de modo que se estimule la adquisición de competencias clave, impartiendo 
contenidos teóricos junto a componentes prácticos relacionados con el mundo empresarial;

•   �prácticas en empresas tanto para profesores como para estudiantes con el fin de que se familiaricen con 
la realidad del mundo laboral;

•   �la participación de profesionales y empresarios en los procesos de aprendizaje.
Los interlocutores sociales europeos han desarrollado su propio marco de actuación para promover la 

adquisición y actualización de competencias y cualificaciones a lo largo de la vida, pero también colaboran 
en las iniciativas emprendidas por la Comisión Europea y los distintos países con objeto de mejorar la FP y 
de que ésta resulte más atractiva en Europa. Los interlocutores sociales necesitan respaldo para cumplir 
su papel en la organización, prestación y financiación de formación, pero deberían también promover el 
aprendizaje en el lugar de trabajo, mejorando las perspectivas de empleabilidad de los trabajadores y sus 
posibilidades de acceso al aprendizaje permanente (Comisión Europea, 2010a). Para que el aprendizaje 
permanente sea una realidad para todo el mundo, con independencia de la edad y del nivel de cualificación, 
el puesto de trabajo habitual ha de convertirse en el principal lugar de aprendizaje.

Las visitas de estudio considerarán enfoques y ejemplos de buenas prácticas relacionados con:
(a)	� contribución de la educación y formación a la mejora de los conocimientos, capacidades y competencias 

para el mercado de trabajo;
(b)	� análisis de nuevas necesidades y carencias de capacidades en los mercados laborales de los Estados 

miembros de la UE y formulación de políticas para atender dichas necesidades;
(c)	� diseño y ejecución de iniciativas como la transición de la educación y formación al mundo laboral, la 

orientación profesional y el aprendizaje en el espacio laboral.
(d)	� incentivos e iniciativas de ámbito nacional y regional que fomentan la colaboración de los centros de 

enseñanza y formación con interlocutores externos, incluidos padres, municipios, empresas, agentes 
sociales, ONG, etc.;

(e)	� ejemplos nacionales, regionales y locales de gestión participativa y evaluación de los centros de educación 
y formación.

1.2.   Lista de temas para las visitas de estudio
•	 Transición entre la educación y la formación y el mundo laboral
•	 Aprendizaje en el lugar de trabajo
•	 Integración de grupos desfavorecidos en el mercado de trabajo
•	 Aumento del atractivo de la FP
•	 Contribución de los interlocutores sociales al aprendizaje permanente
•	 Cooperación entre instituciones de educación y formación profesional y las empresas y la comunidad local
•	 Nuevas capacidades para nuevos empleos
•	 Fomentar el espíritu emprendedor y la empleabilidad

1.3.   Palabras clave
•	 Aprendizaje de adultos,
•	 aprendizaje profesional,
•	 competencias clave,
•	 desarrollo sostenible, 
•	 dirección y gestión,
•	 entorno escolar,
•	 espíritu emprendedor,
•	 financiación,
•	 inclusión social,
•	 integración en el mercado laboral,
•	 interlocutores sociales,
•	 necesidades de cualificaciones,
•	 orientación permanente,
•	 trabajadores mayores,
•	 validación del aprendizaje formal, no formal e informal.
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2.   �Apoyar la formación inicial y continua del profesorado, el personal formador y los 
gestores de las instituciones de educación y formación profesional

2.1.   Descripción
El marco estratégico europeo para la cooperación en el ámbito de la educación y la formación (Consejo de la 
Unión Europea, 2009b) después de 2010 recalca la necesidad de contar con una enseñanza de alta calidad 
mediante la formación inicial del profesorado adecuada así como un desarrollo profesional continuo de 
profesores y formadores y hacer de la docencia una opción atractiva de carrera. Ante los cambios en los 
mercados y entornos laborales, hace falta una oferta y una inversión en formación flexibles para la formación 
inicial y continua de los profesores y formadores (Comunicado de Brujas, 2010).  Hay que prestar más 
atención a los programas de iniciación y prácticas para resolver los problemas de escasez de competencias 
docentes y la gran cantidad de jóvenes profesores que abandonan la profesión. Un programa de iniciación 
coherente debe ofrecer apoyo profesional, social y personal a los profesores principiantes (Comisión Europea 
2010 l, pp. 16-18).

La percepción de la función del profesor y del formador ha cambiado en los últimos años, con mayores 
expectativas tanto de los profesores como de las escuelas en general. Profesores y formadores han de asumir 
mayores responsabilidades, en particular, en relación con su propio aprendizaje permanente actualizando y 
desarrollando sus propios conocimientos y aptitudes (Consejo Europeo, 2009c) y adaptando sus habilidades 
y prácticas de trabajo a un contexto cambiante. Hay convergencia en los papeles de profesores y formadores: 
un formador de una estructura de aprendizaje en el trabajo necesitará más competencias pedagógicas y 
tendrá que desempeñar un papel de apoyo y de tutoría; mientras que un profesor de una escuela necesitará, 
como un formador, una buena comprensión de las prácticas de trabajo (Comisión Europea, 2010a).

Los profesores se enfrentan a grupos más heterogéneos de estudiantes y han de mejorar la integración 
de los alumnos con problemas en la educación y la formación ordinaria. Profesores y formadores tienen que 
conocer en profundidad, desarrollar y aplicar nuevos planteamientos de enseñanza y formación, y una actitud 
reflexiva. Ello implica también la adopción de enfoques más individualizados en la docencia y el aprendizaje, 
una buena capacidad de comunicación, métodos de trabajo en equipo, una gestión escolar democrática y 
mecanismos que favorezcan la evaluación del alumno y de la escuela. Los profesores deben implicarse más 
activamente en los procesos de mejora de la escuela.

A causa de las nuevas demandas, los responsables políticos y los directores de centros docentes tienen 
mayores expectativas que antes, y ha cambiado el papel de los directores de escuelas en toda Europa. En la 
actualidad, los directores de centros docentes se encuentran en primera línea y son el pilar de la mejora de las 
escuelas. Existe la necesidad de disponer de unas competencias de dirección más eficaces (incluida la gestión 
financiera, competencias en las TIC, motivación del personal, garantía de la calidad, comunicación, etc.) que 
respondan al cambio y a nuevas funciones. Durante la reunión informal de los Ministros de Educación celebrada 
en Gotemburgo en septiembre de 2009, se resaltó que junto con los alumnos y los profesores, los directores 
de centros docentes deberían disfrutar de la posibilidad de compartir buenas prácticas y de desarrollarse 
profesionalmente más allá de las fronteras (Presidencia sueca de la Unión Europea, 2009).

La mejora de la calidad y la eficiencia en la educación y la formación continúan siendo un objetivo 
estratégico para la cooperación europea en el ámbito de la educación y la formación después de 2010. Las 
Conclusiones del Consejo (Consejo Europeo, 2009b) subrayaron la importancia de mejorar la gobernanza y 
la dirección de los centros de educación y formación e impulsar unos sistemas eficaces de aseguramiento 
de la calidad.

La mejora de la calidad exige desarrollar las capacidades de profesores, directores de los centros escolares, 
formadores y responsables de formación, adoptar medidas que estrechen las relaciones con los padres, 
modernizar los programas de estudios y ampliar las actividades extracurriculares, mejorar las infraestructuras 
y crear un entorno respetuoso. Los mecanismos de garantía de la calidad son importantes en todos los 
niveles de educación, e incluyen la evaluación de las competencias de los alumnos, la autoevaluación de los 
centros, las evaluaciones externas e internas, la transparencia y la validación de resultados. Es cada vez más 
frecuente la participación, por ejemplo, de los agentes sociales y otros actores del mercado laboral (a través de 
«comunidades de aprendizaje») en la evaluación y la validación de los resultados de los centros educativos.

En la formación profesional, el Comunicado de Brujas destaca la necesidad de dar mayor prioridad a 
la garantía de la calidad en la cooperación europea en materia de formación profesional para el periodo 
2011-2020 (Comunicado de Brujas, 2010). La garantía de calidad es necesaria para generar una confianza 
común que facilite la movilidad y el reconocimiento de las competencias entre sistemas de FP. Los Estados 
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miembros deben establecer marcos de garantía de calidad para los proveedores de FP en el horizonte de 
2015, que también han de aplicarse al aprendizaje en el lugar de trabajo de conformidad con la recomendación 
EQAVET (Parlamento Europeo y Consejo de la Unión Europea, 2009b).

En las visitas de estudio se valorarán las iniciativas y medidas que pretenden aumentar el atractivo de la 
enseñanza y la formación, mejorar el liderazgo pedagógico y elevar el nivel de calidad, haciendo hincapié en:
(a)	� los programas diseñados para la contratación y retención de personal altamente cualificado en todas las 

profesiones relacionadas con la educación y la formación;
(b)	 la mejora de la calidad y las competencias de los responsables de la educación y formación;
(c)	 el desarrollo profesional continuo de profesores y formadores;
(d)	 las iniciativas que sostienen la movilidad de profesores y formadores;
(e)	 formulación y puesta en práctica de medidas que refuercen la calidad en la educación y formación.

2.2.   Lista de temas para las visitas de estudio
• 	 Mecanismos de garantía de la calidad en escuelas y centros de formación
• 	 Formación inicial, contratación y evaluación de profesores y formadores
• 	 Desarrollo profesional continuo de profesores y formadores y oportunidades profesionales
• 	 Liderazgo y gestión en escuelas y centros de formación

2.3.   Palabras clave
• 	 Autonomía (escuela o centro),
• 	 competencias de profesores y formadores,
• 	 cualificación de profesores y formadores,
• 	 dirección y gestión,
• 	 evaluación (escuela o centro),
• 	 garantía de calidad,
• 	 movilidad de profesores y formadores,
• 	 situación de profesores y formadores.

3.   �Promover la adquisición de competencias clave en el sistema educativo y de formación 
profesional

3.1.   Descripción
La Recomendación del Parlamento Europeo y del Consejo sobre las competencias clave para el aprendizaje 
permanente (Parlamento Europeo y Consejo de la Unión Europea, 2006a) establece un marco que combina 
los conocimientos, las capacidades y las actitudes que todos necesitamos para la realización personal, la 
ciudadanía activa, la inclusión social y el empleo. Se trata de una herramienta de referencia para respaldar 
a los responsables de la formulación de políticas, las instituciones de educación y formación, los agentes 
sociales y los propios alumnos.

Las competencias fundamentales constituyen una prioridad para todos los grupos de edad. Los jóvenes 
deben haber adquirido estas competencias al final de su educación y formación inicial para enfrentarse a 
la vida adulta, como punto de partida para el aprendizaje permanente y la vida laboral. Los adultos han de 
desarrollar y actualizar estas competencias fundamentales a lo largo de la vida con el fin de adaptarse con 
flexibilidad a un mundo sujeto a rápidos cambios.

Las competencias fundamentales son las siguientes: comunicación en la lengua materna, comunicación 
en lenguas extranjeras, competencias en matemáticas, ciencia y tecnología, competencia digital, la capacidad 
de aprender a aprender, competencias sociales y cívicas, espíritu emprendedor, y la expresión cultural.

El marco estratégico europeo para la cooperación en el ámbito de la educación y la formación (ET 2020) 
(Consejo Europeo, 2009b) reforzó la necesidad de que todas las personas adquieran competencias clave, 
estableciéndola como uno de los objetivos estratégicos para incrementar la creatividad y la innovación, 
incluido el espíritu empresarial a todos los niveles de la educación y la formación. La educación para 
el espíritu emprendedor, concepto que enmarca el sentido de la iniciativa, la capacidad de llevar ideas a 
la práctica, la creatividad y la confianza en sí mismo, debe fomentarse y ponerse al alcance de todos los 
alumnos de FP, a través de todos los planes y ramas de estudios, permitiendo las experiencias prácticas en 
empresas e involucrando expertos de las mismas (Consejo Europeo, 2010f). Su objetivo debe ser sensibilizar 
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ante la actividad autónoma como opción de carrera y formar a los jóvenes para que creen sus propias 
empresas. La capacidad emprendedora debe convertirse en una parte normal del marco de competencias 
de los profesores y formadores (Comisión Europea, 2010a).

Según la investigación más reciente, la UE se dirige hacia una enseñanza y un aprendizaje basados 
en las competencias y en los resultados del aprendizaje (Consejo Europeo, 2010e), lo que constituye un 
enfoque innovador de la enseñanza y el aprendizaje. Los países europeos han logrado avances notables en 
el desarrollo de planes de estudios escolares que favorecen enfoques transversales y aplicaciones prácticas 
que permiten desarrollar las competencias clave de los alumnos, necesarias para una realización personal 
plena, la ciudadanía activa y el empleo. Aunque la mejora de la alfabetización y las competencias básicas siga 
requiriendo esfuerzos, las competencias transversales (la competencia digital, las habilidades sociales, la 
capacidad de cooperación y de aprendizaje) reciben cada vez más atención. Son esenciales para facilitar que 
la persona empleada se adapte a diversos entornos laborales y se convierta en ciudadana activa. También 
los empresarios esperan cada vez más que sus empleados posean estas competencias (Consejo Europeo, 
2010b).

En el 2011, el “Año Europeo para las Actividades de Voluntariado que promueven la Ciudadanía Activa” 
ha respaldado todo esfuerzo por parte de la Comunidad, los Estados Miembros, las autoridades locales y 
regionales por suscitar una sociedad civil que incite al voluntariado en la UE. 

En el 2010, el Consejo abordó por primera vez la cuestión de la educación para el desarrollo sostenible 
(EDS) que integra aspectos económicos, sociales y medioambientales. En sus conclusiones, insta a los 
Estados miembros a integrar el desarrollo sostenible en todos los ámbitos de la educación y la formación y a 
respaldar el EDS en sus estrategias nacionales de aprendizaje permanente (Consejo Europeo, 2010g).

En las visitas de estudio que abordan este tema, se explorarán las medidas adoptadas por los países 
participantes con el fin de fomentar la adquisición de estas competencias fundamentales en jóvenes y adultos 
y fomentar los enfoques innovadores en el ámbito de la educación y la formación, tales como:
(a)	� políticas nacionales, regionales y locales que tienden a incrementar el nivel de competencias fundamentales 

y apoyar la creatividad y la innovación;
(b)	� reformas nacionales de los programas de estudios o reformas regionales y locales de los programas de 

estudios de los centros escolares;
(c)	� iniciativas y proyectos específicos para promover la creación de competencias fundamentales, la 

creatividad y la innovación;
(d)	 nuevos enfoques en la organización del aprendizaje y la enseñanza;
(e)	 innovaciones en métodos, entornos de aprendizaje, materiales didácticos o técnicas de evaluación.

3.2.   Lista de temas para las visitas de estudio
• 	 Incremento de los niveles de competencia lectora y matemática
• 	 Enseñanza y aprendizaje de idiomas
• 	 Uso de TIC en el aprendizaje
• 	 Educación para un espíritu emprendedor
• 	 Educación para la ciudadanía activa y el desarrollo sostenible
• 	 Desarrollo de la creatividad en el aprendizaje y la enseñanza
• 	 Aprendizaje de matemáticas y ciencias

3.3.   Palabras clave
• 	 Actividades extracurriculares,
• 	 aprender a aprender,
• 	 aprendizaje de adultos,
• 	 aprendizaje integrado de contenidos e idiomas (AICI),
• 	 aprendizaje personalizado,
• 	 competencia digital,
• 	 competencias en ciencia y tecnología,
• 	 competencias en matemáticas,
• 	 competencias sociales y cívicas,
• 	 comunicación en la lengua materna,
• 	 comunicación en lenguas extranjeras,
• 	 desarrollo sostenible,
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• 	 educación en materia de salud,
• 	 educación intercultural,
• 	 enfoques innovadores,
• 	 evaluación de alumnos,
• 	 inclusión social,
• 	 jóvenes,
• 	 necesidades de cualificaciones, 
• 	 participación de los padres,
• 	 programas de estudios,
• 	 sensibilidad y expresión cultural,
• 	 voluntariado.

4.   �Potenciar la inclusión social y la igualdad de género en la educación y la formación 
profesional, incluyendo la integración de la población inmigrante

4.1.   Descripción
El marco estratégico europeo para la cooperación en el ámbito de la educación y la formación (Consejo 
Europeo, 2009b) define entre las prioridades estratégicas que los Estados Miembros han de alcanzar hasta 
2020 la promoción de la equidad, la cohesión social y la ciudadanía activa. Los sistemas de educación y 
formación deberían tener el objetivo de garantizar que todos los educandos, incluidos los procedentes de 
medios desfavorecidos, aquellos con necesidades especiales y los migrantes, completen su educación, 
recurriendo cuando proceda a la educación compensatoria y facilitando un aprendizaje más personalizado. 
De este modo, los sistemas de educación y formación contribuyen a reducir las desigualdades sociales y 
permiten a los ciudadanos desarrollar plenamente sus posibilidades (Consejo Europeo, 2011b).

Una de las metas principales de la Estrategia Europa 2020 es reducir el porcentaje de abandono escolar 
del 14,4  % actual al 10  %, tanto en la educación general como en la FP. La Comisión aprobó en 2011 
un plan de acción que ayudará a los Estados miembros a cumplir este importante objetivo a finales de la 
década. (Consejo Europeo, 2011a). La FP en particular puede contribuir a reducir el porcentaje de abandono 
escolar gracias a una combinación de medidas tanto preventivas como correctoras, como por ejemplo, con 
una FP adecuada al mercado laboral, más aprendizaje y prácticas en un entorno laboral, unos itinerarios 
de aprendizaje flexibles, una orientación y un asesoramiento eficaces, y unos contenidos y  métodos de 
enseñanza que tengan en cuenta los modos de vida e intereses de los jóvenes, manteniéndose al mismo 
tiempo unos niveles de calidad elevados (Comunicado de Brujas, 2010).

El acceso a la educación preescolar es esencial para empezar la vida con buen pie, ya que promueve 
la sociabilidad del niño y sienta las bases para el aprendizaje posterior. Es especialmente importante para 
los niños procedentes de familias con un bajo nivel de ingresos, así como para los pertenecientes a minorías 
étnicas e inmigrantes. 

Los Estados miembros han introducido formas alternativas (más flexibles) de educación y formación, 
programas que ofrecen una segunda oportunidad, mecanismos para informar a los padres del ausentismo 
escolar, iniciativas que reducen los costes mediante la entrega de materiales escolares y un servicio de 
transporte gratuito. Es importante establecer una estrecha cooperación entre, por un lado, la educación 
general y la formación profesional y, por otro, las escuelas «de segunda oportunidad» que se dirigen a los 
adultos. Para los niños con necesidades especiales, el acceso ha de entenderse como la posibilidad de recibir 
educación general o especial, dependiendo de lo que mejor responda a sus necesidades de aprendizaje. En 
la enseñanza superior, es fundamental la gratuidad, puesto que las tasas de matrícula pueden restringir el 
acceso a la misma. 

Los Estados miembros deben desarrollar distintos itinerarios en la FP para facilitar el aprendizaje 
complementario y la empleabilidad de los ciudadanos. Asimismo, han de mejorar los programas públicos de 
formación que se dirigen a los desempleados y a las personas desfavorecidas. La calidad y relevancia de 
este tipo de programas pueden mejorarse fomentando las cooperaciones regionales y locales entre todas las 
instituciones interesadas y promoviendo la participación del sector privado. 

Todos los alumnos deben recibir las mismas oportunidades de éxito; independientemente de circunstancias 
externas, como la situación económica familiar, la educación y la situación laboral de los padres, el lugar de 
residencia, la pertenencia étnica y racial, el género y la discapacidad. En la enseñanza obligatoria, se tiende a 
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ofrecer una “segunda oportunidad” a los alumnos que abandonan los estudios prematuramente. La formación 
profesional inicial contribuye a dotarles de capacidades, conocimientos y cualificaciones fundamentales para 
su integración en la sociedad. En la mayoría de los Estados miembros siguen necesitándose iniciativas 
encaminadas a reducir el abandono escolar y la desigualdad motivada por desventajas socioeconómicas. 
El apoyo individualizado a los alumnos de riesgo puede incluir la oferta de enseñanza personalizada, 
sistemas de asesoramiento, orientación y tutoría, asistencia social y actividades extracurriculares en apoyo 
del aprendizaje (Consejo Europeo, 2010a).

Las visitas de estudio considerarán iniciativas y medidas relacionadas con los siguientes aspectos:
(a)	� formulación y adopción de iniciativas para mejorar el acceso de grupos desfavorecidos a la educación y 

formación;
(b)	 diseño y ejecución de actividades para conseguir la equidad. 

4.2.   Lista de temas para las visitas de estudio
• 	 Oportunidades de aprendizaje precoz
• 	 Métodos de aprendizaje personalizados
• 	 Medidas para prevenir el abandono prematuro de los estudios
• 	 Igualdad de oportunidades para los grupos desfavorecidos

4.3.   Palabras clave
• 	 Abandono escolar,
• 	 aprendizaje de adultos,
• 	 aprendizaje preescolar,
• 	 igualdad de género,
• 	 inclusión social,
• 	 inmigrantes y minorías,
• 	 necesidades especiales,
• 	 orientación permanente,
• 	 rendimiento en la educación y formación,
• 	 trabajadores mayores,
• 	 voluntariado.

5.   �Desarrollar las estrategias de formación a lo largo de la vida y promocionar la 
movilidad

5.1.   Descripción
Hacer realidad el aprendizaje permanente y la movilidad es un objetivo estratégico de la cooperación 
europea en materia de educación y formación después de 2010 (Consejo Europeo, 2009b). La mayoría 
de los países han hecho avances en lo referente al diseño de estrategias para el aprendizaje permanente 
concertadas y globales. La cooperación debería abordar el aprendizaje en todos los contextos − formal, no 
formal e informal −  y en todos los niveles − desde la educación en la primera infancia y la escuela hasta 
la enseñanza superior, la educación y formación profesional y el aprendizaje de adultos. El Comunicado de 
Brujas sobre una cooperación europea reforzada en materia de formación profesional insta a adoptar más 
medidas para garantizar al máximo el acceso al aprendizaje permanente para que los ciudadanos tengan 
oportunidades para aprender en cualquier etapa de su vida creando itinerarios de educación y formación más 
abiertos y flexibles (Comunicado de Brujas, 2010).

El intercambio de información sobre iniciativas políticas puede impulsar reformas en los sistemas nacionales 
de educación y formación y, junto a otras actividades comunes de aprendizaje, progresar en el cumplimiento 
de los objetivos comunes y los criterios de referencia establecidos para el aprendizaje permanente. En este 
ámbito, todavía queda por implantar estrategias coherentes y globales, que integren la educación, la 
enseñanza superior, la educación de adultos y la FP. Es fundamental adoptar un enfoque global que vincule 
el aprendizaje permanente y la FP con otros ámbitos políticos, como la macroeconomía, las políticas de 
empleo, la competitividad económica, la empresa, la investigación e innovación y las políticas sociales.

La movilidad de los ciudadanos, especialmente en el marco de la educación y formación, contribuye 
a crear un sentimiento de pertenencia a Europa, desarrollando una conciencia europea y estimulando la 



CATALOGUE 2012/13    347

ciudadanía europea. Desde un punto de vista práctico, ofrece a los jóvenes la oportunidad de mejorar sus 
capacidades personales y su empleabilidad, y a los profesores y formadores la posibilidad de ampliar su 
experiencia y mejorar sus capacidades. Por último, en una economía internacional, la capacidad de actualizar 
competencias y de trabajar en un entorno multilingüe es esencial para la competitividad de la economía 
europea. El programa para el aprendizaje permanente promueve los intercambios y contactos entre personas 
físicas, centros y países.

La iniciativa «Juventud en Movimiento» (Consejo Europeo, 2010h) subraya el valor de la movilidad para 
el aprendizaje, y defiende que sus ventajas se pongan al alcance de todos los jóvenes. En esta línea, es 
interesante explorar enfoques innovadores sobre la manera de reforzar la movilidad en la FP, particularmente 
de los aprendices. La Carta de calidad de la movilidad europea 2006 (Parlamento Europeo y Consejo de 
la Unión Europea, 2006b) ofrece orientación sobre los mecanismos de movilidad con fines educativos y de 
otro tipo, como la promoción profesional, tanto para jóvenes como para adultos. A su vez el Libro Verde de 
la Comisión relativo al fomento de la movilidad en la formación de los jóvenes (Comisión Europea, 2009b) 
aborda cuestiones que engloban desde la preparación hasta el seguimiento de un periodo de movilidad. 
También considera las principales barreras y obstáculos que frenan la movilidad y presenta sugerencias y 
ejemplos de buenas prácticas para superarlos.

Para favorecer la movilidad de los ciudadanos europeos y promover sus cualificaciones y logros 
educativos, se han desarrollado o se están desarrollando algunas herramientas, principios y marcos comunes 
a escala europea. Todos ellos tienen como fin reforzar la cooperación europea y mejorar la transparencia, el 
reconocimiento y la garantía de la calidad en todos los sectores de la educación y formación.

El Marco Europeo de Cualificaciones (MEC, 2011) es un marco de referencia europeo común que 
enlaza las cualificaciones nacionales para que resulten más inteligibles y comprensibles en los diferentes 
países y sistemas. Sus dos objetivos principales son promover la movilidad transnacional de los ciudadanos 
y el aprendizaje permanente. El MEC también es un referente europeo común para las organizaciones 
sectoriales internacionales que desean desarrollar sus propias cualificaciones en distintos países Cada vez 
son más los países europeos que elaboran e implantan marcos nacionales de cualificaciones (MNC) 
estrechamente relacionados – aunque no de forma exclusiva – con el MEC. Un MNC es un instrumento que 
ayuda a mantener la coherencia en la elaboración de políticas y en el aprendizaje permanente con el fin de 
mejorar el acceso, el progreso y el reconocimiento de los resultados del aprendizaje. 

Europass (2010) es una herramienta que permite que los conocimientos, capacidades y cualificaciones de 
los ciudadanos sean más inteligibles, fomentando así la movilidad en Europa. Consta de cinco documentos: 
curriculum vitae, pasaporte de lenguas europeas, movilidad Europass, suplemento de certificado y suplemento 
de diploma. De acuerdo con el Comunicado de Brujas, se creará un pasaporte europeo de capacidades 
como parte integrante del Europass antes de 2012, con el fin de ayudar a los ciudadanos a demostrar las 
competencias adquiridas durante procesos de aprendizaje formal o no formal.

La transparencia de las cualificaciones y el reconocimiento de los resultados del aprendizaje se apoyan 
también en otras herramientas que permiten a los alumnos transferir los créditos obtenidos en el curso de 
distintos períodos de aprendizaje tanto en sus países de origen como en extranjero. Se trata del Sistema 
Europeo de Créditos para la Formación Profesional (ECVET)  (Parlamento Europeo y Consejo de la 
Unión Europea, 2009a) y el Sistema Europeo de Transferencia y Acumulación de Créditos (ECTS) para la 
enseñanza superior. En 2009, el Parlamento Europeo y el Consejo aprobaron una Recomendación relativa 
a la creación de un Sistema Europeo de Créditos para la Formación Profesional (ECVET). El Marco de 
Referencia Europeo de Garantía de la Calidad en la Educación y Formación Profesionales (Parlamento 
Europeo y Consejo de la Unión Europea, 2009b) fue adoptado por el Parlamento Europeo y el Consejo en 
2009 como instrumento de referencia para ayudar a las autoridades de los Estados miembros a promover y 
supervisar la mejora continua de sus sistemas nacionales de FP. 

La orientación de alta calidad y los servicios de asesoría apoyan el aprendizaje permanente de los 
ciudadanos, sus carreras profesionales y el logro de sus objetivos personales. La orientación permanente 
contribuye a lograr los objetivos más amplios de pleno empleo, un elevado nivel educativo y crecimiento 
económico. En 2008, el Consejo de la Unión Europea aprobó una resolución titulada «Incluir mejor la 
orientación permanente en las estrategias permanentes de educación y formación permanente» (Consejo 
Europeo, 2008d) que reforzó el papel de la orientación permanente en la educación y formación europeas y 
la elaboración y aplicación de las políticas de empleo.

Aunque los Estados miembros han avanzado mucho en sus estrategias de aprendizaje permanente, 
existen graves desigualdades en la participación de los adultos en el aprendizaje (Consejo Europeo, 2008a). 
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Uno de los grandes retos que se plantean para el 2020 es aumentar las oportunidades de aprendizaje por 
parte de las personas adultas de baja cualificación profesional y, en particular, de los trabajadores más 
mayores. El Parlamento Europeo designó 2012 como “Año Europeo del Envejecimiento Activo y de la 
Solidaridad Intergeneracional” con el fin de crear mejores oportunidades de empleo y condiciones laborales 
para el creciente número de personas mayores de Europa. Los Estados miembros deben implantar sistemas 
de aprendizaje para adultos eficaces que proporcionen a las personas adultas competencias clave y mayor 
acceso al mercado laboral.

Las visitas de estudio presentarán desarrollos relacionados con:
(a)	� reformas en materia de educación y formación, medidas políticas para la aplicación de estrategias integrales 

de aprendizaje permanente;
(b)	 iniciativas políticas para aumentar la participación de los adultos en actividades de aprendizaje permanente;
(c)	� implantación de itinerarios flexibles de aprendizaje y transición entre distintas secciones de los sistemas 

nacionales.
(d)	 iniciativas y proyectos sobre la movilidad en el aprendizaje en distintos contextos de aprendizaje; 
(e)	 actividades y proyectos que promuevan un acceso más generalizado a la movilidad de las personas; 
(f)	 creación e implantación de marcos de cualificaciones con referencia al MEC.
(g)	� reconocimiento de los conocimientos y competencias que adquieren las personas fuera de los sistemas de 

educación formal, como por ejemplo en el trabajo, en actividades de voluntariado o en su vida familiar. 

5.2.   Lista de temas para las visitas de estudio
• 	 Marcos nacionales y sectoriales de cualificaciones vinculados al MEC
• 	 Herramientas para promover la transparencia de las cualificaciones y la movilidad de los ciudadanos
• 	 Validación del aprendizaje no formal e informal
• 	 Reformas de los sistemas nacionales de educación y formación
• 	 Establecimiento de vínculos entre la FP y la enseñanza superior
• 	 Implantación de itinerarios flexibles de aprendizaje
• 	 Aumento de la participación de los adultos en la educación y formación
• 	 Orientación permanente para la educación, la formación y el trabajo
• 	 Movilidad en el aprendizaje en el ámbito de la educación y la formación

5.3.   Palabras clave
• 	 Aprendizaje de adultos,
• 	 Europass,
• 	 grupos desfavorecidos,
• 	 inmigrantes y minorías,
• 	 interlocutores sociales, 
• 	 Marco Europeo de Cualificaciones (MEC),
• 	 Marcos Nacionales de Cualificaciones,
• 	 movilidad de alumnos,
• 	 movilidad de profesores y formadores,
• 	 movilidad de trabajadores,
• 	 necesidades de cualificaciones, 
• 	 orientación permanente,
• 	 programa de aprendizaje permanente,
• 	 resultados del aprendizaje,
• 	 Sistema Europeo de Créditos para la Formación Profesional (ECVET),
• 	 Sistema Europeo de Transferencia de Créditos (ECTS),
• 	 trabajadores mayores,
• 	 trabajadores poco cualificados,
• 	 transparencia de las cualificaciones,
• 	 validación del aprendizaje formal, no formal e informal.
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The study visits programme for education and vocational training specialists and 
decision makers, part of the lifelong learning programme (2007-13), is an initiative 
of the European Commission’s Directorate-General for Education and Culture. 
Cedefop coordinates the programme at the European level, whereas the national 
agencies implement the programme in the participating countries.  

Le programme de visites d’étude pour spécialistes et décideurs de l’éducation et 
de la formation professionnelle, qui fait partie du programme pour l’éducation et la 
formation tout au long de la vie (2007-2013), est une initiative de la direction générale 
Éducation et culture de la Commission européenne. Le Cedefop est chargé de 
coordonner le programme au niveau européen, tandis que les agences nationales 
sont chargées de sa mise en œuvre dans les pays participants. 

Das Studienbesuchsprogramm für Bildungs- und Berufsbildungsfachleute und Ent-
scheidungsträger ist Teil des Programms für lebenslanges Lernen (2007-13) und 
eine Initiative der Generaldirektion Bildung und Kultur der Europäischen Kommissi-
on. Das Cedefop koordiniert das Programm auf europäischer Ebene, während die 
Νationalen Agenturen für die Durchführung des Programms in den teilnehmenden 
Ländern zuständig sind.
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decisiones en educación y formación profesional, que forma parte del Programa 
de aprendizaje permanente (2007-13), es una iniciativa de la Dirección General de 
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